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PREFACE

One of the oldest women’s colleges in the country, the Govt. College for Women,
Thiruvananthapuram, has been a pioneering institution dedicated to higher education of women.
The institution works as a key instrument for women empowerment in the state and ensures a
holistic development of its students thereby transforming them into responsible and disciplined
citizens of the nation. The College plays a significant role, ensuring social justice by providing
educational opportunities to students of socially and economically backward sections of the
society.

The benevolent royal family of erstwhile Travancore noted for their progressive,
farsighted and enlightened policies, established “Sircar Girls School” in 1864 to provide a liberal
and modern education for women, thus transforming and remoulding a society. In its
progressive academic evolution it was elevated to the status of first grade college in 1897, shifted
to the present location in 1923 and celebrated its centenary in 1997. It is with immense pride, we
remember the names of eminent luminaries like Princesses of Travancore Sethu Parvathy Bai
and Gouri Lekshmi Bai, Lekshmi N Menon (State minister in the cabinet of Pandit Jawaharlal
Nehru), Justice Anna Chandy (The first women Chief Justice of a High court in India), Justice
Fathima Beevi (Former Governor of Tamil Nadu), Mrs. Lissy Jacob IAS (former Chief Secretary
of Kerala), Mrs. Lalithambika IAS (Additional Chief Secretary), Mrs. Nalini Netto IAS (Chief
Election Commissioner) and many officers in IAS and IPS cadre who contributed significantly
for the country. We are equally proud of the luminaries in other fields such as academics, art,
music, social service etc.

The college rapidly underwent a phase of expansion with the introduction of new courses
in science and humanities. At present it has 24 teaching departments offering 18 UG and 17 PG
programmes with a student strength around 2500. Ten Departments are recognized as research
centers. A Continuing Education Sub Centre, functioning in the college offers 317 courses with
an intake of 1160 students. By ensuring funding from various sources, the developmental
activities are carried out every year.

In course of its glorious journey, Govt. College for Women has reached many a mile
stone and the National Assessment and Accreditation Council accredited the College with ‘A’
grade in 2005. Recognizing the academic excellence, glowing tributes and achievements of the
student community, the State Government has selected to raise our Institution as “College with
Potential for Excellence” status.

With great pleasure we submit our Re-Accreditation Report recording our progress,

analyzing our strength, weakness, opportunities and challenges. We are proud to present the
outstanding achievements of our students, staff and alumni during the post accreditation period.
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EXECUTIVE SUMMARY

HISTORY OF THE COLLEGE

YVVY YV V

YV V
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The important milestones in the history of the College are;

In 1864, the School for Christian girls was taken over by the Travancore Government and
opened to girls from all sections of society and named ‘Sircar Girls School’.

The school was accorded recognition as a high school by the Madras University in 1890.
In 1895, during the reign of H. H. Sri Moolam Thirunal, the high School was renamed as
the Maharaja's High School for Girls.

In 1897 it was upgraded as college for girls and was renamed as Maharaja's College for
Girls.

In 1920 the College was recognized as a first grade institution and the name “College for
Girls” was changed to “College for Women”. The Training School was shifted to a new
location.

In 1921, a College Hostel was started accommodating 30 students.

In 1923 Mathematics, Physics and Chemistry were introduced and the College was
shifted to its present location.

In 1927 construction work of the main building was started. The following year the
College became a First Grade College, offering BA courses in History, Malayalam and
Sanskrit and Intermediate Course in Natural science.

In July 1929, B A in Mathematics was introduced, and Music at Intermediate level.

In 1932 the B A courses in Mathematics and Malayalam were abolished and in 1937 the
College was reduced to a second grade College as a part of extortion drive. The status
continued till 1950 during which it was raised to a First Grade College.

The College was affiliated to the University of Kerala in 1952. History and Music were
introduced at the BA level. In 1952 BA programmes in Mathematics, Botany, Zoology,
Malayalam, Sanskrit and Philosophy were added.

In 1954 BA courses in Physics and in Chemistry started though the Malayalam and
Sanskrit BA were discontinued. Two years later BA in Economics was introduced.

In 1958 affiliation was granted to BSc Course in Home Science.

The two-year Pre-Degree Course was started in 1964.

Reorganized BA/ BSc General Course were introduced in June 1966 and Special BSc in
Home Science was introduced.

In 1967, BA in English started.

MA in Music began in 1968.

BA in Malayalam, MA in History and MA in Economics were introduced in 1971.

In 1972-°73 MA English, MA Philosophy, MSc Botany, MSc Chemistry, MSc Home
Science and BA in Hindi were introduced.

In 1974-75 MSc Courses in Mathematics and Physics were introduced.

In 1976-°77 BA in Psychology started.

By 1980 the College had 14 departments offering postgraduate and undergraduate
courses and six supplementary departments, including German, French, Arabic, Sanskrit
and Tamil, Political Science and Statistics.

The shift system for Pre-Degree was discontinued in 1984.

2
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The College had its centenary celebrations in the year 1997.

An additional PG course was started in the Dept. of Home Science in 1998.
B.Sc. in Industrial Microbiology started in 1999.

The Pre-Degree course was delinked in 2000-'01.

In 2001, Continuing Education Sub centre was set up.

MA Business Economics started in 2001.

B.Com Course was introduced in 2006.

In 2012, M.Com course was started.

BA (Honours) in English and BSc Statistics were introduced in the year 2013.

VVVVVVYVYYYVY

The college has completed 117 glorious years as a pioneering institution in the capital
city dedicated to the higher education of women. This institution has been a temple of learning
and stood out as a beacon of knowledge for generations of young women who have served their
mother land from pre independence to present. From the humble beginning as school, it was
elevated to the status of a college and striving continuously, underwent rapid transformation, as a
centre of excellence. This renowned institution has distinguished itself by preserving its ancient
heritage and simultaneously leaping ahead with changing times, making its presence felt, in the
competitive higher education sector.

VISION AND MISSION
Vision
The Government College for Women stands to:

» Provide a sound education in basic science and humanities

» Inculcate high values through liberal education

» Promote research and learning at the PG level and beyond

» Provide a broad range of non-formal educational services

» Transform society through the empowerment of women

» Provide inexpensive educational services to the weaker sections of the society and
reinvent itself in response to the changing demands of society

» Develop responsible women leaders for the future

Mission
Our mission is

» To provide quality higher education to girl students to enable them to face the challenges
of the world with courage and confidence and mould them to be socially responsible
citizens.

» To create an environment to excel in all activities.

» To impart knowledge and create intellectual power among the needy and  deserving
community.

» To transform the student into a balanced personality through a wide variety of curricular,
co-curricular and extra-curricular activities.
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» To impart ethical values for ensuring the harmonious functioning of the society.

» To develop courage, confidence and competitiveness in the changing global scenario.

» To imbibe and adopt successful governance practices for evolving sustained academia-
industry linkage in order to match with the dynamic markets.

» To develop socially responsible, sensitive and committed citizens capable of delivering
value added services to the society at large.

» To motivate the faculty members in academic research and extension activities so as to
equip the students with the sophisticated techniques and help them to find solutions to the
current problems of the society.

CURRICULAR ASPECTS

The University of Kerala has introduced Choice Based Credit and Semester System
(CBCSS) for undergraduate courses in 2010. From 2005 to 2010, the conventional evaluation
(yearly examination) system was followed. For CBCSS system, internal assessment, grading and
grade points were introduced, which help in the effective evaluation of a student. Club activities,
open course and project works are mandatory for all the UG programmes under CBCSS.
Deviating from the traditional pattern of imparting knowledge, CBCSS properly places students
at the centre. This is considered as a major trajectory and the college has successfully initiated
steps to seamlessly integrate itself into a new paradigm. Accordingly, the present curriculum
engages the areas of knowledge in science, social sciences and humanities. This also enables to
meet the challenges of potential global employment market. The college has evolved a
mechanism of College Level Monitoring Committee and Department Level Monitoring
Committees to ensure the effective implementation of the curriculum. The number of academic
days stipulated in the syllabi is met by arranging extra classes in the event of loss of working
days. Many faculties are members of various academic bodies of University of Kerala like UG
and PG Board of Studies, Faculty of Science, Faculty of Arts, Curriculum revising committees
etc. In tune with the emergent practices of curriculum development, members of the college
have undergone various training programmes provided by Higher Education Council and have
upgraded the syllabi for courses in Kerala University. A total of 45 numbers of the teaching
faculties belonging to different departments have served as members of Board of Studies of
various universities. Young teachers having less than five years of service are selected for
Fostering Linkages in Academic Innovation and Research (FLAIR) Programme introduced by
the Government of Kerala.

There are 18 UG Programmes under CBCSS and 17 PG Programmes, following semester
system in our college. Each of the programmes offered here opens up a number of job
opportunities and can also equip the students for higher studies in the disciplines concerned. The
CBCS System encompasses core courses, complementary courses, foundation courses, elective
courses, open courses in English language and additional languages. This system allows greater
flexibility to the students than the conventional system in the selection of the courses. Open
courses assure inter disciplinary approach and allow the students greater freedom to choose from
the courses offered by different departments. The college has adopted some enrichment
programmes for the said courses so as to give ample opportunity to the students to identify and
explore their potential and talent in their areas of interest. In this context Remedial coaching,
Tutorials, Walk With a Scholar (WWS), Scholar Support Programme (SSP) and Additional Skill
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Acquisition Programme (ASAP) are offered to enrich the courses and this hugely gives leverage
to students. Lectures and seminars are also conducted for the students in this regard. Study tours
are conducted periodically to help the students to get first-hand information on what has been
taught in class.

TEACHING, LEARNING AND EVALUATION

The student admission is based purely on merit and reservation rules are strictly followed.
Entry of students including marginalized groups such as SC, ST, OBC, other socially and
economically backward classes, BPL category (forward caste), physically handicapped and
Tamil linguistic minority is strictly based on rules. In each course, one seat is reserved for
students who have achievements in sports as per the rules of Government of Kerala and
University of Kerala. For Music course, separate aptitude vocal test is conducted and separate
rank list is published. This selection procedure gives an ample opportunity to women in the
economically and socially backward sections of the society and enables to bring them to the
main stream. The institution assures that underprivileged students get quality education. The
SC/ST and minority students have remedial coaching classes. The necessary study materials are
also provided. The Scholar Support Programme of Government of Kerala takes care of
academically weaker students in various subjects in the college and special coaching is given.
The programmes of the college are designed to address the specific needs of the students and
train them to be responsible citizens. The Information and Communication Technology (ICT)
supported teaching learning process is completely student centered and supplemented by a wide
range of co-curricular, extra-curricular and extension activities to enable them to learn skills for
life. Every year more than eight hundred and fifty students graduate from the college who have
been trained to be employable youth contributing to the nation’s development. In addition, the
state government has introduced ASAP a student support programme with components of
acquiring computer knowledge and communication skill.

We have a grievance and redressal cell to sensitize the issues of students and staff. The
college has a women’s cell which organizes different programs like debates, seminars and other
co-curricular activities in relevant topics supporting empowerment of women. A human rights
forum, well organized counseling centre of the department of psychology, anti-ragging cell, anti-
alcoholic and anti-drug cell etc are well functioning and are capable of solving issues rising
among student community. We have 17 clubs and every student should be member of any one of
the clubs. For advanced learners we have well-equipped general and department libraries with
internet facility. The laboratory facilities are increased and updated regularly availing various
funds from UGC, DST etc. EDUSAT facility gives chance to students to attend classes of
eminent professors in various subjects. We have a language lab for English and Hindi, which
helps to improve communication skills among students. Advance learners are benefited by the
WWS programme of Government of Kerala. The academically excellent students are awarded
scholarships (aspire) to do projects in various reputed institutions. Our library has INFLIBNET
facility which can be availed by all faculty members, research scholars and students. Apart from
student support, our college also encourages our faculty members for career advancement. This
includes providing an impetus for taking up research activities. We have 22 minor research
projects and one major research project. Teachers are encouraged to take FDP program and to
attend orientation courses, refresher courses, national and international seminars. Two of our
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faculties in science are awarded the prestigious Raman fellowship and doing post-doctoral
research in USA. Another faculty in Hindi is also doing post-doctoral research. Creative abilities
of our students are exhibited through college magazines and manuscripts. Chemistry, Hindi,
Psychology and Economics departments release manuscripts every year. A group of students
from various departments in the college viz. ‘Mashithandu’ jointly release a magazine
“Koottaksharam”.

RESEARCH, CONSULTANCY AND EXTENSION

The college promotes research activities among the faculty members and research
scholars. A good number of teaching faculties possess guideship; many are carrying out
research projects (major and minor) and generating publications in journals of national and
international repute. Faculties make presentations of research papers in science congress,
national seminars etc. The research committee in the college promotes and monitors research
activities. The research journal entitled ‘Echoes of Research’ having ISS Number is released
under the supervision of the committee. ~Many teachers are recognized as research guides.
Research scholars are given financial assistance for three years. Apart from infrastructure,
library facilities are also provided. Our faculty members are doing post doctoral fellowship in
India and abroad. Thirty of the faculty members are research guides and 37 Ph.Ds are have been
produced. Some of the faculty members are peer-reviewers of journals of international
reputation. The events such as symposia, seminars, workshops and exhibitions organized in the
college provide great opportunities to the faculties and students to interact with eminent
personalities in various fields and to widen their horizons of knowledge. Eminent personalities
including Dr. A P J Abdul Kalam, former President of India have interacted with the students of
our college.

The extension activities are conducted through NSS and NCC. NSS organizes blood
donation camps, AIDS awareness programmes, popularization of pulse polio programmes as
well as social service activities etc. The Department of Home Science and Psychology extend
their free services in various extension activities.

INFRASTRUCTURE AND LEARNING RESOURCES

The college is situated in the heart of the city in a sprawling and verdant compound of
10.65 Acres. Ten major buildings, a multipurpose auditorium, open air auditorium, Basketball,
Volleyball , Badminton, Kho-Kho, Handball and Kabaddi courts, gardens, drive ways together
make it a conducive place for the pursuit of knowledge. Some of the buildings are old and
splendid examples of the British and traditional Travancore architecture. The building that
houses the music department has an enchanting entrance resembling the ‘Poomugham’ of
erstwhile Travancore buildings. The elegant central building that houses Mathematics,
Psychology and Philosophy departments is a matchless construction of the days of the Maharaja
with wooden stairways and banisters reminding the heritage glory. The Archaeological survey of
India has evinced interest in the up keep of these buildings. Public address system and intercom
facilities connect all departments, office, PTA and College canteen. Some of our facilities are
extended to various governmental and non-governmental agencies for conducting cultural
programmes, competitions, exhibitions, quiz programmes, etc. Facilities are also extended to
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conduct University examinations, UPSC examinations, bank tests, and other competitive
examinations. The college has a seminar hall with EDUSAT facility and has smart class rooms
equipped with interactive boards, LCD projectors and plasma TVs. You Tube animations, videos
and other multimedia presentations available as education resources are used for teaching
purpose. An instrumentation centre is working in the department of Chemistry from where
facilities of some sophisticated instruments like FTIR, UV-Visible spectrophotometers and
magnetic susceptibility balance can be accessed by students. An amount of 80 lakhs has been
sanctioned from DST under FIST programme to the college to set up a similar instrumentation
centre, computer labs and e learning centre.

We have a Central library managed by the library advisory committee. The library has
around 90,000 books including some rare books. There are 51 journals, 12 newspapers, and
several magazines. The collection of books includes text books, reference books and
encyclopedia. The facilities available in the library include reference, reprographic service, and
internet and INFLIBNET facility. Library is fully automated with LIBSOFT software. It
provides easy information retrieval in a user friendly platform. Seats are reserved for physically
challenged students in the library. Special assistance is given to them for internet browsing. The
students and staff can use computers available in the central library and the networking in the
departments. All the softwares and hardwares are upgraded according to the needs of the
curriculum and for the introduction of new methodology of teaching. The college has adequate
infrastructural facilities for games and sports. It has a Fitness Centre, Football, Volleyball,
Basketball, Handball, Ball Badminton, Shuttle Badminton, Kho-Kho courts and Cricket Pitch.

The college has prepared detailed proposal for infrastructure development and submitted
the same to the Director of Collegiate Education and the Minister for Education for the
construction of various buildings in the campus. An amount of 3.8 crores has been sanctioned by
Govt. of Kerala for the construction of a new block. The formalities for starting the construction
of the building have been initiated. In addition 37 lakhs was also received from Govt. of Kerala
for improving the infrastructure facilities for the new BA (Honors) English Proogramme. A total
amount of 4 crores and 17 lakhs is available for immediate construction.

The civil and electrical construction and maintenance of the institution is under the
control of PWD, Govt. of Kerala. The already available infrastructure is maximally utilized for
the benefit of the students of the Institution.

STUDENT SUPPORT AND PROGRESSION

The institution ensures its commitment towards the students through a collective effort by
the teaching and administrative staff. The PTA serves as a supporting agency for the welfare of
students. Through the PTA, the parents and teachers work jointly for the benefit and well-being
of the students. Tutorial system is followed in the college and there is a group tutor for each
class. Bio data of students is kept with the group tutor who conveys the student’s progress to
parents. The college has a very active National Cadet Corps sub-unit. Two units of the National
Service Scheme under the University of Kerala are functioning here. In addition to the
scholarships offered by the Govt. of Kerala, there are many prizes and endowments constituted
by former teachers and well-wishers of the college, for meritorious students which are distributed
through PTA. An Entrepreneurship Development Club is functioning under the Department of
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Commerce to promote self-employment opportunities of students. A Career Guidance and
Placement Cell is also functioning in the college. The Continuing Education Sub-Centre plays a
prominent role in promoting the entrepreneurial skills of the students. The Department of
Physical Education has been providing various facilities for the promotion and participation of
students in sports activities. Special training is given by the PTA to talented students in arts by
the experts in the cultural field at the time of University Youth Festival. The college offers a
number of training programmes like ‘Entry in Service’ Programme, coaching classes for UGC-
CSIR NET etc, in order to enable the students qualify in various competitive exams. We have
two active counseling centres managed by the Dept. of Psychology and Women’s Study Unit.
The institution has a student grievance redressal cell that functions under Kerala State Women
Development Corporation. There is also a Grievance Redressal mechanism for the employees of
the college. A five member complaint committee to prevent sexual harassment in the college
has been constituted. An Old Students Association headed by the Princess of Travancore Royal
Family is active in the college and works for the welfare of students and helps the needy
students. A Human Rights Cell is also functioning in the college.

The College Union consists of students who are elected every year through elections
conducted in a democratic way. The Remedial Coaching and Scholar Support Programme
Schemes have been efficiently organized in the college. An induction programme is conducted
for the newly admitted students at the college level and the department levels at the beginning of
every year. This helps to create an awareness among them about the need for completing the
course and thereby decreasing the chance of drop outs. We use to collect feedback from the
students using an exit interview proforma. The college has opened a face book account to keep
in touch with the alumni and former faculties of the institution. The index marks of students
getting admission in this institution are high comparing to those in the neighboring colleges.
Our students are proving their academic excellence in University examinations both in UG and
PG levels. An overview of results showed that the pass percentage is more than 70 for all the
courses offered by the college. The number of students securing top positions in University
examinations is also high compared to other colleges in the University.

GOVERNANCE, LEADERSHIP AND MANAGEMENT

All academic activities undertaken are under the constant supervision of the Heads of
Department and the Principal. The faculty, in turn, is evaluated by the students based on a
platform of ten key performance indicators annually. The College Council of the college is
involved in ensuring the policy statements and action plans in time with the mission statement.
The principal convenes the meeting of the College Council and College Union at regular
intervals to discuss the various activities and programmes that must be undertaken in the short
and long run. The leadership ensures that the activities mooted by the stake holders are in
harmony with the vision and mission of the college. If any activity is found to be going out of
track, at any stage, the College Council identifies the problem and arrives at a possible solution
and solves it. The principal regularly interacts with the Directorate of Collegiate Education and
Kerala Higher Education Council. Experts from industries and higher education are invited to
give lectures and presentations on the current development in the job market and challenges in
the field of higher education. The college has tie-ups with academic, non-academic, NGO/state
/National level bodies such as Agency for Non-conventional Energy and Rural Technology
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(ANERT), State Resource Centre (SRC), Council of Teacher Education, Kerala State Council for
Science, Technology and Environment (KSCSTE), Department of Science and Technology
(DST), Institute of Parliamentary Affairs, State Planning Board, Food & Nutrition Board, Centre
for Development Studies (CDS), Social Welfare Department, CSIR-NIIST, Kerala State
Language Institute, Kerala Chalachitra Academy, State Council Educational Research and
Training (SCERT), Central Hindi Directorate, Kerala Hindi Prachar Sabha etc.

The leadership takes special care in maintaining the discipline within the college. Faculty
members are given additional charges in important activities like, NSS, NCC, ASAP, WWS,
Building and Infrastructure Committee, Internal Examination committee, Tourism Club,
Entrepreneurship Club, Women’s Cell, Career Guidance Cell, Nature Club, Research
Committee, Film Club, Returning Officer--College union elections, Planning Committee, Anti
ragging cell, Discipline Committee etc. The NCC and NSS units and different clubs of the
college offer ample opportunities for the personality development and leadership qualities of the
students. Class leaders are elected from each class so that the class tutors can monitor the
discipline of these classes. The elected student members of the college union act as role models
to the students of the college by setting good examples as efficient managers of the events
conducted in the college by the union. Meritorious students in the University examinations,
winners of arts/sports/games/athletic events at National/International levels are honoured by the
PTA. The students are encouraged to participate actively in the curricular & co-curricular
activities such as University youth festivals, debates, quiz competitions, academic presentations,
seminars, workshops, orientation programmes, Inter- Collegiate fests, sports and cultural
activities and competitions held by various State/National level organizations. The Honors
programme for Under Graduation suggested by the Higher Education Council was successfully
launched in the Institution and our college was selected to raise to the status of Centre of
Excellence. Similarly, when the CBCS system was introduced in the University, our College has
designed and accommodated 18 open courses in diverse subjects, enhancing the potential for
choice to the students.

The overall responsibility of ensuring quality in the Institution is entrusted with the
Internal Quality Assurance Cell (IQAC) functioning in the College. The IQAC gives shape to
the quality policy framework of the Institution.

INNOVATIONS AND BEST PRACTICES

The flora of the campus adds grace to its greenery and aesthetic beauty. A survey of the
flora, especially tree forms, has been undertaken with a view to unveiling the presence of rare
and endangered plants as well as medicinal plants, both indigenous and exotic. The floristic
diversity of the campus includes 62 plant species belonging to 59 genera and 29 families.
Planting and rearing of plant species are taken up by the Nature Club of the college in
collaboration with the Department of Forests, Govt. of Kerala. Students are encouraged to set up
vegetable and flower gardens keeping in view the idea of organic farming. Continuous efforts are
being made to make the campus eco-friendly. Activities focusing on conservation of energy,
minimizing pollution and management of waste are done to achieve this objective. Fulfilling the
commitment to conserve nature, the members of the Science Club conducted training
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programmes for making paper bags. The members made eco- friendly paper bags using paper
supplied free of cost by State Bank of India.

We understand that sustaining discipline is the logic and the secret behind true academic
excellence. The serene atmosphere of the college helps in the smooth functioning of the college
which in turn contributes much to the remarkable achievements of the students. The students are
not only aware of their rights and demands, but also of their duties and responsibilities. This is
achieved through the sincere efforts of the entire faculty in general and the discipline committee
in particular.

Besides class room teaching, we take special interest in nurturing the various skills left
unnoticed in our students. Students who get enrolled in this college are welcomed with an
induction meeting in which they are imbibed with an awareness of the tradition and history of
the college, the various programmes that are offered as well as the rules and regulations to be
observed in the campus. The Continuing Education Sub Centre of the college offers a large
number of skill development courses. The sub centre is set up with the objective of conducting
non-formal courses and to help women gain skills and knowledge, and to provide training that
could lead to jobs or often self - employment. At present the sub centre offers 315 courses, which
include training in various skills, viz., interior decoration, toy making, embroidery and craft,
beautician’s courses, fashion designing, spoken Arabic, English, French and German and
numerous painting, computer courses, etc. The contribution of the science club is remarkable in
skill development. It has started a mushroom cultivation unit in the college. The members of the
science club were initiated into mushroom farming. The Department of Music deserves special
appreciation in developing the musical talents of the students. The students and teachers of the
department have been conducting regular programmes in charitable institutions like Sree Chithra
Poor Home, Regional Cancer Centre and various institutions fostered by Gandhi Peace
Foundation. The intense training and support given to students to improve their cultural and
artistic talents helped the college secure the second position in the Kerala University Youth
Festival in two consecutive years in 2012-13 and 2013-14. Our students have excelled in sports
and games also. More than 30 students have represented the University of Kerala in the All
India inter-University competitions.

The instruments available in the Sophisticated Instrumentation lab of the Chemistry
department are open to inter-State/intra-State researchers in general which enables them to
pursue Research and Development activities with this analytical support and to keep pace with
developments taking place in their respective field of research. The facilities thus provided are
utilized by more than 500 users every year from various academic and research institutions and
industries present across the country. Due to time constraints, the college is not in a position to
exploit the varied and dynamic human resource fully because of the tight academic schedule,
especially after the introduction of CBCSS.

Ensuring equity and increasing access to higher education are a few ways by which our
institution is trying to contribute towards national development. The student centric aim of
educating, empowering and liberating women contribute immensely towards this end.
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NAAC suggestions and action taken

The eminent members of NAAC team gave positive suggestions to improve the existing

facilities and to overcome the shortcomings of the college which were immediately accepted and
implemented in the college.

1.

The college now offers courses generally in conventional subjects. Steps have to be
taken to introduce in PG and UG certain modern subjects like biotechnology,
computer science, electronic science, management studies and human rights.

College has started BCom, MCom, BSc statistics, BA English (honours) courses
after the NAAC visit.

Some of the departments like Malayalam are finding it difficult on account of space
constraints. This issue may be immediately attended to.

Construction of a new block is underway so that this problem will be solved.

The college may design short term programme in spoken English for all students
lacking in communication skills.

Now the college has a well equipped language laboratory where the students can
undergo the training on language skills. In addition to that the Department of English
trains the students with poor communication skills in the language laboratory. Also
students are trained by ASAP programme of Govt. of Kerala and communication skill
training by IT mission. The continuing education sub centre functioning in the college is
conducting short term courses in developing language skill.

Computer literacy programme may be conducted for all students and staff
members.

There are five networking rooms and an IT mission room in the college where all
students are getting training and they become computer literate. ASAP programme, IT
mission classes, in-house training in various departments, short and long term courses
offered by continuing education sub centre ensure a good extent of computer literacy to
all students of our college. All teachers of the college are computer literate through
various training programmes.

All the teaching departments may be facilitated to set up departmental libraries and
make regular annual addition to the existing stock.

Ten departmental libraries were set up after the NAAC visit. Regular annual

addition of books to the existing stock is made through UGC, DST, Plan fund of Govt. of
Kerala, Kerala university research grant and through other sources.
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6. Every teacher should be motivated to submit research proposal to the national and
international funding agencies in order to augment the research potential of the
department.

The college has a research committee. This has revolutionized the research
scenario of the college. Two faculty members of the science discipline are doing
postdoctoral research in USA under the prestigious
Raman Fellowship Scheme of UGC and one faculty of arts is carrying out UGC-PDF.

Five of our junior teachers are undergoing training for research through FLAIR
programme. At present we have two major projects and twenty two minor projects
supported by various funding agencies.

7. Frequent transfers and no replacement of teaching and non-teaching staff
immediately arising out of retirement or otherwise are causing major concern with
regard to teaching —learning and research. Hence Govt. of Kerala may consider this
matter and develop a suitable policy so that academic work do not affect on account
of the said problems.

The college has forwarded this suggestion to Govt. of Kerala and presented this
serious concern in various official conferences. Now the Director of Collegiate Education
is very proactive in ensuring that all the teaching posts remain filled during the entire
academic year. Kerala Public Service Commission prepares an anticipatory rank list for
teachers. The guest faculties are working in UGC-FIP, post doctoral vacancies and in
currently added courses.

8. It is learnt that the college has sent a proposal for the construction of ladies hostel.
Steps may be taken from the college side to get the proposal sanctioned at the
earliest.

The College had submitted a proposal to the Government of Kerala, subsequently
a similar proposal was submitted to UGC and an amount of rupees fifty lakhs was
sanctioned. The project is now under execution.

9. The sports facilities may be expanded with sufficient space for indoor and outdoor
events.

The sports facilities are expanded by constructing basketball court; baseball court
and cricket pitch after the NAAC visit. The proposal for an indoor court is in progress
under RUSA programme.
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PROFILE OF GOVT. COLLEGE FOR WOMEN, THIRUVANANTHAPURAM

1. Profile of the Affiliated / Constituent College

1. Name and Address of the College:

Name Govt. College For Women
Address Vazhuthacaud, Thycaud P.O.
City Thiruvananthapuram

Pin 695 014

State Kerala

Website www.gcwtrivandrum.com

2. Address for Communication:
Designation| Name Telephone Mobile Fax Email
with STD code
Principal Dr. A. Mary Dorothy| 0:0471 2324986 9446464758 |04712333496|gcwtvpm @
R:0471 2355758 mail.com
Vice Principal [Sri. N. Jayakumar 0O: 0471 2324986 (9846236998 jayan262@g
R: 0471 2331335 mail.com
Steering Sri. Sreejith V. 0O: 0471 2324986 (9447908565 sreejithvgew
Committee R: 0471 2340275 @gmail.com
Co-ordinator
3. Status of the Institution | Affiliated College |
4.  Type of Institution
a. By Gender
For Men
For Women | v/
Co-education
b. By Shift
Regular| v
Day
Evening
5. Isitarecognized minority institution?
Yes
No | v
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6.  Sources of funding
Government | v

Grant-in-aid

Self-financing

Any other

7.  a. Date of establishment of the college

b. University to which the college is affiliated /or which governs the college

‘ University of Kerala ‘

c. Details of UGC recognition

Under Section Date. Month & Year Remarks(If anvy)
i. 2 (f) 06-1972
ii. 12 (B) 06-1972

d. Details of recognition/approval by statutory/regulatory bodies other than UGC

8.  Does the affiliating university Act provide for conferment of autonomy (as recognized by

Yes [ | No

9.  Is the college recognized

a. by UGC as a College with Potential for Excellence (CPE)?

Yes No
Yes No[ ]

If yes, Name of the agency Govt. of Kerala
Date of recognition 26-06-2013

10. Location of the campus and area in sq.mts

Location * Urban
Campus area in sq. mts. 43099.02
Built up area in sq. mts 14366
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11 Facilities available on the campus (Tick the available facility and provide
numbers or other details at appropriate places) or in case the institute has an
agreement with other agencies in using any of the listed facilities provide
information on the facilities covered under the agreement.

¢ Auditorium/seminar complex with infrastructural
e Sports facilities

Play ground
Swimming pool
gymnasium

e Hostel

e Residential facilities for teaching and non-
o Cafeteria

e Health centre

| N | NS

e Facilities like banking, post office, book shops A co operative society is

functioning in the college
premises. Banks and post
office are available very near
to the college.

¢ Transport facilities to cater to the needs of students

The college is located at the
and staff

heart of the city. The Kerala
State Road Transport
Corporation has a network of
transport system including
students only and ladies only
buses.

¢ Animal house

® Biological waste disposal

® Generator or other facility for
management/regulation of electricity and voltage

e Solid waste management facility
® Waste water management
® Water harvesting

ST NI NER AN RN

12 Details of programmes offered by the college (Give data for current academic year)
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(D] ~ -
o | 5 |2 8 3 | s £ | 25 B3zgliz
2 18 ¢ |3 g 5 = g 3 58 [g82|2s
~ | & & | g & 2 5 E £ 2 E ®B&aEEE|2E
2 o < g & O = Mg S 7 £ 5% 3 e g
£ S £ A S =5 3 e
1. Economics English 60 63
2, English English 30 39
3. English English 30 30
Honours
o L Hindi Hindi 25 34
S. History English 60 63
6. Malayalam Malayalam 32 34
7. Music English 14 13
8. Philosophy English 65 61
9. Botany English 30 30
10. Chemistry English 40 41
11. Home Science English 24 25
12. Industrial 6 Higher English 24 27
BSc Micro Biology | semesters | secondary
13. Mathematics English 45 52
14. Physics English 36 36
15. Psychology English 20 25
16. Statistics English 32 31
17. Zoology English 30 31
18. | B Com Commerce English 30 40
19. Economics English 15 20
20. Business English 15 13
Economics
21. English English 20 20
2. Ma Hindi Hindi 15 22
23. History English 15 21
24. Malayalam Malayalam 15 21
25. Music English 10 18
26. Philosophy 4 Under English 20 18
27. Botany semesters | graduation English 10 11
28. Chemistry English 10 10
29, Food and English 8 7
Nutrition
30. | MSc Extension English 8 4
Education
31. Mathematics English 15 20
32. Physics English 6 12
33. Psychology English 10 9
34. Zoology English 8 10
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35. | MCom Commerce | \ | English | 15 | 16
M Phil NIL
36. Economics English - 7
37. Hindi Hindi - 32
38. Malayalam Malayalam - 9
39. Music 5 years - English - 12
40. PhD Philosophy . English - 7
41. Botany Graduation English - 2
42. Chemistry English - 3
43. Physics English - 1
4. Psychology English - 4
45. Zoology English - -
46. Certificate Courses The Continuing Education Sub Centre of the College

13.  Does the college offer self-financed Programmes?

Yes No| ¥
14. New programmes introduced in the college during the last five years if any?
Yes | ¥ No Number | 2

15. List the departments: (respond if applicable only and do not list facilities like Library,

Faculty Departments UG| PG | Research

Botany v |V 4

Chemistry v |V v

Home Science v |V -

Industrial Micro Biology | - -

Science [Mathematics v |V -

Physics v |V 4

Psychology v |V v

Statistics v - -

Zoology v |V v

Economics v |V v

English v |V -

Hindi v |V v

Arts History v |V -

Malayalam v |V v

Music v |V v

Philosophy v |V v

Commerce |Commerce v |V -
16. Number of Programmes offered under (Programme means a degree course like
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a. annual system

b. semester system

c. trimester system

NIL
35
NIL

17. Number of Programmes with

a. Choice Based Credit System

b. Inter/Multidisciplinary Approach

c. Semester system

College Profile

17 UG Courses

18 Open Courses

17 PG & BA Honours

18. Does the college offer UG and/or PG programmes in Teacher Education?

Yes

No

v

19. Does the college offer UG or PG programme in Physical Education?

Yes No v
20. Number of teaching and non-teaching positions in the Institution
Teaching faculty o =
2 g
~— S = —
Positions § £ § 5 2 g & S
2 g 8 z 3 32 -
— (=} [t o S 1
g 2 £ | %2 £ |8 S
- < &~ | < A z S
*M | *F | *M | *F | *M | *F | *M | *F | *M | *F
Sanctioned by the UGC /1o 1 g | 19 | 36| 38 |72 | 18 | 11| 15 |10
University / State
Government (Recruited)
Yet to recruit 0 0 0 0 0 0 2 0 0
Sanctioned by the
Management/ society or NA
other authorized bodies
Recruited
Yet to recruit NA
*M-Male *F-Female
Qualifications of the teaching staff:
. Professor Associate Assistant
Highest Professor Professor Total
Qualification
Male | Female | Male | Female | Male | Female
Permanent Teachers
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College Profile
D.Sc/D.Litt 0 0 0 0 0 0 0
PhD 0 0 7 22 16 22 67
MPhil 0 0 7 8 18 35 68
PG 0 0 5 6 4 15 30
Temporary Teachers

PhD 0 0 0 0 1 7 8
MPhil 0 0 0 0 1 9 10
PG 0 0 0 0 0 6 6

22. Number of Visiting Faculty /Guest Faculty engaged with the College.

24

23. Furnish the number of the students admitted to the college during the last four

2009-10 2010-11 2011-12 2012-13
Categories Male| Femal| Male| Female| Male| Female, Male| Female
SC 0 242 0 280 0 249 0 252
ST 0 25 0 33 0 2 0 29
OBC 0 581 0 583 0 586 0 587
General 0 1510 0 1502 0 1525 0 1520
Others 0 6 0 7 0 5 0 4

24. Details on students enrollment in the college during the current academic year:

Type of students UG | PG M. Phil. Ph.D. Total
Students from the same 1813 | 374 0 71 2258
state where the college is located
Students from other states of 2 0 0 0 2
NRI students 0 0 0 0 0
Foreign students 1 0 0 0 1
Total 1816 | 374 0 71 2261
25. Dropout rate in UG and PG (average of the last two batches)
UG | 6 PG| 3
26. Unit Cost of Education
a. including the salary component | Rs.96616.28
b. excluding the salary component Rs. 462.43
19
Govt. College for Women, TVPM March 2014



NAAC-SSR

27.

28.

29.

31.

32.

33.

34.

35.

College Profile

Does the college offer any programme/s in distance education mode (DEP)?

Yes

No

v

Provide Teacher-student ratio for each of the programme/course offered.

Faculty UG PG
Arts/Commerce 1:25 1:15
Science 1:20 1:10

Is the college applying for Accreditation
Cycle 1 Cycle2 | v Cycle 3

Cycle 4

Cycle 1: 21-09-2005

Accreditation Outcome/Result A Grade with Institutional Score 86.30

Number of working days during the last academic year.

174

Number of teaching days during the last academic year

150

Date of establishment of Internal Quality Assurance Cell (IQAC)

01-11-2005
Details regarding submission of Annual Quality Assurance Reports (AQAR) to NAAC.
AQAR (i) 24-09-2010
AQAR (ii) Prepared and will be submitted at the time of NAAC team visit
AQAR(iii) | Prepared and will be submitted at the time of NAAC team visit
AQAR (iv) | 27-09-2013

Any other relevant data (not covered above) the college would like to include.

Govt. College for Women, TVPM
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CRITERIA WISE INPUTS



1.1.

CRITERION 1: CURRICULAR ASPECTS

Curriculum Planning and implementation

State the vision, mission and objectives of the institution and describe how these are

communicated to the students, teachers, non-teaching staff and other stakeholders.

1.1.1.

YVVVYYV

Y

YV V

Y VvV

Vision
The Government College for Women seeks to:

Provide a sound education in basic science and humanities

Inculcate high values through liberal education

Promote research and learning at the PG level and beyond

Provide a broad range of non-formal educational services

Transform society through the empowerment of women

Provide inexpensive educational services to the weaker sections of the society and
reinvent itself in response to the changing demands of society

Develop responsible women leaders for the future

Mission
Our mission is

To provide quality higher education to girl students to enable them to face the challenges
of the world with courage and confidence and mould them to be socially responsible
citizens.

To create an environment to excel in all activities.

To impart knowledge and create intellectual power among the needy and  deserving
community.

To transform the student into a balanced personality through a wide variety of curricular,
co-curricular and extra-curricular activities.

To impart ethical values for ensuring the harmonious functioning of the society.

To develop courage, confidence and competitiveness in the changing global scenario.

To imbibe and adopt successful governance practices for evolving sustained academia-
industry linkage in order to match with the dynamic markets.

To develop socially responsible, sensitive and committed citizens capable of delivering
value added services to the society at large.

To motivate the faculty members in academic research and extension activities so as to
equip the students with the sophisticated techniques and help them to find solutions to the
current problems of the society.

The vision and mission are translated into practice by all stakeholders through organizing

academic and co-curricular activities such as the conduct of seminars, workshops, colloquia,
exhibitions, invited lectures, study tours, field visits and myriad extension activities including the
programmes of NCC, NSS and other clubs.
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To disseminate the vision and mission of the institution, academic bodies such as the
college council and staff councils in the department level, plan the programmes and discuss the
aspects of its implementation.

The vision and mission of the institution are communicated to the students by the
teachers who practice them in its real spirit and substance. Furthering this, the college
communicates the same through its calendar and website. Moreover, students are made aware of
the legacy, motto and the milieu of this outstanding educational institution through induction
meetings and other classroom deliberations by the faculties. The alumni of the college plays a
vital role in this regard by ensuring smooth transmission of ethics and values developed over
decades of consistent adherence to the youngest generation added to the fraternity.

1.1.2. How does the institution develop and deploy action plans for effective
implementation of the curriculum? Give details of the process and substantiate through
specific examples.

The college has been following the norms and academic patterns of the University of
Kerala which frames and updates the curricula and syllabi in which the faculties of the college
significantly contribute. Number of faculties act as members in Board of Studies (UG Pass
Board, PG Board) and in Academic Council. In policy making bodies and administrative bodies
of the University like the Senate, there are teachers as well as student representatives. Teachers
of the college are also members of various University Faculties.

Since 2010, UG courses in the affiliated colleges have been put under the Choice Based
Credit and Semester System (CBCSS) by the University of Kerala in tune with the changing
scenario of education system worldwide. Deviating from the traditional pattern of imparting
knowledge, CBCSS properly places students at the centre. This is considered as a major
trajectory and the college has successfully initiated steps to seamlessly integrate itself into the
new paradigm. Accordingly the present curriculum engages the emergent areas of knowledge in
science, social sciences and humanities. This change also enables us to meet the challenges of
potential global employment market.

The college has evolved a mechanism comprising of the College Level Monitoring
Committee (CLMC) and Department Level Monitoring Committees (DLMC) to ensure the
effective implementation of the curriculum. These bodies ensure the same by supervising
classroom teaching (by maintaining students learning logbook which registers day to day and
period wise classroom activities), monitor the realization of varied components of the internal
assessment as envisaged in the curriculum, and redress genuine grievances of students. These
committees also ensure that the number of academic days as stipulated by the syllabi is met by
arranging extra classes in the event of loss of regular working days.

1.1.2. What type of support (procedural and practical) do the teachers receive (from the
university and/or institution) for effectively transacting the curriculum and improving the
teaching practices?

» There is a networked information system laid down by the University of Kerala to
facilitate the smooth conduct of academic and other activities of both faculties and
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students. Almost all activities of teaching and learning process like admission of the
students, student registration for UG, PG and Doctoral programmes, student registration
for end semester examinations, uploading the results of continuous assessment of
students, uploading faculty biodata for aiding the selection of board of examiners, etc are
integrated in the system. The portal also provides information such as the semester time
table, updated syllabi and results of examinations.

» The University regularly provides Refresher and Orientation programmes to the faculties
through the Academic Staff College. This equips the faculties to meet the challenges of
times and it also enriches them to update their knowledge and skills.

» Apart from extending the book lending facility, Kerala University also offers its Library
as a centre of research where many teachers of the College avail of this facility as
Supervising Guides and Research Scholars.

» As the College is placed in the 2(f)/12(B) status of UGC, teachers have been regularly
availing Faculty Development Programmes (FDP) for both doctoral and post-doctoral
research.

» The institution through its Research Committee motivates teachers to apply for
major/minor research projects and also facilitates funding from UGC and other National
as well as State agencies. Library and Laboratory supplies are appended with the help of
UGC and State Plan fund. The college also takes initiative to mobilize funds for
conducting seminars, workshops, colloquia, exhibitions etc. from State Govt./UGC/other
funding agencies.

» The college offers internet facilities, EDUSAT class rooms, smart class rooms and
computers to the faculty. Adequate facilities are made available for printing, scanning
and photocopying.

» In addition to general library, departmental libraries have also been set up. The college is
a member of the nationwide INFLIBNET facility so that the faculty can access
international & national journals and other e-resources.

» The PTA supports the departments with minor expenses towards maintenance, repair of
furniture, classroom accessories etc.

» Young teachers having less than five years of service are selected for the Fostering
Linkages in Academic Innovation and Research (FLAIR) programme introduced by the
State Government and the selected members are sent to participate in the workshops and
trainings as part of the programme.

» Faculties are also encouraged to participate in various training programmes organized by
reputed organizations like Institute of Management in Government (IMG), Indian
Institute of Technology (IIT), Indian Institute of Management (IIM), and Centre for
Development Studies (CDS).

» Since the college is a member of a Cluster of Colleges, there is a mutual sharing of the
intellectual as well as infrastructural facilities. The college, with the initiative of the
Research Committee has been publishing a research journal incorporating articles from
the faculty members.

» The College encourages faculty members to write and publish text books and teaching
materials. Research publication in journals and creative writing in print media are
appreciated. The College also promotes teachers to contribute in Radio talks and TV
shows.
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1.1.3.

Specify the initiatives taken up or contribution made by the institution for effective

curriculum delivery and transaction on the curriculum provided by the affiliating
university or other statutory agency.

>

1.14.

Proper implementation of curriculum provided by the University of Kerala has been
made by the college by dividing the work load into different classes. This is being
implemented by preparing separate department time tables and the same is integrated to
the Master time table prepared and monitored by a committee chaired by the Principal.
Intense classroom activities as stipulated by the University are taking place to implement
the curriculum to its optimum level. This is being ensured by different committees like,
PG Semester Committees (Arts and Sciences), CLMC and DLMCs.

Proper feedback from the students is also collected through Students’ Learning Logbook,
which details classes engaged by the teachers. Teacher evaluation by students is
conducted annually and the teachers are instructed to change/modify various aspects of
their teaching methods. Class wise PTA meetings are also conducted to ensure effective
and transparent implementation of curriculum.

Statistical analysis of examination results at the department level and between different
colleges is published by the University in its website. This helps to map our position and
accordingly strategies are proposed to excel further in academic performance.

As an essential precondition to meet the curriculum implementation, sufficient reading
materials like books, journals and news papers are provided in the general library and
department libraries.

The college ensures the supply of adequate equipments, instruments and materials in the
laboratories.

Experts from various disciplines are invited to deliver talks/interactive sessions for the
students, with the financial support from PTA.

How does the institution network and interact with beneficiaries such as industry,

research bodies and the university in effective operationalisation of the curriculum?

>

Submission of end semester project/dissertation to the University is an integral part of the
curriculum towards acquiring the respective Degrees. To prepare the project/dissertation,
the students are encouraged to visit research institutes/industrial units to collect
data/materials and also to undergo training.

As part of curriculum students are regularly advised to visit research /national institutes
such as Vikram Sarabhai Space Centre (VSSC) , Rajiv Gandhi Centre for Biotechnology
(RGCB), National Institute of Interdisciplinary Science and Technology (NIIST), Indian
Institute of Science Education and Research (IISER), Institute of Chartered Accountants
of India (ICAI), National Institute of Nutrition (NIN), Institute of Company Secretaries of
India (ICSI), Centre for Earth Science Studies (CESS), Centre for Development Studies
(CDS), Kerala Council for Historical Research (KCHR), Kerala State Archives (KSA),
etc. Students are also advised to visit institutions of importance in their respective
disciplines. This includes institutions like State Food and Nutrition Board, various
hospitals, food industries, textile mills, Hindustan Life Care Ltd., Travancore Titanium
Products Ltd., Central Hindi Directorate, Commission for Scientific and Technical
terminology, Central Hindi Institute etc.
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> Eminent resource persons are invited from industries and research institutions to deliver
talks/seminars. Research institutions in and around Thiruvananthapuram keep regular
contact with faculties of our college and give enough support in their academic activities.

» Faculties who happen to be the members of various academic bodies of the University are
involved in restructuring and revamping syllabi on a continuous basis.

» The Career Guidance and Placement Cell functioning in the college is regularly in touch
with potential employers for which it frequently organizes talks/trainings.

1.1.5. What is the contribution of the institution and/or its staff members to the
development of the curriculum by the university? (number of staff members/departments
represented on the board of studies, student feedback, teacher feedback, stakeholder
feedback provided, specific suggestions etc)

» Feedbacks from the students, particularly from among the weaker sections on their
experience and also how they perceive the existing system of education are well echoed
by the staff members in the academic bodies of the University. This process certainly
proved to be helpful to change/modify the curriculum to the larger interest of the student
community.

» Knowledge brewed by the staff members by attending national /international academic
events also helps in effective remodeling of the curriculum in tune with the changing
scenario.

» Outcome of parent teacher meetings as well as periodic instructions from the Government
are also taken into consideration while forwarding suggestions to the Board of Studies.

» There are interactive meetings of Principals of affiliated colleges and the outcomes
evolved in such meetings are provided as valuable suggestions from time to time.

» In tune with the emergent practices of curriculum development, members of the College
have undergone various training provided by Higher Education Council and have framed
syllabus for courses for Kerala University.

» Board of Studies members: A total of 45 faculties belonging to different departments are
serving as members of Board of Studies of various universities.

1.1.6. Does the institution develop curriculum for any of the courses offered (other than
those under the purview of the affiliating University) by it? If ‘yes’ ,give details on the
process (‘needs assessment, design, development and planning ) and the courses for which
the curriculum has been developed.

Two of our faculty members, Dr. K. V. Dinesh Babu and Sri. Shiju Joseph have
developed model curriculum for Chemistry and Psychology for First Degree Programmes after
having got trained by educational experts under Kerala Higher Education Council.

1.1.7. How does the institution analyze/ensure that the stated objectives of curriculum are
achieved in the course of implementation?

> The stated objectives of the curriculum are achieved by the timely completion of the
coursework — all modules in the syllabus are covered. Regular class room teaching and
practicals (where applicable), conduct of test papers, seminars/assignments invariably
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lead to this. In the case of science stream, practicals are so focused to achieve this end.
Apart from this CLMC and DLMCs constantly monitor the achievement of the stated
objectives.

» Each department periodically conducts meetings of faculty members to monitor the
progress of academic and co-curricular activities and remedial measures are taken
accordingly.

» Class PTA and general PTA meetings are convened from time to time in order to elicit
information about student progression and suggestions for improvement from parents.

» The CLMC regularly liaisons with the University Level Monitoring Committee on
matters relating to continuous assessment, semester projects and university exams.

1.2. Academic Flexibility

1.2.1. Specifying the goals and objectives give details of the certificate/diploma/skill
development courses etc. offered by the institution.

» Extending the knowledge process into practical domains, the college controls and
operates a Continuing Education Sub-centre which is a constituent of Continuing
Education Cell of the Govt. of Kerala. 317 certificate courses are being offered by the
Sub-centre and the beneficiaries include working women, house wives, students of this
College, girls of other institutions and school children.

» Add On courses- An add on course with the name ‘Different Musical Forms’ was
conducted by the Dept. of Music in 2010-11. The Dept. of Commerce had conducted a
programme on taxation.

» Additional Skill Acquisition Programme (ASAP), Public Entrance Examination
Coaching Scheme (PEECS), Scholar Support Programme (SSP) and Walk With a Scholar
(WWS) programmes are regularly conducted so as to equip the students to face
competitive examinations and improve their overall skills.

1.2.2. Does the institution offer programmes that facilitate twinning/dual Degree ? If ‘yes’,
give details.

The college does not offer any programme that facilitates twinning or dual degree to
students. However Industrial Micro Biology (IMB) is offered at the UG level and is a
restructured course.

1.2.3. Give details on the various institutional provisions with reference to academic
flexibility and how it has been helpful to students in terms of skills development, academic
mobility, progression to higher studies and improved potential for employability.

A great deal of academic flexibility under the institutional provision is available to
students with regard to the elective options in Science, Arts and Commerce streams.

» The students opting respective main courses offered by the College can also opt for a
number of complementary combination courses, on which they can further pursue their
higher studies.
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» Under the CBCSS curriculum, the UG students may opt any one inter disciplinary subject
available in the Institution as an Open course for the fifth semester. Students are given

Curricular Aspects

unrestricted option in this regard as per their interest.

List of Core /Elective options offered by the university and those opted by the

There are 18 UG Programmes under CBCSS and 17 PG Programmes, following semester
system in our college. Each of the programmes offered here opens up a number of job
opportunities and can also equip the students eligible for higher studies in the disciplines

college.

concerned.
UG

SI.No. | Programme Core Elective

1 MALAYALAM | MALAYALAM Malayala Pathra
Pravarthanam.  (Malayalam
Jounalism)

2 ENGLISH ENGLISH Translation studies, Copy
editing, Creative  writing,
Health and fitness education.

3 HINDI HINDI Journalism, Sanskrit, Cultural
History and Hindi journalism
in Kerala.

4 MATHEMATICS | MATHEMATICS | Fuzzy Mathematics,
Mechanics.

5 PSYCHOLOGY | PSYCHOLOGY Life skills development.

6. PHILOSOPHY PHILOSOPHY Philosophy and self
management.

7 PHYSICS PHYSICS Space Science.

8 CHEMISTRY CHEMISTRY Polymer chemistry.

9 INDUSTRIAL Bio Chemistry Industrial micro  Biology-

MICRO vocational
BIOLOGY Immunology- elective

10 Z0OOLOGY ZOOLOGY Ornamental fish production
and management.

11 BOTANY BOTANY Biotechnology and  Nano
biotechnology.

12 HOME HOME SCIENCE | Micro biology

SCIENCE

13 ECONOMICS ECONOMICS Industrial economics

14 HISTORY HISTORY Society and culture in ancient
India.

15 MUSIC MUSIC Musical forms of Kerala
COmpOSers.

16 STATISTICS STATISTICS Medical Statistics, Stochastic
processes, inventory control
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and Queuing theory
17 COMMERCE COMMERCE Finance

S1 PG

No. Core Elective

1 MALAYALAM MALAYALAM | Thirakkatha Padanam
(Study on Screen Play)

2 ENGLISH ENGLISH Writing for Media, American
Literature

3 HINDI HINDI Sanskrit I or Translation theory and
practice, Sanskrit IT or South Indian
literature

4 MATHEMATICS MATHEMATICS | Operations  Research,  Analytic
Number Theory, Numerical
Analysis with Computer
Application, Representative Theory
of Finite Groups.

5 PSYCHOLOGY PSYCHOLOGY | Clinical, Educational and
Organizational Psychology

6 PHILOSOPHY PHILOSOPHY Philosophy of Religion

7 PHYSICS PHYSICS Electronics

1 CHEMISTRY CHEMISTRY Organic, Inorganic and Physical
Chemistry

9 Z0O0OLOGY Z0O0LOGY Endocrinology

10 | BOTANY BOTANY Biotechnology

11 | HOME SCIENCE HOME Extension Education

SCIENCE
12 | HOME SCIENCE HOME Food &
SCIENCE Nutrition
13 | GENERAL GENERAL Econometrics
ECONOMICS ECONOMICS
14 | BUSINESS BUSINESS Environmental Economics
ECONOMICS ECONOMICS

15 | HISTORY HISTORY 20" Century Revolutions

16 | MUSIC MUSIC No Elective

17 | COMMERCE COMMERCE Finance

» The Choice Based Credit

Govt. College for Women, TVPM

and Semester

System encompasses

core courses,

complementary courses, foundation courses, elective course, open course, English
language course and courses in additional languages. This system allows greater
flexibility to the students than the conventional system in the selection of the courses.
Open courses assure inter disciplinary approach and allow the students greater freedom to

choose from the courses offered by different departments.
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COURSE STRUCTURE OF UG PROGRAMMES

PROGRAMME | COURSES CREDIT CREDIT TOTAL
BA Programmes | 14 core courses 52 credits
8 complementary courses | 22 credits 120
2 foundation courses 5 credits
2 open/elective courses 4 credits
1 Project 4 credits
5 Language 19 credits
courses(English)
4 Language (additional) | 14 credits
courses.
BSc programmes | 14 core courses 52 credits 120
8 complementary courses | 22 credits
2 foundation courses 5 credits
2 open/elective courses 4 credits
1 Project 4 credits
5 Language 19 credits
courses(English)
4 Language (additional) | 14 credits
courses.
BSc 14 core courses 38 credits 120
Biochemistry &
Industrial 10 Vocational 35 credits
Microbiology Microbiology courses
Programme 4 complementary 16 credits
courses
2 foundation courses 5 credits
2 open/elective courses 4 credits
1 Project 4 credits
4 Language courses 12 credits
(English)
2 Language(additional) 6 credits
courses.
BCom 16 core courses 57 120
Programme 4 complementary 12
courses
4 foundation courses 05
5 open/elective courses 20
1 Project 04
4 Language 14
courses(English)
2 Language (additional) 08
courses.
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COURSE STRUCTURE OF PG PROGRAMMES

Programmes No. of papers Hours/Week | Total Marks
M.A. Business Economics, Theory Papers- 16 25 1600
Economics, English, Hindi, History, Project-1 - 100

Malayalam, Philosophy, .

M.Com., M.Sc. Mathematics Viva Voce-1 ) 100
Theory Papers-8 13 800
. Practical - 8 12 800
M.A. Music Project - 1 - 100
Viva Voce -1 - 100
Theory Papers-13 18 1300
M.Sc. Home Science, M.A. Practical - 3 7 300
Psychology Project -1 - 100
Viva Voce -1 - 100
Theory Papers-12 15 1200
. Practical - 4 10 400
M.Sc. Botany, Physics Project -1 g 100
Viva Voce -1 - 100
Theory Papers-10 15 1000
. Practical - 6 10 600
M.Sc. Chemistry, Zoology Project -1 g 100
Viva Voce -1 - 100

» Credit transfer and accumulation facility

There is no existing guideline to transfer the credits to another university or to another
programme or to bring back the credit earned from another university and also from within the

university.

» Lateral and vertical mobility within and across programmes and courses

No lateral mobility within and across programme exists. However students can choose
open courses provided by other departments and it ensures interdisciplinary approach. Vertical

mobility exists.

OPEN COURSES OFFERED BY DIFFERENT DEPARTMENTS

SL.No. | Department Open courses offered

1 MALAYALAM | Keraleeya Kalakal

2 ENGLISH English for communication and Career, Folk Arts,
Theatre studies

Govt. College for Women, TVPM
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3 HINDI Translation Theory and Practice

4 ECONOMICS Human Resources Management, Industrial
Economics

5 HISTORY Empowerment of women in modern world,
Introduction to Archaeology, History of human
rights movements.

6 PHILOSOPHY Principle of science and logic reasoning

7 MUSIC Simple Musical Forms

8 PSYCHOLOGY | General Psychology

9 MATHEMATICS | Operations Research Project

10 PHYSICS Astronomy and Astrophysics

11 CHEMISTRY Essentials of Chemistry

12 IMB Clinical Approach to Life

13 Z0O0LOGY Public Health and Hygiene

14 BOTANY Horticulture

15 HOME Nutrition for Health

SCIENCE
16 COMMERCE Financial Accounting
17 PHYSICAL Health and Fitness Education
EDUCATION
18 STATISTICS Essential Statistics for Social Sciences

» Enrichment courses

The college has adopted some enrichment programmes for the aforesaid courses so as to
give ample opportunity to the students to identify and explore their potential and talent in their
areas of interest. In this context, Remedial coaching, Tutorials, Walk With a Scholar Programme,
Scholar Support Programme and Additional Skill Acquisition Programme are offered to enrich
the courses and this hugely gives leverage to students. Lectures and seminars are also conducted
for the students in this regard. Study tours are conducted periodically to help the students to get
firsthand information on what has been taught in the class.

1.2.4. Does the institution offer self-financed programmes? If ‘yes’, list them and indicate
how they differ from other programmes, with reference to admission, curriculum fee
structure, teacher qualification, salary etc.

The college does not offer any self financed programmes. However the continuing
education sub centre of the college offers 317 self financing programmes, both academic and
skill courses for the benefit of the students of the college and the women outside.

1.2.5. Does the college provide additional skill oriented programmes, relevant to regional
and global employment markets? If ‘yes’, provide details of such programme and the
beneficiaries.
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Yes, the college conducts numerous programmes intended to enhance the various skills
of the students, ultimately aiming to make them competent in the regional and global
employment sphere.

» Coaching classes are conducted for entry in services and other competitive examinations
(UGC funded).

» Classes are offered to improve communication skills in English by the department of
English through the Language Lab.

» College offers Additional Skill Acquisition Programme (ASAP) with the financial
support of the Govt. of Kerala.

» Walk with a Scholar Programme has been initiated by the college with the financial
support of the Govt. of Kerala.

» In addition to these, 317 skill-oriented programmes are conducted in our Continuing
Education Sub-centre.

1.2.6. Does the University provide for the flexibility of combining the conventional face-to-
face and distance mode of education for students to choose the courses/combination of their
choice? If ‘yes’, how does the institution take advantage of such provision for the benefit of
students?

As per the statutes of Kerala University there is no provision to combine regular and
distance mode of education.

The EDUSAT class room is functional in the College. The satellite network is available
across the State. The facility is used by the students and faculties to attend the classes of
renowned scholars from different disciplines. This virtual mode of dissemination of knowledge
is highly beneficial to the students and they can interact with the resource persons during the
sessions through video conferencing.

1.3. Curriculum Enrichment

1.3.1. Describe the efforts made by the institution to supplement the University’s
Curriculum to ensure that the academic programmes and institution’s goals and objectives
are integrated?

To transgress the conventional mode of transmission of knowledge through classroom
activity, the institution provides the following:

» Remedial classes for the empowerment of students belonging to SC/ST, Minorities and
OBC with the assistance of UGC grant.

» As the primary mission of the College is women empowerment, a Women’s Cell is
efficiently functioning to address Women’s issues. The Kerala State Women
Development Corporation (KSWDC) guides and instructs the Cell in this regard. We are
one among the forty colleges selected by KSWDC.

» The Continuing Education Sub centre of our college offers a wide range of courses which
are specially designed for self employment of women incorporating the most recent
trends and developments in various fields.
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These equip students and other women stake holders adequately, to meet the challenges
in the emerging scenario. This shows the flexibility of the University so naturally to integrate
steps to supplement the curriculum.

1.3.2. What are the efforts made by the institution to modify, enrich and organize the
curriculum to explicitly reflect the experiences of the students and cater to needs of the
dynamic employment market?

Most of the programmes under the restructured syllabi of the CBCSS are definitely
intended to take up jobs in the upcoming employment market. Students hailing from semi-urban
and rural areas that lack language skills are given specialized training through the language lab
and this equips them to take up jobs which require language proficiency. Students possessing
language proficiency are employed in the IT sector, the major sunshine industry in Kerala.

The Career Guidance and Placement Cell of the college plays a significant role in
providing employment opportunities to the students. Career Guidance and Placement Cell
interacts with external recruiting agencies and industries and, understands the current trends in
employment market and provides training to students in required areas. Coaching classes for the
entry into different services are conducted regularly.

The Govt. College for Women, Thiruvananthapuram is selected as the flagship institution
for the conduct of ASAP, a major initiative of the Kerala Government offering employment
avenues to the students. Students selection for ASAP is from socially traumatized sections like
broken families, orphans and financially backward categories.

The college takes every step to meet the emerging challenges in terms of students’
employability. However the core values of education like humanism, rationalism, secularism and
the ethos of cultural heterogeneity and national integration has been closely observed and the
same are inalienably embedded in the social sciences and fundamental science programmes.

The college provides a stable platform for the students to open up new vistas of quality
education. The students are trained in such a fashion that they can find an alternative path way
for many situations and to reach in the desired target. The college promotes students to acquire
the faculty of critical thinking by engaging them in most of their assignments which itself would
bring much headway in gaining employment and repute in the long run.

1.3.3. Enumerate the efforts made by the institution to integrate to cross cutting issues
such as Gender, Climate change, Environmental Education, Human Rights, ICT etc., into
the curriculum?

Insensitivity to gender issues is largely solved through awareness programmes organized
by the Women’s Cell. Such programmes are further complemented through curriculum specific
courses. For sensitizing students about environment and climate change the institution invites
Resource persons to deliver talks. Besides the NSS, the Environmental club focuses on activities
that deeply evoke environmental consciousness among the students. To create environmental
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sensitivity, the college union takes much pain to plant trees throughout the campus as an integral
part of the Kerala Government’s programme.

We have a Human Rights club which conducts seminars and exhibitions on human rights,
especially to empower the students hailing from marginalized section like SC/ST, OBC and
Minority communities. The college encourages teachers to attend refresher courses in Human
Rights. Legal advice is also provided to students in association of Legal Service Society.

ICT has been integrated with our new curriculum. We have smart classrooms with IT
related infrastructure which equip the students to learn through ICT.

1.3.4. What are the various value-added courses/enrichment programmes offered to
ensure holistic development of students?

» The Continuing Education Sub-centre functioning in this college conducts many skill
oriented programme which will be very useful for our students as well as the students
outside the college.

» NSS wing of our college conducts many community development activities which
motivate the students to take up the cause of social service. Annual NSS camps are
organized to undertake extension activities/community works. Also, extension lectures
are organized intending to evoke community orientation among the students.

» The Career Counseling Cell functioning in the college provides valuable
information/training to the potential aspirants who seek jobs.

» Prof. P. Vijayakumar, former Head of the Department of English had introduced a
training programme namely “PVK’s English beyond the syllabus” which proved to be
very helpful for students to improve communication skill. The college has a well
equipped language lab which is very useful for conducting such language oriented skill
development programmes.

» The computer and internet facilities available in the teaching departments, general
library, language lab and computer labs in various locations provide ample facility for all
students to develop their skills in basic as well as advanced computer usage.

We encourage several practices to generate social sensitivity among our students through
various programmes like Blood Donation Campaigns, Road Safety Awareness Campaigns,
Community health programmes, Legal awareness programmes and Planting trees. Various clubs
functioning in the college facilitate these activities.

1.3.5. Citing a few examples enumerate on the extent of use of the feedback from
stakeholders in enriching the curriculum?

Feedback from the students is received through oral responses and through response
sheets which are collected annually. The feedback received from the students is collected and
consolidated and sent to the Head of the Department and the faculties concerned. The
departments take suitable corrective measures according to the responses. This system proved to
be very effective in filling the gap between faculty performance and student expectations.
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1.3.6. How does the institution monitor and evaluate the quality of its enrichment
Programmes?

The institution conducts a number of enrichment programmes like remedial classes,
Tutorials, Walk with scholar, Scholar support programme, Additional skill acquisition
programme, Study tours, Lectures and seminars. As most of these programmes are funded by
various governmental agencies, performance auditing report, feedback from students and
resource persons along with financial auditing report are timely submitted to the concerned
authorities. As quality improvement is not expected to occur in vacuum but through consistent
and conscious efforts, the institution strives to maintain the high spirits and standards of the
enrichment programmes.

1.4. Feedback system

1.4.1. What are the contributions of the institution in the design and development of the
curriculum prepared by the University?

The College is affiliated to the University of Kerala. At the time of curriculum revision/
designing or development, the Board of Studies members and Academic Council members of
different departments are deputed to participate in the process/activity of the University. The
College forwards the suggestions of its faculties to the university through the members of Board
of Studies majority of whom are the regular faculties of the college. The design and
development of the curriculum rests with the University.

1.4.2. Is there a formal mechanism to obtain feedback from students and stakeholders on
Curriculum? If ‘yes’, how is it communicated to the University and made use internally for
curriculum enrichment and introducing changes/new programmes?

Yes. We obtain feedback from the stakeholders through the number of application
seeking admission to various programmes. Considering the pressure of the students to particular
programmes, the college council resolves to request the Government and University for
sanctioning new programmes. Accordingly the Govt. of Kerala has sanctioned a PG Programme
- M.Com.- in 2012, and two UG Programmes, - B.A. English (Honours) and B.Sc. Statistics — in
2013 and the same were ratified by the University and the college has started these Programmes.

We collect feedback from the students using an exit interview proforma. The information
so collected will be consolidated and important suggestions identified are communicated to the
members of Board of Studies for using it as input for subsequent syllabus revision. Similarly
industry experts are also invited for seminars/workshops conducted by the various departments
for providing their invaluable inputs in this regard.
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2.1. Student Enrolment and Profile
2.1.1. How does the college ensure publicity and transparency in the admission process?

The institution is a government college and the admission procedures for UG and PG
Programmes are strictly followed as per the guidelines issued by the University of Kerala. The
admission procedure up to the academic year 2011-12 for UG and up to 2008-09 for PG was
through a centralized process in the college. The eligibility, admission procedure and fee
structure of all courses were described in the prospectus and college calendar. A common
admission notification was issued by the University and published in all national and local dailies
and visual media. The same was published in the college notice board and applications were
issued and collected by the college office. But from 2009-10 onwards for PG and from 2012-13
for UG, the admissions are executed through a single window platform operating from the
University of Kerala. It is completely as per the prescribed guidelines and the college can admit
only those students who are allotted by the University for a particular programme. All news
regarding the admission process is uploaded in the University website. During the time of
admission, list of admitted students with their category and index marks are uploaded by the
University and vacancies available are published in the college notice boards.

2.1.2. Explain in detail the criteria adopted and process of admission[Ex.(i)merit
(ii)common admission test conducted by state agencies and national agencies
(iii)combination of merit and entrance test or merit, entrance test and interview (iv)any
other] to various programmes of the institution.

The College offers 18 UG and 17 PG programmes. The admission is made on merit.
Index mark is the basis for preparing the rank list. Up to 2008-09 for PG and 2011-12 for UG,
the applications were processed and the complete merit list for each course was prepared by a
software developed in the college. A separate rank list for each category was published in the
college notice board and website. The admissions were carried out as per Government and
University norms. The index marks were calculated by considering the total marks, marks for
respective subjects, weightage for NSS/NCC and the weightage for dependent children of
Jawans killed in action and children of ex-service men. The index marks would be the total of all
these. The admission is done as per the University schedule. From 2009-10 onwards for PG and
2012-13 for UG, University introduced centralized online registration for admission to the
courses available in affiliated colleges. The rank list will be prepared by University according to
the criteria mentioned earlier. Allotment memos are issued to the selected candidates in each
category and the same is informed to the respective colleges. After verifying the eligibility, the
allotted candidates are admitted in the respective programmes of the college. If any vacancy
remains after the centralized admission, University issues order for spot admission at the college
and the same will be published in print and visual media. A rank list for each programme will be
prepared in the college considering those candidates who report on the day and the merit will be
compared with the rank list provided by the University, before making any admission.
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For admission in the Department of Music, a separate aptitude test is conducted for PG &
UG programmes as part of the selection procedure. Based on this, a separate rank list is

published and students are admitted.

2.1.3. Give the minimum and maximum percentage of marks for admission at entry level
for each of the programmes offered by the college and provide a comparison with other
colleges of the affiliating university within the city/district.

Comparison of maximum and minimum index marks of students who got admission for

various UG courses in nearby colleges during the year 2013-14

S o 25 é S £ £y gz
c2E | 522 =g <PE |£n2f
E 3 = =2 > o > 52> | 825>
Z O CRoln 50 & o & Yola S EE
~ = = S S
Max | Min | Max | Min | Max Min Max | Min | Max | Min
BSc Botany 1349 | 792 | 1292 | 961 1230 859 -- -- | 1311 | 1083
BSc Chemistry 1337 | 711 1395 | 853 1380 806 -- -- | 1356 | 808
B Com - -- 1423 | 1066 | 1356 | 912.5 | 1351.3 | 891 | 1376 | 1033
BA Economics 1278 | 770 | 1400 | 758 1183 808 1245 | 651 | 1329 | 745
BA English Lit. 1338 | 732 | 1400 | 862 1323 826 -- -- [ 1309 | 986
BA English Hon. -- -- -- -- -- -- -- -- 1308 | 876
BA Hindi 1105 | 633 -- -- 1121 763 -- -- [ 1098 | 952
BA History 1335 | 686 -- -- 1220 644 -- -- | 1402 | 802
BSc Home Science - -- -- -- -- -- - - 1096 | 609
BSc IMB -- -- -- -- -- -- -- -- | 1321 | 843
BA Malayalam 1297 | 737.5 -- -- 1154.5 | 807.5 -- -- | 1089 | 959
BSc Mathematics 1310 | 700 | 1393 | 724 1345 739 -- -- | 1073 | 499
BA Music -- -- -- - - - -- - | 929 | 631
BA Philosophy 1039 | 744 -- -- -- -- -- -- 995 | 768
BSc Physics 1331 | 854 | 1375 | 867 1342 854 1322 | 746 | 1373 | 914
BSc Psychology -- -- -- -- 1227 741 -- -- 1293 | 658
BSc Statistics -- -- -- -- -- - -- -- 1234 | 634
BSc Zoology 1257 | 886 | 1330 | 755 1236 786 -- -- [ 1270 | 687
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Physics UG | 687 | 380 690 375 684 | 539 | 689 | 302 | 672 390 1385 | 890 | 1394 | 722 | 1388 | 908 | 1373 | 914
PG | 1470 | 887 | 1482 | 940 | 1422 | 870 | 1489 | 988 | 1498 | 912 | 1498 | 930 | 989 | 630 | 987 | 628 | 969 | 638
Chemistry UG | 653 | 328 | 675 323 | 652 | 289 | 652 | 275 | 615 | 318 | 1363 | 740 | 1319 | 682 | 1314 | 802 | 1356 | 808
PG | 1454 | 847 | 1432 | 961 | 1404 | 888 | 1471 | 1216 | 1451 | 927 | 1489 | 967 | 953 | 641 | 1033 | 809 | 911 | 659
Mathematics UG | 650 | 325 | 632 303 | 661 | 546 | 687 | 300 | 656 | 394 | 1318 | 622 | 1394 | 727 | 1094 | 616 | 1073 | 499
PG | 1548 | 786 | 1596 | 832 | 1596 | 840 | 1596 | 919 | 1596 | 1178 | 1581 | 1002 | 1081 | 962 | 1330 | 750 | 1354 | 796
Zoology UG | 573 | 435 | 618 432 | 585 | 505 | 627 | 402 | 621 | 419 | 1301 | 1046 | 1235 | 818 | 1310 | 960 | 1270 | 687
PG | 1460 | 996 | 1455 | 940 | 1508 | 995 | 1506 | 923 | 1446 | 826 | 1426 | 929 | 955 | 753 | 1040 | 885 | 953 | 859
UG | 486 | 289 | 490 293 | 478 | 430 | 489 | 281 | 466 | 313 | 467 | 309 | 1087 | 656 | 1078 | 678 | 1096 | 609
I;gre‘fce EE | 1319 [ 1015 | 1229 | 1082 | 1329 | 1112 | 1335 | 1050 | 1225 | 1040 | 1265 | 1038 | 928 | 615 | 916 | 633 | 897 | 642
PG | 1265 | 1010 | 1118 | 998 | 1289 | 982 | 1158 | 912 | 1215 | 925 | 1315 | 1019 | 913 | 715 | 868 | 741 | 919 | 581
IMB UG | 624 | 350 | 634 | 419 | 608 | 523 | 617 | 482 | 663 | 422 | 1341 | 910 | 1260 | 694 | 1299 | 688 | 1321 | 843
Statistics UG BSc Statistics Programme started in the Academic Year 2013-14 1234 | 634
Botany UG | 582 | 440 | 628 456 | 560 | 525 | 558 | 316 | 591 444 | 1184 | 865 | 1245| 790 | 1295 | 972 | 1311 | 1083
PG | 1469 | 985 | 1476 | 870 | 1512 | 989 | 1492 | 993 | 1250 | 750 | 1290 | 758 | 926 | 802 | 1008 | 406 | 938 | 550
B Com UG | 665 | 453 | 669 463 | 657 | 464 | 654 | 487 | 655 | 487 | 1340 | 938 | 1393 | 424 | 1430 | 802 | 1376 | 1033
PG MCom started in the Academic Year 2012-13 871 568 | 945 | 542
UG | 731 [432| 745 | 515 | 756 | 534 | 761 | 533 | 801 | 477 [ 1660 | 1526 | 1377 | 716 | 1358 | 1067 | 1309 | 986
Eng Ho BA Honors Programme started in the Academic Year 2013-14 1308 | 876
PG 818 | 613 830 505 815 | 475 | 847 | 400 750 520 775 530 | 816 | 462 | 802 563 919 | 555
Malayalam UG | 458 | 221 | 570 228 | 558 | 280 | 666 | 410 | 575 | 420 | 1052 | 646 | 1178 | 722 | 1197 | 672 | 1089 | 959
PG | 176 | 96 164 | 81.3 | 151 | 46.6 | 149 | 93.43 | 930 | 511 946 | 455 | 910 | 587 | 1134 | 727 | 995 | 776
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UG | 609 | 289 | 587 263 | 503 | 274 | 604 | 300 | 559 327 | 1280 | 635 | 1196 | 575 | 1123 | 708 | 1293 | 658

Psychology 07036 | 658 | 1122 | 839 | 669 | 432 | 715 | 348 | 756 | 401 | 769 | 416 | 801 | 551 | 9367 | 611 | 875 | 652
. UG | 600 | 224 | 530 | 390 | 567 | 333 | 554 | 301 | 591 | 372 | 1052 | 646 | 1083 | 896 | 1177 | 863 | 1098 | 952

PG | 169 | 83 | 1516 | 77.9 | 142 | 83 | 143 | 95 | 807 | 538 | 602 | 525 | 895 | 696 | 1116 | 640 | 1094 | 835
History UG 575 435 535 390 594 485 | 560 385 540 300 1338 | 541 1339 | 495 | 1282 597 1402 | 802

PG | 540 | 367 | 625 435 | 580 | 410 | 590 | 379 | 550 450 672 | 461 | 958 | 610 |912.5 | 551 810 | 451

UG | 639 | 256 | 635 287 | 640 | 323 | 637 | 536 | 682 | 368 | 1268 | 707 | 1316 | 677 | 1205 | 665 | 1329 | 745

Economics PG | 802.4 | 505 | 806 508 | 808 | 502 | 839 | 515 | 818 | 531 | 856 | 521 | 821 | 561 | 877 | 699 | 878 | 504

PG | 602.8 | 408 | 6094 | 409 | 620 | 416 | 618 | 405 | 620 | 442 | 623 | 426 | 618 | 517 | 718 | 482 | 767 | 480

UG | 602 | 214 | 603 210 | 606 | 308 | 606 | 418 | 605 343 860 | 602 | 892 | 610 | 960 | 600 | 995 | 768

Philosoph
FOSOPYITpG | 614 [ 291 | 616 | 282 | 611 | 282 | 609 | 279 | 611 | 281 | 607 | 380 | 602 | 504 | 570 | 510 | 580 | 510

UG | 585 | 406 | 572 362 | 560 | 240 | 513 | 375 | 528 | 364 | 995 | 724 | 1449 | 731 | 1247 | 769 | 929 | 631

Music PG | 704 | 366 | 629 | 400 | 611 | 354 | 584 | 336 | 568 | 446 | 632 | 429 | 731 | 570 | 7975| 628 | 940 | 525
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2.14. Is there a mechanism in the institution to review the admission process and student
profiles annually? If ‘yes’, what is the outcome of such an effort and how has it contributed
to the improvement of the process?

There are two admission committees functioning in the college. Separate coordinators
for admission to both UG and PG courses are selected by the college council each year for the
smooth functioning of the admission process. The committee reviews the previous years’
processes and required modifications are suggested for the future. The grievances reported
during admission are considered and appropriate decisions are taken. A help desk is available
throughout the admission schedule for the guidance and help for parents and applicants. After
analysing the demand for each programme, college applies for a marginal increase in seats. The
details of marginally increased seats for each programme in the last three years are given below.

D t t C Marginal increase
epartmen ourse 2010-11 501112 501513
Bot UG 9 5 _

otany PG 5 . :

. UG - _ N
Chemistry G - - :
ommerce PG - : 2

i UG - 15 5
English PG < - _
Economics UG - 12 -
PG 5 - i

indi oG < - -

; UG 12 5 5
History PG s i _
Home UG 8 3 -
Science PG _ :
IMB UG 4 i} .

i uG - 5 -
Mathematics PG s i :
Malayalam PG < . :
. UG 6 6 i

Music PG s : :

. UG - 12 -

Philosophy PG - - :
Physics PG o . :

Psychology PG T : 2
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UG 9 - 9
PG - - 2

Zoology

Being a Government institution we are bound by the rules and regulations of Govt.of
Kerala as well as the University of Kerala. The changes in regulations introduced each year are
strictly adhered to by the college. Students are admitted to each programme after careful scrutiny
of their eligibility credentials and qualifications.

2.1.5 Reflecting on the strategies adopted to increase/improve access for following
categories of students, enumerate on how the admission policy of the institution and its
student profiles demonstrate/reflect the National commitment to diversity and inclusion.

> Women
Admission to the various programmes is exclusively reserved for girl students as this is a
college for women.

> SC/ST

Students from SC and ST categories are allotted 15 % and 5 % of seats respectively, as per
the state’s reservation policy and guidelines. Fees exemption and scholarship benefits are also
extended to the students according to rules and regulations of the Government of Kerala. If
eligible for admission under merit, SC/ST students will be considered under merit itself. The
college advertises the vacancy of SC/ST seats as and when it arises in print and visual media.

> OBC

20 % of seats are allotted to students from OBC category. The community wise split up is
given in table. Fees concession and scholarship benefits are also extended to the students
according to rules and regulations of the Government.

> Economically weaker sections

Students of BPL (Below Poverty Line) family belonging to forward castes are given a
reservation of 10 percent during admissions. They are also eligible for fee concession. Apart
from reservation of seats, students from Socially and Economically Backward Communities
(SEBC) are encouraged and supported in the form of fee concessions and scholarships.

> Minority Community

Students from Tamil Linguistic Minority have reservation of 5% of seats in each UG
programme.

> Seats which are over and above the sanctioned strength

¢ Reservation for Sports persons
One seat in each programme is reserved for students who have achievements in
sports as per the rules of the Government of Kerala and University of Kerala. Apart from
this, the students who have excelled in the field of sports as per the list provided by the
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Sports Council are given due consideration for admissions. The selection of students for
admission is based on their performance in sports and their eligibility for higher studies.

¢ Differently abled:
According to the guideline set by Govt. of Kerala one seat is reserved for the
differently abled students in each programme.

¢ Reservation for Lakshadweep students:
Students nominated by the Lakshadweep administration are admitted to
supernumerary seats created in respective courses.

The detailed reservation chart followed for admission is shown below.

Category SC OBC BPL | PWD | Sports | LK | TLM
/ST | EZ | MU | LC/ OBX | OBH
SIUC
% of 20 | 8 7 1 1 3 10 1 1 seat | 1 seat 5
reservation

EZ: Ezhava, MU: Muslim, OBX: Other Backward Christian, OBH: Other Backward Hindu,
BPL: Below Poverty Line, PWD: Persons with disability, LK: Lakshadweep residents, TLM:
Tamil Linguistic Minority.

Reservation Chart

B General

ESC/ST

mEZ

MU

mLC/SIUC

= OBX
OBH
BPL
TLM

2.1.6. Provide the following details for various programmes offered by the institution
during the last four years and comment on the trends. i.e., reasons for increase / decrease
and actions initiated for improvement.

The demand for admission is very high as the institution has the distinction of imparting
quality education by innovative methods with all possible efforts.
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2007-08 2008-09 2009-2010 2010-11 2011-12 2012-13 2013-14

Course/ Programme % E é‘% zg_ E é‘% zg_ E é % E é % E é % E é zg_ E ;:%

o) Sl2 |z FE | B lae| Bzl e] E g e 2| F g e

S S = S S = S S = S S = S S = S S = S S =

Z z A Z Zz A Z z A Z Zz A Z Zz A Z Zz A Z z A
Botany 855 30 29:1 971 30 | 32:1 | 1245 30 | 42:1 | 1229 | 35 | 35:1 | 1529 | 35 | 44:1 | 2941 30 98:1 3411 | 30 | 114:1
Chemistry 1396 40 35:1 1656 40 | 41:1 | 2031 40 | 51:1 | 2044 | 40 | 51:1 | 2162 | 40 | 54:1 | 3433 40 86:1 3771 | 41 | 92:1
Commerce 1103 30 37:1 1250 30 | 42:1 | 1387 30 | 46:1 | 1194 | 40 | 30:1 | 1315 | 36 | 37:1 | 2790 35 80:1 2757 | 40 | 69:1
Economics 1580 60 26:1 1628 60 | 27:1 | 1709 60 | 28:1 | 1503 | 60 | 25:1 | 1811 | 72 | 25:1 | 2441 60 41:1 2559 | 63 | 41:1
English Lit. 1715 25 69:1 1520 25 | 61:1 | 2073 25 | 83:1 | 1822 | 25 | 73:1 | 2101 | 40 | 53:1 | 4032 30 134:1 4674 | 39 | 120:1

English Hon. The Course started in the Academic Year 2013-14 127 30 4:1
Hindi 510 25 20:1 458 25 18:1 520 25 | 21:1 430 35 | 12:1 507 50 | 10:1 | 1002 35 29:1 1109 | 34 | 33:1
History 992 60 17:1 991 60 17:1 | 1059 60 | 18:1 896 72 | 12:1 | 1110 | 65 | 17:1 | 1872 62 30:1 1863 | 63 | 30:1
Home Science 247 24 10:1 281 24 12:1 256 24 | 11:1 215 32| 711 259 32 | 8:1 467 24 20:1 497 25 | 20:1
IMB 675 24 28:1 652 24 | 27:1 708 24 | 30:1 452 28 | 16:1 542 24 | 23:1 | 1105 24 46:1 1293 | 27 | 52:1
Malayalam 551 25 22:1 675 25 | 27:1 548 25 | 22:1 585 50 | 12:1 682 50 | 14:1 | 1794 40 45:1 545 34 | 16:1
Mathematics 1033 45 23:1 1167 45 | 26:1 | 1539 45 | 34:1 | 1060 | 45 | 24:1 | 1409 | 50 | 30:1 | 1932 45 43:1 2046 | 52 | 39:1

Music 71 14 5:1 54 14 4:1 78 14 6:1 56 16 | 4:1 59 15 | 4:1 14 14 1:1 15 13 1:1

Philosophy 360 60 6:1 270 60 5:1 255 60 4:1 243 60 | 4:1 311 72 | 4:1 350 60 6:1 407 61 7:1
Physics 484 24 20:1 1398 24 | 58:1 | 1929 24 | 80:1 | 1495 | 34 | 44:1 | 1921 | 34 | 57:1 | 2519 36 70:1 3329 | 36 | 92:1
Psychology 566 20 28:1 516 20 | 26:1 522 20 | 26:1 448 25 | 18:1 490 25 | 20:1 877 25 35:1 1112 | 25 | 44:1

Statistics The Course started in the Academic Year 2013-14 292 31 9:1
Zoology 1003 | 30 | 33:1 ‘ 1040 | 30 ‘ 35:1 | 1317 ‘ 30 ‘ 44:1 | 1296 ‘ 39 ‘ 33:1 ‘ 1466 ‘ 30 ‘ 49:1 ‘ 2980 ‘ 30 ‘ 99:1 3578 | 31 | 115:1
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2007-08 2008-09 2009-2010 2010-11 2011-12 2012-13 2013-14

o ] o ] o o o

Course/ Programme E_ % E E_ % E E_ % E zi g E % g E E % E E % E

o < 2| E| < | 2Rl |2 RS E| SR |2 RS2 C

S S £ S S £ S S £ S s | g S s | g S S £ S S £

z z a Z z | & % | z| & Z 1zl al| % |z|al| % |z| & < lz| &

Botany 180 10 18:1 168 10 | 1720 | 152 | 10 | 151 | 148 |11 | 13:1 | 150 | 11 | 141 | 176 | 11 | 16:1 | 193 | 11 | 181
Chemistry 164 10 16:1 172 12 | 141 200 | 11 | 181 | 228 | 10| 23:1 | 259 |10 |26:1 | 290 | 10 | 29:1 | 305 |10 | 30:1
Commerce 1597 16 100:1 1621 16 | 101:1
Economics 51 19 3:1 40 17 | 21 | 36 17 | 21 38 [ 17| 21 | 41 |18 ] 2:1 | 50 19 | 31 44 |20 21
Business Economics 30 13 2:1 50 18 3:1 20 7 3:1 27 9 3:1 30 12 | 3:1 35 11 3:1 42 13 3:1
English Lit. 102 20 5:1 110 20 | 5:1 | 126 | 20 | 61 114 |20 51 | 129 (20| 6:1 | 132 | 20 | 6:1 149 20| 7:1
Hindi 105 16 7: 90 14 | 61 | 100 | 22 | 51 175 | 14 | 13:1 | 214 |18 | 12:1 | 250 | 21 | 121 | 287 | 22| 13:1
History 142 19 7:1 156 20 | 81 | 128 | 16 | 81 137 |12 | 11:1 | 162 |20 | &1 | 101 | 13 | 81 178 | 21| 81
g‘;‘;‘g gﬁl‘]‘fgﬁon) 35 8 4:1 33 4 | 81| 32 7 5:1 34 | 6| 61 | 34 | 7|51 31 9 3:1 34 | 7| s
Home Science 35 8 4:1 34 8 | 41 | 31 6 5:1 34 | 7| 51| 36 | 7|51 31 8 4:1 2 | 4| 81

(Extension education)
Malayalam 88 17 5:1 84 16 | 51 | 80 16 | 5:1 61 | 12] 51 | 8 |13] 6:1 | 83 14 | 61 143 |21 | 71
Mathematics 160 19 8:1 150 22 | 7:1 | 180 | 16 | 11:1 | 182 |15 | 12:1 | 225 |19 [ 12:1| 258 | 20 | 13:1 | 275 |20 | 141
Music 11 8 13:1 15 12 1;35 13 12 | 11 12 | 8| 21 8 4 | 2:1 13 13 1:1 18 |18 | 1:1
Philosophy 145 20 7:1 130 20 | 7:1 | 90 20 | 51 80 [ 16| 51 | 8 |18 51 | 90 17 | 51 97 | 18| 5:1
Physics 298 12 25:1 302 12 | 251 | 288 | 10 | 29:1 | 222 | 8 | 281 | 260 | 8 |33:1 | 388 | 12 | 32:1 | 402 | 12| 341
Psychology 17 13 13:1 18 7 | 31| 23 9 [ 251 | 25 |10 31| 20 |8 | 21| 22 9 2:1 23 | 9| 21
Zoology 126 12 11:1 135 13 | 10:0 | 163 | 11 | 151 | 131 |10 | 13:1 | 124 |10 | 12:1 | 141 | 10 | 141 | 145 [ 10 | 14:1
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2.2. Catering to Student Diversity

2.2.1. How does the institution cater to the needs of differently- abled students and ensure
adherence to Government policies in this regard?

Seats are reserved for differently-abled students in all courses. Special coaching classes
are arranged by the teachers for differently abled students. Tutors are advised to monitor
regularly the performance of such students. Ramp facilities are made available for required
students and wheel chair is also provided. Scribes for required candidates and specially designed
writing facilities are arranged for differently abled students. Assistance is extended for availing
scholarships from different agencies. Priority in admission in the nearby university hostel is also
provided.

2.2.2 Does the institution assess the students’ needs in terms of knowledge and skills
before the commencement of the programme? If ‘yes’, give details on the process.

The college is located in the capital city of Kerala. The Institution complies with all the
reservation policies and ensures that students from various socially and economically backward
segments of the state are getting admission here. At the beginning of each programme, the
respective tutors and faculties organize group discussions and skill tests to assess the background
of the students in the class. Based on this, weak students are identified and are treated
accordingly. Special attention is extended to required candidates. With the help of the
Department of Psychology, counselling facilities are also extended. Extracurricular capabilities
of the students are also assessed and exposure in the areas of their interest is ensured.

2.2.3. What are the strategies drawn and deployed by the institution to bridge the
knowledge gap of the enrolled students to enable them to cope with the programme of their
choice? (Bridge/Remedial/Add-on/Enrichment Courses etc.)

Once the admission process is completed the respective departments undertake the
responsibility of giving orientation on the particular subject chosen by the student.The institution
conducts remedial coaching for SC/ST/OBC students in different subjects to enhance their skills
and competence. Scholar Support Programme is offered with the assistance of the Department of
Collegiate Education. Special trainings on IT and communication skills are given to needy
students. The Continuing Education Sub Centre in the college offers variety of certificate
courses for nurturing job oriented skills among the students. Add-on courses are conducted by
some departments using Plan Funds.

2.24 How does the college sensitize its staff and students on issues such as gender,
inclusion, environment etc.

» The institution has a Grievance and Redressal Cell headed by Prof. N Jayakumar, Vice-
Principal to sensitize the issues of students and staff. The committee members are Dr. S
Suma, Dept. of Hindi and Dr. R Radhika, Dept. of Home Science.

» The college has a Women cell headed by Smt. Raji of Music Department, which
organizes different programmes like debates, seminars and other co-curricular activities
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on relevant topics including women empowerment. Celebration of Women’s day by
teachers and students is also a part of its responsibility.

» Human rights Forum headed by Dr. R Lekshmi, Dept. of Philosophy organized a poster
exhibition and a lecture demonstration on energy issues relating to Koodomkulam nuclear
project by Dr. Abby George, Associate Professor, Tata Institute of Social Sciences,
Mumbai. It was followed by a cultural programme evoking the environmental
consciousness performed by the famous MBS choir group. An interactive session was
organized on the issue of safe food habits and also the importance of organic farming
with Dr. K C Reghu, Scientist, Central Food Technological Research Institute (CFTRI),
Mysore.

» The institution has a well-organized Counseling Centre headed by the Department of
Psychology to give proper guidance and counselling to needy students and faculty
members.

» Anti — ragging cell, Convener Dr. Kavitha M.S, Dept. of Home Science organized an
awareness talk on Domestic Violence Act by Honourable Justice (Rtd.) D. Sreedevi
(Former Chairperson, Kerala Women’s Commission). Booklets and pamphlets related to
Domestic Violence Act were distributed among the students and the staff .The
programme was organized in association with Kerala State Legal Services Authority
(KELSA). Classes on “Women and Law” were organized.

» An anti ragging squad headed by Dr. P. Letha, Dept. of Hindi and a Discipline
Committee headed by Binitha G. J of Physical Education department are functioning in
the college.

» NCC and NSS undertake programmes to sensitize students on the issues of gender,
inclusion, environment, human rights, legal literacy and other relevant issues. NSS unit in
association with the Legal service society of Kerala conducts two day seminar every year
to make the students aware of discrimination, cybercrimes, abuse etc.

» The college has active Women’s Study unit, Nature Club, Environmental Activities Club
and Health Education Club.

2.2.5 How does the institution identify and respond to special educational/learning needs
of advanced learners?

» The Institution has a well-furnished general library, with 87175 books, 51
journals/magazines, 4392 reference books and 12 newspapers. INFLIBNET facility is
also available in the library facilitating online reference.

» The laboratory facilities are increased and updated regularly, to supplement quality
teaching.

» Internet facilities and smart classrooms with advance learning facilities are the highlights
of the Institution.

» Regular classes on different subjects telecast using EDUSAT facility provides sufficient
exposure to advanced learners.

» Students are encouraged to take part in Quizzes, Seminars, essay writing and other co-
curricular activities.

» Through Language laboratory, classes are offered to improve the communication skill of
the students.

47
Govt. College for Women, TVPM March 2014



NAAC-SSR Teaching — Learning and Evaluation

» Additional Skill Acquisition Programme (ASAP) is an innovative programme offering
regular classes on skill based themes which is of much use for advanced learners.

» Walk With a Scholar (WWS) Programme is offered in the Institution to identify the
special learning needs of advanced learners. It also undertakes mentoring for students.

» Academically excellent students are given scholarships to do summer internship in
leading scientific institutions like IISER and IISc. and banks like SBI.

» Projects according to the curriculum are undertaken at leading institutions like Indian
Institute of Science Education and Research (IISER), National Institute for
Interdisciplinary Science and Technology (NIIST), Centre for Earth Science Studies
(CESS), Centre for Development Studies (CDS), Tropical Botanical Garden and
Research Institute (TBGRI), Central Tuber Crops Research Institute (CTCRI) and Govt.
Ayurveda College.

» Students are encouraged to use other library facilities extended through cluster college
programme. Central library facility in University of Kerala is also accessible for the

students.
» Teachers and students are also made aware of scholar portal of Govt. of Kerala
(www.scholar.kerala.gov.in), education video portal of Kerala

(www.promelavya.kerala.gov.in) virtual laboratory site of Amrutha Viswa Vidya Peedom
(http://amrita.vlab.co.in) and other web resources.

2.2.6 How does the institute collect, analyze and use the data and information on the
academic performance (through the programme duration) of the students at risk of drop
out (students from the disadvantaged sections of society, physically challenged, slow
learners, economically weaker sections etc.)?

The teacher is the best source to identify and analyze the academic performance of the
students at the risk of drop outs. The performance of the students in the classrooms is identified
by the teachers during their lectures. The students who do not cope with the pace of learning are
advised and counselled by the teachers by providing additional teaching materials for them.
Remedial classes are offered for these students to improve their performance in the respective
weak subjects. Scholar Support Programme is also extended with the aim to improve the
performance of these students.

2.3. TEACHING - LEARNING PROCESS

2.3.1 How does the college plan and organize the teaching learning and evaluation
schedules? (Academic calendar, teaching plan, evaluation blueprint etc.)

e Every year an academic calendar is framed by the University of Kerala. It is published in
both the University and college websites and on the notice board of all departments.The
schedule is strictly followed by all the departments. The teachers and students have prior
information regarding the commencement of the semester, the number of working days,
the dates for submission of assignments, the dates of internal tests, the date of release of
continuous assessment marks, the commencement and end of semester exams etc.

The academic calendar for the sixth semester CBCSS (UG) 2013-14 is given below.
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UNIVERSITY OF KERALA

CALENDAR SHOWING ACADEMIC EVENTS OF FIRST DEGREE
PROGRAMMES UNDER CHOICE BASED CREDIT AND SEMESTER

(CBCS) SYSTEM - 2011 ADMISSIONS

SIXTH SEMESTER

03-12-2013 | COMMENCEMENT OF CLASSES

16-12-2013 | LAST DATE FOR ALLOTTING TOPICS OF ASSIGNMENTS/CONDUCTO
F SEMINARS

21-12-2013 | CHRISTMAS HOLIDAYS

TO

29-12-2013

06-01-2014 | LAST DATE FOR SUBMISSION OF ASSIGNMENTS/CONDUCT OF
SEMINARS

15-01-2014 | LAST DATE OF REGISTRATION FOR THE COURSES

20-01-2014 | CONDUCT OF FIRST SET OF TEST PAPERS

TO

27-01-2014

29-01-2014 | LAST DATE FOR SENDING THE LIST OF REGISTERED STUDENTS
TO THE UNIVERSITY

03-02-2014 | PUBLICATION OF NOTIFICATION FOR UNIVERSITY EXAMINATIONS
(ESE)

05-02-2014 | PUBLICATION OF RESULTS OF FIRST SET OF TEST PAPERS

18-02-2014 | LAST DATE OF RECEIPT OF APPLICATION FOR UNIVERSITY
EXAMINATIONS WITHOUT FINE

20-02-2014 | CONDUCT OF SECOND SET OF TEST PAPERS

TO

05-03-2014

03-03-2014 | LAST DATE OF RECEIPT OF APPLICATIONS FOR UNIVERSITY
EXAMINATIONS WITH FINE

07-03-2014 | LAST DATE OF RECEIPT OF APPLICATIONS FOR UNIVERSITY
EXAMINATIONS WITH SUPER FINE

12-03-2014 | PUBLICATION OF RESULTS OF SECOND SET OF TEST PAPERS

20-03-2014 | SUBMISSION OF PROJECT/DISSERTATION

28-03-2014 | LAST DATE FOR SUBMISSION OF RESULTS OF CONTINUOUS
EVALUATION(CE)BY TEACHERS TO THE HEAD OF THE
DEPARTMENTS

01-04-2014 | DISPLAY OF RESULTS OF CONTINUOUS EVALUATION (CE)

01-04-2014 | END SEMESTER EVALUATION (ESE)

TO

25-04-2014

06-04-2014 | LAST DATE OF SUBMISSION OF COMPLAINTS IF ANY, BY

STUDENTS TO THE HEAD OF THE DEPARTMENTS REGARDING
CONTINUOUS EVALUATION(CE)

Govt. College for Women, TVPM
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17-04-2014 | LAST DATE OF RECEIPT OF CONTINUOUS EVALUATION (CE)

RESULTS BY THE CONTROLLER OF EXAMINATIONS

Note:-

>

In each semester, classes are to be engaged for 90 teaching days or for 450 hours. Any
deficiency in this shall be made good either by conducting classes on holidays/Saturdays or
engaging extra classes on working days so that the minimum number

teaching hours shall be completed.

» If any of the dates, prescribed in the calendar happens to be a holiday, the next working da
y shall be the prescribed date for the academic event noted against it.
University buildings SD/-
11-11-2013 REGISTRAR

» All departments function as per the teaching plan prepared at the department level.

2.3.2.

Govt.

Department meetings are held regularly to finalize the best practices that can be adopted
in each academic year. Teachers’ diary is properly maintained. Besides, student
representatives maintain a log book which is scrutinized by the department head on an
hour to hour basis. The log books are verified by the Principal. This helps the institution
to keep track on number of teaching hours engaged and also to make up for the lost
hours.

Student evaluation is continuously undertaken. Assignments and seminars both at UG
and PG level are conducted at regular intervals. Internal tests are held as per the academic
calendar. The results of the tests, seminars and assignments are given to the students and
they are also allowed to put forth their grievances, if any at the DLMCs and CLMC. A
student friendly environment prevails in the campus, with students being given every
opportunity to improve their performance if they desire. The evaluation reports are duly
signed by the students, class tutors, head of the department and the Principal before it is
sent to the university. The continuous evaluation reports are uploaded in the University
site for further needful action at University level.

Study tours, industrial visits are conducted to help the students to get practical
knowledge.

How does IQAC contribute to improve the teaching learning process?

The college has a well constituted IQAC which is empowered to provide its
directions/suggestions with regard to teaching-learning process in the institution

1) Development and design of quality programmes for various academic and

administrative activities of the college

ii)  Facilitating a learner centric environment in the college for imparting quality

education.

iii) Advicing and providing necessary training required for acquiring knowledge and

technology for participatory teaching and learning process.

iv) Ensuring proper maintenance of computers, smart class rooms, and other modern

equipments as per demands of the respective departments.
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v)

vi)

vii)

viii)

The college planning committee and purchase committee works on IQAC advice. The
master plan of the college was prepared from the internal discussions and studies of
IQAC.

The IQAC makes necessary arrangement for obtaining feedback responses from
students, parents and other stakeholders which have been used for continuous quality
improvement drives.

The IQAC takes lead role in organization of inter and intra institutional workshops,
seminars on quality related themes and advise faculty members to submit projects and
get funds from various agencies like University Grants Commission, Department of
Science and Technology, Department of Bio Technology, Council for Scientific and
Industrial Research (CSIR), Kerala State Council for Science, Technology and
Environment (KSCSTE), Indian Council of Philosophical Research (ICPR), National
Rural Health Mission (NRHM), Higher Education Council,

In addition to this the IQAC documents various programmes and activities of the
institution for enabling future reference and improving the teaching learning process.
Data available are further analyzed to highlight areas requiring further follow up.

2.3.3. How is learning made more student — centric? Give details on the support structures
and systems available for teachers to develop skills like interactive learning, collaborative
learning and independent learning among the students?

The College concentrates and offers a number of support services to its teachers for making
the learning more student centric. The following methods have been adopted to ensure student
centric learning.

» Well stocked library which boasts latest journals and books.

» Before the commencement of the formal syllabus, students are motivated and an interest in
the subject is created through orientation programme.

» Group activities like discussions, model making, field survey, role playing, academic
debates are arranged as part of this exercise

» Departments organize quiz programmes, Magazine designing, assignments, creative
writing competitions, poetry competitions etc. periodically

» Use ICT sources like:

Over head projector

Power point presentation

EDUSAT classes

CD & DVD recordings

Smart classroom facilities are utilized to sharpen the critical thinking among the
students.

YVVVY

» The college also encourages the use of internet and computers by the staff and students in
updating their knowledge. Effective use of networked resources like scholar portal,
Promlevya, animations, virtual lab, You tube presentations, etc. are also ensured.
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» The faculty engages the students in various practical assignments in science labs and
computer labs.

2.3.4 How does the institution nurture critical thinking creativity and scientific temper
among the students to transform them into life-long learners and innovators?

» Creative abilities of students are nurtured through college magazines and manuscripts like
“KOOTTAKSHARAM?”, a fortnightly manuscript magazine edited by a group of students
called “MAZHITHANDU”.

» In 2010-11 college had arranged an exhibition in connection with the celebrations of
International Year of Chemistry (IYC), in which all the science departments participated
and students contributed with innovative presentations. Similarly in 2011-12 Department
of Biochemistry and Industrial Microbiology in association with the Science Club of the
college organized an exhibition in which various Government and Quasi Government
agencies participated along with the students of the various departments of the college.
Department of Home Science conducts exhibitions every year on different themes
incorporating students’ innovative presentations. Department of Music conducts musical
concert of students and teachers on World Music Day, every year.

» The students are encouraged to take up their projects with leading scientists from elite
research institutions like Indian Institute of Science Education and Research (IISER),
National Institute for Interdisciplinary Science and Technology (NIIST), Centre for Earth
Science Studies (CESS), Development Studies (CDS), Tropical Botanical Garden and
Research Institute (TBGRI), Rajiv Gandhi Centre for Biotechnology (RGCB).

» College arranges lectures of eminent teachers and scientists through EDUSAT, Google
hang out, and from the websites of other universities.

» College has an Entrepreneurship Development Club which is established to promote
entrepreneurial and innovative ideas among the students.

2.3.5. What are the technologies and facilities available and used by the faculty for
effective teaching?

Internet connected computers, EDUSAT, LCD projectors, Plasma TV, Interactive board,
Recorded talks, plays and cinemas. power point presentations, study tour, field visits, industrial
visits, case studies are the various technological supports used for the teaching learning
environment.

2.3.6. How are the students and faculty exposed to advanced level of knowledge and skills?

Teacher student interaction plays a significant role in the proper functioning of an
institution. Through a number of academic exercises, advanced level of knowledge and skills are
imparted to faculty and students. Lectures by experts invited from various parts of the country,
training programs for new entrance, guidance on research and appropriate pedagogy are imparted
to update and familiarize them with the changes in the field of higher education. Several
seminars/ workshops are conducted by individual departments to equip students and teachers
with recent knowledge/technologies and enhance their key skills. The faculties and students of
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the Music department attend the concerts of eminent musicians in South India for getting the real
life experience in performing arts.

2.3.7 Detail (process and number of students benefitted) on the academic, personal and
psycho- social support and guidance series (professional, counselling, mentoring, academic
advice) provided to students.

Programme Number of students benefitted
2010-11 2011-12 2012-13

Remedial classes 206 210 191
Walk with a scholar programme - 30 60
Scholar support programme - - 50
Additional skill acquisition i i 57
programme

Counselling 45 45 48
NET/SET coaching 90 86 79
Entry in Service 94 89 82
Career Guidance 40 42 55

Remedial classes are conducted for the socio-economically weaker sections of students.
Classes are engaged beyond college hours to give them necessary extra support in their studies.

Walk with a Scholar Programme involves mentoring and motivating students,
especially to guide them in the choice of a career and higher studies options.

Scholar support Programme provides syllabus- related coaching and guidance,
including doing model question papers and remedial classes.

Additional Skill Acquisition Programme (ASAP) provides training in communication
skills, soft skills and stock trading skills to students.

Counselling: Plenty of one-one counselling, counselling over phone, and online
counselling are carried out on matters relating to current academics, future career plans (NET,
higher studies, corporate career options etc.), improving writing skills, personality related and
psycho-social matters.

2.3.8. Provide details of innovative teaching approaches, methods adopted by faculty
during the last four years? What are the efforts made by the institution to encourage the
faculty to adopt new innovative approaches and the impact of such innovative practices on
student learning.

Language Lab is used to familiarize students with the various accents used worldwide in
English language to give them listening skills and practice in pronouncing English. The
divergences between the mother tongue accent and English are identified so that students can
minimize mother tongue interference while communicating in English. Students are introduced
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to native pronunciation and accent so as to iron out the glaring discrepancies in their
pronunciation of English.

Songs are used to teach phonetics and sentence structure. Audios help to demonstrate the
differences in usage of the languages. The students can also listen to the talks of eminent
personalities.

Movies based on Shakespeare plays and other texts are screened. Movies are also shown
as part of classes on Film Studies. The department of Malayalam exhibits cinemas on which they
have critical studies. Short films in science and cinemas of historical importance are also shown
to students.

ICT enabled teaching and learning was introduced with the help of interactive
whiteboard, LCD projector, Plasma TV etc

Projects familiarize students with research methodology and initiate them into the field
of research.

The introduction of innovative approaches improved the teaching learning environment
in the college which is reflected in the result percentage and decrease in drop outs in each
discipline.

2.3.9 How are library resources used to augment the teaching learning process

»  The college has a well-equipped general library and some departments have their own
Department libraries. General library has a collection of 87,175 books of reference and
research concerning all the discipline. An average of 10,000 books is issued to students
and teachers every year in rotation basis. The college is also a member of
Thiruvananthapuram cluster of colleges. All the text books and journals available in the
member colleges are accessible through the website
www.thiruvananthapuramcluster.libsoft.org.

» It has also 51 journals/magazines, pertaining to the fields of Research, Political
Science, Economics, Science, Literature and Competitive examinations. Malayalam,
Hindi and English newspapers are also available in the library. These are largely used
by teachers and students to support and strengthen the teaching learning process.

>  In the general library there are 20 computers with internet connection and students are
permitted to use it for academic purposes. Printers are also installed in the library for
students. Students are also facilitated with a photocopier in the library to take copies of
such materials supporting their assignments, projects and other reference materials.

»  Library also provides with reading corners separately for teachers and students.

»  Some departments have separate department libraries with rich collection of books,
journals and reference materials of their respective disciplines. Department libraries are
used by both teachers and students for reference purpose. These are an important source
of knowledge and information to the students for preparing assignments, projects and
research papers. The library of the department of Hindi has more than 3000 books and 5
research journals, the department of Commerce has more than 700 books, reference

54
Govt. College for Women, TVPM March 2014



NAAC-SSR Teaching — Learning and Evaluation

materials and 13 research journals. The Home Science Department has more than 1800
Books and a research Journal. The department of Chemistry has 3000 books and 5
research journals in their library. The library of the department of Zoology has 2000
books and 10 journals and also provides reading and reference facility. All the
departments have internet connections which facilitates the teachers and students for
reference and research. The department of Economics has a reading room with leading
newspapers, Journals and reference books which is widely used by teachers as well as
students.

2.3.10. Does the institution face any challenge in completing the curriculum within the

prepared time frame and calendar? If yes, elaborate on the challenges encountered and the

institutional approaches to overcome these.

As per University norms there should be at least 90 working days and 450 hours of
instruction in a semester. The college is facing challenges in completing the curriculum within
the planned time frame and calendar. The unexpected holidays, college level and department
level events and non-curricular activities cause loss of working days and instructional hours. So
it is very difficult to complete the portions within the planned time. To overcome this, teachers
compensate for the classes lost by handling classes before and after the normal working hours
and on Saturdays. It is ensured that the curriculum is covered completely before the students are
sent for end semester examination.

2.3.11. How does the institution monitor and evaluate the quality of teaching learning?

Government College for Women, Thiruvananthapuram attracts the best talents mainly
because of its emphasis in monitoring and evaluating the progress and activities of students
regularly with utmost promptness.

1. Internal exams are conducted on time and the results are published within a week. The
college further ensures that the parents and guardians are informed of the results.

2. Seminars which are mandatory under the University guidelines are conducted with an
objective to help the critical thinking ability of students. Students are encouraged to discuss
and debate rather than mere presentation of facts. A student who actively participates in
discussions is awarded special marks.

3. Assignments on various subjects are given regularly to help the student to improve their

writing abilities.

Attendance is taken in each session to ensure the best outcome in teaching-learning.

. A special programme to monitor the regularity of classes is introduced in the form of Log
book entry wherein the student registers the name of the professor along with the time
during which the class is taken.

6. The College abides by the practice of regularly taking assessments and evaluation from

students on teachers and their teaching techniques.

7. Convening of PTA meetings in the college adds to another layer of monitoring the
effectiveness of teaching as well as learning.

8. The college leaves no stone unturned to help improve the quality of teaching. Teachers are
given various orientation programmes and encouraged to to attend such programmes which

v
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helps to improve their performance. Faculties attend refresher courses in respective
subjects which strengthen and improve the teaching quality.

2.4. Teacher Quality

2.4.1. Provide the following details and elaborate on the strategies adopted by the college
in planning and management (recruitment and retention) of its human resource (qualified
and competent teachers) to meet the changing requirements of the curriculum.

All the appointments in the college are done by the Kerala Public Service Commission
strictly based on UGC qualifications and State Government norms. The reservations for all
backward classes and physically challenged persons are strictly followed in the selection
procedure. The procedure is based on a written test of multiple choice questions followed by an
interview. The interview board consists of eminent persons as subject experts in addition to
experts in human resources management. The procedure gives preference to additional
qualifications like PhD, MPhil, published papers and experience. The selected teachers are
trained through orientation and refresher courses offered by various universities and workshops
conducted by university, higher education council and other governing bodies based on the
changing curriculum.

There are 189 sanctioned teaching positions in the college, out of which 165 are filled by
permanent faculties and 24 are filled by guest faculties. There are 55 Associate professors and
110 Assistant professors. Three of the faculty members are doing post doctoral research. Two
under Raman fellowship of UGC in USA and one national level PDF under UGC. The teachers
undergoing Faculty Development Programme of UGC are 20 in number. All the vacancies are
filled by qualified guest faculties. Their selection procedure is carried out by the college and
based on the norms stipulated by the Department of Higher Education, Government of Kerala.
The guest lectures are paid by UGC for FDP vacancies and others by Government of Kerala.

Year Highest Professor ?SSOClate Assistant
o rofessor Professor Total
Qualification Male | Female | Male | Female | Male | Female

Permanent Teachers

D.Sc/D.Litt 0 0 0 0 0 0 0

PhD 0 0 4 16 12 16 48

MPhil 0 0 7 25 6 20 58

2009-2010 PG 0 0 25 30 2 5 62
Temporary Teachers

PhD 0 0 0 0 3 7 10

MPhil 0 0 0 0 3 6 9

PG 0 0 0 0 1 8 9
Permanent Teachers

D.Sc/D.Litt 0 0 0 0 0 0 0

2010-2011 PhD 0 0 4 21 15 17 57

MPhil 0 0 9 24 10 19 62

PG 0 0 23 27 8 12 70
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Temporary Teachers
PhD 0 0 0 0 2 8 10
MPhil 0 0 0 0 3 6 9
PG 0 0 0 0 0 3 3
Permanent Teachers
D.Sc/D.Litt 0 0 0 0 0 0 0
PhD 0 0 5 22 16 18 61
MPhil 0 0 9 22 8 17 56
2011-2012 PG 0 0 22 24 5 9 60
Temporary Teachers
PhD 0 0 0 0 2 8 10
MPhil 0 0 0 0 3 6 9
PG 0 0 0 0 1 3 4
Permanent Teachers
D.Sc/D.Litt 0 0 0 0 0 0 0
PhD 0 0 7 22 16 22 67
MPhil 0 0 7 8 18 35 68
2012-2013 PG 0 0 5 6 4 15 30
Temporary Teachers
PhD 0 0 0 0 1 7 8
MPhil 0 0 0 0 1 9 10
PG 0 0 0 0 0 6 6

2.4.2. How does the institution cope with the growing demand/ scarcity of qualified
senior faculty to teach new programmes/ modern areas (emerging areas) of study being
introduced (Biotechnology, IT, Bioinformatics etc.)? Provide details on the efforts made
by the institution in this direction and the outcome during the last three years.

» It is compulsory for the teachers to attend the IT based orientation programme conducted
by the Academic Staff College, University of Kerala. The college encourages the
programme to make the teachers IT competent. During the last five years 45 teachers
attended IT based orientation course.

» Various departments in the college organize seminars and workshops based on Bio
informatics, Biotechnology and Information Technology. The Department of Zoology
conducted a seminar on Bioinformatics in which eminent persons from the field
including Dr. Achuth Sankar S. Nair, Professor & Head, Department of Bioinformatics,
University of Kerala delivered an encouraging lecture. Department of Mathematics
conducted a workshop on Computers in Mathematics to train the teachers and students in
the field. Department of Chemistry organized a lecture and interactive session with Sri.
Shibu Albert, an IT trainer, on Computers in Chemistry.

» Department of Botany is equipped with a Biotechnology laboratory for giving training
and creating interest in tissue culture experiments for students.

» The college is equipped with EDUSAT connection with videoconferencing facility, IT
mission activities, language laboratory, networking labs to sharpen the teachers to cope
up with the current trends in respective fields.

» The Government of Kerala organizes FLAIR programme to train newly recruited
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teachers in reputed national and international Universities/Institutions for better
performance. This year five teachers have been selected for the FLAIR programme.

Govt. College for Women, TVPM

Subject List of newly appointed | List of teachers came through transfer
teachers with qualification | with qualification
2010-11
Botany Dr. A Prasad, MSc, PhD
- Dr. K. Murugan, MSc, PhD
Dr. T R Jayakumari, MSc, MPhil, PhD
Chemistry Sri. S. Shibu Prasad, MSc, BEd
Dr.Saji Alex, MSc, PhD, Dip. in EE
Commerce Sri. Sunil Kumar K K, MCom, BEd
Economics Smt. Pillai U V Lakshmy, MA
English Smt. ShyamaSajeev, MA
- Dr.BeenaGopinath, MA, MPhil, PhD
Smt. Raji T, MA, BEd
Hindi Dr. Sophia Rajan, MA, MPhil, PhD
Dr. R PradeepaKumari, MA, MPhil, PhD
Music Sri. RanaBhuvan M A -
Philosophy - Dr. L Vijai, MA, PhD
Physical i Sri. Jayarajan David D, BPE, MPE, MPhil,
Education Dip in Coaching (NSANIS), MBA
Physics Smt. Deepthi S Nair, MSc, Smt. Carol Vincent, MSc
BEd
Smt. Prabhitha P G, MSc, MPhil, BEd
Dr.Deepthi N Rajendran,
MSc, BEd, MPhil, PhD
Psychology Sri. Vijith K, MA, MPhil Sri. Aboobakkar T V P, MA, MEd
Zoology Sri. R Pradeep Kumar, MSc, MPhil, BEd
Smt. Jayachithra S K, MSc, BEd
i Dr.Nandini N J, MSc, BEd, PhD
Sri. Santhosh S K, MSc, BEd
Sri. Mano Mohan Antony, MSc, MPhil,
BEd
2011-12
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Botany Sri. V S Anilkumar, MSc, MPhil
- Sri. JazirHaneef, MSc
Smt. Viji V, MSc, MPhil
Chemistry Smt. Sindhu T K, MSc, MPhil, BEd, MEd
- Dr.Ajith Dane Thomas, MSc, PhD
Smt. Sheemol V N, MSc, MTech
Economics Sri. Shanu S S, MA MPhil
English Sri. N Jayakumar, MA, MPhil
Smt. Sruthi Ramachandran, MA
French Smt. SeenulLukose, MA,
MPhil )
Hindi - Dr.BinduVelsar, MA, PhD
History Smt. Resmi R S, MA, | Sri. DipuP K, MA
MPhil
Home Smit. Jyothi, MSc, BEd,
Science
Smt. Meera D K, MSc, )
MBA
Malayalam Smt. K July, MA, BEd -
Mathematics - Smt. Molly George, MSc, MPhil
Microbiology | Dr.Vijayan KTV, M.Sc.
PhD
Smt. Deepthi KS, M.Sc.
Philosophy Smt. Ambili S, MA
Dr. M Sreekumar, MA, )
MPhil, PhD
Physical Dr. K Monikantan, BPE, MPE, MPhil, PhD
Education )
Sanskrit Smt. Annapoorna Devi S V,
MA, MPhil
Statistics Sri. Baiju KV, MSc -
Zoology - Dr. Praveen Kumar P P, MSc, MPhil, PhD
2012-13
Arabic - Sri. Mohammed Ashraf, MA
Botany - Sri. V Ramakrishnan, MSc
Chemistry - Smt. Smitha Knox, MSc
Commerce Dr.Raju G, MCom, PhD , MBA ,MA
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Sri. Biju A V, MCom, MBA, BEd
Sri. SatheeshBabu A T, MCom, BEd,
MPhil, MBA
Dr. Anil Kumar K, MCom, PhD
Economics Sri. Rajesh George, MA
English Smt. Indu Rajasekharan,
MA, MPhil, PGD in -
Journalism
Home Dr.Sithara Balan V, MSc,
Science MPhil, PhD, DNHE
Dr.Nisha Sheen, MSc, PhD,
Dip. FT
Mathematics Sri. Binu K P, MSc, MPhil
- Sri. Sreekumar S, MSc
Smt. Rajeswari B, MSc, MPhil
Music Smt. Raji T S, MA Smt. KR Syama, MA
Physics Dr.Sagar S, MSc, PhD, BEd
Dr. Xavier T S, MSc, MPhil, BEd, PhD
Psychology Smt. Maya Menon, MA,
MPhil i
Zoology - Dr.Anisha G S, MSc, BEd, PhD

2.4.3 Providing details on staff development programmes during the last four years
elaborate on the strategies adopted by the institution in enhancing the teacher quality.

a. Nomination to staff development programmes

Academic Staff Development Number of faculty nominated

Programmes 2009-10 2010-11 2011-12 2012-13
Refresher courses 13 07 13 15
HRD programmes 02 0 2 0
Orientation programmes 09 09 9 11
Stgff training conducted by the 07 0 7 5
university
Staff training conducted by other
e 8 2 8 9
1nstitutions
Summer/winter schools, 21 14 21 19
workshops, etc.
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b. Faculty Training programmes organized by the institution to empower and enable

the use of various tools and technology for improved teaching-learning

» Teaching learning methods/approaches

b

One day Seminar on Music conducted on 30-11-2009 by the Department of Music.
Lecture on “Gandhian Philosophy” on 20-11-2009 by the Department of Philosophy.

A workshop on “Creativity” on 21-10-2010 by the Department of English.

National seminar on “Psychological Counselling” on 6"& 7" ] anuary 2012 by the
Department of Psychology.

National workshop on “Statistics for Psychological Research” on 4"& 5™ January 2013
by the Department of Psychology.

» Handling new curriculum

1.

W

9]

“Effective Implementation of new Mathematics Curriculum” on 15-07-2010 by the
Department of Mathematics.
A Workshop on ‘New Hindi Curriculum’ by Dept of Hindi on 2010.

. National Seminar on ‘“Post Modern Literacy Theories” by the Department of

Malayalam.

Lecture on “Post Modernism” on 14-03-2011 by the Department of Philosophy.
“Seminar on pure mathematics” on 16™ and 17" January 2012 by the Department of
Mathematics.

National Conference on New Dimensions in Material Science” on 15" and 16"
December 2011 by the Department of Physics.

One day workshop on “The possibilities of Modern Technologies in Teaching Music”
on 29" J anuary 2013 by the Department of Music.

» Content/knowledge management

1.

2.

ooe

International Seminar on “Natural Product Chemistry (CHEMQUEST 2009) on 23
September 2009 organized by the Department of Chemistry.

National seminar on “FTIR, Gas Chromatography and UV Vis Spectroscopy” on 21%
March 2011 organized by the Department of Chemistry.

. One day national seminar on “Molecular Spectroscopy” on 23" March 2011 organized

by the Department of Chemistry.

Lecture on “Defence Psychology” on 10-01-2011 by the Department of Psychology.
Seminar on “False Belief Provocative Therapy for Jealousy” on 17-01-2011 by the
Department of Psychology.

“Two day Seminar on Recent Advances in Biological Sciences” on 22"& 23
February 2012 by the Department of Zoology.

One day national seminar on “Insights in Plant Science” on 4™ September 2011 by the
Department of Botany.

National seminar on “2D NMR Spectroscopy and Computational Chemistry” on 29"
November 2011 by the Department of Chemistry.
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9.

10.

One day seminar on “Higgs Boson- the God Particle” on 19-12-2012 by the
Department of Physics.

“Two day Workshop on Bioinformatics” on January 16-17, 2013 by the Department of
Zoology.

» Selection, development and use of enrichment materials

1.

2.

One day Seminar on “English Language Teaching” on 26-07-2010 by the Department
of English.
Lecture on “Sanskrit Aesthetics” on 06-01-2011 by the Department of Sanskrit.

> Assessment

1.

Lecture on “Rethinking Social Sciences & Humanities” on 14-01-2011 by the
Department of History.

» Cross cutting issues

1.

2.

e

10.

11.

National seminar on “Inclusive Growth — Challenges & Prospectus” sponsored by
UGC on 04-12-2009 organized by the department of Economics.

National seminar on “Financing Social Sector — Search for Alternatives” on 09-12-2009
organized by the department of Economics.

Seminar on “Stem Cells in Regenerative Medicines & Emerging Concept of Cancer
stem Cells” from 22 to 24 March 2010, sponsored by UGC by Department of
Microbiology.

. A lecture on “Globalization- Contemporary History” on 13-08-2010 by the Department

of History.

One day seminar on “One day Nutrition and Over nutrition among adults” on 3"
September 2011 by the Department of Home Science.

One day workshop on “Life stress management” by the Department of Home Science.
Seminar on “HIV/AIDS” by the Department of Home Science.

Lecture on “Internet & Mobile Phone Abuses” on 08-02-2011 by the Department of
Philosophy.

Workshop for “Empowerment of Youth” on 28-03-2011 by the Department of
Psychology.

A colloquium on “GM Foods-A Global Challenge” sponsored by IGNOU on 22-02-
2013 by the Department of Home Science.

In connection with the 150™ Birth Centenary celebrations of Swami Vivekananda
Youth Day was conducted in November 2012 in association with youth Affairs
Department by the Department of Philosophy.

> Audio Visual Aids/ multimedia

1.

Three day national seminar ‘“Manodharma Sangeetha and Modern Techniques in
Music” sponsored by UGC from 31-08-2011 to 02-09-2011 by the Department of
Music.
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2. Two day workshop on “Vocal and Instrumental Music” on 16" and 17" February 2012
by the Department of Music.

»> OER’s

1. Three days exhibition on “Nuclear Expo — 2011 as a part of the celebrations of
International Year of Chemistry from 30-11-2011 to 02-12-2011 organized jointly by
the Departments of Chemistry, Botany, Zoology, Physics, IMB, Home Science,
Mathematics and Psychology.

» Teaching learning material development, selection and use

1. Seminar on “Hindi Literature — Since 1980” on 21-10-2009 organized by Department
of Hindi.

2. One day seminar cum demonstration in connection with National Nutrition week
celebrations jointly with Social welfare Department, Govt. of Kerala on 3™ September

2009 by the Department of Home Science.
3. Two day seminar on “Modern Approaches in Chemistry” on 21* and 22" January 2013

by the Department of Chemistry.

c. Percentage of faculty

» invited as resource persons in Workshops/ Seminars/ Conferences
organized by external professional agencies

» participated in external Workshops / Seminars / Conferences
recognized by national/ international professional bodies

> presented papers in Workshops/ Seminars/ Conferences conducted or
recognized by professional agencies

Percentage of faculty 2009-10 | 2010-11 | 2011-12 | 2012-13
Participated in Workshops/Seminars/ 41 % 41 % 40 % 46 %
Conferences
Presented papers in Workshops/ Seminars/ 30 % 30 % 33 % 37 %
Conferences
Inv1t.ed as resource persons in Workshops/ 6% 4% sq 6%
Seminars/ Conferences

2009-10 | 2010-11 | 2011-12 | 2012-13
Total number of Faculty members 168 189 177 165
Participation in Workshops/Seminars/ 173 162 155 180
Conferences
Paper presentations in
Workshops/Seminars/Conferences 65 60 89 82
Faculty members invited as resource persons 16 14 13 17
in Workshops/Seminars/Conferences
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2.4.4 What policies/systems are in place to recharge teachers? (eg: providing research
grants, study leave, support for research and academic publications teaching experience in
other national institutions and specialized programmes, industrial engagement etc.)

»  The institution encourages the faculties to attend orientation courses, refresher courses,
training programmes and workshops.

»  Encourages the faculties to pursue higher qualifications such as MPhil and PhD under
FDP programme. Currently 20 Teachers are doing their MPhil and PhD work in various
universities.

»  Two year study leave is granted for faculties who are availing FDP and required study
leave can be availed by faculties undergoing PDF programme. For research purpose
contingency grants and fellowships are provided.

»  All supports are given by the institution to the faculties for undergoing post-doctoral
research in and outside the country. Two of the faculty members Dr. Saji Alex,
Department of Chemistry and Dr. Praveen Kumar, Department of Zoology are presently
working as post-doctoral fellows in USA under UGC’s Raman fellowship scheme. One
of the faculty members, Dr. Sophia Rajan of department of Hindi, is doing national level
PDF under UGC.

»  The faculties are supported by the authorities to organize national and international
seminars, workshops and symposia and such activities enable them to acquire API scores
for their promotion process.

»  Newly appointed faculties are technically and academically trained by the government’s

new programmes such as FLAIR.

The faculties are encouraged to work as resource persons for EDUSAT classes, ASAP,

PEECS classes, for promotion of gifted children from schools, national and international

seminars etc and their period od absence in the College is treated as “on other duties”.

Faculties in the department of Philosophy are teaching students from foreign university in

a specialised programme of University of Kerala.

All supports are given to those faculties who are engaged in publishing research papers,

books and journals and all infrastructure facilities are provided free of cost for the same.

Some of the faculties are involved in the editorial and review of books and journals in

other universities and in academic bodies that are supported by the institution.

Dr. Rani R., Head of the Department of Zoology was appointed as Special Officer for

induction of the Government College, Kattakkada.

Dr. J. Prasad, Department of Sanskrit was appointed as Vice Chancellor of Sanskrit

University, Kalady, Kerala in December 2008.

Dr.N. Veeramanikandan of Psychology Department who was a member of Higher

Education council, Kerala has been appointed as Pro Vice Chancellor, University of

Kerala in August 2013.

Dr. V.M. Sunandakumari, former Associate Professor of Mathematics was appointed the

Director of Board of Higher Secondary Education, Govt. of Kerala.

» Dr. S. Rajoo Krishnan, former Head of the Department of Statistics is presently
officiating as the Officer on Special Duty, New Initiatives in Higher Education, Govt. of
Kerala.

»  Sevaral faculties have published books in their own subjects.

Y

vV V YV VY VY VY
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2.4.5 Give the number of faculty who received awards / recognition at the state, national
and international level for excellence in teaching during the last four years. Enunciate how
the institutional culture and environment contributed to such performance/achievement of
the faculty.

Four teachers from the Department of Hindi and a teacher from the Department of
Malayalam got awards and recognitions from various state/national bodies.

2.4.6 Has the institution introduced evaluation of teachers by the students and external
Peers? If yes, how is the evaluation used for improving the quality of the teaching-learning
process?

The teachers are assessed every year by the students and the data are consolidated by the
department of Statistics. This process is under the supervision of Dr. S Rajoo Krishnan, Rtd.
Associate Professor of Statistics, now working as Officer on special duty, Department of Higher
Education, Government of Kerala &. The teacher evaluation format is given below.

COLLEGIATE EDUCATION DEPARTMENT: PERFORMANCE APPRAISAL REPORT

Department:

Students are requested to indicate their honest opinion in the relevant slots given below in respect

of the teachers handling Lecture classes for the Semester. Their response is valuable for improving

the teaching standards of the College.

Avoid writing your name anywhere so that your identity is not revealed.

Choose your answer from the terms indicated within brackets and write the letter corresponding to

the chosen term in the relevant slot. (This is not applicable for items No. 12 & 13). If a subject is

handled by more than one teacher, indicate the performance of each teacher in separate column.
STUDENTS RATING OF TEACHERS: QUESTIONAIRE-CUM-RESPONSE SHEET

Main
Main Subject Subject
Code

Class
Code

Subject/Paper CODE

NAME/CODE of the teacher handling the
subject:

1 | Knowledge of the teacher in the subject
(E-Excellent, G-Good, F-Fair, P-Poor)
Clarity and understandability of teacher’s
explanations

(E-Excellent, G-Good, F-Fair, P-Poor)

3 | Teacher’s willingness to help

(E-Excellent, G-Good, F-Fair, P-Poor)
Approximate percentage of classes engaged by

4 the teacher
( A-more than 90%, B-75% to 90%, C-Less
than 75%)

5 Whether the teacher dictates notes with
explanation

(Y-Yes, N-No, D- Does not give Notes)
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6 | Teacher’s ability to organize Lectures
(E-Excellent, S-Satisfactory, I-Inadequate)

7 | Speed of presentation

(R-Just Right, F-Too Fast, S-Too Slow)

Does the teacher encourage students to ask
questions?

(Y-Yes, S-Some times, N-No)

9 | Behavior of the teacher

(P-Pleasant, I-Indifferent, U-Unpleasant)

10 | Sincerity of the teacher

(S-Sincere, N-Not sincere, U-Unable to judge)
11 | Overall Teaching effectiveness of the teacher
(E-Excellent, G-Good, F-Fair, P-Poor)
Indicate briefly strengths and weakness of the
teacher™®

Any other relevant information (Mannerism,
peculiarities etc. of the teacher)*

12

13

The consolidated evaluation report is given to the respective faculties and the corrective
measures are discussed and implemented in college level, department level and faculty level.
The comments and suggestions arising from PTA meetings are discussed and necessary actions
are taken to improve the quality of teaching.

2.5. Evaluation Process and Reforms

2.5.1. How does the institution ensure that the stakeholders of the institution especially
students and faculty are aware of the evaluation processes?

Induction meetings are conducted every year for newly admitted students. In these
meetings, students are made aware of the internal as well as the external evaluation.

2.5.2. What are the major evaluation reforms of the university that the institution has
adopted and what are the reforms initiated by the institution on its own?

(a) Major evaluation reforms of the university & institution for UG courses

Upto the academic year 2009-10, evaluation was done on an annual basis. In 2010, the
Kerala University introduced the Choice Based Credit and Semester System (CBCSS). As part
of this, the evaluation system was modified. Internal assessment system, grading system and
grade points were introduced. This helps to evaluate the student more effectively. Assignment,
seminar presentation, internal exams etc., and active participation in the class and lab form the
basis of internal evaluation. The project and viva-voce system were introduced in the UG
programmes and it helps in the evaluation of students based on their creativity and efficiency in
various aspects of their studies. Our college strictly follows the evaluation system introduced by
University of Kerala.

The college has introduced the following evaluation systems according to University
guidelines:
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a. Two internal test papers in each semester before the University End Semester
examination.

Evaluation through Seminars & Assignments.

Regular monitoring of practical sessions.

d. Meticulous records on student attendance.

e o

As a part of CBCSS, the students have to be a member in any one of the clubs and
participate in club activities during the 3 & 4™ semesters. Our College has 17 clubs including
Science Club, Literary Club, Media Club etc and students have freedom to choose their club.
Each club has one or more teacher conveners and they evaluate the activities of student members
and record it for evaluation. Club activity report is sent to the university along with internal
assessment statements.

During the fifth semester students have opportunity to select an open course other than
their core subject. Like core and complimentary papers, the evaluation of open course consists of
an internal assessment & university examination.

The university has introduced facility for online registration for examination in 2011. The
institution uploads continuous evaluation reports in the university website regularly and the final
results are published in the university website.

The most recent evaluation reform made by the university is the introduction of mark
system with effect from 2013 admissions. According to the new system 20 marks is fixed for
continuous evaluation and 80 marks for end semester examination of each paper. In place of two
test papers as per the present system, one test paper shall be conducted. For all courses grades are
given on a 7-point scale based on the total percentage of mark (CE+ ESE).

(b)  Major evaluation reforms of the university & institution for PG courses.

For PG the semester system was introduced in 2001. The project and viva system was
introduced for PG programme and it helps in the evaluation of students based on their creativity
and efficiency in various aspects of their studies. As per this system maximum 25 marks shall be
given as internal for each paper. It is based on assignments, seminars, attendance & test papers.
The end semester examination is conducted for 75 marks in each paper.

The University has introduced facility for online registration for examination in 2011. The
institution uploads CE reports in the university website regularly and the final results are
published in the university website.

(©) Major evaluation reforms of the university & institution for Ph.D.

University has introduced a compulsory course work of six months duration from 2009
onwards. The course work consists of three papers including a paper in Research Methodology.
The other two papers are subject based. The university conducts examination for course work in
every six months. This helps to assure the quality of Ph.D. Degree. Pre-submission presentation
has also been introduced by the University. Similarly the research scholars are required to
publish at least 2 articles in reputed journals before submitting the research thesis.
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The University has granted permission to conduct both pre synopsis seminar and open
defence for PhD thesis at this research centre itself for our students.

2.5.3. How does the institution ensure effective implementation of the evaluation reforms
of the university and those initiated by the institution on its own?

The college strictly follows University guidelines for evaluation reforms. Most of our
teachers are members of Boards of Studies and Examination Boards in their own subjects and
they put forward their views and suggestions when a reform is introduced. In the case of internal
examination also, the broad pattern is prescribed by the University and our college follows the
pattern without fail. There is a College-Level Monitoring Committee vigilant enough to see that
reforms initiated are effectively implemented. The department level monitoring committee
ensures the proper conduct of internal exams.

The faculty in charge of CBCSS and college office links the University and the college
in examination matters and the Institution keeps track of all the developments in the University
examination process. Internal exams are announced early and exam committee collects the
question papers from the concerned teachers. Internal evaluation is made based on prescribed
norms given by the University. All internal assessment marks are published in the departmental
and college notice board within ten days and complaints are first addressed by the head of the
departments and then forwarded to college level committee. It is then uploaded in the university
website, which is further checked at the teacher level, HoD level and College level. Hard copies
of CE grade sheets are kept as record in departments.

2.5.4. Provide details on the formative and summative evaluation approaches adopted to
measure student achievement. Cite a few examples which have positively impacted the
system.

The formative and summative evaluation is based on University guidelines for each
programme.

The Formative Assessment comprises of three parameters — attendance, assignment/seminar
and a test paper having weightages one, one and two respectively. These evaluations are
diagnostic as well as remedial as they

1. provide effective feedback to students
ii. allow the active involvement of students in their own learning
iii. enable teachers to take account of the results of assessment

iv. recognize the profound influence that assessment has on the motivation and the self-
esteem of students, both of which are crucial influences on learning

Other means of testing such as quiz, oral testing, practical examinations, seminars and
assignments are also made use of. Scores of the assessment done periodically are shown to the
students and parents so as to encourage continuous participatory improvement. These scores also
form part of the results of the summative assessment.
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Summative Assessment, the final assessment of performance at the end of every semester
is carried out by the University for both theory and practical according to the curriculum of the
programme. The evaluation is carried out by the examiners appointed by the University.

The results of the formative test help the teacher to design the teaching-learning process
according to the academic level of students while the Summative Assessment at the end of a
semester determines what the student has acquired.

2.5.5. Detail on significant improvements made in ensuring rigor and transparency in the
internal assessment during the last four years and weightages assigned for the overall
development of students (weightage for behavioral aspects independent learning,
communication skills etc.)

Internal assessment at the undergraduate and post graduate levels are in line with the
guidelines stipulated by the University. At the under graduate and post graduate levels, the total
marks for the internals in a course is a composite of the marks for attendance, internal
assessment examination and marks assigned to the students for an assignment or a seminar
(either seminar or assignment for under graduates and both seminar and assignment are
mandatory for post graduate students).

Each student should have a minimum of 75 % attendance, to appear for the examinations
as stipulated by the University. The students are informed about this in the beginning of each
semester. During the course of each semester, the attendance percentage is calculated for each
student and the marks are published in the departments on a monthly basis. This is to ensure that
students know their status in advance so that they can compensate for the low attendance and
poor performance. Despite such mechanisms, if there are violators, they are warned at the
Department and College levels that if they do not qualify for the 75 % criterion, they will not be
allowed to appear for the examinations. In cases where there are genuine reasons like medical
grounds, then the students are allowed, on submission of necessary documents (a medical
certificate) to appear for re test or present seminar or submit assignment after the stipulated date.

The Departments regularly conduct internal assessment examinations during the
semesters. These internal examinations are announced well in advance during each semester.
Immediate feedback is given to the students. As stated above, students with genuine reasons for
not being able to attend an exam are allowed to take a retest by producing substantiating
documents to explain the reasons for their absence.

The students at both under graduate and post graduate levels are expected to take
seminars related to the topics in the syllabus. They are encouraged to use power point
presentations. At the under graduate level, students are sometimes divided into groups and
assigned a topic. The group members present their ideas by lecturing or by facilitating a group
discussion in the class. The students are evaluated on the basis of a set of criteria, which include
clarity in thought, organization of ideas, presentation of skills, and other non-verbal skills such as
voice modulation, body language etc. At the post graduate level, students present seminars
individually, on topics related to the course. Here, in addition to the criteria stated above,
students are evaluated on the basis of use of empirical information while presenting seminar
topics. They are encouraged to critically analyze concepts and to build a research framework.
Students of under graduate and post graduate courses are required to submit assignments on
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topics related to their respective courses. These may be either submitted in a written format or
presented as a seminar. The evaluation criteria are similar to those of the seminars.

2.5.6. What are the graduates attributes specified by the college/affiliating university?
How does the college ensure the attainment of these by the students?

The institution has identified the following attributes as necessary and befitting.
> Rigorous academic learning

Students in the College are equipped with the skills, motivation and confidence to
engage in continuous learning to meet the personal, professional and vocational challenges
of an ever changing world. The authority of Government College for Women takes all
measures to avoid loss of class hours.

> Self-reliance

Every effort is made to equip the girl students with confidence, capability, assurance,
independence and enterprise so as to enable them to fulfil their personal and career
aspirations. Various clubs and associations act as driving force in the endeavour to create a
community of self-reliant women in the campus. A Career Guidance & Placement Cell is
functioning in the college for the effective placement of students.

> [Engaged citizenship

It is our goal to make the students accustomed to contemporary, social and cultural
issues so that they make meaningful contributions to local, national and global communities.
Various seminars and discussions organized by the college and different associations in the
college ensure that students of Govt. College for Women fulfil the role of a good and
engaged citizen.

> Social responsibility
Students are expected to be aware of generally accepted norms of ethical behaviour and
are encouraged to act in a socially responsible manner both in the campus and other settings.

2.5.7. What are the mechanisms for redressal of grievances with reference to evaluation
both at the college and university level?

At the end of each semester, a consolidated mark sheet of the continuous evaluation is
compiled by the tutor in charge. After being passed by the department level monitoring
committee, these marks are published in the department notice board. The students put their
signatures across their marks indicating their agreement. They are encouraged to express
grievances, if any, regarding the marks awarded to them. These grievances are further taken up
by the department level monitoring committee and they are rectified if found genuine. In case the
grievance is not redressed at the department level, the student can appeal to the next higher
authority which is the college level monitoring committee, comprising of the Principal and the
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college level convener of internal evaluation. If found genuine, the college level committee
directs the department to make necessary changes.

At the University level, the students can apply for scrutiny and verify whether all answers
in their answer books have been evaluated and also whether the calculations are correct. At the
UG level they have the option for revaluation. If a student demands revaluation, the concerned
paper will be assigned to a new evaluator and valued all over again. In PG answer books are
evaluated by two examiners independently. Students have the right to put forth their demands
and grievances to the Controller of Examinations, who is liable to provide answers to their
queries.

2.6. Student performance and Learning QOutcomes

2.6.1. Does the college have clearly stated learning outcomes? If ‘yes’ give details on how
the students and staff are made aware of these.

There are clearly stated learning outcomes for each course taught at both under graduate
and post graduate levels. The objectives of a course are stated to the students by the teacher
handling the course. This is done at the beginning of the course. The students are told as to what
skills and competencies they are expected to acquire at the end of the course. The course
objectives are also placed in the larger context of the entire curriculum. The teachers are made
aware by the faculties who are involved in the curriculum designing and implementation bodies
of University and Government.

The internal evaluation of students is carried out in keeping with the learning objectives
of each course. Informal and formal feedbacks regarding the relevance and scope of each course
is gathered from students periodically. This helps in modifying criteria for learning objectives
and further planning for course restructuring.

2.6.2. Enumerate on how the institution monitors and communicates the progress and
performance of students through the duration of the course/programme? Provide an
analysis of the student’s results/achievements (Programme/course wise for last four years)
and explain the differences if any and patterns of achievement across the
programmes/courses offered.

This institution has in place a comprehensive system of monitoring the progress and
performance of the students, and the results are communicated to the students and their parents
without fail. Examinations are conducted periodically for the students and it will be evaluated by
the respective teachers. The corrected papers are made available to the students for reference and
follow up. There is a tutorial system in the college. One or two teachers are appointed as tutor of
each class. The teacher discusses the progress of the student by referring to their performance in
the examinations. Teachers give special counselling for the weak students in the subjects.

The marks scored in all internal exams are displayed usually on the department notice
boards and the internal marks for their final exams will also be shown to them and they put their
signature on the evaluation sheets. The student progress is communicated to the parents in the
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PTA meetings (at both department and college level). The system has been beneficial as an
effective feedback for the parents and teachers on which they could take timely and appropriate
action. It has also been advantageous as the most measurable feedback for the teachers on the
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effectiveness of the teaching-learning-evaluation process in practice.

Year Department UG PG
Universit . .
Result rank if ’ Result (%) UanE.Bl‘Slty
(%) rank if any
any
2009-10 59 - 91.67 -
2010-11 Botany 89 - 80 I, 1T
2011-12 87 - 100 -
2012-13 96 - 100 IL, IV
2009-10 Chemistry 73 I 90 I
2010-11 97 - 80 -
2011-12 100 - 77.78 I
2012-13 100 - 100 11,111
2009-10 English 89.5 - 100 -
2010-11 75.6 - 88.24 -
2011-12 81.08 - 72.22 -
2012-13 100 - 88.24 111
2009-10 Malayalam 88 - 92.86 -
2010-11 61 - 100 -
2011-12 66 - 90 I, 11T
2012-13 100 - 100 11
2009-10 Industrial 85.71 LILIII
2010-11 | Microbiology | 85.71 LILIIT No PG course is offered by
2011-12 90.90 LILIII the department
2012-13 100 -
2009-10 Physics 95 - 81.82 -
2010-11 95 11 100 I
2011-12 95 II, 11T 100 -
2012-13 92 - 87.5 -
2009-10 Zoology 100 - 76.92 -
2010-11 83.7 I 72.73 -
2011-12 100 11 100 111
2012-13 100 - 100 I
Home FEN* | EE** | EN* | EE**
2009-10 Science 96.8 - 100 100 | Nil III
2010-11 100 I 100 100 | Nil II
2011-12 84.0 - 100 100 | 1T | Nil
2012-13 100 I 100 100 11 I, 11T
2009-10 Economics 61 - EC* | BC** | EC* | BC**
78.57 | 85.71 LILIII
2010-11 72 - 94.12 | 100 LILIII
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2011-12 79 - 9231 | 90 LILIII
2012-13 83 - 823518333 | 1 |LILII
2009-10 History 74 - 92.86 -
2010-11 46 | 90 -
2011-12 60 - 92.31 -
2012-13 90 - 86.96 I
2009-10 Commerce 89.5 - PG course started only in
2010-11 72.0 - 2012-13 academic year.
2011-12 92.0 | First batch is doing their IV
2012-13 94.7 - semester

2009-10 Hindi 85 111 100 I, 11T
2010-11 85 - 100 LI IV
2011-12 94 - 92.31 I, 11T
2012-13 93 - 100 I, 11T
2009-10 | Philosophy 60 - 100 L IL IO, IV
2010-11 75 - 90 L 1T, 111
2011-12 78 11 100 L II, 111
2012-13 83 - 100 L IL 1L IV
2009-10 | Psychology 986 I, 60 L II, 11
2010-11 97 111 81.82 L II, 111
2011-12 98 I 70 L II, 111
2012-13 95 - 94.12 L II, III
2009-10 | Mathematics 94 - 72 -
2010-11 83 I 76.47 -
2011-12 95 - 70.59 -
2012-13 100 11 77.27 -
2009-10 Music 78 L II, 11T 100 L II, 111
2010-11 83 11 100 L II, 111
2011-12 63 - 100 L IL, 1T
2012-13 100 I 11 100 L 1T, 11

FN*- Food & Nutrition, EE**- Extension Education
EC*-Economics, BC**-Business Economics

2.6.3. How are the teaching, learning and assessment strategies of the institution
structured to facilitate the achievement of the intended learning outcome?

Our teaching, learning and assessment strategies are structured to improve the academic
performance of the institution.

This is achieved through:

1. Timely, efficient and progressive performance of various academic tasks as per the
academic schedule.

2. Integration of various innovative teaching, learning and evaluation techniques through
seminars, projects, class room presentations etc
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3. Strong emphasis on classroom teaching

4. Organizing various workshops, symposiums and lectures

5. Facilitating practical learning through case studies, presentations and industry visits.

6. Providing regular counselling to the students by the teachers on curricular and extra-
curricular activities

7. Organizing various programmes for developing skills and personality of students

8. Provisions for grievances redressal mechanism

9. Ensuring active participation of students in various cultural and academic events

10. Proper feedback system to assess weaknesses and strengths and to improve the

performance consistently.

2.6.4. What are the measures, initiatives taken by the institution to enhance the social and
economic relevance (quality jobs, entrepreneurship, innovation and research aptitude) of
the courses offered?

The Career Guidance and Placement Cell of the College is an important extension wing of
the College which renders invaluable service to the student community by promoting awareness as
to the immense career and job opportunities available at various levels of graduate and post
graduate study. In addition to the popular yet conventional career choices such as studies in
medicine and engineering, a whole world of opportunities awaits the enterprising student in the
form of short and long term courses, especially in areas related to Information and Communication
Technology.

Career Guidance and Placement Cell (CGPC) plays a very active role by holding weekly
session of 1- 1.5 hour duration. All students are encouraged to participate in the same.

As a part of our constant endeavour to equip students in developing “soft skills” so as to
enhance their employability in the job market, the Govt. College for Women,
Thiruvananthapuram, hosted a pioneer trainer-training programme entitted PURNATVAM --
Training the Trainers for Campus to Corporate Programmes, sponsored by the Directorate of
Collegiate Education and conducted by KELTRON. This Soft Skills Training Programme
recognizes the weak areas of students as well as the present curricular inadequacies in imparting
job skills. This workshop aimed not only training students but forming a group of dedicated
trainers who, in turn, would reach out to the student community with the necessary corrective
measures to equip them with the much-needed soft skills. Under ASAP offered by the
government of Kerala two batches of training programme of Skill Development Executives
(SDE) were conducted during 2012-13.

There are 10 research departments that cater to the research requirements of students. These
centres of higher learning nurture the research aptitude of students. They are instrumental in
creating knowledge that can be transmitted to the society at large.

2.6.5. How does the institution collect and analyze data on student learning outcomes and
use it for planning and overcoming barriers of learning?
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In accordance with the benchmarks provided by the IQAC, information is collected and
analyzed at the conclusion of academic performances each year.

With continuous assessment of the students through regular classroom teaching, their
performance in class presentations, internal and semester exams are assigned,

1. After the end of admission process to each programme, the admitted candidates are
analyzed based on their performance in qualifying examinations and identifies the weak
and slow learners.

2. Students who need extra attention are identified and necessary help is rendered to them
by remedial coaching, scholar support programme etc.

3. Better facilities are planned and provided for the students including internet, Wi-Fi, and
power point projectors to support the learning process and overcome the various barriers
of learning.

4. Involvement of all the faculties is ensured in data collection and analysis, followed by a
participative decision making process to streamline the process for the coming year.

5. A vision to be a compassionate human being and successful professional is
communicated to all students.

2.6.6. How does the institution monitor and ensure achievement of learning outcomes?

Through a dynamic system comprising of good practices, achievement of learning
outcomes is ensured. All efforts are channelized towards the academic excellence of the
institution.

With the introduction of Choice Based Credit Semester System (CBCSS), for evaluating
the performance of the students a grade point system is followed. The continuous assessment of
student performance is ensured with a proper, focused examination system consisting of internal
assessments, seminars, class performances and semester exams. Whenever University updates
the curriculum, the Institution implements the same. Special tutorial sessions are organized for
weaker students. Department works for the overall development of the students through regular
teaching, extension, training and research activities. Career guidance and counselling are
provided through the institution to students

With an efficient feedback system, strengths and weaknesses are identified and measures
are taken accordingly. New edition books have been added in Central as well as Departmental
Library. The books are completely bar coded. Regular discussions are carried out during student
teacher meetings which encourages the students in various research activities. Students actively
participate in cultural and sports fests. Efforts are also taken to strengthen the placement,
guidance, counselling and extension service cells.

2.6.7. Does the institution and individual teachers use assessment/evaluation as an
indicator for evaluating student performance, achievement of learning objectives and

planning? If yes, provide details on the process and cite a few examples

Yes.
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Evaluation of student performance, achievement of learning objectives and planning are

done using the quality benchmarks given by IQAC. Thus, acting as an agent of change and
helping in performing better internal communication, the IQAC is used by both the institution as
well as the teachers to achieve the aforesaid objectives.

This is done through:

b

Modern ICT enabled learning, teaching and evaluation techniques.

Timely assessment of student performance and declaration of results

Monitoring teaching schedule strictly in accordance with the academic calendar

Special guidance for students aspiring to participate in various competitions and for those
students interested in research

Effective utilization of various resources made available to students.

Eg: A well-equipped central library and department libraries with books from different
disciplines, latest journals, magazines, inflibnet facility etc.

The presence of various innovative practices like community development programmes,
environmental conservation initiatives etc which contributes to the overall growth and
learning process of the students

The curriculum designed by the University in accordance with the UGC handbook so as
to facilitate students for their preparation in competitive exams once the programme is
over.

Counselling given to crack various competitive examinations

Eg: Special coaching is given to students for various exams such as NET/JRF, IAS/IES
For further enhancement of skills, a program by the name ‘Walk With a Scholar’
wherein students are given better exposure through training programs, talks by eminent
personalities, national level seminars etc. were offered.

Special training given to academically weak students under the Scholar Support
Programme (SSP).
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3.1. Promotion of Research

3.1.1. Does the institution have recognized research center/s of the affiliating University or
any other agency/ organization.

At present this institution has 10 research centers affiliated to the Kerala University. They
are the Departments of Botany, Chemistry, Economics, Hindi, Malayalam, Music, Philosophy,
Physics, Psychology and Zoology

3.1.2. Does the Institution have a research committee to monitor and address the issues
of research? If so, what is its composition? Mention a few recommendations made by the
committee for implementation and their impact.

The College has a Research Committee comprising of the following members —Dr. P.
Letha (Convenor), Dr. A. Mary Dorothy (Principal), Prof. N. Jayakumar (Vice Principal),Dr. S.
Suma (Secretary, PTA), Dr. Jayakumari. T. R. (Botany), Smt. Sheemol. V. N. (Chemistry), Dr.
R. Girija Kumari (Hindi), Dr. M. N. Rajan (Malayalam), Dr. Shoba. B. Nair (Music), Dr. R.
Lekshmi (Philosophy), Dr. Shibu. K. (Psychology), Dr. Deepthi. N. Rajendran (Physics), Dr. K.
Sugatha (Tamil), Dr. Anisha G.S. (Zoology).

The functions of the Committee are as follows:-

» The Committee encourages and motivates the faculty and students to take up research
projects and provides information about the various funding agencies available. It also
encourages interdisciplinary research. The Committee is also trying to upgrade all the
major departments as Research Centres. The Departments of Commerce and History are
trying to get recognition as Research Centres.

» The Committee has started publishing a research journal ‘Echoes of Research’ (ISSN
2348-2680) since 2012. The first and second issues have been released.

» The teachers holding PhD degree are encouraged to register as Research Guides in
various Universities. The Committee evaluates the proposals submitted by the faculty
members of various departments and provides useful suggestions if necessary.

Recommendations of the Research Committee

To purchase more books/periodicals and subscribe online resources.

To publish separate journals for Pure and Applied Science, Humanities and Social
Sciences.

To avail various research grants.

To apply for more research projects.

To undertake more PhD programmes.

To apply for national seminars/workshops.

\ 27

YVVY
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YVVYVYYYV

To publish their research finding in referred journals.

To put in research culture among students through their UG and PG projects.
To present more papers in national/international seminars.

To choose areas of research relevant to the needs of the community.

To make surveys, analyze the findings and disseminate the information.

To engage in consultancy and generate fund.

Impact: The number of faculties availing and applying for research funds from various agencies
has increased by 4-5 times in the last two years.

3.1.3.

What are the measures taken by the institution to facilitate smooth progress and

implementation of research schemes/projects?

>

YV WV VYV

>

3.14.

Information obtained from various sources regarding research projects, schemes, funding
agencies, application forms etc are made available to the staff as well as students.

All possible facilities are provided.

Details regarding Minor and Major Research Projects and Post-doctoral fellowships are
intimated timely.

Necessary steps are taken by the research committee for the timely procurement and
release of funds.

Facilities like lab, library etc. is provided for research scholars. Timely auditing,
submission of utilization certificate to the funding authority are monitored by the research
committee.

Through the PTA of the College the Research Committee makes arrangements to release
the sanctioned fund in advance if necessary. (Dr. Saji Alex, Dept. of Chemistry has
received Rs. 80000/- as TA advance from PTA to pursue Post-doctoral research in USA).
Help research scholars to avail grant.

What are the efforts made by the institution in developing scientific temper and

research culture and aptitude among students?

During the post accreditation phase, the college has given utmost importance for the

inculcation of research attitude among the faculty and the students. Elaborate efforts have been
made to instill the spirit of scientific temper and research among the students through innovative
programmes, some of which are mentioned below:-

>

YVVYVY

Visit to research institutions like Rajiv Gandhi Centre for Biotechnology, Trivandrum,
Tropical Botanical Garden and Research Institute, Pallode, Central Tuber Crops Research
Institute, Sreekariyam, National Institute for Interdisciplinary Science and Technology,
CSIR, Pappanamcode, Trivandrum, Vikram Sarabhai Space Centre,Trivandrum, Ashan
Memorial, Thonnakkal, Vasudevan Pillai memorial library, National Institute of
Nutrition, Central Food Technological Research Institute, CSIR, Mysore etc.

Access to rich library resources, including digital.

Participation and presentation of papers in regional/national seminars.

Interface with eminent personalities.

UG and PG projects at major research institutes.
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ICT enabled lectures.

Demonstration of experiments.

Interaction with scientists and research scholars.

Discussion of relevant topics during the Tutorial period.

Participate in aptitude tests conducted by various bodies.

Motivate to carry out project from outside organizations.

Insisting that UG and PG students take up research oriented topics for project work.
Encourage students to write articles.

Give awareness about research methodology.

Helping students to collect data for preparing assignments, paper presentations etc.
Promoting social commitment through project work.

Motivating students to present paper related to research topic.

Conducting seminars, group discussions and workshops to promote research culture.
Organizing events like symposiums, exhibitions, to impart scientific temper in students.
Helping students in obtaining and doing projects under scholarships like the INSPIRE
scholarship of DST, Govt. of India.

Various club activities that augment research insight.

YV VVVVVVVVVVVVVVY

3.1.5. Give details of the faculty involvement in active research (Guiding student research,
leading Research Projects, engaged in individual/collaborative research activity, etc.)

The members of faculty who are actively involved in research are tabulated below. The
number of Ph.Ds already produced and the number of students who are doing research under
their supervision are also shown.

SL. No. of No. of students
No. Name Department Ph.D.s registered for
produced Ph.D.
1 Dr.K.G.Ajithkumar Botany - 2
2 Dr.Annie George Chemistry - 1
3 Dr.Nirmala Devi.S Chemistry - 1
4 Dr.A Mary Dorothy Chemistry - 2
5 Dr.P.S. Devakumar Commerce - 4
6 Dr.G.Raju Commerce 2 4
7 Dr.K. Anilkumar Commerce - 3
8 Dr.Beena.S.Nair Economics 2 7
9 Dr. Radhika R. HomeScience - 1
10 | Dr.C. J. Presannakumari Hindi 8 9
11 | Dr. Preetha Remani T.E. Hindi - 4
12 | Dr. Girija Kumari R. Hindi 4 2
13 | Dr. Pradeepa Kumari R. Hindi - 1
14 | Dr. N. Jyothy Hindi - 1
15 | Dr. P. Letha Hindi 11 7
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16 | Dr.Asha. G Hindi 1 8
17 | Dr.M.N.Rajan Malayalam - 6
18 | Dr.R.B.Sreekala Malayalam - 3
19 | Dr.Anuradaha.V.K Music - 2
20 | Dr.Sobha B Nair Music - 1
21 | Dr.Saji. S Music - 2
22 | Dr.G.Sreelatha Music - 4
23 | Dr.G.Sujatha Music - 3
24 | Dr.R.Lekshmi Philosophy - 7
25 | Dr.Deepthi.N.Rajendran Physics - 1
26 | Dr.Rita Krishnan Psychology 3 2
27 | Dr.Annie Marie Merlin Psychology - 1
28 | Dr.Kumari Bhagavathi Psychology 9 1
29 | Dr.P.N.Prasad Sanskrit - 1
30 | Dr.K.Sugatha Tamil 5 2
Minor and Major Research Projects:
Ongoing Minor Research Projects
Sl | Name Department | Title of Project Funding | Amount
no Agency
1 | Dr. R. B. Sreekala Malayalam | The Feminist critique on | UGC Rs.95,000/-
gender caste, language and
religion in the contemporary
literature in Malayalam and
Tamil: A comparative study
based in the selected fictions of
Sarah  Joseph and Bama
Faustine.
2 | Shiju Joseph Psychology | Psychocultural analysis of | UGC Rs.70,000/-
popular myths in Kerala
3 | Maya Menon Psychology | Psychosocial  correlates  of | National | Rs. 3,00000/-
socio-emotional development | Rural
of primary school children —an | Health
exploration Mission
4 | Dr. Pradeepakumari. | Hindi Raji sett ke Upanyas : Badalthe | UGC Rs.50,000/-
R samajik Pariprekshy mein
5 | Dr. Jyothi.N Hindi Samakaleen Samaj ki pukar- | UGC Rs.1,00,000/-
Ekant Srivastav ki kavitavom
ke Samdharb mein
6 | Dr. Latha.D Hindi Influence of Globalisation in | UGC Rs.90,000/-
Hindi Fiction
7 | Dr. Preetha Hindi Prabha Khethan ke Upanyasom | UGC Rs.50,000/-
Remani.T.E mein sthree vimarsh
80
Govt. College for Women, TVPM March 2014




NAAC-SSR

Research, Consultancy and Extension

Dr. Asha.G

Hindi

Women liberation ideologies in
the context of modern Hindi
Women writers novels

UGC

Rs.70,000/-

Dr. Deepthi
N.Rajendran

Physics

Synthesis and charecterization
of Gd doped nano-crystalline
Ce 02 Electrolyte for solid
oxide fuel cells (SOFC)
application

UuGC

Rs.1,75,000/-

10

Dr. Sagar S.

Physics

Investigations on the
Multiferoic behaviour of Ti
doped GAMNO?3

UuGC

Rs.1,40,000/-

11

Dr. Mano Mohan
Antony

Zoology

A comparative study of
karyotypes in Etroplus
suratensis at various regions of
Ashtamudi lake

UuGC

Rs. 95000/-

12

Smt. Anila.J.S

Mathematics

Cross connections of Projective
Modules

UuGC

Rs.52,500/-

13

Dr. R.Lekshmi

Philosophy

Undertaking stress
management in the context of
Philosophy of Swami
Vivekananda

UuGC

Rs.60,000/-

14

Sri. V S Anilkumar

Botany

Cloral propagation  of
Ty;ophora  Subramoniii, a
medicinally important plant

UGC

Rs. 125000/-

15

Dr. Mydeen Khan

History

Engaging the  community
through the cultural practices of
the nation

UGC

Rs. 85000/-

16

Dr. V.N. Sheemol

Chemistry

Acylation of toluene over
transition metal cation
exchanged zeolite beta with
acetic anhydride

UGC

Rs.2,00,000/-

17

Dr. Bessy Raj BN

Chemistry

Synthesis, characterization,
bioactivity studies of some
metal complexes of acid
hydrazones

UGC

Rs.1,30,000/-

18

Dr. Saji Alex

Chemistry

Isolation, characterization and
photophysical studies of some
natural dyes and their
application as sensitizers in dye
sensitized solar cell

UGC

Rs.1,60,000/-

19

Smt. Neetha
Sasidharan

English

The evolution of Malayalam
film songs: The Past, the
present and future

UGC

Rs.1,40,000/-

20

Dr. Deepa L. C.

English

Factors  hampering learner
motivation: An exploration of
the ESL learning milieu in

UGC

Rs.1,50,000/-
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Kerala
21 | Preetha Prabhasan English Mother Godesses of Kerala UGC Rs.1,50,000/-
Completed Minor Research Projects
Sl | Name Department | Topic Year | Funding Amount
no agency
1 | Dr. C.]J. Presenna Hindi Use of Hindi in banking 2006 UGC Rs. 40,000/-
Kumari
2 | Dr. P. Letha Hindi Journalism in Hindi in | 2006 UGC Rs. 65,000/-
Kerala
3 | Dr. S. Suma Hindi Stream of Consciousness in | 2009 UGC Rs. 50,000/-
the Novels of Agney
4 | Dr. C.J.Presenna Hindi Changampuzha and 2009 | UGC Rs. 60,000/-
Kumari Niralakikavitaonmein Dalit
chetana
5 | Dr.P. Letha Hindi History of Hindi Literature | 2009 | UGC Rs. 65000/-
in Kerala
6 | Dr. R. Girijakumari Hindi Use of Hindi in LIC 2006 | UGC Rs. 45,000/-
Environment in the novels | 2010 UGC Rs. 85,000/-
of Sanjeev
7 | Sri. Santhosh Kumar | Mathematics | Irregularity — strength  of | 2009 Rs. 90,000/-
K.R. graphs
8 | Dr. R. Lekshmi Philosophy | Chinese Philosophy; 2009 | UGC | Rs. 55,000/-
A moral propriety for
personal excellance and
social harmony
9 | Dr. Anitha English Challenging the bench | 2010 | UGC Rs. 95,000/-
Damayanthi mark: An analysis of the
select stones of C.S.
Lakshmi
10 | Shyama Sajeev English Ethnocriticism and cross | 2010 | UGC Rs.1,05,000
cultural references in the
selected novels of Doris
Lessing
11 | Anitha Issac English The emergence and | 2010 UGC | Rs.1,10,000/-
importance of English for
specific purposes (ESP) as
a new branch in the field of
English language teaching
12 | Dr. Elizabeth John English The cry of innocence;Girl | 2011 | UGC | Rs. 70,000/-
child sexual abuse and its
sequel in the selected work
of Dorothy Allison
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13 | Smt. Kavitha English Nature and life in poetic | 2011 Rs.1,50,000/-
Nagaland
14 | Dr. R.B. Sreekala Malayalam | The feminist critique on | 2010 | UGC Rs.95,000/-
gender, caste, language and
religion in the
contemporary literature: A
comparative study based on
the selected fictions of
Sarah Joseph and Bama
Faustina
15 | Reghunathan Pillai Malayalam | Buddhist influence in | 2012 | UGC Rs.65,000
G. Malayalam Poetry
16 | Dr. Jayakumari.T.R Botany Phytochemical and | 2012 | UGC Rs.86,000/-
Pharmacognostic studies of
the germs canna
On-going Major Research Project
Sl | Name Department | Topic Funding | Amount
no Agency
1 | Dr. Ajithkumar. K. Botany Change in ABA/GA hormonal | KSCSTE | Rs.11,00,000/-
G balance during the germination
of  recalcitrant  seeds  of
myristicamalabarica, Lam
Completed Major Research Project
Sl | Name Department | Topic Funding | Amount
no Agency
2 | Dr. Christabel Economics | Inclusive growth through social | UGC Rs. 6,14,000
capital formation: is micro
finance an effective tool for
targeting women?
Post-Doctoral Fellowship (2013):
Sl | Name Department | Topic Funding | Research Institute Remarks
no Agency
1 | Dr.Saji Alex Chemistry | Solar  Energy | UGC Dept of Material | US $
harvesting: Science and | 3000/month
Dye sensitized Engineering, for one year

solar cell based

University of Utah,

+ TA

Govt. College for Women, TVPM

on novel Salt lake city, Utah,
unsymmetrical UT-84112, USA.
Squaraine
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Dyes

Dr. Praveen
Kumar P.P.

Zoology

Role of TpbA, | UGC
a dual
phosphatase in
the biofilm
formulation of
Pseudomonas

aereginosa

Pennsylvania
University, USA

US $
3000/month
for one year
+ TA

State

Dr.Sophia Hindi

Rajan

UGC Govt.

Women,

Post  Modern
literary trends
in Hindi
literature with
Special
reference
works
Moanohar
Shyam Joshi,
Neerendra Jain
and Alpana
Mishra.

to
of

Thiruvananthapuram

Rs.
2,00,000/-
for two
years

College for

3.1.6. Give details of workshops/ training programmes/sensitization programmes
conducted/organized by the institution with focus on capacity building in terms of research
and imbibing research culture among the staff and students.

>

conducted by University of Kerala and Academic Staff College.

>

The Research guides in our college have attended the workshops for Research guides

Seminars on Research Methodology are organized by Hindi and Malayalam departments

in which the Research guides and Research scholars have participated.

>

Chemistry, Physics, English, and Hindi departments.

Research oriented Exhibitions have been conducted by Microbiology, Home Science,

3.1.7. Provide details of prioritised research areas and the expertise available with the
institution.
Sl | Name & Designation of Faculty | Priotised Research Areas Expertise available
No.
Dr. Radhika R. Social Science Research Home Science
1 | Associate Professor, Dept. of Extension Education
Home Science
Dr. K.G. Ajith Kumar Plant Physiology Plant Physiology
2 | Associate Professor, Dept. of
Botany
3 Dr. Beena Nayar, Associate | Economics Macro economic
Professor of Economics theory and policy
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4 Dr. Anisha G.S., Assistant | Microbial Bitoechnology Fermentation
Professor, Dept. of Zoology technology
Dr. Deepthi N. Rajendran, | Nanomaterials Ceramic | Synthesis of nano
5 | Assistant Professor, Dept. of | electrolytes materials
Physics
6 Dr. Kumari Bhagavathy, (Retd) | Social Science Research
Reader, Dept. of Psychology Methodology
7 Dr. Rita Krishnan (Rtd) Reader | Social Science Neurophysiology
Dept of Psychology
3 Dr. R. Lekshmi, Assistant | Social Science Research Indian and Western
Professor, Dept. of Philososphy Philosophy
Dr. R.B. Sreekala, Assistant | Comparative Literature Comparative
Professor, Dept. of Malayalam Literature -
9
Malayalam Grammar
linguistics
Dr. M.N. Rajan, Assistant | Malayalam Literary Criticism | Malayalam  Literary
10 | Professor, Dept. of Malayalam Criticisim,  Cultrual
History of Kerala
1 V. Ramakrishnan, Associate | Genetics and Biochemistry Biochemistry and
Professor, Dept. of Botany Genetics
12 Dr. Jayakumari T.R., Associate | Botany All areas of Botany
Professor, Dept. of Botany
Dr. Sunil Kesavadath G., | Botany Tissue culture
13 | Assistant Professor, Dept. of Cyanobacterial
Botany biotechnology
14 V. Viji, Assistant Professor, Dept. | Biochemistry Taxonomy,
of Botany Biochemistry
15 Dr. Bindumole V.R., Assistant | Microbiology Fermentation
Professor, Dept. of Botany technology
16 Dr. P. Letha, Associate Professor, | Hindi language and literature | Fiction
Dept. of Hindi
17 Dr. S. Ramdulai, Associate | Hindi language and literature | Drama
Professor, Dept. of Hindi
R. 1. Santhi, Associate Professor, | Hindi language and literature | Novel
18 L
Dept. of Hindi
Dr. Suma S., Associate Professor, | Hindi language and literature | Novel
19 .
Dept. of Hindi
20 Dr. Girijjakumari R., Associate | Hindi language and literature | Poetry
Professor, Dept. of Hindi
Dr. Asha G., Assistant Professor, | Hindi language and literature | Poetry
21 .
Dept. of Hindi
Dr. Sophia Rajan, Assistant | Hindi language and literature | Literary theory
22 Do
Professor, Dept. of Hindi
Dr. Pradeepa  Kumari R., | Hindi language and literature | Fiction
23 | Assistant Professor, Dept. of
Hindi
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Dr. Jyothi N., Assistant Professor, | Hindi language and literature | Prose
24 ..
Dept. of Hindi
Dr. Latha D., Assistant Professor, | Hindi language and literature | Drama
25 L.
Dept. of Hindi
26 | Salini C. Hindi language and literature | Poetry
27 Dr. Umajyothi V., Assistant | Economics Development
Professor, Dept. of Economics Economics
73 Alex Thomas, Associate | Economics International
Professor, Dept. of Economics Economics
9 Dr. Godwin S.K., Assistant | Health Economics Health care financing
Professor, Dept. of Economics
Pillai U.V. Lakshmy, Assistant | Economics Gender studies
30 .
Professor, Dept. fo Economics
Resmi C. Panicker, Assistant | Economics Business Economics
31 .
Professor, Dept. of Economics
Jagan Sebastian George, | Economics Finance
32 | Assistant Professor, Dept. of
Economics
Shanu S., Assistant Professor, | Economics Environmental
33 | Dept. of Economics Economics and Land
Economics
34 Dr. Annie George, Associate | Chemistry Coordination
" | Professor, Dept. of Chemistry Chemistry

3.1.8. Enumerate the efforts of the institution in attracting researchers of eminence to visit
the campus and interact with teachers and students?

>

>

Govt. College for Women, TVPM

Various seminars and workshops were organized in which eminent resource persons from
outside college/ universities were invited. This enables the students and the staff of the college to
interact and exchange ideas with them and thereby be benefited. Every department has its own
Association. As part of the Association activities seminars/lectures are conducted in the
respective departments. For this the researchers of eminence are invited to interact with the
teachers and students. The eminent personalities include

Dr. A. P. J. Abdul Kalam, The former President of India interacted with selected students
of our college.

Homescientists- Dr. Krishna Srinath (Emeritus Scientist, ICAR), Dr. Kamalamma
(Former Professor, Gandhigram Rural Institute, Madurai), Dr. Pushpa (Professor,
Gandhigram Rural Institute, Madurai)

Historians — Dr. Perry Anderson (Editor, New Left Review), Dr. T.G. Jacob (Director,
South-Asia Studies Centre, Ootty), Dr. K.N. Ganesh (Professor and Head, Dept. of
History, University of Calicut)

Philosophers — Dr. N. Gopalakrishnan, Dr. Sebastian Velassery (Head, Dept. of
Philosophy, Punjab University)

Hindi novelists — Ravindra Kaliya, Mamta Kaliya, Narendra Koli, Chandrakanta,
Govinda Mishra, Sivakumar Mishra
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» Economists — Dr. Lekha Chakraborthy (National Institute of Public Finance and Policy)

» Psychologists — Dr. Krishna Prasad Sreedhar, Dr. Kumari Bhagavathy G.P., Dr.
Subramony, Dr. Immanuel Thomas

» Professionals — Dr. K. Sasikumar (President, Indian Accounting Association), Dr. Uma
Sankar (General Manager, RBI), Suresh Mohan R. (FCA, Formar Chairman, Southern
India Regional Council of Institute of Chartered Accountants of India)

» Eminent Scientists — Dr. Suresh Das (Director, National Institute for Interdisciplinary
Science and Technology, CSIR, Trivandrum), Dr. Edamana Prasad (Prof. IIT, Chennai),
Dr. Hisham (National University, Australia)

» Botanists — Dr. Latha (Director, TBGRI, Palode), Dr. Sathish K. (Scientist E, TBGRI),
Dr. Pandurangan (Scientist E, TBGRI)

» Zoologists — Dr. Oommen V. Oommen (CSIR-Emeritus Scientist and former Head, Dept.
of Zoology, University of Kerala), Prof. Achuth Sankar S. Nair (Director, Centre for
Bioinformatics, University of Kerala

» Sports personnels — Sanju V. Samson (Indian Cricket Player U/19 World cup cricketer.
20-20, IP1 fame), Abdul Rassak (former International Volleyball player), Jose Kurian
(former International Basketball player), Padmini Selvan (former International Athelete
and Arjuna Awardee & Kerala Sports Council President), Smt Nita Balakrishnan
(Chairman, Women Cricket Team Selector and prominent BCCI, KLA)

» Musicians — Padmasree K.S. Chithra, Manjari, Dr. K. Omanakkutty, Padmasree
Neyyattinkara Vasudevan

» Scientists- Dr.Suresh Das, Director, NIIST, Dr.Jbunu Said, Dr Hisham Abdul
Khader Sultan Qaboos University, Oman.

3.1.9. What percentage of the faculty has utilized Sabbatical Leave for research activities?
How has the provision contributed to improve the quality of research and imbibe research
culture on the campus?

The faculty members avail leave under FDP for the completion of their research. They
are granted leave as stipulated by the state and UGC norms. Among the faculty, 20% have
utilized Sabbatical Leave for research that has enabled the teachers to spend maximum time in
acquainting with the latest trends in research methods of their respective fields which in turn help
to empower the knowledge of students and explore their potentials.

3.1.10. Provide details of the initiatives taken up by the institution in creating
awareness/advocating/transfer of relative findings of research of the institution and
elsewhere to students and community (lab to land).

The findings of the research done by the faculty are published in the research journals
and presented as papers in National/International seminars/workshops. The research journal
published by the college is a platform for the research scholars to share their research findings.

» The Botany department has set up a tissue culture lab and immuno lab. The students are
trained in such advanced techniques which they apply in the society.

» Under the guidance of the reseach committee, the students of the Department of Music,
are given training in musical concerts. This has enabled the students to perform concerts
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in various platforms like Swati Thirunal bi-centenary function, at Navaratri Mandapam
and at the Vettukad Church festival. Such training has enabled the students to train
students from outside.

» Psychology Department: The outcome of the research in the field of psychology is
conveyed to the community through counseling and guidance. The services of the
psychological assessment services are made available for the students of this college as
well as for others.

» Home science department: The novel standardized recipes of weaning food are developed
in the lab and they are prepared and distributed in the rural communities. A diet
counselling unit is functioning in the college. This unit organizes awareness programmes
in various schools and in residents association. Five day course is also provided for
training people who are interested in diet counselling

» Industrial Micro Biology department offers training in mushroom cultivation to students
which help them to take up as a means of self-employment

» Hindi department is giving training to the students in effective translation and
communicative skills.

> Department of Hindi is conducting monthly seminar for research students on 1* Friday of
every month.

3.2. Resource Mobilization for Research

3.2.1. What percentage of the total budget is earmarked for research? Give details of
major heads of expenditure, financial allocation and actual utilization.

Details of General Development Assistance including merged schemes received from UGC
during XI plan (including research mobilization)

Grant utilized

Scheme Grant received upto 31* March
2012

General UG Rs. 7,32,000 Rs. 7,32,000
Development PG Rs. 20,68,000 Rs. 20,42,439
Assistance Additional Rs. 23,00,000 Rs. 22,39,090
Merged Scheme
Colleges with relatively higher Rs. 1,25,000 Rs. 1,25,000
proportion of SC/ST, OBC
&minorities
Remedial coaching for SC/ST, OBC | Rs. 2,68,000 Rs. 2,52,000
& minorities
Coaching of NET/SET/OBC & Rs. 2,10,000 Rs. 2,10,000
minorities
Coaching classes for entry in Rs. 3,50,000 Rs. 3,50,000
services for NET/SET/OBC &
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minorities
Equal opportunity centre in colleges | Rs. 1,40,000 Rs. 1,40,000
Total Rs. 38,93,000 Rs. 38,51,439
Year Head Grant Received Grant Utilized
Matching Grant Rs.3,48,400 Rs.3,48,400
2009-10 Faculty Development Rs. 1,25,000 Rs. 1,25,000
Total Rs. 4,73,400 Rs. 4,73,400
2010-11 Laboratory/Library Rs. 10,00,000 Rs. 10,00,000
Starting of New Courses Rs. 4,00,000 Rs. 3,97,965
Modernization of PG Class Rooms Rs. 1,21,000 Rs. 1,12,807
Assistance to Sports Rs. 1,25,000 Rs. 1,01,508
Student Amenities Rs. 50,000 Rs. 45,900
Add on Course Rs. 70,000 Rs. 70,000
Study Tour Rs. 50,000 Rs. 50,000
IT Grid Rs. 54,000 Rs. 51,614
Minor Works Rs. 5,00,000 Rs. 5,00,000
Play Ground Rs. 3,00,000 Rs. 3,00,000
NAAC Rs. 6,00,000 Rs. 6,00,000
Matching Grant Rs. 3,20,000 Rs. 3,18,800
Total Rs. 35,90 000 Rs. 35,48,594
Modernization/EDUSAT Rs. 10,00,000 Rs. 9,95,518
2011-12 | IT Grid Rs. 82,000 Rs. 82,000
Student Amenities Rs. 10,00,000 Rs. 9,94,430
Maintenance of Play Ground Rs. 2,00,000 Rs. 2,00,000
Building Construction Rs. 8,00,000 Rs. 8,00,000
Sports for Women Rs. 80,000 Rs. 80,000
Job Oriented Training Rs. 60,000 Rs. 60,000
Study Tour Rs. 60,000 Rs. 60,000
Matching Grant Rs. 3,05,100 Rs. 3,05,100
Total Rs. 35,87,100 Rs. 35,77,048
2012-13 | IT Grid Rs. 1,00,000 Rs. 1,00,000
Laboratory/Library Rs. 15,00,000 Rs. 15,00,000
Starting of New Courses Rs. 5,00,000 Rs. 5,00,000
NAAC Rs. 10,00,000 Rs. 10,00,000
Construction of Building (CIUP) Rs. 29,99,000 Rs. 29,99,000
Modernization of PG Class Rooms Rs. 5,00,000 Rs. 5,00,000
EDUSAT Rs. 5,00,000 Rs. 5,00,000
Scholar Support Programme Rs. 95,000 Rs. 95,000
Study Tour Rs. 65,000 Rs. 65,000
Walk With the Scholar Rs. 1,20,000 Rs. 1,20,000
Sports Rs. 80,000 Rs. 80,000
Matching Grant Rs. 3,09,400 Rs. 3,09,400
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\ Total

| Rs. 77,68,400

| Rs. 77,68,400

DST-FIST
Year Head Grant Received Grant Utilized
Year Nature of Grant Head Grant Received | Grant Utilized
For the Dept. of Equipments Rs. 25,00,000 Rs. 25,00,000
2009-10 | Chemistry Infrastructure Rs. 5,00,000 Rs. 5,00,000
Maintenance Rs. 30,000 Rs. 30,000
2010-11 | For the Dept. of Infrastructure Rs. 1,00,000 Rs. 1,00,000
Chemistry Networking Rs. 7,20,000 Rs. 7,20,000
Maintenance Rs. 30,000 Rs. 30,000
2011-12 | No DST Fund received during this period
2012-13 | For the College Teaching Facility Rs. 32,00,000 Under Utilization
Research Facility Rs. 30,00,000
Infrastructure Rs. 50,000
Networking Rs. 7,00,000
For the Dept. of Maitenance Rs. 1,00,000 Rs. 1,00,000
Chemistry Infrastructure Rs. 1,00,000 Rs. 1,00,000
Total Rs. 1,10,30,000 Rs. 40,80,000

The grants coming under the heads Laboratory/Library, IT Grid and Modernization of PG
class rooms from the Govt. of Kerala plan fund, additional assistance and fifty percentage of the
PG assistance from UGC was utilized for up gradation of research facilities. The DST-FIST
fund was entirely utilized for improving the research facilities.

3.2.2. Is there a provision in the institution to provide seed money to the faculty for
research? If so, specify the amount disbursed and the percentage of the faculty that has
availed the facility in the last four years.

PTA is providing financial assistance for registration of research centers in the college. It
also provides financial assistance as temporary advances for doing research projects.

3.2.3. What are the financial provisions made available to support student research
projects by students?

» All research scholars are receiving Research fellowship from the University of Kerala.

» An amount of Rs.10000/- was received from Kerala State Council for Science,
Technology and Environment (KSCSTE) during 2006-07 for two ‘Student Projects’ in
the Department of Botany.
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» The Department of Home Science has received a total of Rs. 22500/- from Kerala State
Council for Science, Technology and Environment (KSCSTE) during the year 2007-08
for three Student Projects.

» The students of Department of Malayalam, Psychology, Hindi, Home Science and
Chemistry have received ASPIRE scholarship. List of students who availed ASPIRE

scholarship.

Sl. | Department | Name of the student Year

No.

1 Malayalam Leena Raj 2010-11
Anjana 2010-11

2 Psychology | Anupama S 2009-10
Chinnu 2009-10
Sonima 2009-10
Anupama 2010-11

3 Hindi Divya M R 2009-11
Saranya Mohan 2009-11
Shruthy 2009-11
AlfaB S 2009-11
Kamalnath N M 2009-11
Raji V 2009-11
Vineetha VM 2009-11
Dhanya L 2012
Soumya VM 2012
SrejaR S 2012
Divya S 2012

4 Homescience | Subaha 2009

5 Chemistry Seema Nair 2011-12
Parvathy R 2011-12
Tanvista Ghosh 2011-12

3.2.4. How does the various departments/units/staff of the institute interact in undertaking
inter-disciplinary research? Cite examples of successful endeavors and challenges faced in
organizing interdisciplinary research.

» Outside the University syllabus, an interdisciplinary approach has been adopted by many
departments. The Department of Psychology collaborated with the Department of
Psychiatry and Mental Health Centre and the Department of Neurology, Institute for
Communicative and Cognitive Neurosciences (ICCONS), Thiruvananthapuram for
training programmes.

» The Department of Chemistry has collaborated with Department of Physics, Mar Ivanios
College, Thiruvananthapuram in an interdisciplinary research topic ‘Characterization and
catalytic activity of gold nanoparticles synthesized using ayurvedic arishtams’. The
results of the research have been published in the journal Spectrochimica Part A:
Molecular and Biomolecular Spectroscopy 96 (2012) 1025-1030. The same department
has also done collaborative research with Dept. of Botany, University College in the
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research project entitled Taxonomic discrimination of Solanum nigrum and S. Giganteum
by Fourier transform infrared spectroscopy, the results of which have been published in
Journal of Research in Biology (2012) 2(5): 482-48.

» The Department of Hindi and Malayalam of this college are also doing interdisciplinary
research in comparative literature.

» The challenges faced include lack of conveyance and difficulty in time management.

3.2.5. How does the institution ensure optimal use of various equipment and research
facilities of the institution by its staff and students?

The students are encouraged to use the language labs, libraries, internet facilities and
specialized equipments available in the college for their project works/dissertations under the
supervision and guidance of teachers. Library and internet services are made available to the
students after the class hours and during holidays also.

3.2.6. Has the institution received any special grants or finances from the industry or
other beneficiary agency for developing research facility? If yes, give details.

The college has received special grants from UGC and DST — FIST (Refer 3.2.1) and
also from the University of Kerala. The University grants received by various departments are
shown below.

Year Department Amount
Hindi 10,000
2006 Chemistry 5,000
Botany 25,000
2007 Hindi 25,000
2008 Hindi 15,000
2009 Hindi 15,000
Psychology 10,000
2011 Hindi 15,000
Total 1,20,000

3.2.7. Enumerate the support provided to the faculty in securing research funds from
various funding agencies, industry and other organizations. Provide details of on-going and
completed projects and grants received during the last four years.

Department Duration Title of the project Name Total grant

of the

From | To fundin | Sanctioned | Received
g
agency
Minor Research Projects
Botany 2008 | 2010 | Phytochemical and UGC 86000 86000
Pharmacoganic
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investigation in the
genus Canna

Chemistry

2008

2009

Synthesis, characterization,
antimicrobial, antitumor
and larvicidal activities of
some heterocyclic Schiff
base complexes

UGC

70000/-

70000/-

Chemistry

2008

2009

Isolation, characterization,
synthesis and bioactivity
studies of natural pigments

UGC

605000/-

65000/-

Chemistry

2010

2012

Isolation, characterization
and photophysical studies
of some natural dyes and
their application as
sensitizers in dye sensitized
solar cell

UGC

2,00,000/-

1,20,000/

Chemistry

2010

2011

Synthesis, characterization,
bioactivity studies of some
metal complexes of acid
hydrazones

UuGC

1,30,000/-

75,000/-

Chemistry

2012

2013

Acylation of toluene over
transition metal cation
exchanged zeolite beta with
acetic anhydride

UGC

1,60,000/-

1,00,000

Physics

2012

2013

Synthesis and
Characterization of Gd
Doped Nano-crystalline
CeO, Electrolyte for Solid
Oxide Fuel Cells (SOFC)
Application

UuGC

175000

1,35,000

Physics

2012

2013

Investigations on  the
multiferoic behavior of Ti
doped GAMO;

UuGC

140000

1, 10,000

Zoology

2012

2013

A comparative study of
karyotypes in  Etroplus
suratensis ~ at  various
regions of Ashtamudi lake

UGC

95000

70000

Mathematics

2010

2011

Cross connections of
projective modules

UGC

52500

52500

Mathematics

2009

2011

Study on  irregularity
strengths of graphs

UGC

90000

65000

Philosophy

2010

2011

Chinese philosophy- A
model propriety for
personal excellence and
social harmony

UGC

55000

55000
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Philosophy 2013 | 2014 | Understanding stress | UGC 60000
management in the context
of the philosophy of Swami
Vivekananda

Botany Phytochemical and | UGC 85000
pharmacogenetic studies of
the germs canna

Economics 2006 | 2008 | A change in the role and | UGC 30000 30000
status of women in Kerala
Economics 2009 | 2011 | User fees and means | UGC 55000 40000

testing in public sector
tertiary sector hospitals in
Kerala

Economics 2009 | 2011 | Wetland management and | UGC 60000 60000
conservation: a case study
from South India

History 2012 | 2013 | Engaging the community | UGC 85000 50000

through the cultural ethos

of nation
Home 2005 | 2007 | Impact of self help groups | UGC 45000 45000
Science on socio-economic status

of rural women
Home 2005 | 2007 | Domestic waste | UGC 50000 50000
Science management at Trivandrum

District
Home 2008 | 2009 | Evaluation of the | UGC 40000 40000
Science supplementary ~ nutrition

component of the ICDS

scheme
Home 2009 | 2010 | A study on the quality of | UGC 75000 75000
Science life  of elderly in

Trivandrum
Home 2010 | 2013 | Inclusive growth through | UGC 6,14,000 6,14,000
Science social capital formation: is

micro finance an effective
tool for targeting women?

Hindi 2005 | 2006 | Use of Hindi in banking UGC 40,000 40,000
Hindi 2005 | 2006 | Journalism in Hindi in | UGC 50,000 50,000
Kerala
Hindi 2006 | 2007 | Use of Hindi in LIC UGC 45000 45000
2009 | 2011 | Stream of Consciousness in | UGC 50,000 50,000
the Novels of Agney
Hindi 2009 | 2011 | Changampuzha and UGC 60,000 60,000

Niralakikavitaonmein Dalit
chetana
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Hindi 2009 | 2011 | History of Hindi Literature | UGC 65,000 65,000
in Kerala

Hindi 2010 | 2011 | Environment in the novels | UGC 85,000 85,000
of Sanjeev

Malayalam 2010 | 2011 | The feminist critique on | UGC 95,000 95,000
gender, caste, language and
religion in the
contemporary literature: A
comparative study based on
the selected fictions of
Sarah Joseph and Bama

Faustina
Malayalam 2012 | 2013 | Buddhist influence in | UGC 65,000 65,000
Malayalam Poetry
Interdisciplinary projects
NIL
Industry sponsored projects
NIL
Students’ research projects
Home 2007 | 2008 | Socio-economic and | KSCST | 7500 7500
Science nutritional factors affecting | E

the adherence to ART
among adults

Home 2007 | 2008 | A study on the nutritional | KSCST | 10000 10000
Science status of preschool children | E
(3-6 yrs) in coastal areas
and a study on the
influence of fast food
consumption on dietary
pattern and  nutritional
status of adolescents (17-19
yrs) in urban and rural
areas of  Trivandrum

District
Home 2007 | 2008 | Vocational preferences of | KSCST | 5000 5000
Science academically high and low | E

adolescents

3.3. Research Facilities

3.3.1. What are the research facilities available to the students and Research Scholars
within the campus?

The following facilities are available to the students and Research Scholars within the
campus:
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a. Centralized General Library:

The Library is separately located in a well architectured building in the main campus and
is well furnished with all resources. The Library has separate areas for housing the books,
journals, magazines and reference books in addition to a well furnished reading hall. In terms of
learning resources, the library has a good collection of books and e-books in addition to
subscribing a number of journals and audio-video cassettes. The library provides open access
system for the users including students, research scholars and teaching faculty. INFLIBNET
facility is also available in the library. In addition to the above central facility, some departments
have their own libraries. The centralized general library has 87175 books, 51 Journals and
magazines and 12 News papers with fully automated search facility. Rare books are available in
library such as:

» A facsimile edition of the Constitution of India bearing the signatures of the national
leaders who framed the Constitution.

Administrative report of Travancore for the year 1897-98, which reports that the College
(H.H. the Maharaja’s College) for Girls was affiliated as a second grade College.
McGraw-Hill Encyclopedia of Science and Technology (2002 Edition) Vol. 1 to 20.
Encyclopaedia Britannica (2002 Edition) Vol 1 to 32.

Encyclopaedia of Indian Heritage Vol 1 to 90.

YVVV VY

&

Departmental Library:
A library is maintained in each department having books and journals in the related
discipline for the students and research scholars within the campus. This enables for the students
in the department easy access of books wherever they.

¢. Computer Lab:

A separate air conditioned computer lab with internet is maintained inside the central
library. Majority of the departments maintains separate computer labs with internet facilities for
students and research scholars.

d. Internet Facility:

Internet facility is available in the central computer lab and in all departments.
e. Research Publications:

The college is publishing an annual research journal ‘Echoes of Research’ which has
ISSN and publish research papers of students, research scholars and teachers. The
Department of Hindi is publishing an annual research journal ‘VATAYAN’ with ISSN

Number.

f. Inter disciplinary research:
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All the departments share their equipments and books for interdisciplinary research.
g. Language lab:
There is a separate Language lab for English and Hindi Departments.

h. The specialized equipments available in the college for research purposes include:-

Department Name of equipment

Botany Centrifuge, Electro phoretic apparatus, PH meter, Elisa
reader, UV-VIS spectrophotometer.

Biochemistry and Laminar Airflow, Autoclave, Homogenizer,

Industrial Fermenter.

Microbiology

Chemistry UV-VIS spectrophotometer, FTIR Spectrometer,
Magnetic susceptibility balance, Fume hoods, Rotary
evaporator.

Physics GM Counter, Zeeman effect apparatus

Zoology UV-VIS spectrophotometer, Colori meter, pH meter.

3.3.2. What are the institutional strategies for planning, upgrading and -creating
infrastructural facilities to meet the needs of researchers especially in the new and
emerging areas of research?

A planning committee is constituted in the college for planning, upgrading and creating
infrastructural facilities in the college to meet the needs of researchers especially in the new and
emerging areas of research. Efforts are made to raise funds from various funding agencies like
UGC, RUSA, Directorate of Collegiate Education (DCE), CSIR, DST - FIST, Institute of
Parliamentary Affairs, Human Rights Commission, etc. It is planned to establish a national
knowledge network through national mission through ICT.

3.3.3. Has the institution received any special grants or finance from the industries or
other beneficiary agency for developing research facilities? If yes what are the instruments/
facilities created during the last four years.

DST has sanctioned a financial assistance of Rs. 45,00,000 to the Department of
Chemistry in 2008-09 and Rs. 80,00,000 to all the science departments in 2012-13 for the
development of infrastructure. It has been utilized for setting up of networking lab, e- learning
centre, purchase of books, journals, minor and certain major instruments. In 2010, the Dept. of
Philosophy has received assistance from the Indian Council of Philosophical Research (ICPR) in
the form of books worth Rs. 50,000.

3.3.4. What are the research facilities made available to the students and research scholars
outside the campus/ other research laboratories.
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The students and research scolars of the college have access to the research facilities
available in reputed institutes/organizations of national importance such as VSSC, IISER, ,CDS,
CESS, Kerala University Library, YMCA e- learning Centre . A centralized instrumentation
facility is available at the Govt. Arts College under scheme of Thiruvananthapuram cluster
colleges.

3.3.5. Provide details on the Library/ Information Resource Centre or any other facilities
available specifically for the researchers.

General Library with internet, INFLIBNET and e- learning resources.

Department library with research journals.

Seminar hall with EDUSAT facility.

Research Associations and Committees (such as Shodarthi Vichar Manch — Hindi
Department) for active discussion of Research topics.

Facilities available under cluster college system.

YV VVVYV

3.3.6 What are the collaborative research facilities developed/ created by the research
institute in the college? For example laboratories, library, instruments, computers, new
technology, etc.

a) Sophisticated instrumentation centre
The Department of Chemistry is equipped with a Sophisticated Instrumentation Centre.
This centre is jointly utilized by the departments of Botany, Chemistry, Physics and Zoology for
their research work.

b) Networking Laboratories

The college has an IT mission room and five networking laboratories which are
accessible to research students of all departments,

3.4. Research Publications and Awards
3.4.1. Highlight the major research achievements of the staff and students in terms of
Patents:
» Indian Patent-“A Process for the Production of Bisphenol A” V.N Sheemol (Dept.of
Chemistry)

» Dr. Chandini Sam S. P, (Dept. of Physics) contributed 6 powder diffraction pattern to
international centre for diffraction data, USA.

Research studies or surveys benefitting the Community or improving the services:

The Psychology department is engaged in counselling of the public as a part of
Community service programme in the college.
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Research inputs contributing to new initiatives and social development:

» The staff and students in the college have published various books and articles in journals
that can be used as reference books for research and study material. The college is
publishing a research journal ‘Echoes of Research’. The Hindi Department is publishing
an approved research journal namely ‘Vathayan’

3.4.2. Does the Institute publish or partner in publication of research journal(s)? If ‘yes’,
indicate the composition of the editorial board, publication policies and whether such
publication is listed in any international database?

The college publishes a Research Journal with the name ‘Echoes of Research’. The
editorial board has the following composition

Managing Editor : Dr. A. Mary Dorothy (Principal)
Editor : Dr. P. Letha
Members : Prof. N. Jayakumar (English), Dr. M. N. Rajan, Dr. R. Lekshmi

(Philosophy), Dr. S. Suma (Hindi), Dr. R. Girijakumari (Hindi), Dr. Sobha. B. Nair, Smt.
Sheemol. V. N (Chemistry), Dr. Shibu. K (Psychology), Dr. Jayakumari. T. R (Botany), Dr. K.
Sugatha (Tamil), Dr. Deepthi Rajendran (Physics).

3.4.3. Give details of publications by the faculty and students

Publications during 2006-2013

% = é = g -
° & £ cEL2 8BS |BL2|8 g2
Z % e 2.2 . B .S .2| 2387382
— < o 8 = o o © 8= |0 o O =
2 Z = Z &gl Zs|zZzcg|Z 35 F
A a g a5 &
1. | Dr. T R Jayakumari Botany 6 - - -
2. | Smt. V Viji Botany 1 - - -
3. | Sri. V S Anil Kumar Botany 8 - - -
4. | Dr. Bindumole V R Botany 1 - - i
Biochemistry and - -
>. | ArunU. Microbiology ! i
. Biochemistry and - -
6. | Deepthi K.S. Microbiology 2 -
Dr. A. Mary Dorothy Chemistry 2 - ) )
7. | Dr. Annie George Chemistry 3 - - -
8. | Dr.Nirmala Devi.S Chemistry 3 - - -
9. | Dr. V.K.Remadevi Chemistry 4 - - -
10. | Dr. K.V. Dinesh Babu Chemistry 2 - - -
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11. | Dr.Bessy Raj B. N. Chemistry 4 - - -
12. | Dr. Saji Alex Chemistry 4 - - -
13. | Smt. Sheemol V N Chemistry 1 - - -
14. | Dr. K Anilkumar Commerce 14 - - -
15. | Dr. P S Devakumar Commerce 4 - 1 1
16. | Dr. Nirmala Mabel E R Commerce 2 - - -
17. | Dr. G. Raju Commerce 8 - - 1
18. | Sri. Vinod G Commerce 2 - - 2
19. | Sri. Satheesh Babu Commerce 1 - -

20. | Dr.Bijju AV Commerce 3 - - -
21. | Sri. V. Madhusoodhananan Economics 1 - - -
22. | Smt. Geetha Devi.S Economics 1 - - 3
23. | Dr. M. Kabir Economics 3 - - -
24. | Sri. Godwin. S.K Economics 2 - 1 -
25. | Dr. Beena Nayar Economics 9 - - 1
26. | Dr.Uma Jyothi.V Economics 4 - - 1
27. | Sri. Sudheesh Kaippachery Economics 1 - - -
28. | Christabell PJ Economics - - 1 1
29. | Dr. Beena Gopinath English 1 - - -
30. | Dr. Elizabeth John English 9 - - -
31. | Smt. Kavitha B.K. English 2 - - -
32. | Smt. Mini Babu English 9 - - -
33. | Smt. Neeta Sasidharan English 4 - - -
34. | Dr. Sanchita J. English 3 - - -
35. | Smt.Sruthi Ramachandran English 2 - - -
36. | C.J.Presennakumari Hindi 5 1 4 4
37. | Dr.P.Letha Hindi 15 40 8 -
38. | Dr.Girijakumari Hindi 2 4 2 1
39. | Dr.Suma S Hindi 3 4 2 1
40. | Dr.D.Latha Hindi 3 3 - -
41. | Dr.Sophia Rajan Hindi 3 1 1 2
42. | Dr.Asha G Hindi 3 1 - -
43. | Dr.Pradeepakumari Hindi 3 2 - -
46. | Dr. M.M. Khan History 4 - 1 -
47. | Smt. Resmi R S History 1 - - -
48. | Dr.V. Girija Devi Home Science 6 - 1 -
49. | Dr. R. Radhika Home Science 3 - - 1
50. | Smt. P.K.Girija Devi Home Science 1 - - 1
51. | Dr. Susan J Mathew Home Science - - - 1
52. | Dr. Elizabeth Varghese Home Science - - - 1
53. | Smt. Shyna P K Home Science - - - 1
54. | Dr. M.S. Kavitha Home Science 2 - - 1
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55. | Dr.Sithara Balan.V Home Science 6 - - 1
56. | Smt. Mini Joseph Home Science 5 - - 1
57. | Dr.Nisha Sheen Home Science 1 - - 1
58. | Dr. SheejaB S Home Science - 1 - -
59. | Dr. A. Ashraf Malayalam 13 - - 4
60. | Dr. M. Ashrafa Nisa Malayalam 1 - - -
61. | Dr. M.N.Rajan Malayalam 18 - 2 3
62. | Sri. G. Reghunathan Pillai Malayalam - - - 1
63. | Dr.R.B.Sreekala Malayalam 9 - 1 -
64. | Sri.G. Ajayakumar Malayalam 7 - - -
65. | Dr. G. Sreelatha Music 3 - - -
66. | Dr. G. Sujatha Music 2 - - -
67. | Smt. K. Premalatha Music 4 - - -
68. | Dr. N. Mini Music 2 - - -
69. | Dr. Saji S. Music 5 - - -
70. | Dr. Sobha B. Nair Music 1 - - -
71. | Smt. Bindhu K. Music 1 - - -
72. | Sri. P B Nandakumar Music - 1 - -
73. | Dr.R.Lekshmi Philosophy 20 - - -
74. | Dr. L Vijai Philosophy 2 - - -
75. | Dr.ChandiniSam.S.P Physics 3 - - -
76. | Dr. V. Gopakumar Physics 3 - - -
77. | Smt. Neena Sugathan Physics 3 - - -
78. | Dr. Xavier.T.S Physics 9 - - -
79. | Smt. Sandhya S Nair Political Science 4 - - 1
80. | Dr. Sonia George Psychology 4 - - -
81. | Sri. Shiju Joseph Psychology 2 - 1 -
82. | Smt. Maya Menon Psychology 3 - 2 -
83. | Smt. Vidya Sasidharan Psychology 1 - -
84. | Smt. Renjini T. Psychology 1 - - -
85. | Dr. Shibu K. Psychology 1 - - -
86. | Dr. P N Prasad Sanskrit 4 - 3 -
87. | Smt. S.H.S. Dharmaja Statistics 1 - - -
88. | Sri. Sreejith V Statistics 1 - - -
89. | Dr. Veena T.G. Statistics 3 - - -
90. | Sri. Baiju K.V. Statistics 3 - - -
91. | Dr.K.Sugatha Tamil 2 - 3 -
92. | Dr. Anisha G.S. Zoology 18 - 6 6
93. | Dr. Nandini N.J. Zoology 4 - - -
94. | Dr. Praveen Kumar P.P. Zoology 9 - - -
95. | Dr. Mano Mohan Antony Zoology 1 - - -
96. | Sri. R Pradeep Kumar Zoology - - 1 1
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3.4.4.

Y VYV V

Y
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Provide details (if any) of Research awards received by the faculty
Department of Hindi
Dr. C. J. Presenna Kumari

Hindi Award 2008 of Rashtriya Hindi Sahitya Sammelan Kerala for the book ‘Bhasha
Sahitya Aur Sanskriti Chinthan ke Kann’

Hindi Award 2010 of Rashtriya Hindi Sahitya Sammelan Kerala for the book ‘Adhunik
Hindi Kavya ke kendriya kavi Nirala’

Award 2010 of Keral Hindi Sahitya Acadamy for the book ‘Raja Bhasha Hindi ke
bahumukhi aayam’

Award 2010 of Akhil Bharathiya Ambika Prasad Divya Smriti Prathishta Puraskar of
Sahitya Sadan Bhopal for the book ‘ Bhasha Sahitya Aur Sanskriti Chinthan ke Kann’

Dr. P. Letha

Rashtrita Hindi Sahithya Sammelan, Thiruvananthapuram -2007 for Prayojanamoolak
Hindi.

Rashtrita Hindi Sahithya Sammelan, Thiruvananthapuram -2008 for Keral ki Hindi
Patrakaritha ka Ithihas.

Kerala Hindi Prachar Sabha, Thiruvananthapuram (27-09-2008) for Keral ki Hindi
Patrakaritha ka Ithihas.

Vichar Prabha, Rashtrita Vichar Manch, New Delhi (2008).

Kerala Hindi Sahithya Academy(2009) for Keral ki Hindi Patrakaritha ka Ithihas.
Rashtrita Hindi Sahithya Sammelan, Thiruvananthapuram-2010 for overall contribution
to language and literature.

Mammu Smarak Hindi Sahithya Seva Puraskar from Kerala state Hindi Pracharak
Samithi (2011).

Dr. Maharaj Krishna Jain Smrithi Samman (26-05-2012) from Poorvothar Hindi
Academy, Shillong, Meghalaya.

Member, Editorial Board of Shodh Patrika, Keral Hindi Sahitya Academy

Subject Expert of open defence & pre-submission seminar of PhD thesis

Convener, Women’s Committee, CONFRA

Smt. R. 1. Santhi

Kerala Hindi Sahithya Academy for the book ’Raj bhasha Hindi ke vividh AAyam’.
(2010)

Dr. R. Girijakumari

Rashtriya Hindi Sahithya Sammelan award for the translation of ‘Kocchunni ¢ novel
(2008)

Dept. of Chemistry
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>

Awards & Honours

Dr. S Nirmala Devi — Best Teacher Award of CRSI, Trivandrum Chapter in 2005

Dr. S Nirmala Devi is a life member of Indian Chemical Society

Dr. Bessy Raj B.N was honored by the 1* Women Science Congress, held on 12/8/2010
at Ernakulam for acquiring Ph.D during 2009-10.

Dr. Saji Alex was selected for Raman Fellowship for Post- Doctoral Research for Indian
Scholars in the United States for the year 2012-13 by UGC, India.

Department of Malayalam

Dr. R. B. Sreekala

N.V Smaraka Vyajnanik award ( for essay in 2010)

Recognition received by the faculty from reputed professional bodies and agencies,
nationally and internationally:

Y V VY

YV V.V V V V V \ 27

Y

Dr. Suma. S, Department of Hindi

Resource person in Curriculum and text book committee of UP, High school and Higher
Secondary school, Govt. of Kerala.

Resource person in Curriculum and text book committee of ‘Saksharatha Mission’(std
VIII, IX,X)

Resource person in the teachers Training conducted by SCERT and Higher Secondary
Education

Member , Editorial board of ‘Sangrathan’ Magazine

Member in the DRS Project convened by CUSAT

Dr. P. Letha, Department of Hindi

Member, Editorial board of ‘Shodh Pathrika’

Member, Editorial board of ‘Vichar Drishti” Magazine, New Delhi
General Secretary, Bhasha Vasund hara (New Delhi) Kerala branch
General Secretary, Rashtriya Vichar Manch (New Delhi), Kerala branch
Secretary, Kerala Hindi Sahitya Academy

Resource Person of Refresher Courses

Resource Person of National seminars
Dr. C. J. Presenna Kumari, Department of Hindi

Resource Person of Refresher Courses

Resource Person of National seminars
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Dr. Anisha G.S., Department of Zoology

» 2009-2013: Peer-reviewer for International journals such as Bioresource Technology,
Critical Reviews in Bitoechnology, Applied Biochemistry and Biotechnology, Current
Microbiology, Food Research International, New Biotechnology, Critical Reviews in
Microbiology, Letters in Applied Microbiology, Journal of Applied Microbiology,
Process Biochemistry, Waste and Biomass Valorization

» Bioresource Technology (14), Critical Reviews in Biotechnology (1), Applied
Biochemistry and Biotechnology (2), Current Microbiology (1), Food Research
International (1), New Biotechnology (1), Critical Reviews in Microbiology (1), Letters
in Applied Microbiology (2), Journal of Applied Microbiology (1), Waste and Biomass
Valorization (1)

3.5. CONSULTANCY

3.5.1. Give details of the systems and strategies for establishing institute: industry
interface?

This institution has much potential to offer its expertise in the form of disseminating
knowledge, academic information and guidance to the society on a non-remunerative basis. The
college has a Career Guidance and Placement Cell which acts as a link between the College and
various industries and organisations. The Cell organizes training programmes in
consultation/collaboration with industries including IT, banking and other sectors.

3.5.2. What is the stated policy of the institution to promote consultancy? How is the
available expertise advocated and publicized?

The College encourages consultancy services through guidance, counselling and transfer
of knowledge to the needy. The expertise available in the institution is utilized for the
development of the weaker sections of the society through consultancy and extension services.
The expertise available in the institution is publicized through seminars, workshops, symposia
etc. The College has a well maintained official website which gives the detailed bio data of all
the teaching staff and the public have open access to get the expertise details from there. The
departments and individual faculty members offer consultancy services through their own
initiatives.

3.5.3. How does the institution encourage the staff to utilize their expertise and available
facilities for consultancy services?

The College grants formal permission for consultancy services provided by the
departments and faculty members and facilitates this by granting leave within permitted limits.
The institution also felicitates them in staff and council meetings for the significant contributions
made. Their photographs and achievements are displayed in the College notice board.

3.5.4. List the broad areas and major consultancy services provided by the institution and
the revenue generated during the last eight years.
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Various departments of the institution provide consultancy services. They are as follows:

Area of service Name of the | Nature of | Beneficiaries
faculty / service
Department
involved
Consultant in various | Dr. P. Letha, Dept. | Free Readers of magazine
Editorial boards of Hindi
Statistical; Analysis Statistics Free Medical professionals/
Economists/Research
Scholars
Analyzing the Dr. K.V. Dinesh | Rs. 1,50,000 | Various research and
samples for IR, UV Babu and Dr. educational institutes in
Visible, magnetic Bessy Raj B.N, Kerala.
susceptibility Dept. of Chemistry
measurements.
Psychological Psychology Free Students and referral
Counseling patients from various
clinics
Phone in programme | Dr. Kavitha M.S., | Free Public
on Nutrition and Life | Dept. of Home
style diseases Science
Electronics circuit D. Mohan Kumar, | Free Electronics and
design Dept. of Zoology Engineering students

3.5.5. What is the policy of the institution in sharing the income generated through
consultancy (staff involved: institution) and its use for institutional development?

The policy of the institution is to share the expertise available in the college with others
and to offer the services to the needy. Most of the consultancy services are done free of cost.
However, the income generated through consultancy services in the Department of Chemistry is
utilized for the development of the department.

3.6. Extension Activities and Institutional Social Responsibility (ISR)
3.6.1. How does the institution promote institution: neighbourhood: community network

and student engagement, contributing to good citizenship, service orientation and holistic
development of students?

Area of service Name of the | Nature of | Beneficiaries

faculty / service

Department

involved
Community health activity: A | Dr. Godwin Free People living in
team of 40 students from the the urban slums
department  of = Economics of Tvpm
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participated in a health status
assessment of people living in
poor slums in Tvpm district.

Area of service Name of the faculty / Nature of | Beneficiaries
Department involved service
Taken classes on health | Dr.Kavita M.S Free Police officers of
Management- at police | Smt.Mini Joseph Govt of Kerala
Training college.
A talk on Healthy | Smt Mini Joseph Free Students and
Eating for  Healthy teachers of other
Living. departments of this
College
Class on  Personal | Smt.Sithara Balan V Free Cooks of various
Hygiene and  better Orphanages and
cooking practices destitute centres
Smt.Sithara Balan V
Interactive learning Free Adolescent  Club
programme on Members of
“Adolescent health and Chadayamangalam
hygiene Grama Panchayat
Attended TV Smt. Mini Joseph, Public
programmes — (1) Smt.P.K.Girija Devi ,
Changing Traditional Smt.Shamsiya.A.H
Food culture Asianet Smt.Sithara Balan.V Free
(Akathalam Smt. Remya.M.S
Programme) (2) Hello
doctor on Kairali TV
programme (on Diet)
Students and teachers | Dr.Kavita M.S Free Public
attended the Diabetic | Smt.Sithara Balan
camp and  provide | Smt.Shamsiya A.H
diabetes awareness, and
counselling on 14™ Nov
2008 by  Diabetes
research and care
foundation
Talk on healthy recipes | Smt.Shyna P.K Free Public
for school going
children on Club FM
Radio talk on diet and | Dr.Kavita M.S Free Public
health issues
(Ananthapuri FM)
Radio talk on AIR on | Smt.P.K.Girija Devi Free Public
106
Govt. College for Women, TVPM March 2014




NAAC-SSR

Research, Consultancy and Extension

“Health hazards of fast

food consumption”

Talk  on Geriatric | Smt.Sithara Balan V Free Managers of Old

Nutrition Age Homes of
Kerala

Nutritional ~ awareness | Smt.Shifa J Free Students of Cotton

class Hill Girls Higher
Secondary school,
Tvpm.

Awareness class on | Dr.Kavita M.S Free Students of Govt.

personal hygiene for College for

college students Women.

Faculty members | Dr.Radhika.R

prepared pamphlets on | Dr.Deepa Rani

various social issues in | Dr.Sheeja B.S Free Public

Collaboration with State | Dr.Sithara Balan.V

Resource Centre, Tvpm | Dr. Nisha Sheen

Smt.Sajeena

Talks on consumer Dr. P. Letha Free Public

protection, adulteration | Convener, CONFRA

etc

The College strives to instill civic responsibility in the young minds of students through
extension programmes and value based courses so that they develop into sensitized, socially
responsible women. The College offers extension programmes in addition to those supported by
the university. Students are encouraged to complete any of these activities.

University programmes: (1) National Service Scheme (NSS)

(2) National Cadet Corps (NCC)

Socio-economic study of surrounding villages, diet surveys and nutritional awareness
classes, lectures, mass media talks etc. were conducted by faculty. The achievement and
contribution of the students towards community development is publicized through the college
website, and social media like twitter and facebook. The institution also announces the
achievements through public address system, and the efforts of students are given due
recognition through college notice boards and meetings

The College promotes college-neighbourhood network in which students are helped to
develop positive attitude towards service through extension activities. The students are
encouraged to conduct surveys on health related issues as part of their project work.

The Social Service Club of the Department of Chemistry launched as “Save and Serve
Scheme” in 2010. The motive of this Social Service Club is to mould our student community in
such a way to elevate them in the process of well-being of a society, making them realize the
significance of co-existence and social commitments through social services.
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Various departments organize exhibitions in connection with nearby communities and
voluntary organizations and were opened to public, to create awareness on development issues.

As part of the extension activity there is a full-fledged counselling cell in the Department
of Psychology. The services include

» Stress Management

> Assisting the students to get an insight into their potentialities, strength and weakness for
learning

» Helping the students in their adjustments to curricular and co-curricular demands of the

educational programmes.

Pre-marital Guidance

Preparing students to face interviews with confidence

Psychological testing- to assess the 1Q, creativity, aptitude, ability and interest of the

students

» Helping the students to improve their communication skills

YV V

Besides the above activities, counselling is offered to students and staff within the college
who approach for help. The counselling is done by staff members based on the nature of the case
.No fees are collected for the above as this is a service by the department. In some cases
depending on the need parents are also called for counselling to solve the issues.

In addition to this, the talks on ‘Tips on study habits and study skills of adolescents’ ,
‘Mental disorders’ , ‘Adolescent care and premarital counselling’ and ‘Adolescent issues’ were
organized by the college.

National Service Scheme (NSS)
The College has two NSS units with two faculty members as the Program Officers. Fifty

students are enrolled in one unit. The NSS units of the college are actively engaged in various
extension and community development programmes.

National Cadet Corps (NCC)

The College also has an NCC unit with a faculty member as the Cadet Training Officer.
The College also has an NCC unit under the I girls’ battalion NCC with a faculty member as the
Cadet Training Officer. The strength of the College Unit is 212 cadets.

Continuing Education Sub Centre

There is a Continuing Education sub centre for the college which offers more than 300
courses on various skill developments targeting the women community as a whole.

3.6.2. What is the institutional mechanism to track student’s involvement in various social
movements or activities which promote citizenship roles?
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The college through its units like, NSS and NCC conduct extension services. The NSS
units of the college organize blood donation camps, AIDS awareness programmes,
popularization of Pulse Polio Programme etc. They address the need of the community and
provide practical solution. The involvement of the students in various extension activities, the
college initiates development of their organizational and leadership skills.

3.6.3. How does the institution solicit stake holder perception on the overall performance
and quality of the institution?

The perception on overall performance and quality of the institution is solicited by
interaction with stakeholders. There are feedback mechanisms from all sections (regular
students, outgoing students, parents, alumnae etc.) to ensure whether the expectation of the
society and the stakeholders are met with.

3.6.4. How does the institution plan and organize its extension and outreach programmes?
Providing the budgetary details for last four years, list the major extension and outreach
programmes and their impact on the overall development of students?

Extension activities and outreach programmes are implemented under the constant
supervision of staff members. Each programme is assigned a staff in charge. An evaluation of the
activity is done after its completion.

Impact

Helps in the cultivation of team spirit

Develops positive attitude towards needy people

Provides a good platform for the students to interact with the community
Helps to create awareness among students on major social issues

Helps the students to imbibe national values

Helps to develop leadership skill

YVVVYYVY

3.6.5. How does the institution promote the participation of students and faculty in
extension activities including participation in NSS, NCC, YRC and other National or
International agencies?

The institution promotes the participation of the students and faculty in extension
activities through the following strategies.

Weightage in admission to various courses for those who were in NSS/NCC
Describing in induction programmes, the importance and relevance of NSS, NCC etc.
Attendance condonation to those who participate in NSS/NCC programmes and camps
Protection against transfer for faculty in charge of NCC.

Grace marks for those participate in NCC/NSS/Sports/Arts in University levels.

YVVVY
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3.6.6. Give details on social surveys, research or extension work (if any) undertaken by the
college to ensure social justice and empower students from under privileged and vulnerable
sections of the society?

The students from various departments are encouraged to conduct surveys on issues
related to health, academic achievement, women development etc. as part of their project work.
A detailed list of surveys/research or extension activities conducted by the departments is given
below.

Department of Zoology:

» A study on the correlation between diabetes, age and pedigree.

» Lung cancer, breast cancer and uterine cancer; an attempt to find out the causes based on
the data collected from the patients residing at Punalur Muncipality , kollam district.

» Cardiac failure- effects of alcoholism, smoking and food habits. A study based on the
data collected from persons residing at Nedumangadu Taluk. Thiruvananthapuram
district.

» A study on the relationship of family history of diabetes mellitus and body mass index in
students of Government College for women.

» Gene frequency analysis of some Mendelian genes in human population

Department of Home Science:

» Every year the PG students of the department of Home Science conducts community diet
surveys in rural and urban areas to study the food and nutritional situation of various
economic groups of the community.

» Case studies on families were done to assess the dietary pattern and nutrient intake of the
families.

» Exhibitions were conducted both inside and outside the campus with the active
participation of the local people, on various aspects of food, nutrition, health, personal
hygiene, various issues on women empowerment and child development.

» The students of the department do visits to community development centres like
Mithraniketan, Abhaya bala etc. and do demonstration classes and lectures on creating
awareness on better nutrition.

» The PG students of the department conducts field visit to paediatric wards, orphanages,
welfare centres and old age homes to study the feeding programmes carried out by these
institutions and also conduct visits to schools and anganwadies to study the mid-day meal
programmes.

» The faculty members of the department are actively involved in taking awareness classes
and demonstration for the community and various organisations on developmental issues.

» The faculty members actively participate in radio talks and television programmes for
creating awareness among the public on health, nutrition, life style diseases and other
relevant social issues.

» The PG students of the department conduct diet clinics for the students and teachers of
the college.
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» The PG students conduct extension and community development programmes in nearby
communities and took demonstration and lecture classes for the rural women, based on
their needs and interest.

Department of Psychology:

The Department of Psychology has a full-fledged counseling centre namely Centre for
Psychological Services which deals mostly with personal and family related issues. Counseling
services are mostly done by staff members of the Department based on their specialization.
Various types of psychological therapies are administered based on the nature of cases.
Regarding academic and psychological counselling, classes were held on various topics like
exam anxiety, study habits, adolescent issues etc. by faculty members of this Department in
collaboration with NSS.

A summary of the number of cases handled during the previous academic years is given
below.

Year Number of cases
handled
2005-2006 20
2006-2007 25
2007-2008 32
2008-2009 34
2009-2010 40
2010-2011 45
2011-2012 45
2012-2013 48

Following are the other community programmes organized by the Dept. of Psychology.

Study on compatibility in perception of students at different levels regarding attributes of
teachers and self-perception of teachers.

Comparison between the self-concepts of hearing impaired and hearing non impaired
teenagers

Impact of yoga on psychomotor abilities of female adolescents.

A descriptive study of the personality profile of female college students.

A study on perceived parenting, healthy personality and self-esteem in 2010

Counselling done in Govt. General Hospital Tvm from 07.05. 2012 to 26.5.2012 in
collaboration with the Dept of Psychiatry.

Study of recruitment process and organisation structure at milma dairy Kollam from 10th
April to 25th April 2013

Community work in National Institute of Speech and Hearing (NISH) in 2012.

YV V VYVVVY 'V V¥V

111
Govt. College for Women, TVPM March 2014



NAAC-SSR Research, Consultancy and Extension

Department of Economics:

» A team of students in the Dept. participated in a health status assessment of people living
in urban slums in Thiruvananthapuram district.

» 1In 2013 an awareness program for students was conducted as a part of flagship program
of ‘Braille without Borders’ to train social visionaries from around the world and to start
their own social ventures in their countries in collaboration with Kantahri International
Institute for Social Entrepreneurs

Important Activities of NSS

Realising the importance and significance of blood donation, the NSS unit organized a
blood donation awareness class for the entire students in the college to enlighten them on the
need to donate blood. Posters were exhibited in the campus on 17-08-2011 to highlight the
relevance of blood donation. A blood donation camp was conducted on 18-08-2011 in
association with SCT Hospital, Thiruvananthapuram which was led by Dr. Jaicy Mathew. The
programme was a huge success as many students volunteered to donate blood and some students
who were willing to donate blood in future registered their names. Based on this data the NSS
created a blood donation diary with the blood group and phone numbers of registered students,
which is of great help during times of emergency.

The annual mega camp for the year 2011-12 was a seven day camp held at ‘Mabhila
Mandiram’ Poojappura from 22-12-2011 to 28-12-2011. Many innovative programmes like the
‘One day- One Rupee’ Programme, Raising of vegetables and ornamental gardens etc. were
charted out during the camp. As part of the ‘Meal for Mothers’ Programme, 15 volunteers along
with the NSS programme officer visited ‘Mahila Mandiram’ at Poojappura, and distributed noon
meals (collected from the students) to the inmates. Later volunteers and the programme officers
spent quality time with inmates. It was a very ennobling experience.

As part of the educational development project, 90 volunteers under the guidance of the
programme officer visited ‘Mitranikethan” on 14-01-2012. The primary aim of this experimental
NGO was to offer alternate education to the socially underprivileged. This organization which
has good infrastructure facilities like hostels, gym, vocational training centre etc. offer training in
pottery, dairy farming, carpentry, mushroom cultivation etc. to the students. The experience was
entertaining and informative to both the students and programme officers.

Inspired by ‘Thanal’ (a group of service minded students from Model Engineering
College, Ernakulam) who visited our mega camp to propagate their activities in other colleges
and five members of this college visited All Saints’ College, Thiruvananthapuram.

Two of the NSS volunteers Ms. Aiswarya and Ms. Arya J.Unni attended the three day
training camp on ‘Life Skill Training’ held at Maria Rani Centre, Sreekariyam,
Thiruvananthapuram from 21* to 23] anuary 2013. The most interesting aspect of their training
was the effective way in which important aspects of acquiring life skills were introduced through
games. Aspects of problem solving, crisis management and decision making were also imparted
to the students in the course of the training.
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Our college was also selected by the University to organize the ‘Adolescent Reproductive
and Sexual Health’ Programme which was sponsored by NRHM.

As part of the Women’s day celebrations, training on women empowerment was given by
Mr. Jayaprakash R., Development Officer, LIC of India in association with Junior Chamber
International. It was a very interesting and informative programme and was attended by more
than 90 students.

An awareness programme on the importance of maintaining a normal Body Mass Index
(BMI) was organized by the NSS volunteers. The programme officer Dr. Sherly Valenthara
prepared a BMI chart and exhibited it in the NSS room

3.6.7. Reflecting on objectives and expected outcomes of the extension activities organized
by the institution, comment on how they complement students’ academic learning
experience and specify the values and skills inculcated?

Participation in the extension activities helps the students

To develop their leadership qualities

To get the field experience in the real life

To disseminate the knowledge acquired by them to the needy
To develop a positive attitude towards helping the poor

To inculcate team spirit and co-operation

To generate social commitment

To improve their communication skills

YVVVVYVYVY

3.6.8. How does the institution ensure the involvement of the community in its reach out
activities and contribute to the community development? Detail on the initiatives of the
institution that encourage community participation in its activities?

Community participation is elicited for organizing extension activities. Community
leaders are identified before starting the extension activities. To identify the problems in the
community surveys are conducted with the help of the leaders. Human resources in the
community are effectively utilized in implementing the extension programmes in the community.
The institution maintains the link with the local self-government and non-governmental
organisations in the community.

All the activities of the NSS and NCC units in the college in the areas of health, nutrition,
hygiene, energy management, pollution control and other social issues, are undertaken with the
active involvement of the local bodies. For conducting extension programmes in the rural areas
the involvement of panchayats, block officials, elected representatives etc. is ensured.

3.6.9. Give details on the constructive relationships forged (if any) with other institutions
of the locality for working on various outreach and extension activities?
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Extension activities are conducted with the assistance of institutions like ANERT
(Agency for Non-conventional Energy and Rural Technology), HLL (Hindustan Latex Ltd) Life
Care, State Bank of Travancore, Thanal, CTCRI (Central Tuber Crops Research Institute),
Kerala State Lotteries and Women’s organisations like SAKHI and Women’s Commission and
other nearby commercial enterprises.

3.6.10. Give details of awards received by the institution for extension activities and or
contributions to the social or community development during the last four years?

> Best student Leader Rotary Award in 2012.

» The PG students of the Department of Home Science won prize for the best display under
“Health and Nutrition awareness” at Govt. College of Teacher Education, Thycaud in
2010-2011.

» The students of the Department of Home Science won second prize in “Organic food
festival exhibition”, ALIMES PASSO, hosted by Lourdes Matha Institute of Hotel
Management and Technology, Kuttichal, Thiruvananthapuram at the Engineers Institute
Hall in February 2013.

» Students of Department of Hindi won prizes consecutively for the last 5 years in Quiz
and Elocution competitions conducted in connection with the Hindi Day celebrations by

Hindi Vidyapeeth, Kerala Hindi Prachara Sabha and Census Directorate.

3.7. Collaboration

3.7.1. How does the institution collaborate and interact with research laboratories,
institutes and industry for research activities. Cite examples and benefits accrued of the
initiatives-collaborative research, staff exchange, sharing facilities and equipment,
research scholarships etc.

The College misses no opportunity to collaborate and interact with research laboratories,
institutes and industry. The major collaborative activities of the college during the assessment

period are listed below.

Collaborative Activities

Type of | Names of the faculty | Department | Description Benefits
Collaboration accrued of the
initiatives

Collaborative | Dr.Dinesh Babu K.V | Chemistry Identification of plants | Published
research and Dr.Anil Kumar and Botany by ir spectroscopy papers and
research

Collaboration with expertise

Department of Botany,
University college,
Thiruvananthapuram
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Collaborative | Dr.Dinesh Babu K.V | Chemistry Synthesis of Published
research nanoparticles papers and
Collaboration with research
Department of expertise
Physics, Mar Ivanios
college
Collaborative | Dr. K.G. Ajithkumar, | Botany Collaboration with
research Institute of Forest,
Genetics and Tree Research
Breeding(IFGTB), Expertise
Coimbatore
Collaborative | Department of Hindi | Hindi Collaboration with Research
research Central Hindi Training
Institute, Mysore
Collaborative | Dr. Xavier Physics Collaboration with | Research
research Complutense Expertise
University of Mardrid,
Spain
Collaborative | Maya Menon Psychology Collaboration with | Research  and
research English Indian Clays, | Analysis
NIMS Hospital, | Competency
National Institute of
Speech and Hearing
(NISH), Vigyan
Valley Learning
Centre, FEranakulam,
Air Travel
Enterprises, Trivandru
m, WIPRO
Technologies,
Bangalore.
Collaborative | Sreejith V. Statistics Collaboration with | Research
research University of West | Expertise
Florida, USA
Staff exchange | Dr.Sagar, S. Physics Public Entrance | Improvement
Dr.V.Gopakumar, Physics Examination Coaching | of teaching
Dr. Saji Alex, Chemistry Scheme (PEECS) of | learning
Dr.Shibu Prasad S., Chemistry Govt. of Kerala methods , video
Dr.SherlyVelanthara | Mathematics conferencing
Dr. Dinesh Babu Chemistry and ICT
K.V. Dr. Pradeep resources
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Kumar R

Zoology

Staff exchange

Dr. Saji Alex

Chemistry

University of Utah,
Salt Lake City, USA

Post Doctoral
Research

Staff exchange

Sri. T Vv P
Aboobakkar

Dr. Harikrishanan

Psychology

IGNOU, Department
of Higher Secondary
Education,
Kudumbasree, Kerala
State AIDS Control
Mission, Kerala State
Women’s
Development
Corporation

Data for

research

Staff exchange

Dr. R. Lekshmi

Philosophy

Vivek Vikas Prakalpa,
A value education
programme
Collaboration with Sri
Ramakrishna Sarada
Mission,
Thiruvananthapuram

Improvement
in quality of
research

Staff exchange

Dr. R. Lekshmi

Philosophy

Collaborative teaching
programme with
SCERT, Continuing
Education, University
of Kerala

Improvement
in teaching and
research

Staff
Exchange

Dr.
P.P.

Praveen Kumar

Zoology

Pennsylvania State

University, USA

Post Doctoral
Research

Sharing
facilities
equipment

and

Dr. K.G. Ajithkumar,

Botany

Collaboration with
Jamal Muhammad
College, Trichi

Sharing
laboratory and
library

Sharing
facilities
equipment

and

Maya Madhavan

Biochemistry
and Industrial
Microbiology

with
Palode

Collaboration
TBGRI,
Regional Cancer
Centre, Tvm, HLL
Life Care Ltd., Tvm,
Kerala ~ Agricultural
University

Project work,
Job training,
Research
practice

Sharing
facilities
equipment

and

Science departments

Cluster colleges
instrumentation centre
at Govt. Arts college,
Thiruvananthapuram

Avoid the
delay of results
of experiments
and lower costs
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Sharing Department of Chemistry Sophisticated Avoid the
facilities and instrumentation centre | delay of results
equipment Collaborated to more | of experiments
than 20  research | and lower costs
departments in nearby
colleges
Sharing Department of Psychology Library facility to | Sharing
facilities and Students of IGNOU expertise  and
equipment improvement in
quality of
teaching  and
facilities
Sharing Department of Psychology Research facilities and | Sharing
facilities and equipments to | expertise  and
equipment Students of IGNOU improvement in
quality of
teaching  and
facilities
Sharing Science Departments Research facilities and | Research
facilities and equipments of IISER, | exposure to
equipment NIIST, CESS, CDS, | students
TBGRI

3.7.2. Provide details on the MoUs/ collaborative arrangements (if any) with
institutions of national importance/ other universities/industries/Corporate
(Corporate entities) etc. and how they have contributed to the development of the
institution.

Five of our faculty members have been selected for FLAIR (Fostering Linkages in
Academic Innovation and Research), an ambitious programme of the Department of Higher
Education Government of Kerala aimed at capacity development of young faculty members in
teaching-learning, and motivation of both the faculty and the students in research. FLAIR aims
at teacher empowerment through many an initiative including ten-day induction training in
academics and research (in two phases), short term trainings in national institutions, and
teaching-learning and research internships in national and international institutions. The details
of faculty members selected from this college and their host institutions are shown below.

Name of Faculty Department Host Institution
Sruthi Ramachandran | English Higher Education Academy U.K.
Dr. V. Sithara Balan Home Science | Higher Education Academy U.K.
Shanu S. Economics IISc Bangalore
Nisha Sheen Home Science | IISc Bangalore
Biju A.V. Commerce IISc Bangalore
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3.7.3. Give details (if any) on the industry-institution-community interactions that have
contributed to the establishment/ creation/up-gradation of academic facilities, student
and staff support, infrastructure facilities of the institution viz.
laboratories/library/new technology/ placement services etc.

The college has got numerous opportunities to establish interactions with reputed
organizations that benefitted the staff and students. One remarkable achievement was the
interaction with the Kerala State IT Mission. As part of their women empowerment programme
the Kerala State IT Mission offered a year long skill development programme for the students of
this college in 2009-10 through five teachers of the college who were trained for this purpose.
Similar interactions had resulted in the up gradation of academic as well as infrastructure
facilities of the college. A few are mentioned below:

» Training Programme on Gas Chromatography offered by M/s Toshwin Analytical Ltd.
for the teachers and students.

» Donation of 120 back issues of the journal ‘Nature’ by Dr. E.D. Jemmis, former Director,
IISER.

» Establishment of a ‘She-toilet’ by the Kerala State Women’s Development Corporation
(KSWDCQ).

3.7.4. Highlighting the names of eminent scientists/participants who contributed to the
events, provide details of national and international conferences organized by the college
during the last four years.

Name of the scientist Department Details of conference
Dr. P.G. Latha, Director, JawaharLal Nehru Botany National Seminar on “Insight
Tropical Botanical Garden and Research in plant Science”- 7" January
Institute (JNTBGRI), Thiruvananthapuram 2013.

National Seminar on
Dr. Pandurangan, , Senior Scientist, INTBGRI ‘Biodiversity Conservation
Thiruvananthapuram and Challenges”

29" November 2013
Dr. Bibha Choudhary, Dept. of Biochemistry, | Biochemistry | National Seminar on ‘Stem
IISc., Bangalore. and Industrial | Cells in Regenerative
Dr. Keshava Chandran C., Scientist, Indian Microbiology | Medicine and the Emerging
Institute of Toxicological Research, CSIR, concepts of Cancer Stem
Lucknow. Cells’, 20-24 March 2010
Dr Hisham Abdul Khader Associate Professor | Chemistry International Seminar on
of Chemistry, ‘Natural Product Chemistry’,
College of Science, Sultan Qaboos 231 September 2009.

University, Oman.

Dr. Ibnu Sayeed, Associate Professor, School
of Chemical Sciences, M.G. University,
Kottayam.

Dr. Suresh Das, Director, NIIST, Chemistry Lecture on Photochemistry
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Thiruvananthapuram

Dr. S. Paneer Selvam, Head, Dept. of Philosophy To deliver a lecture on

Philosophy, University of Madras “Hermeneutics” sponsored by
ICPR on 03-03-2009.

Dr. K Sreenivas, Pondicherry University To deliver a lecture on “What
is Consciousness” on 11-03-
2010.

Prof. Achuth Sankar S. Nair, Director, Centre Zoology Delivered a lecture on

for Bioinformatics, University of Kerala. “Functional introduction to
Bioinfromatics and
Computational Drug Design:
on 16.01.2013.

Alpana Mishra, Govind Mishra, Sivakumar Hindi Lectures on post modern Hindi

Mishra, Chandrakanta Literature

3.7.5. How many of the linkages/collaborations have actually resulted informal MoUs and
agreements? List out the activities and beneficiaries and cite examples (if any) of the
established linkages that enhanced and/or facilitated-

a) Curriculum development/ enrichment

Dr. M. Sreekumar of the Dept. of Philosophy had served as resource person in e-content
preparation of the University of Calicut. Dr Dinesh Babu of Department of Chemistry had served
as resource person to set the syllabus in Higher education council. Dr. P. Letha and Dr. S. Suma
of Department of Hindi had served as resource persons in the preparation of curriculum for
university of Kerala

b) Internship/On the job training

Even though there are no formal MoUs and agreements, linkages have been established
between the college and reputed institutions/research centres. Our students have got
opportunities to undergo internships in HLL Life Care Ltd., National Institute of Speech and
Hearing (NISH), Regional Cancer Centre, The English Indian Clays Ltd., Vigyan Valley
Learning Centre etc.

¢) Summer placement
Under the Aspire Scholarship Scheme of the Govt. of Kerala which is intended to

facilitate students for doing internships/short term courses in institutions other than their parent
colleges, our students have got placement in IISER, Thiruvananthapuram.

119
Govt. College for Women, TVPM March 2014




NAAC-SSR Research, Consultancy and Extension

d) Faculty exchange and professional development

» Five teachers of the college have undergone training under the FLAIR programme of the
Dept. of Higher Education, Govt. of Kerala.

» Dr. Praveen Kumar P.P. of the Dept. of Zoology and Dr. Saji Alex of the Dept. of
Chemistry have obtained UGC Raman Fellowship and are now doing their post-doctoral
research.

» Dr. Sophia Rajan of Hindi Department has got UGC post doctoral fellowship.
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CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES
4.1. Physical Facilities

The Govt. College for Women has a well-defined policy of augmenting infrastructural
facilities as a catalyst for ensuring academic excellence. The holistic development of the learner,
professional efficiency of the staff and the amassing of intellectual capital are greatly depended
on infrastructural facilities. The college has therefore consistently upgraded both the physical
and learning infrastructure to meet the growing academic needs.

4.1.1. What is the policy of the Institution for creation and enhancement of
infrastructure that facilitate effective teaching and learning?

Our policy is to equip students with latest knowledge and technology. Majority of the
students in our college are from the rural areas of Thiruvananthapuram district who are hailing
mainly from families of low income. As stated in the mission, we are training them to become
participants in the developing modern India. We are trying our best to provide them with the
best possible infrastructure facilities and to adopt modern innovative techniques in teaching-
learning process. A well planned basic structure of the college helps enhancing the infrastructure
according to the academic growth and fulfilment. The College ensures that the enhancement of
infrastructure should

» Be in accordance with the academic requirement and modifications in curriculum
» Not affect the greenery and heritage of the college

» Provide ample space for sports and recreational activities.

» Maintain a clean campus with proper waste management mechanism

4.1.2. Detail the facilities available for

a) Curricular and co-curricular activities—classrooms, technology enabled learning
spaces, seminar halls, tutorial spaces, laboratories, botanical garden, herbarium, animal
house, specialized facilities and equipment for teaching, learning and research etc.

The institution has a green campus area of 10 acres and 65 cents (contour map of
the college has been prepared).It has 9 main buildings and a heritage building. There are 24
teaching departments functioning, out of which 17 are PG departments. University of Kerala has
recognized 10 departments of the institution as research centres. The infrastructure existing in the
college is shown below in detail.
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Type of Number Area Remarks
Infrastructure
Class rooms 47 134 sq. m | Well furnished
each
Class rooms 45 60 sq. m each | Well furnished
Smart Class rooms 10 60 sq. meach | 1. LCD projector
2. Internet Facility
3. Interactive Board
4. Laptop
Laboratories 21 134 sq. m | Well equipped
each
Main Library 1 2100 sq. m | With internet connection, e—journals,
INFLIB Net, Printing, Photocopying
and reprographic facilities and a
Reading Room
Details attached in criterion 4.2.
Department 10 100 sq. m Latest editions of books, journals and
Libraries each periodicals
Air conditioned 1 102 sq. m | 1. UV visible Spectrophotometer
Instrumentation 2. FTIR Spectrometer
room 3. Magnetic susceptibility balance.
4. Electronics balance etc
Research 4 100 sq. m | Modern equipments like Rotary
Laboratories evaporaters, Spectro Photometers,
Fume hoods, Distillation apparatus for
distilled water, Deioniser, Furnaces
Research Rooms 2 60 sq. m Furnished Research rooms for arts
subjects and language studies.
Computer Lab / 6 60 sq. m 100 computers, laptops, printers,
Networking rooms scanners, photocopier etc.
EDUSAT class 1 100 sq. m | The seminar hall is equipped with
room video conferencing facility through
EDUSAT
Video Conferencing 1 100 sq. m | Students are facilitated to attend and
facility interact in the EDUSAT lecture
programmes through video-
conferencing
Continuing 1 136 sq. m | With reprographic facilities,internet
Education facilities, Photostat, spiral binding,
printing etc
Centre with
networking 6 long term courses and 311 short term
courses are offered by the centre to the
students of the college as well as
outside
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Animal House

90 sq. m

The elective paper for B.Sc. CBCSS
students is Aquaculture. The students
have to do group projects related to the
elective paper. The Animal house is
used to rear fishes for the project
purpose. The PG students also use the
animal house for rearing those animals
of interest related to their research
projects

Botanical garden

1

420 sq. m

Shade house, garden for rare and
endangered plants

Herbaria 1000 accessions Compilation of regional flora

Staff rooms 24 51 sq. m Desktop and laptop computers with
internet facility, printers, scanners,
LCD projectors etc.

HoD rooms 17 51 sq. m With computer and internet facility

Museum 3 28 q.m | 1.Zoology
Collection of rare specimens
Animal House
2. Botany
Collection of rare specimens

IT Mission Room 1 100 sq. m | 25 Desk Top Computers with internet
facility, LCD projector & Screen,
interactive white board, scanner, printer
etc

Two-wheeler 2 60 sq. m Staff and students park their two-

parking facility Each wheelers in the space provided

IQAC ROOM 1 50 sq. m

b) Extra—curricular activities— sports, outdoor and indoor games, gymnasium,

auditorium, NSS, NCC, cultural activities, public speaking, communication skills
development, yoga, health and hygiene etc.

Type Number Area Remarks

Assembly Hall 1 186 sq. m | With public address system

Open air auditorium 1 115 sq. m | Used for public meetings ,cultural events and

(stage) performances by the students

Auditorium(New) 1 1335sq. m | With  public  address  system  and
uninterrupted power supply(Accommodative

with balcony capacity of 2500 students)

Generator Room 1 10sq.m | 1I0KW Diesel generator.

Public address system 1

Air conditioned 1 100 sq. m | With public address system, uninterrupted

Seminar Hall power supply, EDUSAT facility, LCD
Projector & screen

NSS room 1 10sq. m | To keep files and papers related to various
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service programmes and also the different
utensils needed for social service activities,
materials for cleaning etc.

NCC room 46sq.m | To keep the documents and also other
materials needed for regular parade

Air conditioned 100 sq. m | 16 Desktops, Printer etc.

Language Laboratory

PTA room 64 sq. m | With reprographic facilities, Photostat, spiral
binding, printing, telephone facilities,
intercom, first aid and other student
amenities

Co-operative store 19.2 sq. m | Academic books, stationery, refreshments
and first aid

College Union room 15sq. m | Adequate seating facilities for conducting
occasional meetings by student leaders

Fitness center 62 sq. m 1. Treadmill

2. Bicycle Ergometer

3. Elliptical Cycle

4. Vibrator

5. Multi Gym( 6 Stations)

6. Twister

7. Bench Press etc

Facility for Yoga New e The physical education department

Auditorium organizes yoga training programme
on regular basis.

e Available at Government Sanskrit
college-accessible to our students
under cluster colleges programme.

Bio-gas plant 5sq. m As part of our eco-friendly policy a bio gas
plant is installed and the gas generated is
used in the canteen.

Counseling room 10 sq. m | Adequate facilities for counselling.

OSA room 23 sq. m | Adequate facilities

Ladies waiting room 177 sq. m | Built in seating and toilet facilities adjacent
to the waiting room.

Incinerator Disposal of the napkins

E- Toilet For the proper maintenance of cleanliness
and sanitation as well as low rate of water
consumption

Office block 500 sq. m | Principal room, accounts and administrative
sections, confidential room for exam work,
record room, store room and recreational
room for office staff and toilets.

Cricket pitch 250 sq. m | With net fencing

Basketball court 2035 sq. m | With fibre board
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Volley Ball court 1 495 sq. m

Ball badminton Court 1 400 sq. m | With permanent fixed posts.

Kho-Kho court 1 850 sq.m | With permanent fixed posts.

Hand ball Court 1 1019 sq. m | With fencing

Kabadi court 200 sq.m

Canteen facility 1 101 sq. m | Separate dining rooms for students and the
staff.

Pump House 1 5sq.m Water pumping is done regularly which
helps in the adequate water supply in the
campus

Water storage facility 1 20,000 L | Helps to meet the requirement even when the
city is affected with disruption in water
supply system

Security Room 2 3sq. m Cabins with intercom facilities.

each
4.1.3. How does the institution plan and ensure that the available infrastructure is in

line with its academic growth and is optimally utilized? Give specific examples of the
facilities developed/augmented and the amount spent during the last four years (Enclose
the Master Plan of the Institution/campus and indicate the existing physical infrastructure
and the future planned expansions if any).

The civil and electrical construction and maintenance of the institution is under control

of Public Works Department, Government of Kerala. The already available infrastructure is
utilized to its maximum for the benefit of the students of the institution and is reviewed by the
Accommodation Committee of the college twice in an academic year.

Some of the important facilities developed in the last four years are given below

YV VYV VVYVYY

Y V V

A Commerce block using 22 lakhs from College Development Council (CDC) fund.
Renovation of the botanical garden by using State Plan Fund of Rs. 5 lakhs

A Basketball court for Rs.5.5 lakhs.

A Hand ball court, Kabadi court and Cricket pitch for Rs. 3 lakhs.

The maintenance of heritage building

Construction of a biogas plant as part of Environment Protection Programme.
Establishment of a networking lab in the department of Chemistry by utilizing DST fund
of Rs. 7 lakhs.

Air Conditioning of the Computer room in the library

E- Toilet

Fund for an amount of Rs3.8crores has been sanctioned for the construction of a new
block with seminar hall and class rooms is sanctioned and is under process. Also 37
lakhs has been sanctioned for the construction of an additional floor above the GV Raja
block. UGC has sanctioned 50 lakhs towards the construction of ladies hostel. These
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three infrastructure facilities will be implemented this year. We plan to shift the
Malayalam department to the new block. The Department of Science and Technology
(DST) has sanctioned an amount of Rs.80 lakhs for strengthening the teaching and
research facilities in all the Science Departments of the College. Under this project,
sanction is accorded for setting up the following.

» E- learning centre

» Purchasing sophisticated equipments like HPLC, Current Source and Nano Voltmeter,
Spectrofluorometer, UV-VIS Spectro photometer.

» Computer lab

» Other facilities to improve teaching and promote research.

4.14. How does the institution ensure that the infrastructure facilities meet the
requirements of students with physical disabilities?

The college has a friendly and encouraging policy towards the physically challenged
students. We have 10 students with physical disability at present. The students with physical
disabilities are assisted by wheel chair into their class rooms. RAMP facilities are arranged in
the required buildings. As per their requirements and convenience the class rooms are
rearranged to have easy access. All possible assistances are given to the students with physical
disabilities in writing examinations. Scribes are arranged for needy students. Further, the
assistance is extended in availing scholarships from different agencies.

4.1.5. Give details on the residential facility and various provisions available within the
campus:

The Hostel facility is not available inside the campus. Most of our students avail the
facilities of the nearby University women’s hostel which is only 100 meters away from the
campus. UGC has sanctioned 50 lakhs towards the construction of ladies hostel and necessary
steps have been taken.

4.1.6. What are the provisions made available to students and staff in terms of health care
on the campus and off the campus?

The medical check-up for the students in the institution is done every year at Kerala
University Health Centre. The first-aid facilities are available with the PTA and Continuing
Education Centre of the Institution. In emergencies, the students are taken to nearby hospitals
such as Government General Hospital, Jubilee Mission Hospital, and Government Medical
College etc. with the assistance of the staff and PTA. The Health club and the NSS units of the
college organize health awareness and training programmes for the students. A well-equipped
fitness center is established in the college to ensure the health care of students as well as the
faculty.

4.1.7. Give details of the Common Facilities available on the campus —spaces for special
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units like IQAC, Grievance Redressal unit, Women’s Cell, Counseling and Career
Guidance, Placement Unit, Health Centre, Canteen, Recreational spaces for staff and
students, Safe drinking water facility, auditorium, etc.

Facilities Number Remarks

IQAC room 1

Grievance Redressal unit 1 Functions in the English Department

Women’s Cell 1 Functions in the Home Science
Department.

Counselling room 1 Functions in room no.25

Career Guidance and Placement 1 Functions in  the  Biochemistry

Cell Department.

Health and Fitness center 1 Associated with Physical Education
Department.

Canteen 1 Food items of good quality are supplied
at subsidized rates.

Recreational spaces 3 Ladies waiting hall, Reading room,

recreational room for non-teaching
staff. The  physical education
department provides space recreation
activities for teachers and students.

Safe drinking water facilities 19 Installed in all major buildings. A
common facility with hot and cold
water is functions near the main library
and in ladies waiting hall.

New auditorium

Open air auditorium

Assembly hall

Seminar hall

Concert hall in the Music dept.

Auditorium

[UNY [V VI [N, Y

4.2  Library as a Learning Resource

4.2.1. Does the library have an Advisory Committee? Specify the composition of such a
committee. What significant initiatives have been implemented by the committee to render
the library, student/user-friendly?

Library has an advisory committee.

At present the advisory committee members are:

1. The Principal

2. The Vice Principal
3. The Librarian

4. PTA Secretary
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Smt. Mini Babu, English Department (Teacher
Dr. R Pradeepa Kumari, Hindi Department (Te
Kum. Arya Mehar, College union Chairperson
10. Kum. Lakshmi Menon, BA History Student.

A SR AN

Dr. M. Mydeen Khan, History Department (Teacher Member)
Dr. M N Rajan, Malayalam Department (Teacher Member)

Member)
acher Member)

The committee takes major decisions for the proper functioning of the library such as the
purchasing of books and furniture, solving the problems and complaints received from students
and teachers obtained through the feedbacks forms etc. As per the recommendations of the
Committee, the students are enabled to use the internet facilities, get print outs and photocopies.

These facilities help the students in applying for competitive exams
NET etc. The committee recommended for a full fledged modern
new technologies.

4.2.2. Provide the details of the following:

Total area of the library (in Sq.Mts.)
Total seating capacity
Working hours
a. On working days
b. On holidays
c. before examination days
d. during examination days
Lay out of the library

A lounge is there for browsing and relaxed reading

like PSC, UPSC, SSC, UGC
library with e-facilities and

:2100 sq. m

160

:9:30 am to 4:30 pm
:9:30 am to 3:30 pm
: 8:30 am to 5:30 pm
:9:30 am to 4:30 pm

: Lay out is attached

IT zone (air-conditioned) for accessing e-resources also is available

Total no. of Books and Journals and periodicals in the library

Sl.no | Total no. of Books/journals etc. No.
1 Total no. of Books (General library & departments) 87175
2 Journals/magazines 51
3 References 4392
4 Newspapers 12

4.2.3. How does the library ensure purchase and use of current titles, print and e-journals
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and other reading materials? Specify the amount spent on procuring new books, journals
and e-resources during the last four years.

Library 2009-10 2010-11 2011-12 2012-13
holdings Number| Total | Number| Total | Number| Total | Numb| Total
Cost Cost Cost er Cost
Textbooks 564 2,52,86 890 |2,40,978| 1,395 |7,99,585| 965 [2,91,809
Reference Booky 26 [10,500| 62 26,500 | 422 |[1,40,000| 101 |1,21,918
Journals/
. 46 31,800 58 39,840 60 42780 | 60 | 44,340
Periodicals
E-resources 5,000 5,000 5,000

4.2.4. Provide details on the ICT and other tools deployed to provide maximum access to
the library collection?

OPAC : Yes
Electronic Resource Management package for e-journals : Nil

Federated searching tools to search articles in multiple databases : Nil

Library website :www.thiruvananthapuramcluster.libsoft.org
In-house/remote access to e-publications : Nil
Library automation : Library 1is fully

automated with LIBSOFT software. It provides an easy information retrieval in a user friendly
platform. Journal accession and multimedia accessions are possible.

Total number of computers for public access : 20
Total numbers of printers for public access  : 04
Internet bandwidth/speed : 10 mbps

Participation in Resource sharing networks/ consortia : Through INFLIBNET, Teachers
are given separate username and password to access this facility.

4.2.5. Provide details on the following items:
Average number of walk-ins : 300 per day

Average number of books issued/returned : 200 per day
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4.2.6.

Ratio of library books to students enrolled : 38:1

Average number of books added during last three years : 3,835

Average number of login to OPAC : 75 per day

Average number of login to e-resources : 40 per day

Average number of e-resources downloaded/printed : 25 per day

Number of information literacy trainings organized : One training programme

for fresh students is
organized every year.

Details of “weeding out” of books and other materials

A list of 2000 books for weeding out is forwarded to the Directorate of Collegiate
Education (DCE) for sanction. Sanction has been accorded and steps are taken to weed
out. Old Newspapers and other waste papers are weeded out every year. We have a
system of writing off 10 % of the damaged books every year.

Give details of the specialized services provided in the library
Manuscripts . Koottaksharam, Damstradtium, Jharoke, Maithri
Reference : Yes. A good collection of 4392 reference books.
Reprography : Yes. Photocopying facility is provided in the

library, (For books and journals, newspapers etc)

ILL (Inter Library Loan Service) : Inter library loan facility is provided in the cluster
college scheme.

IDN (Information Deployment and Notification) : No
Download : Yes, downloading from internet, online
registration which enables the students for

applying to various competitive exams.

Printing : Yes, Printing facility with two laser printer and
one dot matrix printer.

Reading list/Bibliography compilation : No

In-house/remote access to e-resources : Yes, N-list facility is available, downloading
facility of journals of all subjects, previous
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issues etc.

User Orientation and awareness : Yes, Orientation and awareness are given to the
freshers in the library.

Assistance in searching Databases : Yes, We help the students in locating the
books with OPAC (Online Public Access
Catalogue)

INFLIBNET/IUC facilities : N-list facility available.

4.2.7. Enumerate on the support provided by the Library staff to the students and
teachers of the college.

Library staff of this institution provides all assistance and help to students and teachers in
locating books, in information retrieval, printing, internet access, etc.

4.2.8. What are the special facilities offered by the library to the visually/physically
challenged persons? Give details.

Seats are reserved for physically challenged students in the library. Special assistance is
given for internet browsing. Books required for visually/physically challenged students are
issued to their representatives on their behalf.

4.2.9. Does the library get the feedback from its users? If yes, how is it analyzed and used
for improving the library services. (What strategies are deployed by the Library to collect
feedback from users? How is the feedback analyzed and used for further improvement of
the library services?)

Feedback data are collected in every semester and analyzed by the library advisory
council. Remedial actions are taken to rectify the drawbacks. Necessary steps are being taken to
provide maximum user friendly services to all the library users.

4.3. IT Infrastructure

4.3.1. Give details on the computing facility available (hardware and software) at the
institution.

Number of computers with configuration (provide actual number with exact
configuration of each available system)
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Department No. of Processor type HDD RAM OS
computers
Arabic 1 Desk top Intel dual core i3 | 500 GB 2 GB Windows Xp,
Ubuntu, Linux
Botany 2 Desk top Pentium IV (1) 100 GB 2 GB Windows 2007
Intel dual core SATA
1 Laptop Intel corei5 500 GB 120MB Windows 2007
Chemistry 17 Desk top | Intel Pentium core | 500 GB 2 GB Windows 2007
i3 (14)
Pentium 4 (3)
1 server Intel xenon 3220 2X250 GB 1GBx4 Windows 2007
quad SATA
IMB 1Desk top Intel core2 duo 80 GB 1 GB Windows 2007
SATA
Commerce 19 Desk tops | Intel core i3 80 MB 512 MB Windows 2007
SATA
1 Laptop Intel core 15 2410 | 500 GB 2 GB Windows 2007
English 2 Desktops Intel dual core 500 GB 2GB Windows Xp
2 Laptops Intel dual core 500 GB 500 GB Windows Xp
Economics 8 Desk tops Pentium 4 400 GB 2GB Windows 2007
(4)Pentium3 (4)
1 Laptop Pentium4 400 GB 2GB Windows 2007
Home 4 desk top PentiumIDual 500 GB 1GB (3) Windows Xp
science coreE5200 professional
504MB (1)
2 lap top Intell core 13- 500 GB 4GB Windows 2007
2310Cp
Hindi 1 Desk top AMD Sempron 320 GB 1 GB Windows 2007
140
1 Laptop Intel corei5 750 GB 6 GB Windows 2007
SATA
History 2 Desk top Intel dual core (1) | 320 GB 2 GB Windows 2007
Pentium 4 (1)
Malayalam 3 Desk tops Intel dual core 500 GB 2 GB Windows 2007
1 Lap top Intel core i3 320GB 2 GB Windows 2007
Music 2 Desktops Pentium® dual 320 GB 1 GB Windows 2007
core
1 Laptop Pentium® p6100 | 320 GB 3 GB Windows 2007
Mathematics | 14 Desk tops | Intel core 2 (1), 320 GB 2 GB Windows 2007
Intel i3 (3), Intel (6)
p4 (2)
Linux (8)
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16 Lap tops Intel core 13 320 GB (15) | 2GB Windows 2007
&)
500GB (1)
Linux (11)
Philosophy 3 Desk tops Intel core i3 Sata -500 2 GB Windows 2007
GB
Psychology | 8 desk top Intel core i3 500GB 2GB Windows 2007
2310Cp
1 Laptops Intel core 13- 320GB 2 GB Windows 2007
2310Cp
1 Note book | Intel core 13 320GB 2GB Windows Xp
Physics 6 Desk tops Intel core 160 GB 1 GB Windows 2007
(1)Pentium dual
core (5)
Statistics 16 Desk top | Intel dual core 500 GB 2 GB Windows 2007
1 Laptop Intel core i5 500 GB 2 GB Windows 2007
Zoology 4 desk tops Intel corei3 320 GB 2GB Windows 2007
Sanskrit 1 Desktop Intel core 13 500 GB 2GB Windows 2007
Tamil 1 Desk top Pentium4 500 GB 2GB Windows 2007
Physical 1 Desk top Intel core 15 300 GB 2GB Windows 2007
Education
General 17 Desk top Intel core i3 (2) 500 GB 4GB (2) Windows 2007
Library Pentium3 (3) 500 GB 250 MB (3)
Pentium 4 (12) 500 GB 700MB(12)
IT Mission 25 Desk tops | Intel dual core 125 GB 1 GB Windows 2007 &
room Linux
Continuing 37 Desk tops | Intel dual core (5) | 500 GB 4GB 4) Windows 2007
Education Intel Pentium® D 1GB (21)
(20) S00MB(11)
Intel Pentium® IV 2GB (1)
12)
Language 16 Desktops | Intel Pentium® IV | 80 GB 250 MB Windows Xp
Laboratory Dual Core
Seminar Hall | 2 Desk top Intel dual core 13 500 GB 2GB Windows 2007
Office 8 Desk tops Intel core 15 (5) 500 GB 2GB (7) Windows
Pentium® (3) 1GB (1) 2007(5)Linux (3)
TOTAL No. of Desktops 211
TOTAL No. of Laptops 28
TOTAL No. of notebooks 1
TOTAL No. of Servers 1
TOTAL 241
Computer-student ratio :1:10
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Stand-alone facility : 2 Generators of 10 KWA and 5 KWA

12 online UPS and offline UPSs for all systems

LAN facility : Separate LAN network for Science block, Office block,
Language lab and Library wing
Wi-Fi facility :Yes
Licensed software : All OS are licensed. Other licensed version of softwares are

LIBSOFT, Software for language lab, Tally, EDUSAT
software, Spectroscopic software IR solution, SPSS, Tally,
Math Lab, UV Probe, Chem Draw etc.

Number of nodes/computers with internet facility : 202

4.3.2. Detail on the computer and internet facility made available to the faculty and
students on the campus and off-campus?

The students and teachers can use computers available in the general library and in the
networking laboratories in the departments. All the networking rooms are open to students and
teachers before class hours (during 8.30 am to 9.30 am) and after class hours (during 3.30 pm to
4.30 pm). They can also avail these facilities during lunch break and Saturdays. Internet
facility is allowed for academic activities only. The internet connection is not available off
campus as we have no residential facilities.

4.3.3. What are the institutional plans and strategies for deploying and upgrading the IT
infrastructure and associated facilities?

All the softwares and hardwares are upgraded according to the needs of the curriculum
and for the introduction of new methodology of teaching. The institution is preparing to set up
e- learning facilities and a new networking room under DST fund. We are also planning for Wi-
Fi connectivity for the whole college. Smart class room facilities are provided in ten
departments. The institution plans to launch LCD Projectors, interactive white boards and
educational software in all PG departments.

4.3.4. Provide details on the provision made in the annual budget for procurement,
upgradation, deployment and maintenance of the computers and their accessories in the
institution (Year wise for last four years)

Year Procurement Up gradation | Deployment | Maintenance
2009-10 667878 (plan fund) 11,200 (CE*) 40,291 (CE*)
1,17,699 (PTA)
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2010-11 231196(plan fund) 14,250 (CE¥*) 15,290 (CE*)
75,000/- (CDC) 85,286 (PTA)
7,19,264/- (DST)
2011-12 520410 (plan fund) 21,971 (PTA)
90,300/- (CDC)
29,951(CE*)
2012-13 622000(Plan fund) 17,500 (CE*) 34,776/- (CDC)
1,96,000/- (CDC) 53,831 (PTA)
39,500 (CE*)
2009-12 | 16,77,640/- UGC fund for XI
plan from

*CE - Contribution from Continuing Education

4.3.5. How does the institution facilitate extensive use of ICT resources including
development and use of computer-aided teaching/ learning materials by its staff and
students?

Job oriented certificate courses are offered by the Continuing Education Sub Centre in the
college. The students are encouraged to prepare project reports, seminar presentations and
assignments utilizing the ICT resources provided by the institution. Class room presentations by
the teachers are accessible to students through internet links. Teachers can upload their notes
and presentations in www.scholar.kerala.gov.in, which is accessible to the entire student
community.

4.3.6. Elaborate giving suitable examples on how the learning activities and technologies
deployed (access to on-line teaching- learning resources, independent learning, ICT
enabled classrooms/learning spaces etc.) by the institution. Place the student at the centre
of teaching-learning process and render the role of a facilitator for the teacher.

The institution has a seminar hall with EDUSAT facilities. This is set up in collaboration
with Government of Kerala and VSSC. The students can attend classes on every Tuesday and
Thursday from 11 am to Ipm. They can also interact with subject experts at EDUSAT studio.
They have got opportunities to interact with the Nobel Laureates and prominent personalities in
the respective fields. All the EDUSAT classes are uploaded in the website
www.promelavya.kerala.gov.in. Students are trained for communicative skills with educational
softwares in the language laboratory. We have smart class rooms equipped with smart boards,
LCD TV and Plasma TV facilities. Teachers are using YouTube animations, videos and other

multimedia presentations available as academic resources in internet. All the fresh students are
trained for internet browsing and basic computer softwares. Students are also trained in IT
through IT mission classes.

Teachers are offered with learning and research internship in national and international
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institutions by the FLAIR program of the higher education department of Govt. of Kerala. Five
teachers have been selected for this program in the current year.

A foundation course on Informatics is offered for all graduate students as part of their
syllabi.

4.3.7 Does the Institution avail of the National Knowledge Network connectivity directly
or through the affiliating university? If so, what are the services availed of?

National Knowledge Network connectivity is presently not available in the institution
directly or through the University.

4.4. Maintenance of Campus Facilities

4.4.1. How does the institution ensure optimal allocation and utilization of the available
financial resources for maintenance and upkeep of the following facilities (substantiate
your statements by providing details of budget allocated during last four years)?

The decisions taken by the college council in this regard are implemented by each
department. As per the allocation of funds, HoDs submit the proposals in consultation with the
staff members and analyzed by the purchase committee. The administrative staff of the college
verifies the proposals and processes it under the supervision of the Principal. The audited
utilization certificates are forwarded to the concerned authorities

2009-10 2010-11 2011-12 2012-13
Building 5,00,000/- 51,12,134/ 15,54,000/- 37,82,200
(plan fund) (plan fund) (plan fund) (plan fund)
15,48,734(CDC) 3,99,382/-
(CDC)
Furniture 3,04,791/- 26,25,011/- 319595/- (plan 602732/-
(plan fund) (plan fund) fund) (plan fund)
2,03,248/-
UGOC)
Equipment | 376651/- (plan fund) 5,33,233/- 677420/- (plan 869122/-
(plan fund) fund) (plan fund)
22,98,675/
(UGC)
Computers | 667878/- (plan fund) 231196/- 520410/- 622000/-
(plan fund) (plan fund) (plan fund)
7,20,000/
(DST)
16,77,640/-
UGC fund
136
Govt. College for Women, TVPM March 2014




NAAC-SSR Infrastructure and Learning Resources

f. [ Maintenance 40921/- (CE) 30,000 (DST) | 15290/- (CE) | 39500/-(CE)
317699/- (PTA) 2,25,750/- | 421971/- 100000/-
(UGC) (PTA) (DST)
385286/-(PTA) 3,53,831
(PTA)

4.4.2. What are the institutional mechanisms for maintenance and upkeep of the
infrastructure, facilities and equipment of the college?

The building and electrical connections are maintained by Public Works Department,
Government of Kerala, utilizing their fund. All the major equipments are under annual
maintenance contract (AMC) for three years. The computers are connected through UPS and
kept in air conditioned rooms. Air conditioners are serviced once in every year. To meet the
expenses in this regard, PTA fund is used. The college has a permanent electrician and plumber
who work on daily payment basis and are paid from the PTA fund. Also the college has a tie up
with SS Computers, Thiruvananthapuram for the daily maintenance of computers and
accessories.

4.4.3. How and with what frequency does the institute take up calibration and other
precision measures for the equipment/ instruments?

All the major instruments are calibrated by the manufacturer or the service personal once
in a year.

4.4.4. What are the major steps taken for location, upkeep and maintenance of sensitive
equipment (voltage fluctuations, constant supply of water etc.)?

To rectify the problems due to voltage fluctuations, stabilizers and UPS are installed at
necessary points. To ensure the supply of water without any interruption, water tanks are
constructed in the college.
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CRITERION V: STUDENT SUPPORT AND PROGRESSION

5.1. Student Mentoring and Support

5.1.1. Does the institution publish its updated prospectus/handbook annually? If ‘yes’,
what is the information provided to students through these documents and how does the
institution ensure its commitment and accountability?

The college publishes a handbook annually for the teachers and students of the college.
The handbook contains:

» Vision and Mission of the college.

» College calendar, college almanac and the working days in each term for the particular
academic year.

» A brief history of the college and succession list of Principals of the college.

» The list of faculty.

» Scheme of study of the different courses offered in the college, qualifications for
admission to various courses and other rules of admission.

» Particulars of fee payable, rules for the collection and refund of caution deposit, form of
application for refund of caution deposit.

» Various scholarships available to the students of the college including scholarships and
prizes instituted by different authorities.

» Information about Parent Teacher Association, Continuing Education Cell, Old Students’

Association and tutorial system.

Rules regarding the discipline of the students, attendance and leave of absence,

condonation of the shortage in the minimum attendance prescribed and also rules related

to the examinations held in the college.

Library and information services available in the college.

Facilities to participate in Sports and games, N.C.C., National Service Scheme and

various clubs.

Information regarding student service and extension activities.

Student support services such as Career Guidance cell, Counseling Centre, Anti-ragging

cell and Grievance Redressal cell.

Important phone numbers.

Committees functioning in the college.

Information about the College Union and its activities.

Medical inspection and hostel facilities.

Rules for issue of transfer certificate.

Proforma for income certificate.

Y

VVVVVY VYV VY

The institution ensures its commitment towards the students of the college through a
collective effort by the teaching and administrative staff of the college. If any working day
happens to be a declared holiday, then it is compensated by working on a Saturday. Thus the
college maintains the number of working days. In addition, teachers often arrange extra classes.
Guest lecturers are appointed if there is shortage of regular teachers. The admissions to the
various courses are done strictly following the rules and regulations of the Govt. of Kerala and
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the University of Kerala. The caution deposit is refunded at the time of issue of transfer
certificate. Scholarships to the students from different authorities are disbursed regularly.

The PTA serves as a supporting agency for the welfare of the students. In addition,
disbursing scholarships, endowments, photocopying facility and telephonic facility are made
available by the PTA. Through the PTA, the parents and teachers work jointly for the benefit
and well being of the students. Tutorial system is followed in the college and there is a group
tutor for each class. Bio data of the students is collected by the tutor who conveys the student’s
progress to parents. To maintain discipline, a committee is set up in the college. The PTA and
Continuing Education Sub-centre have appointed gatekeepers at the two gates to ensure the
security and safety of the students. The discipline committee maintains campus discipline. The
institution conducts orientation programmes for the newly admitted students and their parents.
In case of absence from the college, the students are asked to produce application for leave
countersigned by the parent/guardian. Internal examinations are conducted in the college at
regular intervals. The college library provides a vast collection of books in various disciplines.
LAN, Internet and INFLIBNET facility were fully operational from 2007-08 onwards. Library
automation was done during 2007-08.

At the end of each academic year, an institutionalized feedback is taken. A logbook of
academic activities, recorded by students, is maintained in every department. Training in sports,
games and other facilities like fitness centre, yoga class etc. are provided by the college. The
college has a very active N.C.C. sub-unit. The N.C.C. helps the cadets to develop self
confidence, inculcates discipline and inspires leadership qualities. The N.C.C. trains the students
in firing, first aid, home nursing, etc.

The National Service Scheme of the University of Kerala has two units working in the
college. The unit encourages blood donation among students and conducted 3 blood donation
camps each in the years 2011-12 and 2012-13. The unit also conducts seminars, discussions,
talks etc. to improve leadership and stress management skills and mental and physical
development of students. The college also has an Old Students Association which works for the
welfare of the college and the student community.

5.1.2. Specify the type, number and amount of institutional scholarships / free ships given
to the students during the last four years and whether the financial aid was available and
disbursed on time?

There are many scholarships and prizes provided by the institution for the students.
These include H.H. The Maharaja’s Scholarships for B.A./B.Sc. classes, Lady Willingdon
Scholarships, Sri Moolam Sattanatha Karayalar Scholarships, Meenakshi Bhask Memorial
Scholarships, Anantharama Iyer Scholarships, Devaswom Scholarships, Lady Rajagopalachari
Scholarships.

The PTA has been disbursing the following endowments for the meritorious and
deserving students of the college.
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» Prof. Kitty Lopez Endowment instituted by a group of teachers of the college for the
students who top in the Arts and Science faculties.

» Prof. K.R. Indira Memorial Endowment instituted by Sri. V. Ramachandran (H/o Prof.

K.R. Indira) in memory of the former teacher of Department of English for the student

who tops in the M.A. English Degree Examination.

M.G. Pillai Memorial Endowment instituted by Prof. Savithri (Department of English)

for the topper in M.A. English Degree Examination.

Prof. Devarajan Endowment instituted by Prof. N. Devarajan for the topper in M.Sc.

Mathematics Degree Examination.

SBT Endowment instituted by SBT Head Office, Poojappura for the students securing

top marks in Hindi at UG and PG levels.

Prof. Soudamini Endowment instituted by instituted by Sri. Varkala Radhakrishnan

(Former Member of Parliament and H/o Prof. Soudamini) for the students securing top

marks in History at UG and PG levels.

Prof. Hrdayakumari Endowment instituted by a group of teachers of the Department of

English for the student securing highest marks in B.A. English Degree Examination.

» Prof. Hrdayakumari Endowment instituted by a group of teachers of the Department of
English for conducting Elocution Competition for the students of English.

» Prof. Parvathy Endowment instituted by Prof. Parvathy of the Department of Hindi for
the student securing top marks in B.A. Hindi Degree Examination.

» Dr. U. Sivaraman Nair Endowment instituted by Dr. U. Sivaraman Nair for the student
securing highest marks in subsidiary Statistics in the B.Sc. Examination.

» Dr. U. Sivaraman Nair Endowment instituted by Smt. LalithaMenon for the student
securing highest marks in Statistics in the B.Sc. Examination.

» M.O. Varghese Memorial Endowment instituted by Captain T.K. Varghese for the best
outgoing student from the Department of History.

» Prof. K.R. Indira Memorial Award instituted by Sri. V. Ramachandran for the students
securing 1, 2" and 3" positions in the Malayalam Elocution Competition.

» Endowment for the Blind instituted by SBT, Vazhuthacaud Branch for the blind student
securing highest marks at the UG level.

» Endowment for Best N.S.S. Volunteer instituted by SBT, Vazhuthacaud Branch for the
Best N.S.S. Volunteer of the year.

» R. Shankar Award instituted by Government College for Women, Thiruvananthapuram
for (1) Best All Rounder (2) Best Outgoing student (3) Best Athletic Player (4)
Kalathilakam

» Prof. Nabeesathu Beevi Endowment instituted by Prof. Nabeesathu Beevi (Department of
History) for the student securing top marks in the M.A. History Degree Examination.

» Suma K.Das Memorial Award instituted by Mrs. & Mr. Krishnan for the deserving and
meritorious student of B.Sc. Home Science.

» Dr. Girija Padmanabhan Endowment instituted by Prof. Girija Padmanabhan (
Department of Physics) for the students securing highest marks in Physics at UG and PG
levels.

» Staff Club Endowment instituted by Staff Club 2003-04 for the deserving and meritorious
student of M.A./M.Sc.

» R. Shankar Award instituted by Government College for Women for the student who
secures highest mark in B.A./B.Sc./B.Com.
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Dr. Kumari Bhagavathi Endowment instituted by Rev. Fr. K.C. Chacko, Dr.N.K.Haridas,
Smt. Grace Alice and Smt. Linda for the promising students of Final Year B.A. and M.A.
Psychology.

Saraswathi Nanu Thankavelu Endowment instituted by Maya Thankavelu Mukherjee
(D/o Saraswathi Nanu Thankavelu) for the students securing highest marks in B.A. and
M.A. Music.

0O.S.A. Cash Award instituted by Old Students Association 2006-07 for the deserving and
meritorious students of B.A./B.Sc./B.Com.

Unni Sasanka kurup Endowment instituted by Unni Sasanka kurup (Department of
Physics) for (1)Best Project in B.Sc. Physics (2) Best Project in M.Sc. Physics (3)
Winners of Quiz Competition conducted by the Department of Physics.

U. Karunakaran Nair Memorial Award instituted by Dr. K. Ayyappan Nair (S/o U.
Karunakaran Nair) for the deserving and promising student of First Year B.Sc.
Mathematics.

Shobhitha Rani Endowment instituted by Dr. Shobhitha Rani (Department of Zoology)
for the student securing highest marks in B.Sc. Zoology.

Smt. Chellam Chandran Endowment instituted by the family members of Smt. Chellam
Chandran for the meritorious and deserving students of Music at UG and PG levels.

Prof. Karunakaran Memorial Endowment instituted by Smt.Poovi Thankakumari
(Department of French) for the student securing highest marks in French.

Prof. MadhavanPillai Endowment instituted by Prof. Madhavan Pillai (Department of
Sanskrit) for the students securing top marks in Sanskrit at UG and PG levels.

Dr. Padmakumar Endowment instituted by Dr. G.Padmakumar (Department of
Philosophy)(Former Vice Principal) for the students securing high marks in B.A.
Philosophy and studying at PG level in this college.

Varakappally Meenakshi Amma Memorial Endowment instituted by Dr. V.M.
Sunandakumari (Department of Mathematics)(D/o MeenakshiAmma) for (1) The
students securing highest marks in B.Sc. and M.Sc. Mathematics (2) Best N.S.S.
Volunteer (3) Best N.C.C. Cadet (4)Best Athletic Player (5)Best Performer in Arts

Prof. Jayachandran Memorial Endowment instituted by Lakshmikutty Amma
(Department of English)(W/o Prof. Jayachandran) for the deserving and meritorious
students of B.Sc. Mathematics and M. A. English.

Rajendran Endowment instituted by Smt. Sudha Rajendran (W/o. Sri. Rajendran) for the
deserving and promising student of History Department.

Dr. Nirmala devi Endowment instituted by Dr. Nirmala devi of Department of Chemistry
for the student securing highest marks in M.Sc. Chemistry.

Dr. S. Jaya Endowment instituted by Dr. S. Jaya (Department of Zoology) for the student
securing highest marks in M.Sc. Zoology.

Home Science Alumni Award instituted by Chandravalli Thampuran (Department of
Home Science) for the best student of Final year B.Sc. HomeScience.

Bhadra Menon Endowment instituted by Sarath Chandra Menon for the student securing
top marks in B.A. Malayalam.

C. Devaki Amma Endowment instituted by Prof. R. Usha Devi (Department of
Malayalam) for the student securing first position in the Malayalam Recitation
competition held at College level.
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» Damodaran Nair Memorial Endowment instituted by Smt. Damodaran Nair for the
students securing top marks in Music at UG and PG levels.
» Lekshmikkutty Thankachy Endowment instituted by Dr.Sujatha of Music Department for

the students securing highest marks in Music in UG and PG levels.

In addition to these endowments and awards, the PTA issues cash prizes to students who
have proved their merit in various activities. The PTA also offer felicitations to the students
securing top ranks in the B.A., B.Sc., B.Com, M.A. and M.Sc. Degree Examinations conducted
by the University of Kerala.

5.1.3. What percentage of students receives financial assistance from state government,
central government and other national agencies?

Scholarship/Financial

No. of students

No. of students

No. of students

No. of students

Assistance 2012-13 2011-12 2010-11 2009-10

Hindi scholarship 43 12 29 52

Suvarna Jubilee

Merit Scholarship 32 >2 24 21

Central Sector

Scholarhsip 6 14 67 36

State Merit 10

Scholarship 3 46 167

Muslim Nadar . .

Scholarship ! Nil 3 Nil

Higher Education . .

Scholarship 98 78 Nil Nil

Scholarship for

P.H./Blind ! 6 0 14

Aspire Scholarship Nil 10 Nil Nil

Cine workers . .

Scholarship Nil ! Nil 2

University Merit .

Scholarship ? 32 Nil 10

Fisherman

Scholarship 10 14 19 22

Post Matric

Scholarship 76 >3 42 67

Muslim Girl

Scholarship 82 >7 60 35

Inspire Scholarship 4 Nil 14 1

District Merit .

Scholarship 2 3 ! Nil

Acquire Scholarship 3 43 Nil Nil

Indira Gandhi 8 10 Nil 10
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IScholarship

Social Welfare .

Scholarship 13 Nil 15 14
Lakshdweep . .
Scholarship 4 Nil 13 Nil
Sanskrit Scholarship Nil 3 Nil Nil
PG Merit . . .
Scholarship Nil 2 Nil Nil
KPCR 264 264 267 245
OBC 510 557 646 619
OEC 63 71 65 58
ST 35 33 37 44
SC 432 484 424 446
Total 1519 1802 1781 1863
Percentage 66 % 78 % 77 % 81 %

5.1.4. What are the specific support services/facilities available for Students from SC/ST,
OBC and economically weaker sections.

Students from SC/ST, OBC and economically weaker sections receive many scholarships
and avail fee concession. Special “Remedial Classes” are arranged for the students from these
sections.

e Students with physical disabilities

3 % of the seats in each course are reserved for students with physical disabilities
including blind students strictly according to the rules and regulations of University of Kerala.
There are many students with physical disabilities studying in the college. Such students receive
special attention, moral support and encouragement both from the teachers and fellow students of
the college. Wheel chairs are provided to the physically challenged students of the college.
There are special seating arrangements for the physically challenged students in the class rooms.
A club is formed for the physically disabled students of the college. The club gives an
opportunity for these students to share their difficulties, exhibit their creative abilities and discuss
relevant issues. The club activities help to increase their self confidence and boost their morale.
Scribe facility is provided by the college to the needy students to write the University
Examinations.

e QOverseas students

The foreign students studying in the college receive special attention and moral support
from the teachers and administrative staff of the college.

¢ Students to participate in various competitions/National and International
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The students of the college receive all support to participate in various competitions. The
students of the college have won many acclaims in National and International sports events such
as cycling and boxing. Students of the college have won the title ‘Kalathilakam’ in University
Youth Festivals. Special training is given to the students to participate in the sports events by the
Department of Physical Education. Support and training is given to the students in arts events by
the teachers of the Department of Music, English, Malayalam and Hindi. A NSS volunteer
participated in Republic Day Parade in 2013. Students from the college are encouraged to take
part in intercollegiate quiz competitions in various faculties. The college also organizes several
intercollegiate quiz competitions for the students.

e Medical assistance to students: health centre, health insurance etc.

The students of First Year UG and PG programmes and also Final Year UG students of
the college have to attend a medical check -up at the University Health Centre. The students are
required to follow up the directions and medical prescriptions, if any, before attending the
University Examinations. First aid is provided by the PTA and N.S.S. Immediate medical
service is provided to sick students.

¢ Organizing coaching classes for competitive exams

Coaching classes for NET, SET and PSC, SSC and UPSC examinations are arranged by
the ‘Entry in Service’ cell.

e Skill development (Spoken English, Computer Literacy, etc.,)

The multi-lingual language lab of our college was set up in 2006. Since then it has been
used regularly by students. The students of all faculties use the lab for learning Phonetics and
Spoken English. The lab is also used by students of Commerce for getting trained in computer
applications. Students are also trained under Additional Skill Acquisition Programme (ASAP) of
the Govt. of Kerala.

In collaboration with the Kerala State IT Mission, the college organizes the skill
enhancement programme which provides basic computer training.

¢ Support for “slow learners”

Special classes are arranged for the slow learners. Apart from the slow learners, all
students who are interested can attend the remedial coaching classes. Scholar Support
Programme (SSP) is also arranged for weak students on the basis of marks scored in University
examinations. Peer supported learning is encouraged.

e Exposure of  students to other institution of  higher learning/
corporate/business house etc.

The students of all disciplines are given information about the higher learning and career
opportunities. Some of the major corporate/business institutions conduct Campus Recruitment
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drives in the college and many students of Final Year UG and PG levels get selected each year.
Also, special mentoring is provided to excellent students under the ‘Walk With a Scholar’
Programme. Students also join ASPIRE programme for inter-departmental project works.
Students are sent to attend seminars and workshops in other premier institutions such as IISER,
VSSC, NIIST etc. Study tours and industrial visits are conducted regularly in many
departments.PG students are allowed to do project works in various reputed institutions which
gives them ample exposure.

e Publication of student magazines

Various student magazines are published with the support of the teachers. A manuscript
magazine ‘Koottaksharam’ is being published by a group of students (Mashithandu), twice a
month and it brings out the creativity and poetic excellence of students of the college. A Hindi
manuscript — ‘Jharokhe’- is published annually. A manuscript magazine- ‘Maithri’ — is
published annually by the students of Department of Economics. A manuscript magazine is
published annually by the N.S.S. unit of the college. The Department of Chemistry publishes
Darmstadtium every year.

5.1.5. Describe the efforts made by the institution to facilitate entrepreneurial skills,
among the students and the impact of the efforts.

An Entrepreneurship Development Club is functioning under the Department of
Commerce to promote self-employment opportunities of the students. The Career Guidance and
Placement Cell of the college is also functional in the college. The Continuing Education Sub-
Centre of the College plays a prominent role in promoting the entrepreneurial skills of the
students by offering 317 different courses including fashion designing , interior decoration ,
beautician, paper bag making etc.

5.1.6. Enumerate the policies and strategies of the institution which promote participation
of students in extracurricular and co-curricular activities such as sports, games, quiz
competitions, debate and discussions, cultural activities etc.

* additional academic support, flexibility in examinations
* special dietary requirements, sports uniform and materials
* any other

Our students excel in sports activities as well. The Department of Physical Education has
been providing various facilities for the promotion and participation of students in sports
activities. Sports uniform is provided to the participants of various sports. Transportation
allowance is provided to students who are participating in sports events at faraway places. From
athletic fund and plan fund, the department gives training programmes in yoga aerobics and
coaching camps in sports and games. One month training programme in yoga is regularly
conducted every year. Coaching camps for Basket ball, Hand ball, Athletics, Ball badminton and
Kabaddi are conducted in the campus annually. From 2010 onwards, a Fitness Centre functions
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in the department. The centre is fully equipped and gives fitness training to all students. During
the free hours the students can also enjoy the recreational activities such as carroms, chess, etc.

Another strategic measure taken up by the institution is that for the last 4 years, the
Department of Physical Education has been organizing the All Kerala Basketball Tournament
and Kerala University Inter Collegiate Programmes in our campus. We have courts for
Basketball, Handball, Kabaddi, Ball Badminton, Shuttle Badminton (indoor) and Kho-Kho. The
net and pitch for practising cricket are also available in the campus.

It is worth mentioning that we have a good number of students who have excelled in
various sports, games and athletic competitions in International, National and State levels. Many
students have been selected and are representing Indian teams such as forthcoming Asian
Cycling Championship.

Attendance shortage due to sports activities are contonated as per rules and regulations
provided by the university.

Special training is given to talented students in arts by the experts of the cultural field at
the time of Youth Festival. The PTA arranges the training, food, transportation and
accommodation facilities for participants in the competitions. Faculty accompanies the
participants to the competition venues. Achievements are announced over the public address
system and achievers are honoured and congratulated by the college.

Students are given academic support and encouragement to take part in quiz
competitions, debates, literary competitions, exhibitions, poster competitions, etc. Information
regarding the various competitions is conveyed over the public address system and details are put
up on the notice board.

As part of the curriculum, various clubs are active in the college and the students and
staffs in charge meet usually on Fridays for activities.

5.1.7. Enumerate on the support and guidance provided to the students in preparing for
the competitive exams, give details on the number of students appeared and qualified in
various competitive exams such as UGC-CSIRNET, UGC-NET, SLET, GATE / CAT /
GRE / TOFEL / GMAT / Central /State services, Defence, Civil Services, etc.

The college offers a number of training programmes in order to enable the students
qualify in various competitive exams. ‘Entry in Service’ Programme is one among them through
which students are trained for getting into Central/State services. Coaching classes for qualifying
in UGC-CSIR NET is another programme of the same category. Training for improving soft
skills and communication skills are also offered in the college.
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Number of students from various departments qualified in CSIR/UGC - JRF/NET in last

four years
Department 2009-10 | 2010-11 | 2011-12 | 2012-13
Chemistry 2 3 2 -
Economics 1 1 - -
English 4 2 2 3
Hindi - - - 5
History 1 1 1 3
Home Science 3 3 2 1
Malayalam 4 - 1
Mathematics - 3 2
Music 1 1 2 2
Philosophy 1 1 1 2
Physics 1 1 2 1
Psychology - - 1 1
Zoology 1 - - -
5.1.8. What type of counseling services are made available to the students (academic,

personal, career, psycho-social etc.)

We have two active counseling centres. One of them is managed by the Dept. of
Psychology and the other by the Women’s Study Unit. The services offered by these centres

include

e Stress Management

Helping students to get an insight into their potentialities, strength and weakness for

learning

Helping the students to equip themselves to curricular and co-curricular demands.
Pre-marital guidance

Prepare students to face interviews with confidence

Psychological testing-assess the 1.Q., creativity, aptitude, ability and interest of the

students
e Help the students to improve their communication skills.

In addition to these, the tutorial system followed in the college is very helpful for the
students to get timely guidance in solving their personal as well as psycho-social problems.

5.1.9. Does the institution have a structured mechanism for career guidance and
placement of its students? If ‘yes’, detail on the services provided to help students identify
job opportunities and prepare themselves for interview and the percentage of students
selected during campus interviews by different employers (list the employers and the
programmes).
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The college has a Career Guidance and Placement Cell which renders valuable service to
the student community by promoting awareness to immense career and job opportunities
available. Many job fairs were organized in the college. A series of seminars and lectures were
arranged to create awareness among the students about the job opportunities and to equip them to
appear for tests and to face interviews confidently. Mock interviews are conducted by experts
from industry. The students find the training programmes extremely useful.

During 2006-07, 56 students were placed in various reputed companies like IBM, Infosys
and TCS etc. In 2011-12, 31 students were selected by companies like Wipro, Genpact etc.
During the academic year 2012-13, several seminars and workshops for both UG and PG
students were conducted by the Career Guidance and Placement Cell in association with various
agencies such as University Information and Guidance Centre, ICFAI, Frankfinn Academy,
INTERNET WORKS etc. ICICI Prudential has conducted a recruitment drive for our students in
the insurance sector in which 8 students were selected.

5.1.10. Does the institution have a student grievance redressal cell? If yes, list (if any) the
grievances reported and redressed during the last four years.

The institution has a Student Grievance Redressal cell that functions under Kerala State
Women Development Corporation. All Departments have Grievance Redressal Cell headed by
the HoD. The complaints from students are addressed to the HoD, who then passes it to the Staff
Council. These issues are discussed in the Staff Council and proper remedies are sought. There
is a college level Grievance Redressal Cell headed by the Vice Principal, senior staff members
and a student representative as the members. Serious issues will be discussed by the cell and
measures are taken to solve the grievance of the students.

There is also a Grievance Redressal mechanism for the employees of the college. The
Principal is the Appellate authority of the institution and all employee grievances received by the
Principal are placed before the College Council which discusses the issues based on facts and
takes decisions. The minutes of the College Council are an authentic record of all such
grievances and their redressals.

5.1.11. What are the institutional provisions for resolving issues pertaining to sexual
harassment?

As per the letter No. Ad. Misc.2/4659/98 dtd. 15/06/2007 from the Registrar, University
of Kerala, a five member complaint committee was constituted to prevent sexual harassment in
the college on 27/06/2007 at a meeting held in the Principal’s Chamber. The committee
comprises of the Principal as the Head, two teachers, the administrative assistant and the college
union chair person as members.

The committee meetings are conducted two or three times annually. The minutes and the
reports of all the meetings were sent to the University and it is fortunate that no cases have been
registered till date.
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5.1.12.Is there an anti-ragging committee? How many instances (if any) have been
reported during the last four years and what action has been taken on these?

Ragging of students in any form is strictly prohibited within and outside the campus. An
anti ragging squad is set up in the college to keep track of such hazards. Students are advised to
bring to the notice, the cases of ragging (either in the college campus or hostel) and inform them
to the cell. The offenders shall be liable for punishment. Fortunately no instances of ragging
have been reported so far.

5.1.13. Enumerate the welfare schemes made available to students by the institution.

An Old Students Association is active in the college under the guidance of Princess
Aswathy Thirunal Gouri Parvathy Bai and Princess Gauri Lakshmi Bai. The Association works
for the welfare of the students and helps the needy students. The Human Rights Cell is also
working in the college. The Parent Teacher Association has introduced many welfare schemes
for the students such as facility for photocopying at reduced rates. Free net accessibility is made
available in the library. We have a Public Address System which provides timely announcements
about the different scholarships and student welfare schemes. The details of scholarships are also
displayed on the college notice board. Special training is given to the students to apply online
for various scholarships. The Nodal Officer in charge of the scholarships guides the students to
choose the best scholarship available. Legal awareness on women’s rights is given to students
by the N.S.S. unit of the college.

The canteen of the college provides food items at subsidized rates for the students of the
college.

A co-operative store functioning under University of Kerala is operating in the campus
where students could get textbooks and stationeries at subsidized rate

5.1.14. Does the institution have a registered Alumni Association? If ‘yes’, what are its
activities and major contributions for institutional, academic and infrastructure
development?

The college has an Old Students’ Association (OSA). At present, Her Highness Princess
Gouri Parvathy Bai is its secretary. The OSA takes active interest in the institutional and
academic progress of the college. Every year they distribute cash prizes for students who excel in
academic, sports as well as cultural activities. A special award is given to the best outgoing
student of the year.

The OSA takes special interest in supporting financially backward students by selecting
the neediest student from both graduate as well as postgraduate levels. The contributions of OSA
for the infrastructure development of the college are worth mentioning.

149
Govt. College for Women, TVPM March 2014



NAAC-SSR Student Support and Progression

5.2. Student Progression

5.2.1. Providing the percentage of students progressing to higher education or
employment (for the last four batches) highlight the trends observed.

Dept. of Botany

No. of students Student Progression
. PG to PG to Campus Other than
Period UG PG UG PG M.Phil. Ph.D. selecgon campus
No.| % No. 9% | No. | % | No.| % No. Yo
2005-06 38 10 3 7.8 0 0 10 [53] O 0 1 0
2006-07 35 10 4 |11.42 2 20 8 140] O 0 2 0
2007-08 30 10 2 6.6 0 0 6 [38] 0 0 2 0
2008-09 35 10 4 11142 0 0 8 140] O 0 1 0
2009-10 33 12 2 | 6.06 1 8.3 7 1441 0 0 0 0
2010-11 31 10 4 | 129 2 20 1 10| O 0 0 0
2011-12 27 10 6 | 22.2 2 20 0 0 0 0 0
2012-13 27 11 4 | 14.8 0 0 1 10] O 0 0 0
Department of Hindi
No. of students Student Progression
. PG to PG to Campus Other than
Period UG PG UG o PG M.Phil. Ph.D. selecgon campus
No. % No. % No. | % | No.| % No. %
2005-06 46 19 40 87 4 21 10 53] O 0 10 15
2006-07 49 20 42 86 5 25 8 140] O 0 15 22
2007-08 41 16 33 80 4 25 6 [38] O 0 18 32
2008-09 43 20 35 81 5 25 8 |140] O 0 22 35
2009-10 36 16 24 67 4 25 7 144] 0 0 20 38
2010-11 28 14 22 79 2 14 8 |57] 0 0 10 24
2011-12 38 18 30 79 4 22 8 44| O 0 20 36
2012-13 33 22 24 73 5 23 8 136] 0 0 18
Department of Philosophy
No. of students Student Progression
. PG to PG to Campus Other than
Period UG PG UG PG M.Phil. Ph.D. selecgon campus
No. Yo No. | % | No.| % | No. | % No. Yo
2005-06 66 18 30 | 45.5 7 381 1 5 0 0 10 | 11.9
2006-07 69 12 32 | 46.37 7 58| 1 8 0 0 12 | 14.8
2007-08 62 14 28 | 45.16 6 421 0 - 0 0 10 | 13.1
2008-09 56 15 26 | 46.42 7 46 | 1 6 0 0 9 12.6
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2009-10 58 26 | 44.8 6 60 | 1 10] O 0 13 | 19.1
2010-11 58 11 28 | 48.2 6 54 | 1 9 0 0 12 17
2011-12 56 23 | 41.1 4 44 | 1 11] 0 0 10 15
2012-13 60 9 23 | 38.3 4 44 | 1 11 0 10 14
Department of Mathematics
No. of students Student Progression
Period UG to PG tQ PG to Campus Other than
UG PG PG M.Phil. Ph.D. selection campus
No. | % | No. | % No. | % | No.| % No. %
2005-06 42 19 34 180 | 8 41 6 |[30] 3 5 49 80
2006-07 47 18 40 | 85 | 7 37 5 28] 2 3 45 70
2007-08 36 17 30 | 82 | 7 43 4 25| 1 2 36 68
2008-09 38 18 32 183 | 8 44 5 [30] 1 2 34 60
2009-10 32 18 27 | 84 | 8 45 6 [32] 1 2 27 54
2010-11 37 14 31 |8 | 6 46 4 130] 5 10 23 45
2011-12 34 15 29 | 86 | 7 47 5 [30] 2 4 10 20
2012-13 35 19 30 | 87 | 9 48 6 |34] 3 5 2 5
Department of Physics
No. of students Student Progression
Period UG to PG t(? PG to Campus Other than
UG PG PG M.Phil. Ph.D. selection campus
No. | % | No. % No. [% | No.| % No. Y%
2005-06 30 12 23 |80 | 5 20 1 5110 | 30 7 20
2006-07 31 12 23 | 81 6 25 1 S| 7 20 7 20
2007-08 39 12 20 | 51 6 25 1 S| 7 30 6 25
2008-09 36 12 22 | 61 5 23 1 S| 6 20 6 20
2009-10 35 10 23 |66 | 6 25 1 5110 | 35 8 25
2010-11 27 8 24 |89 | 6 25 1 5110 | 35 8 25
2011-12 28 8 24 |86 | 6 25 1 5|1 10 | 40 8 25
2012-13 26 12 20 |77 O 0 0 0] 0 0 0 0
Department of Malayalam
Slt\lll((;.ei’)lfs Student Progression
Period PG to PG to Campus Other than
UG PG UG PG M.Phil. Ph.D. selecgon campus
No. | % | No. % No. | % | No.| % No. %
2005-06 53 16 | 45 85 6 10 6 |10] O 0 14 20
2006-07 45 20 | 40 | 90 6 10 5 15| 0 0 16 25
2007-08 44 17 | 40 | 90 6 10 4 |[10] 0O 0 15 25
2008-09 43 16 | 41 95 6 10 5 18] 0 0 18 30
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2009-10 38 16 | 37 | 98 12 20 6 |[19] 0 0 11 20
2010-11 32 12 | 31 98 6 10 4 |15] 0 0 11 25
2011-12 50 13 | 47 | 95 6 10 5 15|/ 0 0 19 30
2012-13 33 14| 32 | 98 0 0 6 |17] 0 0 14 30
Dept. of Chemistry
No. of students Student Progression
. PG to Campus | Other than
Period UG PG UG 1o PG M.Phil. PG to Ph.D. selection campus
No. % | No. | % | No. % |No.| % | No.| %
2005-06 36 15 23 | 639 | 3 20 5 13330 0 4 |26.7
2006-07 41 12 22 | 536 | 3 25 5 14171 0 0 6 50
2007-08 33 13 21 1636 | 1 77 | 7 | 538 | 0 0 3 |23.1
2008-09 32 10 18 | 562 | 2 20 4 40 0 0 0 0
2009-10 29 10 16 [ 551 ] 3 30 4 40 0 0 2 20
2010-11 29 9 19 | 655| 3 333 3 | 333 ]| 0 0 0 0
2011-12 31 9 19 [ 612 | 2 |222| 2 |222 | O 0 1 | 11.1
2012-13 37 10 17 459 | O 0 0 0 0 0 0 0
Department of Economics
No. of students Student Progression
Period UG PG | UG to PG PG t(? PG to Campus Other than
total | total M.Phil. Ph.D. selection campus
No. | % | No. 9% | No. | % | No.| % No. %
2005-06 76 12 | 49 | 65 3 10 2 7| 4 14 10 | 11.36
2006-07 78 12 | 40 | 52 2 6 1 310 0 6 6.6
2007-08 76 12 | 45 | 60 4 13 0 0] O 0 12 | 13.63
2008-09 80 12 | 51 64 0 0 0 0] O 0 10 | 10.86
2009-10 79 12 | 55 | 70 2 7 3 |11] 0 0 5 5.49
2010-11 82 10 | 57 | 70 1 4 0 0] 4 5 9 9.78
2011-12 74 8 47 | 64 0 0 1 41 1 1 8 9.75
2012-13 65 8 41 63 0 0 0 0| O 0 6 8.21
Department of IMB
No. of students Student Progression
. PG to PG to Campus Other than
Period UG PG UG PG M.Phil. Ph.D. selection campus
No. % No.| % | No. | % |No.| % No. %
2005-06 - - - - - - - - - - - -
2006-07 - - - - - - - - - - - -
2007-08 27 - 22 | 815 - - - -1 0 0 14 |51.85
2008-09 27 - 23 | 85.2 - - - -1 0 0 12 | 44.44
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2009-10 22 - 16 | 59.1 - - - -1 0 0 8 136.36
13
2010-11 23 - 57.1 - - - -1 0 0 Nil | Nil
2011-12 24 - 14 | 59.1 - - - -1 0 0 1 4.54
2012-13 24 - 18 75 - - - -1 0 0 8.3
Dept. of Psychology
No. of students Student Progression
. PG to PG to Campus Other than
Period UG PG UG o PG M.Phil. Ph.D. selection campus
No. | % | No. % | No. | % | No.| % No. %
2005-06 | 21 16 15 | 72 1 10 2 [20] O 0 23 62
2006-07 | 27 6 13 | 50 1 10 0 0] O 0 23 70
2007-08 | 22 13 12 | 55 2 20 1 10| O 0 29 83
2008-09 | 25 7 15 | 60 1 10 0 0] 0 0 26 81
2009-10 | 23 9 15 | 65 1 10 1 10 O 0 26 81
2010-11 26 10 12 | 50 1 10 1 10/ O 0 28 80
2011-12 | 23 8 10 | 45 1 10 0 0] 0 0 27 90
2012-13 24 9 20 | 83 0 0 0 0] O 0 0 0
Dept. of Music
No. of students Student Progression
. PG to PG to Campus Other than
Period UG PG UG to PG M.Phil. Ph.D. selection campus
No. | % | No. % | No. | % | No.| % No. %
2005-06 13 6 8 62 1 17 2 |33] 0 0 4 67
2006-07 13 12 6 46 0 0 1 8|1 0 0 5 38
2007-08 14 10 6 43 2 20 2 120] O 0 4 40
2008-09 12 7 10 | 83 0 0 1 14| 0 0 2 29
2009-10 11 10 4 36 1 10 1 10| O 0 1 10
2010-11 6 13 2 33 1 8 1 81 0 0 3 23
2011-12 9 4 4 44 0 0 0 0] O 0 0 0
2012-13 13 4 6 46 1 25 0 0] O 0 0 0
Department of Zoology
No. of students Student Progression
. PG to PG to Campus Other than
Period UG PG UG o PG M.Phil. Ph.D. selection campus
No. | % | No. % | No. | % | No.| % No. %
2005-06 | 35 12 5 142 ] 1 8.3 0 00 0 1 2.1
2006-07 33 11 4 121 18.1 0 0] 0 0 2.2
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2007-08 35 12 5 1142] 0 0 1 |83] 3 6.3 2 4.2
2008-09 | 29 13 S | 17.2] 2 153 0 0| O 0 1 2.3
2009-10 | 37 11 6 | 162 1 9 1 9 1 0 0 0 0
2010-11 43 10 5 |[116] 2 20 1 10] O 0 1 1.8
2011-12 | 34 10 6 | 176 1 10 1 10] O 0 1 2.2
2012-13 30 10 5 ]166] 0 0 0 0] 0 0 0 0
Department of English
No. of students Student Progression
. PG to PG to Campus Other than
Period UG PG UG PG M.Phil. Ph.D. selection campus
No. % | No. Yo No. | % | No.| % No. %
2005-06 30 20 12 | 40 1 8 0 0] 2 5 0 0
2006-07 30 20 11 36 1 8 0 0] 6 5 0 0
2007-08 30 20 13 | 43 1 8 0 0] 4 5 0 0
2008-09 30 20 12 | 40 2 8 0 0| O 0 0 0
2009-10 30 20 12 | 40 3 8 0 0| O 0 0 0
2010-11 30 20 13 | 43 0 0 0 0| O 0 0 0
2011-12 30 20 16 | 53 3 5 0 0] O 0 0 0
2012-13 30 22 14 | 46 - 0 0 0] 0 0 0 0
Department of History
No. of students Student Progression
. PG to PG to Campus Other than
Period UG PG UG o PG M.Phil. Ph.D. selection campus
No. | % | No. % No. | % | No.| % No. %
2005-06 | 80 21 36 | 45 6 25 4 120] O 0 12 12
2006-07 80 20 32 | 40 6 30 4 120] O 0 10 10
2007-08 80 19 28 35 6 30 4 120 0O 0 9 8
2008-09 | 72 20 27 38 5 25 3 |15 0 0 5 6
2009-10 | 72 16 24 | 33 4 22 2 |10 O 0 4 5
2010-11 82 12 29 | 35 2 20 2 |12 0 0 5 5
2011-12 | 69 20 27 | 40 5 24 3 |14] 0 0 4 4
2012-13 78 13 35 | 45 3 25 2 18] 0 0 2 2
Department of Commerce
No. of students Student Progression
. PG to PG to Campus Other than
Period UG PG UG o PG M.Phil. Ph.D. selection campus
No. | % | No. % No. | % | No. | % No. %
2005-06 - - - - - - - -] - - - -
2006-07 30 - 8 26 - - - -] - - 6 20
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2007-08 36 - 15 42 - - - -1 3 8 8 22
2008-09 | 48 - 20 | 42 - - - -] 6 13 9 19
2009-10 30 - 12 | 40 - - - -| 4 13 7 23
2010-11 40 - 22 | 55 - - - -| 4 10 12 30
2011-12 | 40 - 14 35 - - - - 2 5 8 20
2012-13 40 - 24 | 60 - - - -1 3 8 5 13
Department of Home Science
No. of students Student Progression

. PG to PG to Campus Other than

Period UG PG UG PG M.Phil. Ph.D. selectpion campus
No. % | No. % No. | % | No. | % No. %

2005-06 | 27 15 24 88 0 0 0 0] 14 | 93 0 0

2006-07 23 16 21 76 0 0 1 6 | 14 | 87 0 0
2007-08 25 12 19 82 0 0 1 81 0 0 9 75
2008-09 28 13 25 89 0 0 0 0] O 0 10 76
2009-10 | 23 11 16 69 0 0 0 0] O 0 9 81
2010-11 24 14 20 83 0 0 1 71 0 0 3 21
2011-12 19 17 16 84 0 0 1 6| 0 0 3 17
2012-13 22 11 19 86 2 18 0 0] 0 0 4 36

5.2.2. Provide details of the programme wise pass percentage and completion rate for the
last four years (cohort wise/batch wise as stipulated by the university)? Furnish
programme-wise details in comparison with that of the previous performance of the same
institution and that of the Colleges of the affiliating university within the city/district.

Completion Rate of UG Courses (in %)

Department 2007-08 | 2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13
Botany 97 94 90 100 91 96
Chemistry 95 88 97 100 100 100
Commerce 88 100 94 98 98 100
Economics 99 99 95 98 97 88
English 90 95 90 95 100 94
Hindi 92 94 95 98 100 94
History 96 100 100 100 100 100
Home science 83 87 96 91 89 96
IMB 88.88 88.88 77.27 78.26 83.33 95.83
Malayalam 98 98 98 86 92 84
Mathematics 88 98 93 85 95 90
Music 94 86 89 75 100 81
Philosophy 97 97 96 97 100 95
Physics 100 83 94 93 100 100
Psychology 96 100 96 93 92 88
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| Zoology | 90 | 81 | 8 | 93 | \ \
Completion Rate of PG Courses (in %)

Department 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13
Botany 100 100 100 100 100 100 100
Chemistry 100 100 100 83 82 90 100
Business 100 93 100 100 100 100 93

Economics
Economics 100 100 100 94 100 100 89
English 100 100 100 91 100 100 95
Hindi 100 100 100 100 100 100 100
History 95 100 100 94 83 100 93
Home Science
(F & N) 100 83 100 100 100 100 100
Home Science
(Ext. Edn.) 75 100 100 100 100 100 100
Malayalam 100 100 100 100 100 85 92
Mathematics 100 100 100 96 88 100 95
Philosophy 100 100 100 92 100 90 100
Physics 100 100 100 100 100 100 88
Psychology 100 100 100 100 100 100 90
Zoology 92 100 100 100 91 100 100
Music 100 100 100 91 100 100 100
COMPARISON

The following is a programme-wise graphic representation of the performance of the
college from 2008 to 2013. A comparison of results of the college with those of other colleges in
the city is also included.

M.A.ENGLISH LANGUAGE AND LITERATURE

2008 | 2009 2010 2011 2012 2013
Govt. College for Women 70 94.44 100 88.24 88.89 88.24
University College 100 95 88 81.82 96 85
Govt. Arts College 93.75 | 76.92 | 92.86 77.78 93.33 84.21
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M.A.ENGLISH LANGUAGE AND LITERATURE
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88=24—Govt. College for Women
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Z w0 —#—Govt.Arts College
S
40
20
0
2008 2009 2010 2011 2012 2013
M.A. ECONOMICS
2008 2009 2010 2011 2012 2013
Govt. College for Women 95 100 78.57 94.12 92.31 82.35
University College 51.85 47.83 63.64 40.91 91.3 84.62
Govt. Arts College 78.57 64.29 73.33 71.43 53.85 55.56
M.G. College 86.67 58.33 91.67 84.62 90.91 26.67
M.A. ECONOMICS
120
100
- 80 8235 == Govt. College for Women
2 60 —— University College
E 10 == Govt. Arts College
===M.G. College
20
0
2008 2009 2010 2011 2012 2013
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M.A. HISTORY

Student Support and Progression

2008 2009 2010 2011 2012 2013
Govt. College for Women 75 76.19 92.86 90 100 86.96
University College 65 89.47 75 85.71 85.71 95.65
M.A.HISTORY
120
100
86.96
® 80 ? -1 == CGovt. College for
% 60 Women
é 40 —f—University College
20
0
2008 2009 2010 201! 2012 2013
M.A. HINDI LANGUAGE AND LITERATURE
2008 2009 2010 2011 2012 2013
Govt. College for Women 100 100 100 100 92.31 100
University College 95.83 96.15 96.3 95.65 100 100
M.G. College 95 100 100 100 100 92.31
M.A.HINDI LANGUAGE AND LITERATURE
105
100 _Hee_/\ 100 A 100 /WO == GOV1. College fOl'
Women
g o5 | p—E——u" —B— University Call
% \/92.31 Tmversity College
SR -
M.G. College
85
80
2008 2009 2010 2011 2012 2013
M.A. MALAYALAM LANGUAGE AND LITERATURE
2008 2009 2010 | 2011 | 2012 | 2013
Govt. College for Women 95 90.91 92.86 100 100 100
University College 100 94.12 88 100 | 96.15 96
M.G. College 94.44 84.62 100 83.33 100 | 85.71
158
Govt. College for Women, TVPM March 2014




NAAC-SSR Student Support and Progression

M.AMALAYALAM LANGUAGE AND LITERATURE
120
100 W‘-&.—No
. 80 =—4—Govt. College for Women
% 60 =—-University College
E M.G. College
40 o
20
0
2008 2009 2010 2011 2012 2013
M.A. PHILOSOPHY
2008 2009 2010 2011 2012 2013
Govt. College for Women 93.33 100 100 90 100 100
University College 93.33 86.67 | 33.33 | 66.67 91.67 90
ML.A.PHILOSOPHY
120
100 5 0
0 —u
s AN ¢
2 60 +—Govl. College for
E \ / Women
40 '
20
0
2008 2009 2010 2011 2012 2013

ML.A. PSYCHOLOGY

2008 2009 2010 2011 2012 | 2013
Govt. College for Women 84.62 85.71 60 81.82 100 94.12
University College 77.78 66.67 75 66.67 | 85.71 90
159

Govt. College for Women, TVPM March 2014




NAAC-SSR Student Support and Progression

M.A.PSYCHOLOGY
120
100 94.12
" 85.71 <
= —4—Govt. College for
2 60 60 Women
é " =f—TUniversity College
20
0
2008 2009 2010 2011 2012 2013
M.Sc. BOTANY
2008 2009 2010 2011 2012 2013
Govt. College for Women 84.62 90 91.67 80 100 87.5
University College 100 100 100 66.67 100 87.5
M.G. College 93.33 100 100 92.86 85.71 77.78
MSc. Botany
120
100 - ke m )
80 SMI{?\S_IE, o _
== Ctovl. College o
v Women
Pass% 60 —— University College
40
M.G. College
20
0 T T T T T 1

2008 2009 2010 2011 2012 2012

M.Sc. CHEMISTRY

2008 2009 2010 2011 2012 2013
Govt. College for Women 66.67 70 90 80 100 100
University College 68.75 78.57 82.35 78.57 93.33 91.67
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M.G. College | 8571 | 9231 | 6364 | 9231 | 100 | 9565 |
M.Sc. CHEMISTRY
120
100 A—3860-0—100 —®—Govt. College for
0 i Women
= ‘.—ﬂ? ; == TUniversity College
% 6 - 70
E 40 M.G. College
20 —
0
2008 2009 2010 2011 2012 2013
M.Sc. MATHEMATICS
2008 2009 2010 2011 2012 2013
Govt. College for Women 70 54.55 72 76.47 82.35 | 77.27
University College 31.03 57.69 87.5 85.71 75 78.57
M.G. College 68.42 70.59 64.29 70.83 94.12 65
M.Sc. MATHEMATICS
100
o o NS
80 7 7 —Govt. College for
70 |76 éﬂl"i_ Women
=60 \%/ =l—University College
2 50 54.55
E 40 / M.G. College
30
20 —
10
0
2008 2009 2010 2011 2012 2013
M.Sc. PHYSICS
2008 2009 2010 | 2011 2012 2013
Govt. College for Women 76.92 60 81.82 100 100 87.5
University College 61.11 70 89.47 | 92.31 88.24 87.5
M.G. College 66.67 52.63 60 82.35 85.71 | 77.78
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M.Sc.PHYSICS
120
100
87.5 et Govt. College for
80 =
® Women
% 60 =f—TUniversity College
~ p
M.G. College
20
0
2008 2009 2010 2011 2012 2013
M.Sc. ZOOLOGY
2008 2009 | 2010 | 2011 2012 2013
Govt. College for Women 91.67 80 76.92 | 72.73 100 100
University College 100 80 92.86 | 83.33 100 100
M.G. College 93.33 91.67 | 69.23 | 76.92 100 100
M.Sc.ZOOLOGY
120
100 b &7 1001 100 o Govt. College for
<0 N /‘Y Women
= 72.73 =l—TUniversity College
Z 60
-
=W M.G. College
40
20 ——
0
2008 2009 2010 2011 2012 2013
UNIVERSITY TOPPERS
M.A 2009 2010 2011 2012 2013
Govt. College for Women 12 17 14 17 18
University College 18 15 16 16 13
Govt. Arts College 0 1 0 0 0
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University Toppers (MA)
20 -
15 - = Govt. College for
Number of Women
toppers E University College
5 -
o = Govt. Arts College
2009 2010 2011 2012 2013
Year
UNIVERSITY TOPPERS
M.Sc 2009 2010 2011 2012 2013
Govt. College for Women 4 5 4 4 7
University College 11 11 12 9 12
Govt. Arts College 0 1 0 1 0
M.G. College 0 2 1 3 0

University toppers (M.Sc.)
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Results of UG Programmes — A Comparison Based on Results of the year 2013

(] 0]
= =) X8 ey < &
3|z 2|55 88| <8 3
Course % é E £ 8 = .g = £ = @)
< = | 22|59 89| ¢
B.A. English 30 | 30| O 0 100 100 - 100
B.A. Economics 65 | 54 | 10 1 83.08 | 76.92 | 59.26 | 85.71
B.A. Hindi 29 | 27 1 1 93.1 97.14 - 100
B.A. History 78 | 70 | 3 5 89.74 | 88.89 - 91.43
B.A. Malayalam 27 127 0 0 100 89.19 - 85.37
B.A. Music 13 131 0 0 100 - - -
B.A. Philosophy 60 | 50 | 4 6 83.33 | 66.67 - -
B.A. Psychology 21 | 20 | 1 0 95.24 - - 96.15
B.Com. 39 | 36| 2 1 92.31 - 92.59 | 98.08
B.Sc. Botany 25 |24 | 1 0 96 100 - 80
B.Sc. Chemistry 37 137 0 0 100 100 - 84.62
B.Sc. Home science | 22 | 22 | O 0 100 - - -
B.Sc. IMB 23 | 22 | 1 0 95.65 - - -
B.Sc. Mathematics 38 | 38| 0 0 100 91.05 - 97.5
B.Sc. Physics 26 | 24 | 2 0 9231 | 97.73 | 76.19 | 93.18
B.Sc. Zoology 29 1291 0 0 100 100 - 100

Results of UG Programmes-A Comparison
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Results of UG Programmcs-A Comparison(Contd...)
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Results of UG Programmes-A Comparison(Contd...)
m Govt.College for Women
100 - S
90 - mUniversity College
30 Govt. Arts Ccllege
70 A uM.G. College
s 60 -
% 50
ST
30
20
10 -
0 T T T
B.Sc. IMB B.Se. B.Sc. Physics B.Sc
Mathematics Zoology
Programime
Pass percentage of BA Courses from 2009-10 to 2012-13
Course 2009-10 2010-11 | 2011-12 | 2012-13
B.A. English 89.47 75.61 81.08 100
B.A. Economics 60.81 72.22 78.87 83.08
B.A. Hindi 85.37 85 94.12 93.1
B.A. History 73.61 46.25 60.27 89.74
B.A. Malayalam 87.8 61.11 65.79 100
B.A. Music 77.78 83.33 62.5 100
B.A. Philosophy 60 75 78 83.33
B.A. Psychology 96 97 98 95.24
B.Sc. Physics
Name of the college 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013
Government College for | o 1 | 95 | 92 | o4 | 93 | 95 | 95 | 95 |9231
Women
University college 77.27 | 8235 | 74.47 | 71.43 | 48.78 | 77.55 | 77.59 | 84.62 | 97.73
Government Arts 63 | 7083|7857 |5556| 84 | 56 | 50 | 88 |76.19
College
MG College 82.54 | 68.52 | 86.54 | 75.56 | 69.05| 80 | 85.71 80 97.5
B.Sc. Chemistry
Name of the college 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013
Government College for | 86.11 | 83.3 78 88 81 73 97 100 100
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Women
University college 74 14792| 52 7692 | 64.1 | 76.6 | 79.59 | 84 100
MG College 89.83 | 81.13 | 72.34 | 75.47 | 60.87 63 68.75 | 82.93 | 84.62
B.Sc. Botany
Name of the college 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013
Government College for | o) 35 | g3 g7 | 875 | 78.95 [ 82.35 | 58.62 | 88.57 | 86.67 | 96
Women
University college 79.07 | 71.05 | 7222 | 54.84 | 7241 | 75 |81.82| 52.78 | 100
MG College 85 62.86 | 80.56 | 87.88 80 83.33 88 73.33 80
B.Sc. Zoology
Name of the college 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013
Government College for | ¢ 0q | 100 | 90.9 | 100 | 100 | 100 | 837 | 100 | 100
Women
University college 67.5 | 58.06 | 61.76 | 75.68 | 65.63 | 79.41 | 72.34 | 80.56 | 100
MG College 8222 | 57.5 | 84.38 | 81.82 | 82.76 | 86.67 | 73.08 | 74.07 | 100
B.Sc. Mathematics
Name of the college 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013
Government college | -7 6 | 100 | 100 | 100 | 97.56 | 93.75 | 8333 | 95.12 | 100
for women
University college 75.56 | 64.29 | 53.49 | 68.75 | 62.79 | 76.09 | 71.15 | 83.33 | 91.49
MG College 05.38 | 71.93 | 85.71 | 86.27 | 83.33 | 92.16 85 8571 | 97.5
B.Sc. Home Science
Name of the college 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013
Government College for | ¢4 | g3 | g5 82 | 96 | 96.8 | 100 | 84 | 100
Women
B.Sc. Biochemistry and Industrial Microbiology
Name of the college 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013
Government College for Women | 100 | 81.81 | 92.59 | 96.29 | 85.71 | 85.71 | 90.9 | 100
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B.Com

Name of the college 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013

Government College for Women 57 77 87.5 89.5 72 92 94.7

5.2.3. How does the institution facilitate student progression to higher level of education
and/or towards employment?

The students are informed about the opportunities of higher education and career
development by the teachers. To encourage the students and to direct them towards higher
opportunities, seminars and talks by eminent personalities are conducted. These seminars and
orientation courses inculcate a sense of appreciation of the particular subject and motivate the
students for pursuing higher studies. Students are made aware of the importance of financial
independence and career counseling and specialized training are given by the Career Guidance
and Placement Cell, Women’s cell, etc. which support the students to get employment. NET/SET
Coaching is also offered by all PG departments which are highly useful for the PG students.

5.2.4. Enumerate the special support provided to students who are at risk of failure and
drop out?

Special classes are arranged by the teachers of various departments for students who are
at risk of failure. The Remedial Coaching and Scholar Support Programme Schemes have been
efficiently organized in the college. An informal investigation carried out to identify the reasons
of drop outs revealed the following facts.

(1) Admission to other courses-Presently, at the undergraduate level, the dropout rate is more
for Science subjects than for the Humanities in the first year. This is mostly due to the
fact that the admissions to professional courses in the state often take place after the
admissions to the college. So, as and when students get admission to professional
courses, they leave the college.

(2) Economic-One of the reasons for drop outs is the poor economic background of the
students. The college tries to identify the poor students with the help of the group tutors.
Financial aids are provided to such students which help them to complete the course of
study.

(3) Social- Another main reason for drop out is that many female students get married at an
earlier age and then discontinue their studies. The parents try to get their daughters
married at an earlier age and the students are often not aware of the need for higher
education and career in their life.

To tackle such issues an induction programme is conducted for the newly
admitted students at the college level and the department levels. This helps to create
awareness among them about the need for completing the studies. The parents are also
made aware of the need of their wards getting educated, through PTA meetings and
counselling which are conducted by the departments.
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5.3. Student Participation and Activities

5.3.1. List the range of sports, games, cultural and other extracurricular activities
available to students. Provide details of participation and program calendar.

The Govt. College for Women, Thiruvananthapuram is a right place for a girl student to
enrich her talent in sports, games and other extra-curricular activities. The Dept. of Physical
Education provides the students training in Basket Ball, Football, Cricket, Kabaddi, Handball,
Kho-Kho, Ball Badminton, Cycling, Table, Tennis, Volleyball, Shuttle Badminton, Softball,
Athletics, Taekwondo and Wrestling. In addition to these, every year the Dept. takes pain and
effort in conducting State level tournaments in Basket Ball, Kabaddi and Kho-Kho. It also
organizes Yoga classes annually which have a positive impact on the students’ mental and
physical make up.

» The college provides support and training to the students in the cultural activities such as
Music (Classical, Light and Folk music), Dance (Bharatanatyam, Mohiniyattam, Folk,
Thiruvathirakali, etc.), Drama, Mime, Skit, Mono act/Mimicry, Literary activities and
Katha Prasangam and literary items like elocution, debate, recitation, story writing etc.

» In order to identify and encourage the talents of students, competitions in fine arts, sports
and other extra-curricular activities are conducted regularly. The college arts festival is a
golden opportunity for the students to show case their talents.

» National and International days of cultural importance are observed by various
departments. Eg;-The World Music Day (October 1*) is celebrated by the Department of
Music, World Hindi day (January IOth) and Hindi fortnight (September 14" o 28&’) are
celebrated by the Department of Hindi and so on

5.3.2. Furnish the details of major student achievements in co-curricular, extracurricular
and cultural activities at different levels: University / State / Zonal / National /
International, etc. for the previous four years.

In two consecutive years, i.e., in 2012-13 and 2013-14, the college secured 2" place and
in 2011-12, it secured 5" place in the Kerala University Youth Festival. In 2012-13, Miss. Arya

S. Kumar secured maximum individual points and was selected as the ‘Kalathilakam’.

The students have excelled themselves in various sports events. The details are given
below.

Achievements in sports and games

International level 2012-13

Name of the student(s) Sports event Place won

Parvathy G.(I MA Psychology) Asian Cycling Championship Participation

Anjana M.S. (II B.Com) Asian Cycling Championship Participation
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National level 2012-13

Name of the student(s) Sports event Prize/Place won

Parvathy G.(I MA Psychology) All India Inter University Cycling Gold medal
Championship

Salini A. (I BA English) All India Inter University wrestling Silver medal
championship held at Delhi

Anjana M.S. (I B.Com) All India Inter University Cycling Gold medal
Championship

Athira S. (History) All India Inter University Canoeing Gold medal

& Kayaking championship held at
Patiala, Punjab

Maria Benny (I B.Com.), South Zone All India Inter Third position
Nirmala Rani Mathew (I BA English), | University Cricket tournament held

Rini S. (IIT BA Economics), at Pondicherry

Arsha Raj (I BA English)

Anjali S. Nair (I B.Com) South Zone All India Inter Third position

University Table tennis held at
Kannur University

Karthu M.S. (I BA Psychology) South Zone Junior National Second position
Taekwondo championship

State level 2012-13

Name of the student(s) Sports event Place won

Salini A. (I BA English) Senior state wrestling championship Gold medal

Athira S. (History) Kerala State Canoeing & Kayaking speed Gold medal
championship

Athira S. (History) State Canoeing & Kayaking championship Silver medal
held at Punnamada, Alappuzha

Jessy Sam (II BA Economics), | Junior State Kabaddi championship held at Gold medal

Ancy N. (I BA Economics) Alappuzha

Jessy Sam (II BA Economics), | Women state Kabaddi championship held at Bronze medal
Ancy N. (I BA Economics) Kottayam

Arsha Raj (I BA English) Cricket Zonal Championship First position

Arsha Raj (I BA English) District cricket league First position

Aseena P.S. (I B.Com) Senior state basketball tournament held at Silver medal
Malappuram

Arya S. Nair (III B.Sc. Senior state Kho-Kho championship held at Second

Botany) Malappuram position

Arya S. Nair (III B.Sc. Senior district Kho-Kho championship held at | First position

Botany), Akhila Mohan S. (IIT | Trivandrum
BA History), NaseeraFarsana
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P. (IIT BA Economics)

Alphonsa Maria Thomas Senior state boxing championship Gold medal

(I MA Economics)

Anjali S. Nair (I B.Com) Senior State Table tennis tournament held at Third position
Alappuzha

Aswathy LS. State PY YKA Kho-Kho tournament First position

(I BA Economics)

National level 2011-12

Name of the student(s) Sports event Place won
Akhila Mohan S. (I BA National Games Kho-Kho tournament held at Gold medal
History) Randhi, Chatisghat
Akhila Mohan S. (I BA Senior National Kho-Kho championship held Second
History) at Andhra Pradesh position
Anjana M.S. (I B.Com) National Track Cycling Championship held at Gold medal
Patiala, Punjab organized by Cycling
Federation of India-3000 M —Individual
pursuit- under 19 girls
Anjana M.S. (I B.Com) National Track Cycling Championship held at Gold medal
Patiala, Punjab organized by Cycling
Federation of India-3000 M —Team pursuit-
under 19 girls
Anjana M.S. (I B.Com) National Mountain bike cycling championship | Gold medal
held at Jammu and Kashmir-under 19 time
trial
Anjana M.S. (I B.Com) National Mountain bike cycling championship | Gold medal

held at Jammu and Kashmir-senior time trial

Anjana M.S. (I B.Com)

National Mountain bike cycling championship
held at Jammu and Kashmir-under 19 Mass
start

Bronze medal

NaseeraFarsana P. (I BA
Economics)

Senior National Kho-Kho championship held
at Andhra Pradesh

Second
position

Madhulekha L. (I B.Com.)

National Mountain bike cycling championship
held at Jammu and Kashmir-under 19 time
trial

Silver medal

Madhulekha L. (I B.Com.)

National Mountain bike cycling championship
held at Jammu and Kashmir-senior time trial

Bronze medal

Madhulekha L. (I B.Com.)

National Mountain bike cycling championship
held at Jammu and Kashmir-senior mass
startl

Silver medal
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Name of the student(s) Sports event Place won

Akhila Mohan S. (I BA State Women Kho-Kho championship held at Gold medal

History) Kannur

Liji S. (I BA History) State Women Kho-Kho championship held at Gold medal
Kannur

NaseeraFarsana P. (Il BA State Women Kho-Kho championship held at Gold medal

Economics) Kannur

Shyja S. Nair (IT B.Sc. State Women Kho-Kho championship held at Gold medal

Mathematics) Kannur

Arya S. Nair (I B.Sc. Botany) | State Women Kho-Kho championship held at Gold medal

Kannur

Rashida A.T. (I B.Sc. Botany)

Senior state Kabaddi tournament held at
Kannur

First position

Sivareshmi A.V. (IIl BA
Economics)

Senior state Kabaddi tournament held at
Kannur

First position

Nanditha Krishna (Il BA South Zone All India Inter University Shuttle Third place
English) Badminton tournament held at VIT Vellore

Akhila Mohan S. (I BA Senior state Kho-Kho championship held at Second
History) Malappuram position
Akhila Mohan S. (I BA Senior district Kho-Kho championship held at First position
History) Trivandrum

Liji S. (I BA History)

Senior state Kho-Kho championship held at
Malappuram

Second
position

Liji S. (Il BA History)

Senior district Kho-Kho championship held at
Trivandrum

First position

NaseeraFarsana P. (I BA
Economics)

Senior state Kho-Kho championship held at
Malappuram

Second
position

NaseeraFarsana P. (Il BA
Economics)

Senior district Kho-Kho championship held at
Trivandrum

First position

Shyja S. Nair (I B.Sc. Senior state Kho-Kho championship held at Second
Mathematics) Malappuram position
Shyja S. Nair (I B.Sc. Senior district Kho-Kho championship held at | First position
Mathematics) Trivandrum

Arya S. Nair (II B.Sc. Botany)

Senior state Kho-Khochampionship held at
Malappuram

Second
position

Arya S. Nair (II B.Sc. Botany)

Senior district Kho-Kho championship held at
Trivandrum

First position
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Name of the student(s) Sports event Place won
Arya S. Nair Junior National Kho-Kho championship Second
position
NaseeraFarsana Senior National Kho-Kho championship Second
position
Liji S. Senior National Kho-Kho championship Second
position
Akhila Mohan Senior National Kho-Kho championship Third
position
National level 2009-10
Name of the student(s) Sports event Place won
ReenaMol J. (I B.Com.) Junior National Handball tournament Third position
State level 2009-10
Name of the student(s) Sports event Place won

Sabeena S. (I MA History)

Senior State Handball tournament

Second position

Sabeena S. (I MA History)

State level Women’s handball tournament

Second position

Deepa Raj P.R. (I MA
History)

Senior State Handball tournament

Second position

Deepa Raj P.R. (I MA
History)

State level Women’s handball tournament

Second position

ReenaMol J. (I B.Com.)

State level Junior Handball tournament

Second position

ReenaMol J. (I B.Com.)

Senior State Handball tournament

Second position

ReenaMol J. (I B.Com.)

State level Women’s handball tournament

Second position

Akhila M.G. (II B.Com)

Senior district Kho-Kho tournament

Second position

Geethu S. (I BA Economics)

Junior State Kabaddi tournament

Second position

National level 2008-09

Name of the student(s)

Sports event

Place won

Joshna

Senior national Ball badminton championship

Second position
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National level 2007-08

Name of the student(s) Sports event Place won
Remya R. (I M.Sc. Physics) Senior National Ball Badminton championship Winner
Kaveri Bhuvanachandran (I Senior National Ball Badminton championship Winner
B.Sc. Chemistry)

Joshna K.R. (I M.Sc. Physics) | Senior National ball badminton championship Winner
Saranya B.R. Senior National ball badminton championship Winner

State level 2007-08

Name of the student(s) Sports event Place won
Swathy A. (I B.Com.) Kerala State Junior Cricket championship Second position
Shajna H.B. (I B.Sc. Zoology) | Kerala State Junior softball championship First position
Shajna H.B. (I B.Sc. Zoology) | Senior State baseball championship Third position
Sunitha S. (I B.Com.)" Kerala State Junior Cricket championship First position

National level 2006-07

Name of the student(s) Sports event Place won
Kaveri Bhuvanachandran Senior National Ball Badminton First position
(I B.Sc. Chemistry) championship

Dayana John Selvan All India Inter University Athletic Third position
(ITIT BA Philosophy) championship- 4 X 400 m relay

National level 2005-06

Name of the student(s) Sports event Place won
Rajeswari S.P. Senior National Ball Badminton championship First position
(I BA Malayalam)
Nisha S. (I MA) Senior National Ball Badminton championship First position
Athira S.R. Nair Senior National Ball Badminton championship First position
(I M.Sc.)
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University level

Year Individual achievements Team achievements
First Second Third First Second Third

2012-13 5 8 1 0 2 3
2011-12 5 1 1 1 1 3
2010-11 1 7 0 1 0 3
2009-10 1 3 0 2 1 2
2008-09 0 0 1 2 0 3
2007-08 0 0 1 0 1 1

Participation in national and state level competitions

Year No. of students
2012-13 22
2011-12 26
2010-11 21
2009-10 20
2008-09 24
2007-08 28

5.3.3. How does the college seek and use data and feedback from its graduates and
employers, to improve the performance and quality of the institutional provisions?

We use to collect feedback from the students using an exit interview proforma. The
information so collected will be consolidated and important suggestions identified are
communicated to those concerned. The college planning forum also analyzes the drawbacks of
institutional provisions. The college collects students’ feedback about the teachers through a
Teacher evaluation process. The collection and analysis of the evaluation is conducted by the
Department of Statistics every year.

Based on the data collected the college organizes programmes to improve the institutional
provisions, communication skills, soft skills, general knowledge, leadership skills etc. of students
and the quality of teaching learning process of the college.

5.3.4. How does the college involve and encourage students to publish materials like
catalogues, wall magazines, college magazine, and other material? List the publications/
materials brought out by the students during the previous four academic sessions.

College magazine is published by the College Union annually. In addition, various
magazines are published by the students with the support of faculty.

A manuscript magazine —‘Koottaksharam’- is being published twice a month and it
brings out the creativity and poetic excellence of students of the college. A Hindi magazine —
‘Jharokhe’- is published annually. A manuscript magazine- ‘Maithri’ — is published annually by
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the students of Department of Economics. A manuscript magazine is published annually by the
N.S.S. unit of the college. The Department of Chemistry publishes Darmstadtium every year.

5.3.5. Does the college have a Student Council or any similar body? Give details on its
selection, constitution, activities and funding.

The college has a college union which is selected by conducting election democratically.
It consists of a chairperson, vice chairperson, general secretary, arts club secretary, magazine
editor, two university union councilors and class representatives. A senior teacher is appointed as
staff advisor under whose advice and supervision, the union organizes its activities. Every year,
the activities of the college union begin with an inaugural ceremony which is usually a cultural
fest. Other activities of the college union include organizing film festival, celebrating college day
etc. All the sports and extracurricular activities in the college are under the leadership of the
college union. It takes initiatives to donate money for the poor and needy. The union played an
important role in providing the she-toilet for the students. The union has both Government
funding and PTA funding for its activities. It also receives sponsorships from private companies.

5.3.6. Give details of various academic and administrative bodies that have student
representatives on them.

Academic/Administrative No. of student representatives | Positions

Body

College Union 7 Chairperson, vice chairperson,
general secretary, arts club
secretary, magazine editor,
university union councilors

IQAC 1 Student member

Library Advisory Committee 2 Student members

Various clubs 1 each Secretary

NSS 2 each per unit Secretary

NCC 4 Under Officer

Antiragging squad 1 Member

Off Campus
University Senate 1 Member
University Union 2 Councillors

In 2012-13, Miss. Reshma Yousuf was elected as the University Union Vice Chairperson.
Miss. Alphonsa Maria Thomas of M.A. Economics is a Senate Member.

5.3.7. How does the institution network and collaborate with the Alumni and former

faculty of the Institution.

Conducting meetings with former faculties of the institution. The college has opened a
facebook account to keep in touch with the alumni and former faculty members.

176

Govt. College for Women, TVPM

March 2014




CRITERION VI: GOVERNANCE LEADERSHIP AND MANAGEMENT

6.1. Institutional vision & Leadership
Vision
The Government College for Women seeks to:

» Provide a sound education in basic science and humanities

» Inculcate high values through liberal education

» Promote research and learning at the PG level and beyond

» Provide a broad range of non-formal educational services

» Transform society through the empowerment of women

» Provide inexpensive educational services to the weaker sections of the society and
reinvent itself in response to the changing demands of society

» Develop responsible women leaders for the future

Mission
Our mission is

» To provide quality higher education to girl students to enable them face the challenges of
the world with courage and confidence and mould them to be socially responsible
citizens.

» To create an environment to excel in all activities.

» To impart knowledge and create intellectual power among the needy and  deserving
community.

» To aim at a balanced personality development of students through a wide variety of
curricular, co-curricular and extra-curricular activities.

» To impart ethical values for ensuring the harmonious functioning of the society.

» To develop courage, confidence and competitiveness in the changing global scenario.

» To imbibe and adopt successful governance practices for evolving sustained academia-
industry linkage in order to match with the dynamic markets.

» To develop socially responsible, sensitive and committed citizens capable of delivering
value added services to the society at large.

» To motivate the faculty members in academic research and extension activities so as to
equip the students with the sophisticated techniques and help them to find solutions to the
current problems of the society.
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As a premier institution in the State that has a history of providing quality education to
girls, our college situated in the heart of the city caters to all round development of women. The
college is committed to impart holistic education in an impartial manner with a view to achieve
academic excellence. The college addresses the time based needs of an evolving globalized
society by providing formal and non formal education (through continuing Education and
Extension activities) with a view to empower women of all categories which  helps in the
development of the family, community, ranks, society and the nation. Education is offered to all
categories of students irrespective of caste, creed and socio-economic background. The
admission procedure to all the courses offered by the college is strictly on the basis of merit as
well as in compliance with the reservation policy framed by the Government from time to time.
Group tutors are selected for each class who play the role of mentors thereby imparting value
based education and counseling in the tutorial meetings. In Choice Based Credit and Semester
System (CBCSS), quality is ensured by verifying the performance of the students at three levels.
(class level, HOD level, and institution level). The students are eligible to apply for a number of
scholarships at the State, National and International levels. At the Post Graduate level which
follows the semester pattern, academic flexibility is ensured by giving the assignments and
semester projects which is to be submitted by the students. Similarly, brainstorming sessions,
guided discussions, invited talks, workshops and panel discussions are regularly conducted to
enrich the students about the latest developments in the respective fields and in areas of social
relevance.

6.1.2. What is the role of top management, Principal and Faculty in design and
implementation of its quality policy and plans.

To maintain quality, all academic activities are undertaken under the constant supervision
of the Heads of Department and the Principal. The faculty, in turn, is evaluated by the students
based on a platform of ten key performance indicators annually. The quality framework is
formulated as per the guidelines issued by the Kerala State Higher Education Council as
recommended by the UGC, Government and the University of Kerala.

The overall responsibility of ensuring quality in the Institution is entrusted with the
Internal Quality Assurance Cell (IQAC) functioning in the College. The constitution of IQAC
is:

Chairperson: Principal
Coordinator: Dr. Suma S.

Members: Vice Principal, Dr. Radhika R, Mr. Sreejith V., Dr. P.S. Devakumar, Dr.
Dinesh Babu K.V., Dr. Bessy Raj, B. N., Dr. Lekshmi R., Dr. M. Sankara Sarma, Dr. Anisha
G.S., Dr. S. Rajoo Krishnan (Officer on Special Duty, New Initiatives in Higher Education,
Govt. of Kerala,) and Prof. K.Lalitha (Deputy Director (Rtd.), Dept. of collegiate Education,
Govt. of Kerala), Vice President, PTA ( member from local community), Dr. Vasantha
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Ramkumar ( Alumni), Padmasri G. Sankar ( Industrialist), College Union Chairperson (Student
representative)

The IQAC gives shape to the quality policy framework of the Institution. It addresses the
quality conformance relating to areas such as:

Academic

Infrastructure and Amenities
Co-curricular activities

Student Discipline and Redressal
Research and Extension

M

IQAC, in turn gives necessary inputs to improve the academic and administrative
performance of the institution, ensuring quality in the respective areas like:

Career Guidance Cell

Anti-ragging Cell

Library Committee

Students’ Council

Discipline Committee

Student Redressal Committee

Building and Infrastructure Development Committee
Remedial Coaching Cell and

PTA

A S AN T i e

6.1.3. What is the involvement of the leadership in ensuring:
» The policy statements and action plans for fulfillment of the stated mission:

The College Council which is comprised of all Heads of Departments and elected
members is involved in ensuring the policy statements and chalk out action plans in tune with the
mission statement. The principal convenes the meeting of the College Council and College
Union (students’ council) at regular intervals and discusses the various activities and
programmes that must be undertaken in the short and long run.

» Formulation of action plans for all operations and incorporation of the same into
the institutional strategic plan.

It implements and monitors the action plan. It also updates the action plan. The
leadership ensures that the activities mooted by the stake holders are in harmony with the vision
and mission of the college. If any activity is found to be going out of the track, at any stage, the
College Council identifies the problem and arrives at a possible solution and solves it. In each
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Department sub-committees are formed to look into implementation of the plan. At the
beginning of every academic year, a plan of action for the ensuing year is formulated and the
plan is incorporated into the plan allocation of the concerned department. The council finally
gives approval to each proposal on its merit-cum-means, its cost effectiveness and gives shape to
the institutional strategic plan.

> Interaction with stake holders

Interactions with stake holders are held at both the department and college level. Parents
and students are invited to the college to give feedback on the governance, leadership and
personality management of the college. Prominent personalities are invited to various functions
conducted by college so that their feedback is also received.

» Proper support for policy and planning through need analysis, research inputs and
consultation with the stakeholders

The teachers of the college are sent to the meetings convened by the Directorate of
Collegiate Education, Higher Education Council and the University. The principal also regularly
interacts with these bodies. Experts from industries and higher education are invited to give
lectures and presentations on the current development in the job market and challenges in the
field of higher education. The Old Students Association (OSA) of the college has collaborations
with agencies across the state and the country. The college has tie-ups with academic, non-
academic, NGO/state /National level bodies such as Agency for Non-conventional Energy and
Rural Technology (ANERT), State Resource Centre (SRC), Council of Teacher Education,
Kerala State Council for Science, Technology and Environment (KSCSTE), Department of
Science and Technology (DST), Institute of Parliamentary Affairs, State Planning Board, Food
& Nutrition Board, Centre for Development Studies (CDS), Social Welfare Department, CSIR-
NIIST, Kerala State Language Institute, Kerala Chalachitra Academy, State Council Educational
Research and Training (SCERT) etc.

The Research committee at the college level gives guidance and directions to take up
various avenues open to the teaching committee such as FDP, UGC major & minor projects,
Research grants and funds offered by state and central Institutions.

The leadership takes special care in maintaining the discipline within college. The NCC
and NSS units and different clubs of the college offer ample opportunities for the personality
development and leadership qualities of the students. Class leaders are elected in each class so
that the class tutors can monitor the discipline of these classes. The elected student members of
the college union act as role models to the students of the college by setting good examples as
efficient managers of the events conducted in the college, by the union.
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» Reinforcing the culture of excellence

The leadership of the College show strong commitment to inculcate the culture of
excellence by providing technical support to the teaching and administrative staff in improving
their efficiency. Meritorious students in the University examinations, winners of
arts/sports/games/athletic events at National/International levels are honored by the PTA along
with the Continuing Education Sub Centre functioning in the College. The students are
encouraged to participate actively in the curricular & co-curricular activities such as University
youth festivals, debates, quiz competitions, academic presentation, seminars, workshops,
orientation programmes, Inter- Collegiate fests, sports and cultural activities and competitions
held by various State/National level organizations. The College Union, Council and faculty
render unstinted support and guidance to the activities of the students’ participation. Our college
has won the runners up trophy in the University Youth Festival of the current and previous
academic years.

Faculty members who are awarded the Ph.D, Post-Doctoral fellowships, recipients of
National and International awards, scholarships, and other recognition are felicitated by the staff
club functioning in the College. Persons of eminence as well as alumni who have distinguished
themselves in various fields are invited to interact with the students and the student community is
motivated to pursue the path of excellence in their chosen fields.

» Champion Organizational Change

The College is identified as a model institution which incorporates major changes in the
educational policies framed by the UGC/Higher Education Council/State and Central
Governments without any hassles. The Honors programme for Under Graduation suggested by
the Higher Education Council was successfully launched in the Institution with precision. Ever
since the inception of the CBCSS system in the university our college has designed and
accommodated 18 open courses in diverse subjects, enhancing the potential and choice of the
students.

6.1.4. What are the procedures adopted by the institution to monitor and evaluate policies
and plans of the institution f or effective implementation and improvement from time to
time.

» The College Council comprising of the Principal, Heads of the Departments,
Administrative Assistant, Librarian and Elected Members holds meetings periodically
and discuss the plans and policies required for the institution. [QAC suggests the council
on all matters related to quality improvement.

» The Heads of the Departments discuss the matters with the faculty and decide on the
requirements and propose plans and projects and forward it to the council.
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6.1.5.

The College Council and the administrative wing finalize the proposals and plans and
forward it to the DCE for consideration.

Periodical review of the progress of implementation of plans and projects are made in the
College Council and necessary directions are given for the timely expedition of the same.
Already executed and current plans under implementation are reviewed by the College
Council and the progress is intimated to the DCE periodically.

Give details of the academic leadership provided to the faculty by the top

management

>

>

>

Dr. J. Prasad, former Associate Professor of Sanskrit was appointed as the Vice-
Chancellor of the Sri Sankara University of Sanskrit, Kalady.

Dr. V.M. Sunandakumari, former Associate Professor of Mathematics was appointed the
Director of Board of Higher Secondary Education, Govt. of Kerala.

Dr. S. Rajoo Krishnan, former Head of the Department of Statistics is presently
officiating as the Officer on Special Duty, New Initiatives in Higher Education, Govt. of
Kerala.

Dr. N. Veeramanikantan, Associate Professor of Psychology of this College is currently
officiating as the Pro-Vice Chancellor of the University of Kerala with effect from
September 2013. He is also functioning as Member, Higher Education Council.

1\?(1) Name of faculty Department Position held Period
Member, Board of Studies, Kerala | 2005-2010
University
Chairman, Board of Studies, Kerala | 2010-2014
. University 2010-2014
! Dr. B Jayakumaran Philosophy Member, Faculty of Arts, Kerala
University 2009-2013
Member, Academic Council,
Kerala University
Member, Board of Studies, Kerala | 2010-2014
University
. . Member, Faculty of Arts, Kerala | 2014 onwards
2 | Dr.Sumitha E Philosophy University 2014 onwards
Member, Academic Council,
Kerala University
3 | Dr.Sankara Sarma Physics Senate member, Kerala University | 2010-2014
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Sri. Aboobakkar

Member, Academic Council |,
Kerala University

Member, Academic Council,
Calicut University

Member, Board of Studies in
Education, Kannur University

4 TVP Psychology Member, Board of Studies in
Psychology, uaq), Calicut
University
Member, Board of Studies in
Psychology, (UG),Kerala
University
. Board of Studies in Psychology | 2013 onwards
> | Dr. ShibuK. Psychology (UG & PG), Kannur University
. Member Board of Studies in |2010-2013
6 | Dr. Jayakumari TR Botany Botany (PG), Kerala University
7 Dr. Sunil Botany Member Board of Studies in | 2010-2013
Kesavadeth Botany (UG), Kerala University
3 Dr. K.G. Botany Member Board of Studies in | 2010 onwards
Ajithkumar Botany (PG), Calicut University
9 Dr Mary DorothyA Chemistry z[;r;ll;erﬁniiﬁil;y of Science, | 2007-2010
Member, Board of Studies in | 2008-2011
10 | Dr. Annie George Chemistry Chemistry (UG)
Kerala University
Member, Board of Studies in | 2011-2014
11 | Dr. Ushakumay. D Chemistry Chemistry (UG)
Kerala University
Member, Faculty of science, Kerala | 2010-2013
12 Dr. S. Nirmala Chemistry University
Devi Member, Board of Studies in |2011-2014
Chemistry (PG), Kerala University
Member, Board of Studies in | 2009-2012
13 | Mr. Arun U Biochemistry | Microbiology (UG),Kerala
University
Member, Academic Council, | 2007-2010
o Kerala University 2007-2010 &
14| Dr. P. Letha Hindi Member, Board of Studies in Hindi | 2011-2014
Kerala University
. .. Member, Board of Studies in Hindi, | 2003-2006
15| Smt. R I Santhi Hindi Kerala University &2011-2014
16 | DrRamdulari S Hindi Member, Boarq of Studies in Hindi, | 2011-2014
Kerala University
Dr. C.J. Prasanna .. Member, Board of Studies in Hindi, | 2011-2014
17 . Hindi . .
kumari Kerala University
18 | Dr. R GirijaKumari Hindi Member, Board of Studies in Hindi | 2011-2016
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Scott Christian College, Nagercoil
Member, Board of Studies in | 2011-2013
. . Economics (PG), Kerala University
19 | Dr.Beena Nair Economics Chairman, Board of Studies in | 2012-2013
Economics (PG), Kerala University
Member, Board of Studies in | 2012-13
20 | Dr. Godwin SK Economics Economics PG), Kannur
University
21 | Dr. J. Sujatha Malayalam Board of . Stu@es in Malayalam, | 2011 onwards
Kerala University
79 | Dr.Asharafanisa M Malayalam Board of . Studles in Malayalam, | 2004-2007
Kerala University
Member, Academic Council, MG | 2006-2009
University
Member, Statutory Finance | 2007-2008
. Committee, MG University 2007-2008
23 | Dr.J. Prasad Sanskrit Member, Kerala State Youth
Welfare Board 2008
Member, Faculty of Language and
Literature, Calicut University
Member, Academic Council, | 2005-2010
Prof. V.Madhavan . Kerala University
24 pillai Sanskrit | piorial  Board  Member, | 20052011
Sanghasabdam
Member, Academic Council, | 2012 onwards

Kerala University
Chairman, Board of Studies (PG),

2011 onwards

25 | Dr. Radhika R Home Science Kerala University 2005-2011
Member, Board of Studies, Kerala
University
Member, Board of Studies (PG), | 2012 onwards
Kerala University
Dr. Elizabeth Member, Board of Studies (UG), | 2006-2011

26

Home Science

Varghese Kerala University 2013 onwards
Member, Faculty of Science,
Kerala University
27 Dr. Susan J Home Scien Member, Board of Studies (PG), | 2005-2011
Mathew OME SCIENCE | g erala University
28 | Smt. Shyan PK Home Science Member, Boarfi of Studies (UG), | 2008-2009
Kerala University
) Member, Board of Studies, Kerala | 2005-2008
29 Dr.G. Sreelatha Music University 2011-2013
30 | Dr. G. Sujatha Music Me‘mbe?, Board of Studies, Kerala | 2011-2013
University
. Member, Board of Studies, | 2008-2010
31 | Smt. U. Meera Music SSUSK, Kalady
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Member, Academic Council, | 2008-2010
SSUSK, Kalady 2007-2009
Member, Syndicate, SSUSK,
Kalady
Member, Board of Studies (UG & | 2008-2013
) PG), Kerala University
32 | Dr. K. Premalatha Music Member, Academic Council, | 2013 onwards
Kerala University
33 | Dr. Anuradha VK Music Member, Boarq of Studles (UG & | 2008-2013
PG), Kerala University
34 | Dr. G. Sujatha Music Member, . Agadermc Council, | 2011-2013
Kerala University
35 | Dr. Sobha B Nair Music Me‘mbe?, Board of Studies, Kerala | 2013 onwards
University
. . Member, Board of Studies, Kannur | 2011 onwards
36 | Smt. Bindu K Music University and SSUSK, Kalady
.. . Member, Board of Studies, Calicut | 2008 onwards
37 | DrSaji S. Music University and SSUSK, Kalady
38 Dr. V.M.Sunanda Mathematics Member, Board of Studies (PG & | 2005-2010
kumari UG), Kerala University
39 | Sri. PV Gireesan Mathematics Member, B oarFl of Studies (PG), | 2008-2012
Kerala University
40 | Dr. MM. Khan History Member, 'Boar'd of Studies (PG), | 2010
Kerala University
.. . Member, Board of Studies (PG |2010-2011
41 | Dr.Vijayakumary History &UG), Kerala University
Dr. AV Geetha . Member, Board of Studies (PG), | 2011 onwards
42 . History . .
Rani Kerala University
43 | Dr. Raju G Commerce Member, .Facqlty of Commerce, | 2013-2015
Kerala University
44 | Dr. Violet Rajam Commerce Me'rnber', Board of Studies, Kerala | 2011-2014
University
45 | Dr. Anil Kumar Commerce Me'rnber', Boarq of Studies, MS | 2011-2013
University, Tamilnadu
46 | Smt. Beena VT Statistics Member, 'Boar'd of Studies (PG), | 2012-2013
Kerala University
Dr S. . Chairman, Board of Studies, Kerala | 2010-2013
47 . . Statistics . .
Rajookrishnan University
Smt. SHS . Member, Board of Studies (PG), | 2010-2012
48 . Statistics . .
Dharmaja Kerala University
MEMBERS OF EDITORIAL BOARDS
1\813)' Name of Faculty Department Position Held Period
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Bhasavasundhara Magazine,

Member, Editrorial Board,

1 | Dr. P. Letha Hindi Vicharadrishti, Magazine, New Delhi | 2013
Chief Editor, Vathayan 5™ Issue,
Chief Editor, Departmental Research 2013
Journal
Jharoke 6™ issue
2 | Dr.C.J.Presanna kumari Hindi Chief Editor, VathayanlSt to 4% issues | 2009-2013
3 Dr.Suma S Hindi Membe'r, Editorial B(')arc'i, Sangrathan 2011 onwards
Magazine, Kerala Hindi Vidyapeeth
4 | Smt. R.I. Santhi Hindi Subeditor, Vathayan 4™ issue 2008
5 | All Teaching Faculties Hindi Members, Vathayan 2008 onwards
Dr. J. Prasad Sanskrit Chief Editor, Sanghasabdam 2005-2008

6.1.6. Grooming Leadership at various levels

A. Students’ level

With a view of grooming efficient leaders in today’s competitive and dynamic job
markets that requires not only expertise and knowledge in the concerned disciplines but also
soft skills, technological knowhow and managerial skills, the college equips its students to
emerge as leaders at various levels. The college union elections are conducted every year in the
college for the students to elect the Chairman, General Secretary, Arts Club Secretary, University
Union Councilor, Magazine Editor, and class representatives for the UG and PG courses. Besides
these, class leaders are elected at the Department level for each class. Students are encouraged to
take leadership in various club activities.

Ours’ is a College exclusively for girl students. As part of our vision, girl students are to
be moulded as future leaders. With the wide options available in curricular and co-curricular
activities offered by the Institution, our students are consistently exhibiting leadership qualities
in all walks of life.

B. Faculty Level

Faculty members are given additional charges in important activities like, NSS, NCC,
ASAP, WWS, SSP, Building and Infrastructure Committee, Planning Committee, Internal
Examination committee, Returning Officer of College union elections, Tourism Club,
Entrepreneurship Development Club, Women’s Cell, Career Guidance Cell, Nature Club,
Research Committee, Film Club, etc. The succession of leadership is ensured by selecting junior
faculty members to work with senior faculty in the various committees. One of the faculty
members of every Department is assigned with the responsibility of coordination when National
Seminar/Workshops/exhibitions in the College are organized. Teaching faculty members are
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assigned the task of co-coordinating the admission procedure for UG and PG progammes
annually. The College gives due recognition to the faculties exhibiting exceptional leadership
skills while performing their additional responsibilities. Similarly, the college conducts elections
among teachers to elect members for representation in the College Council.

The Syndicate, Senate and Academic Council bodies of the various Universities of Kerala
conduct their elections or nominate members to their bodies once in three years. The faculties of
Arts/Science and the Board of Studies of various subjects nominate their members once in three
years. The teacher organizations conduct elections to elect office bearers each year. The staff
club of the college, elect a Vice president, Secretary, Joint secretary, Treasurer and executive
committee members representing the various Dept. for its efficient functioning.

The PTA of the college functions with the Principal as the President, a parent elected as
the Vice President, a teacher elected to act as the Teacher Secretary and a parent as the Parent
Secretary. Besides these office bearers there are three auditors and ten executive committee
members comprising of both teachers & parents. The PTA is the back bone of the college that
supports and assists all its activities. The PTA takes initiative to ensure discipline, hygiene and
cleanliness in the campus.

The Continuing Education Sub Centre of the college continues to empower & educate
women of all age groups and background. At the top level it has a teacher who acts as the
manager. There are 13 committee members from different departments, out of which 3 teachers
function as coordinators for the various courses like Fashion Technology, Beautician course,
Computer courses & general courses such as Art & painting.

The Discipline Committee comprising of teachers from all the departments is yet another
unit of the college which monitors and controls the students and ensures the right academic
ambience in the college campus.

6.1.7. How does the college delegate authority and provide operational autonomy to the
departments/ units of the institution and work towards decentralized governance system?
Following is the organization chart of the institution depicting the delegation of authority:

The overall authority to manage the institution vests with the Principal of the College.
The Principal in turn delegates some of the authority with the College Council for the smooth
conduct of various academic and non-academic activities. The Principal, who is the Head of the
institution summons the meeting of the College Council in which the various Heads of the
Departments, Administrative Assistant and Librarian help in planning and operational activities
of the College. All major decisions are taken by the Council, which are communicated to the
departments. Thereafter, the HoDs convene departmental faculty meeting to evolve measures to
implement the decision such as preparation of plan funds, UGC proposals, building
improvement, maintenance proposals, purchase of books for the library, laboratory supplies and
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other digital devices. Thus the college practices autonomy and decentralized governance in all its
activities.

Education Minister
Govt of Kerala

v

Department of
Higher Education

A 4
Directorate of

CDC Collegiate Education
IQAC
. /
p Principal
College Council |« Govt. College for Women
\ College Union
PTA v
| Vice Princinal |
v i v v
Heads of Administrative Librarian Co-ordinators
Department Assistant
¢ v
Library staff
Faculty
Administration Accounts
A 4
v v l A 4 A 4
Co curricular Extra curricular Extension Discip}ine Research Redressel
activities activities activities Committee committee Cell

6.1.8. Participative Management

Faculty members and Students’ Council play a significant role in the planning and
implementation of the development of the College. The various activities of the college are
assigned with designated committees, viz. Discipline, Redressal, Anti-ragging, purchases,
library, etc are headed by a convener / co-ordinator and supported by members. The College
promotes a culture of participative management. For the CBCSS programme a College Level

Monitoring Committee (CLMC) comprising of the Heads of the Departments. and the Principal
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meet every month to discuss the progress of the programme. The Department Level Monitoring
Committee (DLMC) meets every month at the department, with HOD, faculty members and non
teaching staff, to discuss the same at the Department level.

Staff meetings are also conducted every month at the Departments to discuss work load,
time table, work ethics, cleaning of the Departments, conduct of internal examinations,
University practical examinations, over all discipline and students’ welfare in the college
campus.

College PTA and class PTA meetings are held to assess the progress of student. Under
the CBCSS programmes members clubs are actively functioning to make the students more
dynamic and participatory towards the society.

New initiatives such as Walk With a Scholar (WWS), FLAIR, Additional Skill
Acquisition Programme (ASAP), Scholar Support Programme (SSP) are some programmes
initiated to enhance the teacher and student potentials.

6.2. Strategy Development and Deployment

6.2.1. Does the Institution have a formally stated quality policy? How is it developed,
driven, deployed and reviewed?

Following is the formal quality statement of the Institution:

“Preserving the highest quality in design, amendment and allocation of academic programmes
thereby fine tuning knowledge, skills, conduct and social concern among students who are the
torch bearers of the brand Women’s College”

The quality framework is finalized by collecting inputs from different stakeholders,
including students, parents, well-wishers, faculty, alumnus, academic experts and the State
Government, With due consideration of these inputs and needful deliberations the IQAC drafts
the final quality statement.

6.2.2. Does the Institute have a perspective plan for development? If so, give the aspects
considered for inclusion in the plan.

The perspective plan of the College addresses the Institutional goals of placing it at the
helm of higher education system in the State. The focus is on:

» Empowering the output of our Institution with quality education and provision of life
skills.

» Making the existing multi-disciplinary choice based programs more flexible for the
benefit of the students.
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» Encouraging collaborative programs with Institutions of repute, so that our students and
faculty can get exposed to the latest developments in thrust areas of research as well as
social importance.

» Instilling social responsibility, civic sense and environmental concern among the students
by designing the extension activities appropriately.

» Homing the talents of the students in performing arts, sports and literary events.

» Imbibing the break through and innovative ICT enabled teaching practices to explore the
possibility of further refining the existing teaching learning practices.

» Developing and designing of curriculum catering to the needs of the industry on real time
basis.

To support the above causes, the Institution has framed a master plan for the next 20
years incorporating the infrastructure requirements and new programmes to be started keeping in
mind the changes taking place in the higher education space.

6.2.3. Describe the Internal Organizational Structure and decision making processes

The Institution, headed by the principal is directly under the control of Government of
Kerala and the Director of Collegiate Education monitors the overall development in pursuing
excellence in every aspect. The Vice Principal supports Principal in academic matters. Heads of
Departments and Administration wings are functioning under the head of the institution. The
faculty of the respective departments comes next. The non-teaching staff comprises of the office
staff with the Administrative Assistant as the chief, assisted by two Superintendents, the Head
Accountant, Sr. clerks, clerks, attenders, office attendants, and fourth grade staff. The librarian
and the library staff are also integral part of the organization.

For ensuring efficient and effective decision making at the Institutional level the
following committees and cells are constituted:

i.  College Development Council
ii.  College Council

iii. IQAC

iv. Research Committee

v. Building Committee

vi. Planning Committee

vii. PTA

viii. Library advisory committee

ix. Students’ Discipline Committee
x. Students’ Redressal Committee
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xi. Purchase Committee

xii. Students’ Union

xiil. Anti-ragging Cell

xiv. Alumni Association/Old Student’s Association(OSA)

6.2.4. Give a broad description of the quality improvement strategies of the institution for
each of the following.

» Teaching and learning

The teaching and learning process effectively functions in such a way that information is
passed to students in conventional ways and using ICT enabled platforms. Teachers resort to the
use of internet, e- books, e-journals, reference material, smart classrooms, ICT enabled language
labs, ICT enabled practicals, ICT enabled teaching debates, field work and study tours. Students
are provided the exposure in reputed laboratories by arranging visits. Similarly, classes handled
by experts are provided through EDUSAT facility available in the College.  Students are
exposed to emerging areas by arranging seminars/workshops and invited talks.

» Research and development

The College is having 10 research Centres with 30
research guides and 92 research scholars are doing research in various Departments. The
Institution takes initiatives in motivating our post graduate students in doing research in our
research centres. Similarly, we have forwarded proposals for starting M. Phil programme in
various Departments. At present the College is publishing a research journal “Echoes of
Research” with ISSN.

Three faculties are undergoing post-doctoral research. During this period two faculties
are sanctioned with major projects and 19 faculties with minor research projects from UGC and
State funding agencies. The research committee functioning in the College frames policies from
time to time and motivate the faculty to submit research proposals. National seminars and
workshops are conducted to get the faculties acquainted with the latest developments in research
taking place. Our research guides and scholars regularly attend workshops in Research
Methodology offered by the University and other Research Institutions. Students are also
motivated to prepare research papers and present their findings under the guidance of the faculty
members. The UG and PG students are motivated to enroll for projects & Aspire scholarships.

» Community engagement/ extension activities

Psychology Department of our college is conducting counseling practices to our college
students on various issues detected and a counseling cell functions to provide sound
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rehabilitation on various psychological issues confronted by the students. The facility is open for
outsiders also. The Cell offers services like, assessment of personality traits, 1Q level, learning
disabilities and diagnosing of other disorders.

» Faculties of various departments teach students of 8-10" standard in the project of
“Excellence among Gifted Children” in association with Directorate of Public
Instruction to attract students to the field of science. The eminent scientists and
professors are handling these classes on every second and fourth Saturdays.

» NSS cell of our college facilitates social and community services like Blood
Donation Camps, Awareness programs on vital issues like Drug Addiction, HIV/
AIDS etc.

» Various Departments provide community participation projects and conducts
community linked surveys. Community Diet Services are conducted to assess the
health and nutrition status of mother and child. Diet counseling is given to students
of this Institution by the Home Science Department. The activities of the Counseling
centre, NSS, NCC, Continuing Education Sub Centre and the various clubs
contribute much to the extension activities of the college. Besides these, there are
programmes like community nutrition programmes, exhibitions and different
agricultural activities such as mushroom cultivation and the like.

» Human resource management

The faculty and administrative staff are appointed by the State Government through the
Public Service Commission on merit basis. Faculties are remunerated as per UGC package
whereas the administrative staff gets pay scales as fixed by the State Government. Induction
training is given to the administrative staff. For the faculty, orientation programmes and
refresher courses are arranged in the University Academic Staff Colleges across the country.
Frequent trainings are also arranged for the faculty at the Institute of Management in
Government. Workshops are organized to boost the efficiency of the teaching, non- teaching
staff and their morale. Seminars are regularly organized for student so as to equip them for
meeting the challenges of life. The NCC and NSS enhance the leadership qualities of the
students. The students get a wide exposure through various clubs that function in the college.
The faculty and administrative staff are appraised against set norms by the Department of
Collegiate Education for considering them for promotions.

The teachers, non-teaching staff and students get a chance to develop their skill by
enrolling in various courses conducted by the Continuing Education Sub Centre. The students
and faculty get an opportunity to interact with the social environment through the extension
activities undertaken by the departments. Their co-ordination and management sketch for further
development by organizing exhibition and inter collegiate events.
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» Industry interaction

Various industries, business firms and establishments collaborate with the college for
providing internship, placement, organizing study tour and invited lectures. Various research
centers also collaborate with the college for providing resources to the students. The students of
Chemistry Department do their PG projects at different industries of Kerala.

6.2.5. Information available for the top management and the stake holders, to review the
activities of the institution.

At the end of the academic year students’ feedback is taken on a format prepared for this
purpose. The results are analyzed and those teachers are intimated about their performance and
necessary action is taken. Regular meetings are conducted to review the corrective measures
taken by the institution. Personal interactions are made with students at both formal and informal
levels by the HoDs and Principal. Class PTAs are convened at the end of each semester to
appraise and evaluate the students’ performance. The parents are allowed to express their views
on the performance of the faculty in the forum. Personal interactions with faculty and non
teaching staff are made by the Principal to discuss strategic issues. The Principal collects
feedback from the teachers, students, parents, administrative staff etc.

A grievance cell is established in the college and it functions under the supervision of the
faculty who is in charge of it. The students can write their grievances and drop them in the box
set up near the principal’s room.

The existing facilities and activities of the college are reviewed and rectifying decisions
are subsequently implemented after needful discussions. The available resources are also brought
to prudent scrutiny.

The admission process, attendance of students, names of university union councilors,
reports of the activities NSS and NCC etc are informed to the university from time to time. The
utilization of plan fund, ASAP, and other programs and its functioning are sent to the Collegiate
Education Directorate. The utilization of the UGC fund is submitted to the UGC. The activities
of the NCC are intimated to the NCC Directorate.

A log book system is introduced in order to ensure regular functioning of the classes. In
compliance with the instructions from the Director of Collegiate Education, the feedbacks from
students on the teachers are collected regularly.

6.2.6. How does the management encourage and support involvement of the staff in
improving the effectiveness and efficiency of the institutional processes?
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Maximum flexibility is given to the teaching faculty. The teachers are permitted to
introduce topics of exposure so that the students get the maximum benefits. Major decisions
regarding the day to day activities as well as administration of the college is taken by the college
council. It consists of the principal, HoD’s, PTA secretary, and elected members. It provides all
the support to the teachers for the implementation of their new ideas regarding teaching and
other institutional process thereby improving the effectiveness and efficiency of the process. The
faculty is encouraged to take up UGC major and minor projects and avail of the Faculty
Development Programme. The teachers get financial assistance to organize seminars &
workshops. The teachers are granted permissions to attend seminars and present papers at State,
National and International level. The teachers are allowed to take part in refresher courses,
orientation programmes and various training programmes for quality improvement. Achievers
are awarded by the PTA. The names of awardees are announced over the public address system
having intercom facility.

Our college encourages the participation of the staff in various committees, which plays
an important role in the planning and implementation of activities in different levels.

6.2.7. Enumerate the resolutions made by the Management Council in the last year and
the status of implementation of such resolutions.

The Principal convene the Council Meeting periodically to take decisions on important
matters. The decisions pertain to academic and non-academic matters streamlining the smooth
functioning of the College. Decisions such as appointment of nodal officers, the faculty in
charge of scholarship of students, EDUSAT, library automation, CBCSS, NSS, NCC and
decisions in connection with the distribution of funds among the various Departments are also
finalized. Feed back by students about teaching learning process were placed before the meeting
for discussion and remedial measures are suggested. Issues related to WWS, ASAP, SSP and
conduct of exams are discussed in the college council for prompt decisions. Proposal for new
courses are submitted before the planning committee for its recommendations. Decisions
regarding construction, modernization and purchase are taken accordingly.

6.2.8. Steps taken for obtaining autonomy

Ours being a Government Institution, the decision needs to be taken by the Government
and the Institution is not having any say in it.

6.2.9. How does the institution ensure that guidance/complaints are promptly attended to
and resolved effectively? Is there a mechanism to analyze the nature of the grievances
promoting better stake holder relationship?
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The Grievance Cell is functioning at two levels in the college for 10 years, one at
Department level and the other at College level. Every year a senior faculty is nominated by the
college council to head the cell. The council nominates 3 teachers to assist the convener for the
smooth functioning of the cell. This year Prof. N. Jayakumar is the convener and Dr. Radhika. R,
and Dr. Suma S. are the members of the Cell. At the department level, HoD and senior faculty
members look into the matter. Class PTA meetings are convened at the department level,
wherein students and parents can freely express their views and complaints about the functioning
of the Institution. Remedial actions are taken then and there itself in consultation with the
Principal.

Proper mechanisms are arranged for receiving complaints from students. For this purpose
two boxes are kept at different places in the campus. The boxes are opened and the complaints
received from the students are examined and discussed in detail in this sitting and necessary
steps are taken. If necessary, the concerned parties are called for a hearing. Currently there are
no complaints pending for disposal before the Cell.

In addition to this, an Anti-ragging Cell is also functioning in the Institution. Tutorial
system 1is effectively functioning in the College, wherein students are prompted to share their
feelings and apprehensions and suitable actions and counseling is provided to settle the issues.

A Cell is functioning in the College to receive complaints relating to sexual harassment.
At present no complaints are pending for disposal in the Institution.

6.2.10. Any instances of court cases filed by and against the Institute? Provide details on
the issues and discussions of the courts on these.

There was a case relating to conduct of Students’ Union election for the year 2013-14 in
the High Court of Kerala, which was eventually decided in favour of the College.

6.2.11. Does the Institution have a mechanism for analyzing student feedback on
institutional performance? If yes, what was the outcome and response of the institution to
such an effort?

The feedback obtained from the students is processed in the Department of Statistics
using statistical package. The students can provide the feedback even without revealing their
identity. The consolidated report generated using the software is provided to the Principal and
the respective Head of the Departments for review and remedial action. The summary of the
feedback in respect of the individual faculty members are communicated to the concerned
faculty for information and future corrective action. The Principal makes necessary follow up in
respect of grave irregularities found in the review.
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Any suggestions from the students and parents regarding lack of infrastructure facilities, library
facilities, Photostats services, etc. are received in the Departments and appropriate corrective
actions are taken in consultation with the Principal and Administration Department.

6.3. Faculty empowerment strategies

6.3.1. What are the efforts made by the institution to enhance the professional
development of its teaching and non teaching staff?

Teachers are sent for attending orientation, refresher, and short duration training
programmes. Teachers are trained in programmes like FLAIR. Similarly, faculties are
encouraged to upgrade their qualifications and to act as research guides. Faculty members are
motivated to apply for post-doctoral fellowships within and outside India, encouraged to attend
national and international seminars and present their research papers. Non-teaching staff is given
training through Institute of Management in Government and other training institutions in
Service and Payroll Administrative Repository for Kerala (SPARK), Computer Proficiency, e-
tendering etc.

6.3.2. What are the strategies adopted by the institution for faculty empowerment through
training, retraining and motivating the employees for the roles and responsibility they
perform?

The institution helps to enhance and encourage professional development of both the
teaching and the non-teaching staff. At the top level, managerial and administrative training is
provided for faculty members who are likely to be promoted as principals by the Institute of
Management in Kerala and UGC. The staff also participates in executive development programs
organized by the IMG, Trivandrum.

The academic staff is given ample opportunities to attend knowledge enhancing progress
in different universities and Non Governmental Organizations with in the country and abroad.
They are granted duty leave for the purpose. A number of faculty members are recommended for
organizing and participating in seminars and workshops. Temporary staff too is encouraged to
attend academic programs. The non-teaching staffs also are encouraged to participate in training
programs for IT skills, and other training as required as per Kerala Service Rules.

6.3.3. Provide details on the performance appraisal system of the staff to evaluate and
ensure that information on multiple activities is appropriately captured and considered for
better appraisal.

The appraisal report of the faculty is made by the concerned Head of the Department on
the basis of academic achievements, punctuality, and student’s evaluation. The same is
considered while giving promotions/placements to the teaching faculty. The institution
implements a performance appraisal system as per guidelines of the UGC. A guideline based on
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the quality of teaching, communicative levels of teachers etc is distributed among students of
each department. The feedback is analyzed and each staff member is given a report of his or her
performance as assessed by the students. A general body meeting of the Parent-Teacher
Association is conducted twice a year. Each department conducts a PTA meeting, for each class.
Comments and suggestions received are noted and required corrective actions are taken.

6.3.4. What is the outcome of the review of the performance appraisal reports by the
management and the major decisions taken? How are they communicated to the
appropriate stake holders?

A self appraisal report is collected from each staff member every year. The report is an
overall account of the achievements, performance and quality enhancing programs attended in
the given academic year. The top management scrutinizes these reports and the feedback from
the students. Promotions of teacher depend on the reports received. The principal shares the
general trend as per the reports with the teaching staff. Individual issues of teachers are dealt
with separately. Commitments and short comings of individual teachers are intimated to them
personally.

Counseling is provided to staff if needed, to help them improve their professional
capabilities. Prior to promotion, Principal sends the confidential report of both teaching and non
teaching staff including performance appraisal report to the Director of Collegiate Education.

6.3.5. What are the welfare schemes available for teaching and non-teaching staff? What
percentage of staff have availed the benefit of such schemes in the last four years?

The Institution is having a staff club where all teaching and non-teaching staff are
members. Meritorious children of the staff members are appropriately rewarded in the functions
frequently held by it.  The college is having a canteen, where food in provided in subsidized
rate. Similarly, a co-operative store is functioning in the college, which supplies stationery items
at concessional rates to the staff members. The staffs are considered for allotment of government
quarters under common pool. Medical re-imbursement and separate advance are also provided
to members of the teaching and non teaching staff. Advance to purchase computers is provided.
A concession of 10% is provided for govt. staff to make use of internet facility. Last grade staffs
are provided with an advance in connection with marriage of their daughters. Allowance for the
purchase of spectacle is also provided

Family members of staff who die in service are appointed in appropriate posts on
compassionate grounds. Motor vehicle advance, house building advance, bicycle advance, State
Life Insurance and Group insurance, group accident insurance are the other facilities made
available to both teaching non-teaching staff. The amount advanced is deducted from the salary
in affordable monthly installments. Maternity leave, paternity leave and Leave Travel
concession are offered for the benefit of the teaching and non- teaching staff. Details of PF loan
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availed by the employees, medical reimbursement and marriage advance claimed by them are
furnished below:

PF LOAN FOR TEACHING NON TEACHING STAFF

Year Teaching staff ( %) | Non- teaching staff (%)
2005-2006 39 33
2006-2007 34 36
2007-2008 30 52
2008-2009 30 54
2009-2010 27 50
2010-2011 28 35
2011-2012 26 47
2012-2013 26 38

MEDICAL RE-IMBURSEMENT FOR TEACHING AND NON-TEACHING STAFF

Year Teaching staff (%) Non- teaching staff (%)
2005-2006 2 5
2006-2007 Nil 11
2007-2008 Nil 8
2008-2009 Nil 5
2009-2010 2 5
2010-2011 1 11
2011-2012 2 18
2012-2013 2 11

MARRIAGE ADVANCE FOR DAUGHTER OF LAST GRADE SERVANTS

Year Teaching staff % Non- teaching staff %
2005-2012 Nil Nil
2012-2013 Nil 13

6.3.6. What are the measures taken by the institution for attracting and retaining eminent
faculty?

Being a Government institution we used to get the best faculty members with merit
through a transparent selection process employed by the Public Service Commission. In addition
to this we have transparent transfer norms. By offering the staff members a congenial
environment to exhibit their professional skills, our College is able to retain excellent faculties as
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well as administrative staff. The College has been declared by a majority of the faculty members
as their home station at the time of submitting their transfer applications. In addition to this the
College possesses excellent academic and research environment in comparison with similar
institutions available in the locality.

6.4. Financial management and Resource mobilization

6.4.1. What is the institutional mechanism to monitor effective and efficient use of
available financial resources?

The fee structure for the various programs offered by the Institute is fixed by the
University of Kerala and the Government. The College collects the same and remits the same to
the respective head of account. The efficient use of financial resources is co-ordinated and
monitored by the designated Committees. The college council, IQAC, UGC cell, Purchase
committee and sub- committees monitor and manage available financial resources. Formal
discussions are held at given intervals and the decisions made are communicated to the
stakeholders. The college being a government institution, the government takes interest in
implementing developmental activities. An independent accounts section is functioning in the
college, which prepares the accounts, get it approved and made available for audit. Accounts of
PTA are maintained and audited every month.

6.4.2 What are the institutional mechanisms for internal and external audit? When was
the last audit done and what are the major audit objections? Provide the details on
compliance.

Accounts are audited regularly by the auditors appointed by the Directorate of collegiate
education, Finance Departments, Government of Kerala and the Office of the Accountant
General. Grants from UGC, DST and other agencies are also subjected to audit by practicing
Charted Accountants. In addition to these stock/books verification is done by the faculty
members within the Institution. PTA accounts are got audited by practicing Chartered
Accountants. The last government audit in the institution was done in 2013.

6.4.3. What are the major sources of institutional receipts/funding and how is the benefits
managed? Provide audited income and expenditure statement of academic and
administrative activities of the previous four years and the reserve funds/corpus available
with the institution.

The major sources of institutional receipts/funding that support the functioning of various
programmes for students and research projects are received from State Plan Fund, UGC, DST,
Kerala State Council for Science, Technology and Environment, Kerala State Bio diversity Fund,
Higher Education Council, Public Works Department, CDC Fund, and the PTA. Statement of
audit and accounts are available with the Principal’s Office.
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6.4.4. Efforts to get additional funding

The college has applied for DST fund and an amount of Rs.80 Lakhs has been
sanctioned. The first installment of Rs.69 Lakhs has been released. Further request to the
Director of Education is given for fund to improve infrastructure. 4.17 crores has been
sanctioned for construction in this financial year.

By the full utilization and timely submission of utilization certificates the college always
tried to obtain maximum funding from UGC, DST and the Government of Kerala.

Project funds, PTA, Old Student Association, and additional grants from the UGC and
State Government, Profit from continuing Education are also received.

6.5. Internal Quality Assurance System (IQAS)
6.5.1. Internal Quality Assurance Cell (IQAC)

a. Has the institution established an Internal Quality Assurance Cell IQAC)? If
‘yes’, what is the institutional policy with regard to quality assurance and how has it
contributed in institutionalizing the quality assurance processes?

Yes, the college has well equipped IQAC cell headed by a coordinator in accordance with
the guidelines framed by NAAC

b. How many decisions of the IQAC have been approved by the management/authorities
for implementation and how many of them were actually implemented?

The decisions of the IQAC regarding the academic and non-academic matters are
systematically implemented under the leadership of the Head of the Institution. Some of the
major decisions implemented include

» Distribution of student feedback forms.

» Placing a proposal for DST fund (Rs. 80 lakhs has been sanctioned) and utilization of the
same for equipments, e-learning centre, infrastructure development and establishing a net
working lab

» Establishment of high speed internet connectivity to the library as well as in departments.

» Maintenance of play grounds and botanical garden in the college

» Installation of Bio gas plant with the help of College Development Council and PTA

» Introduction of students’ learning logbook

c. Does the IQAC have external members on its committee? If so, mention any
significant contribution made by them.

There are five external members. They give valuable suggestions for improving the
academic activities and the welfare of the students. The ICT related infrastructure is introduced
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and developed according to the advices from quality experts. The master plan of the college is
prepared under the guidance of external experts. The college has applied for a DST fund under
the advice of quality experts. Suggestions for the improvement of infra structure and overall
developments of the institution are obtained from external members.

d. How do the students and alumni contribute to the effective functioning of the
IQAC?

The students and Alumni /OSA contribute a lot to effective functioning of college
activities by giving suggestions in time to time. The alumni of this college have been very active
and they endow their spontaneous effort for the development of work culture in the college. We
have taken special effort in equipping the college from the advice from alumni working in
software and hardware development in Software technology Parks in Kerala and outside. A
major percentage of our alumni are working in educational sector. The eminent among them are
keen to observe that their college is structured with latest advances in infrastructure that they are
using in their institutes. They are keen in cultural and social activities of the college. They are
guiding and leading our students in extracurricular activities.

e. How does the IQAC communicate and engage staff from different constituents of
the institution?

IQAC members visit all the departments and discuss the quality related issues with
members of each department. IQAC has also an internal committee comprising of one member
from each department. IQAC collects all documents related to self assessment and performance
appraisal of each teaching staff. The college IQAC has a permanent mechanism to interact with
all Heads of Departments in the improvement of quality of teaching learning process. Some of
the IQAC members are members of the college council which make all decisions regarding
administrative matters.

6.5.2. Does the institution have an integrated framework for Quality assurance of the
academic and administrative activities? If yes, give details on the operationalization?

The maintenance and development of infrastructure is through the IQAC, by advising
HoDs in preparing plan proposal of each year, in implementation and utilization of released
funds properly and in accordance with latest educational technologies.

The IQAC closely scrutinizes teacher evaluation, log book statistics, admission profiles,
quality enhancements of faculties, feed back of the library from students, feedback of the college
from alumni etc., and thereby ensuring quality.

6.5.3. Does the institution provide training to its staff for effective implementation of the
Quality assurance procedures? If yes, give details enumerating its impact.
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The college conducted staff meetings and a work shop on self assessment and quality
assurance as per NAAC. The staffs of our college periodically undergo training in the Institute of
Management in Government (IMG). Besides this, the faculty members regularly update their
knowledge through orientation and refresher courses. These training programmes have
augmented the quality strategies of the college with the quality parameters specified by NAAC,
especially for the newly recruited teachers.

6.5.4. Does the institution undertake Academic Audit or other external review of the
academic provisions? If yes how are the outcomes used to improve the institutional
activities?

The University of Kerala is publishing the demand ratio of students applying for various
courses in their website. The college uses it as an index of quality of teaching and quality of the
course.

The University also analyses statistical data of internal and end semester examination and
publishes the reports in their web site. The college consider it as a standard parameter.

In addition to this, the IQAC periodically monitors the number of classes engaged,
remedial measures taken by the staff, extra classes engaged, ICT tools used and other quality
parameters followed in the institution.

6.5.5. How is the internal quality assurance mechanisms aligned with the requirements of
the relevant external quality assurance agencies/regulatory authorities?

The college is governed by the Department of Higher Education, Govt. of Kerala and the
University of Kerala. These authorities collect data on teacher evaluation, results of internal and
end semester examinations and valuable suggestions are made, whenever found necessary.

The IQAC passes information on the recent advances and developments in the sphere of
education and research to the teachers and students of all disciplines for their up gradation.

6.5.6. What institutional mechanisms are in place to continuously review the teaching
learning process? Give details of its structure, methodologies of operations and outcome?

The teaching learning process is reviewed through student feedback and result analysis.
The results are discussed by the college council and necessary suggestions are given to arrange
seminars, discussions, special classes, remedial classes etc. to improve the quality of teaching
learning process.

6.5.7. How does the institution communicate its quality assurance policies, mechanisms

and outcomes to the various internal and external stakeholders?
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The quality assurance policies, mechanisms and its final outcome are communicated to
the stake holders through correspondents and careful deliberations of the staff council. Through
student teacher interactions in college union and class representative meetings these matters are
effectively communicated. Meetings of class PTA and general PTA form the effective forums to
communicate these issues.

A consistent and committed approach to all academic and non-academic issues enable all
stake holders to ensure the required standard of quality in teaching and maintaining the right
academic ambience to attain the cherished goals of this institution.
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CRITERION VII: INNOVATIONS AND BEST PRACTICES

7.1. Environment Consciousness

The Govt. College for women was established in the year 1897. Its campus covers an
area of 10.65 acres. The college is situated in the heart of Trivandrum city. The campus has a
number of trees and plants, which are considered as the most valuable treasure of our college.
This greenery provides a pollution free atmosphere and serenity in the campus.

7.1.1. Green Audit.

The flora of the campus adds grace to its greenery and aesthetic beauty. A survey of the
flora, especially tree forms, has been undertaken with a view to unveiling the presence of rare
and endangered plants as well as medicinal plants, both indigenous and exotic. The floristic
diversity of the campus includes 62 plant species belonging to 59 genera and 29 families. The
tree species include

Leucaena leucocephala, Acaria cunninghamii, Samanea saman, Plumeria alba,
Artabotrys zeylanicus, Caesalpinia coriaria, Eucalyptus globulus, Syzygium cumini var
cumini,

Tamarindus indica, Tectona grandis, Alstonia scholaris, Lagerstroemia flos reginae,
Santalum album, Spathodea campanulata, Vateria indica, Peltophorum pterocarpum,
Swietenia mahagoni, Cassia fistula, Anacardium occidentale , Chrysophyllum cainito ,
Muntingia calabura, Morinda tinctoria, Crescentia elata, Artocarpus hirsuta, Ailanthus
excelsa,

Bridelia retusa, Ptychosperma elegans, Acacia auriculiformis, Polyalthia longifolia,
Caryota urens, Emblica officinalis, Lagerstroemia flos reginae, Pithecellobium dulce,
Michelia champaca, Casuarina equisetifolia, Calophyllum inophyllum, Psidium guajava,
Artocarpus integrifolia, Markhamia lutea, Tamarindus indica, Brownea latifolia,
Armherstia nobilis, Polyalthia longifolia, Terminalia catappa, Leucaena leucocephala,
Holmskioldia sanguinea, Citrus maxima, Spathodea companulata,

Carallia integerrima, Hydnocarpus macrocarpa,  Podocarpus wallichiana, Cycas
circinalis,

Guazuma ulmifolia, Elaeis guinensis, Theobroma cacao, Atalantia monophylla,
Cananga odorata, Saraca indica, Murraya paniculata, Caesalpinia sappan,

Cipadessa fruticosa, Madhuca latifolia, Cassia siamea, Aegle marmelos. Pinus
gerardiana

VVVV VYV
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In addition, a wide variety of herbaceous and shrubby forms of plants that are of
medicinal value also grow luxuriantly in the campus. Planting and rearing of plant species are
taken up by the Nature Club of the college in collaboration with the Department of Forests, Govt.
of Kerala. Students are encouraged to set up vegetable and flower gardens keeping in view the
idea of organic farming. Awareness programmes on global warming, environmental
sustainability, organic farming etc. are organized periodically.
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During the year 2011-12, the Nature Club had conducted a ‘Green Audit’ which did a
survey of all the trees in the campus. The survey has helped us to identify that this campus has
many rare floral species and that too with valuable medicinal properties. These include:

Sl

No.

Botanical Name

Common
Name

Medicinal Properties

1

Crescentia cujeta

Beggar’s bowl

Used in the treatment of skin infections. Fruit
pulp is used as an analgesic, antitumor and
purgative. Leaves are antidiarrheal.

Santalum album

Sandalwood

Sandal wood oil is used to treat skin diseases,
acne, dysentery, and gonorrhoea. Oil is
excellent sedating agent.

Guazuma ulmifolia

Bastard Cedar

Seeds are edible both fresh and cooked. Source
of fodder for livestock. Seeds are used to treat
diarrhoea, dysentery, colds, coughs and
venereal diseases.

Vateria indica

White Dammar

It is used for the treatment of tumours,
bronchitis, burns, dental diseases, piles and
rheumatism.

Caesalpinia coriaria

Divi-divi

Tannins extracted from this is used in leather
production. Roots are used as an antipyretic
and for the treatment of chronic wounds. A
decoction of pods is used in the treatment of
haemorrhoids

Duranta repens

Pigeon berry

Leaves have antimicrobial activity. Fruits are
used to treat intestinal worms.

Chrysophyllum
cainito

Star Apple

The ripe fruit is eaten to sooth inflammation
and laryngitis and pneumonia. It is given as a
treatment for diabetes mellitus. The decoction
is gargled to relieve angina.

Ficus microcarpa

Indian  Laurel

wood

The bark when used in combination with other
herbs is a good medicine to cure boils or
swelling on the limbs.

Wrightia tinctoria

Sweet Indrajao

Used against fever, stomach ache, skin diseases
especially psoriasis and non-  specific
dermatitis. The powdered roots are mixed with
milk is orally administered to women for
improving fertility. Hair oil preparations due to
anti-dandruff properties

10

Aegle marmelos

Golden apple/
Stone Apple

The fruit is wused to treat tuberculosis,
gastrointestinal diseases, piles, and oedema.

11

Michelia champaca

Champaka

A variety of camphor is extracted from the
wood. The flowers are used to treat leprosy.
Oil is used in perfumery.

12

Citrus maxima

Pomelo

Decoction of the leaves, flowers, and rind are
given for their sedative effects in case epilepsy,
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chorea, convulsive coughing.

13 | Syzygium cumini var | Jambolan All parts are used medicinally. The bark is
cumini used for the treatment of sore throat,
bronchitis, asthma. The fruits are used for a
variety of ailments including cough, diabetes,
dysentery, inflammation and ringworm.

Other economically and medicinally important trees found in this campus are Teak,
Eucalyptus, Neem, Cocoa and Bamboo.

Numerous measures are undertaken by the college to maintain and promote a green
environment in the campus. All the clubs of the college, especially the Environment club, the
Nature club and the NSS, function towards achieving this aim. Planting of trees, awareness
programmes, distribution of seeds and seedlings are being done.

The college has a wonderful and well-maintained botanical garden, greenhouse/fern
house and a good collection of medicinal plants.

Care is taken not to cut trees whenever the infrastructure is expanded.

Waste bins are kept at different places in the college to avoid littering. The use of
polythene bags is restricted in the campus.

7.1.2. What are the initiatives taken by the college to make the campus eco-friendly?

Continuous efforts are being made to make the campus eco-friendly. Activities focusing
on conservation of energy, minimising pollution and management of waste are done to achieve
this objective.

“There is enough for the need of man, but not for the greed of man”, said Gandhiji.
Keeping the above ideal in view, we take measures for the minimal consumption of conventional
energy. We have buildings designed in traditional architectural styles with ceilings of
considerable height and large windows which allow the free circulation of air and light inside the
rooms. Moreover, the thick vegetation in the campus helps in keeping the saturation and
maintaining a cool temperature in the campus. This helps in reducing the usage of air
conditioners, electric fans, lights etc. Again, it also helps in keeping the campus a pollution free
one. The students are instructed to switch off the lights and fans when not required. They are also
encouraged to use minimum amount of water.

» The campus has a she-toilet which needs only minimum water consumption.
» A specific parking shed is an effort taken to check the campus from carbon pollution.
» The College has a bio-gas plant which caters to the need of the college canteen.

Fulfilling the commitment to conserve Nature, the members of the Science club
conducted training programmes for making paper bags. The members made bags using paper
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sponsored by the State Bank of India. The bags were freely distributed among the staff, students
and public.

There is a butterfly garden maintained by NSS. Many common and rare species of
butterflies are seen in this garden. Many of the plants here serve as hosts for these butterflies.
The butterflies visit and lay eggs on these plants and the larvae feed on its leaves. The common
butterflies seen in the campus are:

Common mime
Common rose
Crimson rose

Lime butterfly
Common mormon
Common emigrant
Common wanderer
Common evening brown
Bamboo tree brown
Common five ring
Commander

Blue tiger

Dark blue tiger
Plain tiger

Brown King crow
Striped tiger
Common crow
Common pierrot
Southern Bird Wing

VVVVVVVVVVVVVVVVVVYY

7.2. Innovations

7.2.1. Give details of innovations introduced during the last four years which have created
a positive impact on the functioning of the college.

The grave challenge faced by most of the campuses is maintaining discipline, thereby
sustaining a congenial atmosphere for teaching and learning which of course, is the very
objective of any educational institution. When we take into consideration the academic
atmosphere of the Arts and Science Colleges in the State, proper maintenance of discipline
remains a big challenge. We understand that sustaining discipline is the logic and the secret
behind true academic excellence. The new steps and practices undertaken to attain the target of
maintaining discipline in the campus are as follows.

» Proper monitoring of the students by the discipline committee.

The discipline committee took stringent measures to ensure that no students are
wandering in the campus and they are punctual in attending classes.
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» Engaging them throughout the day

The proverb goes: “An idle man’s mind is a devil’s workshop”. So we engage our
students the whole day either by engaging classes or by directing them to make use of their time
constructively by using the facilities of the college like libraries (most of them are equipped with
internet facility), language labs, fitness centre, laboratories etc.

» Motivating them for higher learning, research and career development.

Students are motivated in finding opportunities for higher learning, research and career
development programmes through modern technologies. The Career Guidance and Placement
Cell is functioning efficiently to help the students in this regard. Mentoring programmes are
conducted under Walk With a Scholar Programme.

» Activities of the different clubs of the college

There are 19 clubs that function in the college, each with separate teacher and student co-
ordinator. The activities of these clubs are numerous and these motivate the students to keep
better academic discipline.

» Psychological counselling centre

A Counselling Centre is functioning in the college with the aim of addressing the
psychological issues and psychological unrest and undisciplined behaviour seen among the
students. It also does psychological assessment (personality, intelligence, aptitude) for the self-
awareness and development of the students.

It is very interesting to see that the calm and quiet atmosphere of the college is never
affected, though the college is located in the heart of the capital city. Strikes and political
agitations which are common in the city create havoc in the nearby colleges. The serene
atmosphere of the college helps in the smooth functioning of the college which in turn
contributes much to the remarkable achievements of the students. When seen against the back
drop of other campuses in the State, it is evident that the college has been maintaining a peaceful,
vibrant academic atmosphere for the past few years. The students are not only aware of their
rights and demands, but also of their duties and responsibilities. We are very happy to see that
we have succeeded in achieving this expected outcome through our innovative practices. Though
there is active student politics, no case of student violence, condemnable political activism or
ragging has been reported in the recent past. This is achieved through the sincere efforts of the
entire faculty in general and the discipline committee in particular.

Efforts to develop data management systems have been a specific thrust area during this
period. Instead of paid services rendered by external service providers and software developers,
the expertise, time and work contributed by faculty members of the college were harnessed
towards developing database packages dedicated to indexing and ranking of UG course
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applications, maintenance of students’ database, attendance recording system etc. These systems
were used for admissions till 2012. From 2012 onwards, the University of Kerala started
centralized online processing of UG applications.

7.3.  Best Practices
7.3.1 Title: Women’s skill enrichment programme

Goal: We have set for ourselves the target of educating every single student who enters
the portals of this college and equipping her both for life and for a living. As the purpose of
education is to mould an individual into a good human being, efforts have been taken by the
college authorities to cultivate personal skills needed for a good life. As the saying goes, ‘If you
educate a man, you educate an individual, but if you educate a woman, you educate a family and
a Nation’. Training the students (girls) for self-employment will not only help them but also their
family. This awareness makes us regard the whole venture very noble and edifying. Hence we
rededicate ourselves to our task at this juncture.

Besides class room teaching, we take special interest in nurturing the various skills left
unnoticed in our students.

The Context: Around 900 new students join this college every year. Even though the
college is situated at the heart of the city, most of the students come from rural areas, and that too
from poor economic background. We understand that they have no other means to develop their
inborn talents. So we organize a wide range of activities and programmes for developing soft
skills, life skills, and entrepreneurial skills, artistic and academic talents.

The Practice: Students who get enrolled in this college are welcomed with an induction
meeting in which they are imbibed with an awareness of the tradition and history of the college,
the various programmes that are offered as well as the rules and regulations to be observed in the
campus . They are also made aware of the different clubs functioning in the campus along with
their objectives. Students can join any one of these clubs according to their interest and choice
and improve themselves by actively participating in it. They are informed about the functioning
of bodies like Anti-ragging Cell, Grievance Redressal Cell and Counselling Centre which
provide protection and support to the students.

In addition to this, the Continuing Education Sub Centre of the college offers a large
number of skill development courses. The Sub Centre is set up with the objective of conducting
non-formal courses and help women to gain skills and knowledge, and to provide training that
could lead to jobs or often self - employment. At present the sub centre offers 317 courses, which
include training in various skills such as interior decoration, toy making, embroidery and craft,
beautician’s courses, fashion designing, spoken Arabic, English, French and German and
numerous painting and computer courses. All these are self-financing courses. The students of
this college get a considerable concession in the fees for these courses. The sub centre thus
generates its own resources and a share of the profit earned is given to the college, which in turn,
is utilized for its development. Thus the students are getting double benefit out of the sub centre.
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They are equipped with skills which enable them to seek self-employment and to be responsible
citizens who are useful to the society.

The contribution of the Science Club is remarkable in this regard. It has started a
mushroom cultivation unit in the college. The members of the science club were initiated into
Mushroom farming. Regular food festivals were also arranged.

The Dept. of Music deserves special appreciation in developing the musical talents of the
students. The students and teachers of the Department have been conducting regular programmes
in charitable institutions like Sree Chithra Poor Home, Regional Cancer Centre and various
institutions fostered by Gandhi Peace Foundation. Many students from all over the state and
from outside the state seek admission in their department.

The Department of Homescience is actively engaged in reaching out to the public. It
publishes booklets on healthy dietary practices which are distributed to the public while
conducting exhibitions and community health surveys.

We are also very keen in identifying students with literary skills and promoting their
literary talents by publishing campus magazines like ‘Koottaksharam’ by Mashithandu( a literary
group of the college), ‘Jharoke’ by the Department of Hindi, ‘Darmstadtium’ by the Department
of Chemistry , ‘Expressions’ by the Department of Psychology and Maithri by the Department of
Economics.

The college provides support and training to the students in various events like
traditional, folk and modern trends in theatre.

The Department of Physical Education provides training to the students in sports and
games, like basketball, football, cricket, kabaddi, handball, kho-kho, ball badminton, cycling,
table tennis, volleyball, shuttle badminton, softball, athletics, tackwondo, wrestling and yoga.
The Department also runs a physical fitness centre.

“Beyond the Syllabus”, a programme launched in 2008 that teaches English and Ideas in
a Digital Language Lab is a remarkable achievement of the college. The most noticeable
improvement which came as an outcome of the programme was that students appeared more
comfortable in speaking English. There were even visitors who joined the programme to practice
speaking skills with the help of mentors.

Programmes such as Additional Skill Acquisition Programme (ASAP), Walk With a
Scholar (WWS), Scholar Support Programme (SSP) help to improve the academic performance
of the students. The English audio club, the debate club etc. are making significant contributions
in improving the communication skills of the students.

Evidence of Success: Many students who have passed out from the Dept. of Music are
well placed. Famous play back singers like Dr. K. Omanakutty, Suseela Devi, Padmasri K.S.
Chitra, K.S. Beena, B. Arundhaty, Bhavana Radhakrishnan, S. Janaki Devi, Lekha R. Nair,
Sindhu Devi, Sivadarsana , Manjari and others are alumni of this department. Many of our
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former students are top ranking graded artists of Doordarshan, All India Radio and various TV
channels. Many students bring laurels to the Dept. annually by winning prizes in several national
level competitions. There are students who are famous T.V. anchor persons, performers of light
and classical music, dancers, artists, instrumentalists etc.

Because of the intense training and support given to the students in improving their
cultural and artistic talents, in 2012-13, the College secured the 2™ position at Kerala University
Youth Festival. Miss. Arya S. Kumar, II BA Music won the Kalathilakam title. The college was
placed at the 5™ position at the University Level Youth Festival in 2011-12.

Our students have excelled in sports and games also.

Achievements in sports and games
National level

» In 2008-09, Joshna won the second position in the senior national Ball Badminton
championship.

» 1In 2009-10, Reena Mol J. won third position in the Junior National Handball tournament.

> In 2010-11, Akhila Mohan S and Naseera Farsana P. won the Gold medal and Second
position in National Kho-Kho tournament held at Ranchi and Andhra Pradesh
respectively. Anjana M.S and Madhulekha L. won Gold medals in various National
Track Cycling Championship in Individual and team pursuit held at Patiala.

» 1In 2011-12, Akhila Mohan S and Naseera Farsana P. won the Gold medal and Second
position in National Kho-Kho tournament held at Ranchi and Andhra Pradesh
respectively. Anjana M.S and Madhulekha L. won Gold , Silver and bronze medals in
various National Track Cycling Championship in Individual and team pursuit held at
Patiala and Jammu and Kashmir.

» In 2012-13, Parvathy G and Anjana M.S won Gold medals in the All India Inter
University Cycling Championship. Salini A. won the Silver medal in the All India Inter
University wrestling championship held at New Delhi. Athira S. won the Gold medal in
All India Inter University Canoeing & Kayaking held at Patiala, Punjab. Four of our
students represented the South Zone in the All India Inter University Cricket tournament
held at Pondicherry and won third position. Anjali S. Nair won third position in All India
Inter University Table tennis, competition (South Zone) held at Kannur University.
Karthu M.S won second place in the South Zone Junior National Taekwondo
championshi. Parvathy G. and Anjana M.S. represented India in Asia Cup Cycling
Championship held in Delhi in 2012-13. Parvathy G. won the Bronze medal in Asia Cup
Cycling Championship held in Thailand in 2013-14.

Problems Encountered and Resources Required:
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(1) The main limitation is space constraint. Though we have 10.65 acres of land in the heart
of the city, the existing buildings in the campus are crowded and sprawled which
obstructs further construction. This forms a hurdle for sanctioning of new courses and
prevents further expansion. We have given request to the Director of Collegiate
Education for construction of class rooms on top of the existing buildings which are
strong enough to hold further construction.

(i) The number of posts of attenders, peons, sweepers and sanitation workers are not
sufficient to cater to the needs of the college and students.

(iii)Due to very tight academic schedule, the staffs find it very difficult to compensate for the
lost working days.

Resources for the construction of multi-storeyed buildings are required for further
developments and expansion

Contact Details

Name of the Principal : Dr. A Mary Dorothy

Name of the Institution : Govt. College for Women

City : Thiruvananthapuram

Pin Code : 695 014

Accredited Status : A

Work Phone : 0471- 2324986 Fax  :0471- 2333496
Website : gewtrivandrum.com E-mail : gcwtvpm@gmail.com
Mobile : 9446968263, 9447908565, 9446464758

Title: Sophisticated Instrumentation Centre (SIC)

Goal: Sophisticated analytical instruments are extremely necessary for doing research in
science and technology today. Such instruments are expensive and are not available in all
research centres. Moreover these instruments are of inter/multidisciplinary utility and thus it is
desirable to use them on sharing basis for their optimum utilization. We have the aim of keeping
the facility useful with full utility of the money that Government has granted to the college. The
Department of Science and Technology sanctioned FIST (Fund for the Improvement of Science
and Technology) fund of rupees 45 lakhs to the Department of Chemistry of this institution. A
part of the fund is used to set up an instrumentation lab with a range of major and minor
equipments. Analytical instruments are provided to researchers in general, especially from the
institutions which do not have access to such instruments. This enables them to pursue R & D
activities requiring such facilities and to keep pace with developments taking place in the field.
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The facilities thus provided are utilized by about 500 users every year from various academic
and research institutions and industries in and outside the state. Thus the aim of the practice is
summarized as,

a. To provide measurements through the scientific instruments to the scientific community
of our college and other institutes and industries.

b. To use the nominal fee collected for providing the facility for the maintenance of all
scientific instruments in the college.

c. To utilize these instruments to enhance collaborative research.

d. To enhance the quality of undergraduate and post graduate research projects.

The Context: When we opened the facility of instrumentation access to nearby
institutes, we were not sure about their participation because in and around Thiruvananthapuram,
several scientific institutes like NIIST, VSSC, IISER, CESS etc are available with more
sophisticated instruments. We are not in a position to appoint a technician due to financial and
administrative constraints. The handling of these high precision equipments and their
maintenance require a lot of care and patience. So, two of our teachers, Dr. Dinesh Babu K V
and Dr. Bessy Raj B N, are assigned duty to operate the instruments by finding extra time.
However, we are managing the situation effectively and the process has been going on in a
systematic manner and as a result, a lot of institutes approach us for the analysis. Thus this
instrumentation centre enhances the quality of research and reduces the time for getting better
results.

The Practice: The functioning of the facility is twofold. First, we provide the facility to
the research scholars and students of this institution to perform their own analysis under
supervision, free of cost. Secondly, we provide analysis services to entities outside the institution
as per request, on a commercial basis. The service is used on a large scale by the neighbouring
research centres and industries as well as by people from other parts in and outside the state. We
provide these facilities in a relatively nominal basis. High pressure liquid chromatographic
Jacility has been sanctioned under Department of Science and Technology (DST) fund and is
being set up. The teachers in charge of the facility operate the instruments.

1. Shimadzu UV 2450 UV Vis Spectrophotometer
2. Shimadzu IRPrestige IR Spectrometer
3. Sherwood Scientific MK-1 Magnetic susceptibility balance

Charges for the analysis are,
UV -Vis (solution state) Rs. 100/-

UV -Vis (solid state & thin films) Rs. 110/-
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IR Spectral analysis Rs. 150/-
Magnetic susceptibility Measurement Rs. 100/-

The charges are less than half of that in other instrumentation centres in the country. The
income collected from this practice is deposited in the PTA account of the institution and is
utilized exclusively for the maintenance and up keeping of major instruments in the college.

Evidence of success: We maintain all the analytical instruments in the instrumentation
lab using this fund. The maintenance of all major equipments and purchase of analytical grade
chemicals are met using the profit of the practice. We have analyzed about two thousand samples
and collected a sum of rupees one lakh fifty thousand so far. Two papers have been published
under collaborative research.

1. AnilKumar V.S., Sunukumar S S, Dinesh Babu K V, Murugan K, Taxonomic
discrimination of S.nigrum and S.gigantum by FT ir spectroscopy, J.Res.Biol.,2, 1, 2012.

2. Aswathy Aromal, Dinesh Babu K V, Daizy Philip, Characterization and catalytic activity
of gold nano particles using ayurvedic arishtams, Spectrochimica Acta, 96A, 2012, 1025

The main institutions that benefited from the practice are,

1. Department of Physics, Sree Ayyappa College, Nagercoil

2. Department of Chemistry, Scott Christian College, Nagercoil

3. Department of Nano science, NIT Calicut

4. Department of Botany, Govt. College, Pattambi

5. Department of Chemistry, SN College, Punalur

6. Department of Chemistry, SN College, Kannur

7. Department of Chemistry, MG College, Thiruvananthapuram

8. Department of Chemistry, University of Kerala, Thiruvananthapuram
9. Department of Botany, University of Kerala, Thiruvananthapuram
10. Department of Physics, University of Kerala, Thiruvananthapuram
11. Department of Chemistry, Mar Ivanios College, Thiruvananthapuram
12. Department of Physics, Mar Ivanios College, Thiruvananthapuram
13. Department of Botany, University College, Thiruvananthapuram

14. Department of Chemistry, University College, Thiruvananthapuram
15. Department of Physics, University College, Thiruvananthapuram

16. Department of Chemistry, Govt. Arts College, Thiruvananthapuram
17. Department of Chemistry, SG College, Kottarakkara

18. Department of Chemistry, FMN College, Kollam

19. Department of Chemistry, SN College, Kollam

20. Department of Physics, All Saints College, Thiruvananthapuram
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21. Department of Chemistry, Christian College, Chengannur
22. Department of Pharmacy, Dale View College of Pharmacy, Thiruvananthapuram

A remarkable fact is that the teachers in charge of the instruments do not avail any
remuneration for the extra time they spent for the analysis.

Problems encountered and resources required: Occasional power supply failure is a

problem for the instrumentation centre. A high capacity generator is to be installed for the
instrumentation room. More analytical instruments like NMR spectrometer, Mass Spectrometer,
X- ray diffractometer etc may be made available to extend the practice. Another problem
encountered is the availability of staff to perform the analysis. The number of samples received
for analysis goes on increasing, but there is no technician to do the work. Teachers have to find
extra time to operate the instruments apart from their academic, clerical and research activities.

Contact Details

Name of the Principal : Dr. A Mary Dorothy

Name of the Institution : Govt. College for Women

City : Thiruvananthapuram

Pin Code : 695 014

Accredited Status : A

Work Phone : 0471 2324986 Fax  :0471- 2333496
Website : gewtrivandrum.com E-mail : gcwtvpm @gmail.com
Mobile : 9446968263, 9447908565, 9446464758
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DEPARTMENT OF ARABIC

1. | Name of Department ARABIC
2. | Year of Establishment 1965
3. | Name of Programmes/Courses offered (UG, | Additional Language for UG Programmes
PG, M.Phil, Ph.D, Integrated masters,
Integrated Ph.D)
4. | Name of Interdisciplinary courses and the Not Applicable
departments/Units involved
5. | Annual/Semester/Choice based credit Not Applicable
system (Programme wise)
6. | Participation of the Department in the courses offered by other departments.
® The department offers additional language courses for all majors.
7. | Courses in collaboration with other Nil
universities, industries, foreign institutions
etc
8. | Details of courses/Programmes discontinued | Nil
(if any) with reasons
9. | Number of teaching posts
Filled Sanctioned
Professors Nil
Associate Professors Nil 1
Assistant Professors 1
10. | Faculty profile with Name, Qualification, Designation, Specialization
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1. | Sri. Anvar Koyamburavan | MA, NET Asst. | Modern Arabic 13 Nil
Prof. | Lit.
11. | List of senior visiting faculty: Nil
12. | Percentage of lectures delivered and practical classes handled Nil
(programme wise) by temporary faculty
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13.

Student — Teacher Ratio

Nil

14.

No. of Academic support staff (technical) and administrative Nil

staff; sanctioned and filled

15.

Qualification of the teaching faculty with D.Sc¢/D.Litt/Ph.D/M.Phil/PG

No. of Teaching faculty with M. Phil. — 1

16. | Number of faculty with ongoing projects Nil
17. | Departmental Projects Nil
18. | Research Centre/facility recognized by the University No
19. | Publications Nil
20. | Areas of consultancy and income generated

e Translation of Arabic documents like Visa, Driving License, Power of Attorney,

other certificates etc.

21. | Faculty as members in a) National committees b) Nil
International Committees c¢) Editorial Boards....
22. | Student projects Not Applicable
23. | Awards/Recognitions received by faculty and students Nil
24. | List of eminent academicians and scientists/visitors to Nil
the department
25. | Seminars/Conferences/Workshops organized & the source | Nil

of funding

Seminars/Conferences/Workshops organized

Source of funding

Two days’ seminar on Arabic Language in 2012-13

Directorate of Collegiate

Education
26. | Student profile programme/course wise: Not Applicable
27. Diversity of Students
200809 | 2000-10 | 2010 | 211 ) 2002
;7;?: students from the same UG 100 100 100 100 100
PG Not Applicable
% of students from other States UG 0 0 0 0 0
PG Not Applicable
% of students from abroad UG 0 0 0 0 0
PG Not Applicable

28.

How many students have cleared national and state competitive Not Applicable
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examinations such as NET, SLET, GATE, Civil Services, Defence

Services etc?

29. | Student Progression Not Applicable
30. | Details on Infrastructure facility (2005-2013)
YEAR LIBRARY INTERNET Classrooms with ICT Laboratories
facility
(Staff & Students)
2012 975 Yes No No
31. | Number of students receiving financial assistance from college, Not Applicable

university, government or other agencies.

32,

Details of Student enrichment programmes (Special lectures/workshops/seminars) with

external experts.

YEAR SPECIAL SEMINAR | WORKSHOPS | EXHIBITION OTHER
LECTURE PROGRAMMES
2013-14 1 - - - -

33.

Teaching methods adopted to improve student learning.

Self-Disclosures in the College Classroom
Helping Students ‘Hear’ and Use Comments
Ask students to articulate their learning
Teach students to comment

Ask students for responses

Help students become revisers

34.

Participation of Institutional Social Responsibility (ISR) and

extension activities

No

35.

SWOC Analysis of the Department and Future plans

Strength:

e Computer with internet connection
¢ Adequate books in library

Weakness:

e [Lack of infrastructure

Opportunity:

¢ Students who have studied Arabic as an additional language during their Under Graduation
can do Post Graduation in Arabic.

Challenge:

e Students prefer to study common speaking languages like Malayalam or Hindi as additional
language and these remains as a challenge to the Department.

Future Plans:

e Start UG programme in Arabic
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PG DEPARTMENT OF BOTANY & RESEARCH CENTRE

1. | Name of Department BOTANY
2. | Year of Establishment 1952
3 Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters,
| Integrated Ph.D)
UG | First Degree Programme (B.Sc) in Botany
PG | M.Sc Botany
PhD | Botany
4. | Name of Interdisciplinary courses and the departments/Units involved
Name of course Departments involved
Open Course - Hortculture All Departments
5. | Annual/Semester/Choice based credit system (Programme wise)
First Degree programme (BSc) CBCSS, Semester system
MSc Semester system
6. | Participation of the Department in the courses offered by other departments.
The department offers one complementary courses for Zoology major (under CBCSS) and an
open course for all majors
Courses in collaboration with other universities, .
7. . . C e e Nil
industries, foreign institutions etc
Details of courses/Programmes discontinued (if .
8. . Nil
any) with reasons
9. | Number of teaching posts
Filled Sanctioned
Professors Nil
Associate Professors 2 8
Assistant Professors 6
10. | Faculty profile with Name, Qualification, Designation, Specialization
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1. | Dr.T R Jayakumari MSc, MPhil, PhD | Asso. Prof, | Ocnetics & Plant [0 1 )
Breeding
2. | Sri. V. Ramakrishnan | M Sc Asso. Prof, | Jenetics &Plant | e | )
Breeding
3. | Sri. S. Sasikumar M Sc Asst. Prof. Cytogenetics 13 ONE
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4. | Dr. Sunil Kesava Deth | M Sc, Ph D, B LISc | Asst. Prof. hﬁ;‘t’%ﬁgﬂlg‘ 11 | Nil
5. | Dr. K.G. Ajithkumar M Sc, Ph D Asst. Prof. | Plant Physiology | 11 Nil
6. Smt. V. Viji M Sc, B Ed, M Phil | Asst. Prof. Biochemistry 11 Nil
7. | Sri. V. S. Anil Kumar | M Sc, B Ed, MPhil | Asst. Prof. Plant 8 Nil
Systematics
8. | Dr. Bindumole V. R. M Sc, Ph D Asst. Prof. Mycology 7 Nil
11. | List of senior visiting faculty: Nil
12. Percentage of lectures delivered and practical classes Nil
handled (programme wise) by temporary faculty
13. | Student — Teacher Ratio
UG | 1:20
PG | 1:10
14. | No. of Academic support staff (technical) and administrative staff; sanctioned and filled
3 (3 sanctioned)
15. | Qualification of the teaching faculty with D.Sc¢/D.Litt/Ph.D/M.Phil/PG
No. of Teaching faculty with Ph.D — 4
No. of Teaching faculty with MPhil — 3
No. of Teaching faculty with MSc, NET —1
16. | Number of faculty with ongoing projects from
National funding agency | 2
International funding agency | Nil
Grants received | 12,25,000/-
17. | Departmental Projects funded by
DST-FIST | Nil
UGC | One Minor Project
DBT | Nil
ICSSR | 1,25,000
Total Grants received | 1,25,000
18. | Research Centre/facility recognized by the University | Research Centre
19. | Publications
Publications and number of papers published in peer reviewed journals
(National/International) by faculty and students
Peer reviewed journals
Name of faculty Number of publications National International
1. | Dr. T R Jayakumari 6 4 2
2. | Smt. V Viji 1 - 1
3. | Sri. V S Anil Kumar 8 6 2
4. | Dr. Bindumole V R 1 1 -
20. | Areas of consultancy and income generated: Nil
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Faculty as members in a) National committees

21. b) International Committees c¢) Editorial Boards.... Nil
22. | Student projects
% of Stufients.done m—house % of Students placed for projects in
projects including L i T
. organizations outside the institution
interdepartmental/ programme
UG | 2012-13 100 % Nil
2009-10 100 % Nil
2010-11 100 % Nil
pG | 2011-12 100 % Nil
2012-13 100 % Nil
23. | Awards/Recognitions received by faculty and students
¢ Sri. V S Anilkumar got the Best Poster Award in International Conference (ECOSAD)
e Sri. S. Sasikumar got The Best poster Award in 3™ International Planters Conference held in
Malasia.
24. | List of eminent academicians and scientists/visitors to the department
¢ Dr. P.G. Latha, Director, Jawaharlal Nehru Tropical Botanical Garden and Research Institute,
Trivandrum
¢ Dr. Pandu Rangam, Senior Scientist, Jawaharlal Nehru Tropical Botanical Garden and
Research Institute, Trivandrum
25. | Seminars/Conferences/Workshops organized & the source of funding
Seminars/Conferences/Workshops organized Funding Agency
¢ Organized two seminars Directorate of Collegiate Education
26. | Student profile programme/course wise:
Name of the Applications Enrolled
Course/ Year .
received Selected Pass percentage
programme
2009-10 1245 30 Nil 30 100
2010-11 1229 35 Nil 35 100
2011-12 1529 35 Nil 35 Course going on
UG 2012-13 2941 30 Nil 30 Course going on
2013-14 3411 30 Nil 30 Course going on
2009-10 152 10 Nil 10 80
2010-11 148 11 Nil 11 100
2011-12 150 11 Nil 11 87.5
PG 2012-13 176 11 Nil 11 Course going on
2013-14 193 11 Nil 11 Course going on
27. | Diversity of Students

| [ 2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13
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% of students from the same state | UG 100 100 100 100 100
PG 100 100 100 100 100
% of students from other States uG 0 0 0 0 0
PG 0 0 10 10 0
% of students from abroad UG 0 0 0 0 0
PG 0 0 0 0 0

How many students have cleared national and state competitive examinations such as NET,

28. SLET, GATE, Civil Services, Defence Services etc?
YEAR | NET | SLET | SET | GATE SSrl\\//ilie Ezfsi‘s: OTHERS
2005-06 2 - - - - - -
2006-07 - - - - - - -
2007-08 - - - - - - -
2008-09 - - - - - - -
2009-10 - - 4 - - - 3
2010-11 - - - - - - -
2011-12 - - - - - - 2
2012-13 - - - - - - -
29. | Student Progression
STUDENT PROGRESSION AGAINST % ENROLLED
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2006 7.8 0 53 0 10 0 10 0
2007 1142 | 20 40 0 20 0 20 0
2008 6.6 0 38 0 20 0 20 0
2009 11.42 0 40 0 10 0 10 0
2010 6.06 8.3 44 0 0 0 0 0
2011 12.9 20 10 0 0 0 0 0
2012 22.2 20 0 0 0 0 0 0
2013 14.8 0 10 0 0 0 0 0
30. | Details on Infrastructure facility (2005-2013)
YEAR | LIBRARY Igﬁfl{gg‘lﬁﬁgy Cvlj‘li;r;’gr;s Laboratories
2005 2100 Nil Nil 3lab and 2 lab cum class room
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2006 2150 Nil Nil 5

2007 2150 Nil Nil 5

2008 2230 Nil Nil 5

2009 2254 Nil Nil 5

2010 2298 1 1 5

2011 2570 1 1 5

2012 2585 1 1 5

31 Number of §tudents receiving financial assistance from college, university, government or
other agencies.
YEAR COLLEGE UNIVERSITY GOVERNMENT OTHER
AGENCY
2005 - - 5 -
2006 - 1 8 -
2007 - 2 12 -
2008 - 1 12 -
2009 - 2 10 -
2010 - 2 14 -
2011 - 3 16 -
2012 - 3 10 -
3. Details of Student enrichment programmes (Special lectures/workshops/seminars) with
external experts.

YEAR LSIS (];:,(FZIIJI;IE SEMINAR | WORKSHOPS | EXHIBITION PRO(()}Fll;i];:\}[{MES
2005-06 - - - - -
2006-07 - - - - -
2007-08 - - - - -
2008-09 - - - - -
2009-10 - - - - -
2010-11 - - - - -
2011-12 1 - - 1 -
2012-13 - 1 - 1 -

33. | Teaching methods adopted to improve student learning.
¢ |CT-enabled teaching methods
e Modern teaching aids like smart classrooms, EDUSAT classes.
34. | Participation of Institutional Social Responsibility (ISR) and extension activities
¢ The students participate in NSS/NCC activities. They also participate in sports and cultural
activities.
35. | SWOC Analysis of the Department and Future plans
Strengths:
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At present the library has nearly 2200 books including text books from the syllabus as well as
reference books by Indian and foreign authors for graduate and post graduate students.

The Department has all modern facilities of teaching and learning in different disciplines of
Plant Science and also highly qualified and dedicated faculties.

The student success rate is 92-100 % every year and they have also secured university ranks
several times.

We organize National Seminars/ Conferences in recent developments in subject once in every
academic year.

The teachers of the Department also conduct Parent-Teachers meeting for discussing the
problems faced by students in the class.

The Department is well equipped with Audio-Visual teaching aids like LCD Projector,
Computer etc.

There are 4 class rooms and 3 laboratories and learning resources like sophisticated
equipments, botanical garden with green house, museum for botanical specimens and a good
collection of herbarium.

We have one major and one minor projects funded by KSTEC and UGC respectively.
Weaknesses:

At present the facilities of Smart class room is arranged in I PG lab as a lab-cum-smart class
room. We need an independent I PG class room, I PG lab, I PG lab (General) and a Smart
class room.

No proper water supply facility is there in the lab and staff room.

Opportunities:

The Programme offers an opportunity to learners for higher studies not only Botany but also
in other branches like Bioinformatics, Environmental Science, Phytochemistry,
Pharmacognosy etc. Besides it helps students to qualify ARS and IAS.

Opportunity to interact with national and international research institutes.

Challenges:

Majority of the students belong to economically and socially backward section.

Future Plans:

To upgrade laboratory with modern equipments.

Smart class room to be established.

Organization of extension activities and awareness programme among the public.
Strengthen the research activities.
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PG DEPARTMENT OF CHEMISTRY & RESEARCH CENTRE

1. | Name of Department CHEMISTRY
2. | Year of Establishment 1928
3. | Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters,

Integrated Ph.D)

UG | First Degree Programme (B.Sc) in Chemistry
PG | M.Sc Chemistry
PhD | Chemistry
4. | Name of Interdisciplinary courses and the departments/Units involved
Name of course | Departments involved
Open Course - Essentials of Chemistry | All Departments
5. | Annual/Semester/Choice based credit system (Programme wise)
First Degree programme (BSc) | CBCSS, Semester system
MSc | Semester system

6. | Participation of the Department in the courses offered by other departments.

¢ The department offers five complementary courses for Physics, Botany, Zoology, Home

Science and Industrial Microbiology majors (under CBCSS) and an open course for all
majors

7. | Courses in collaboration with other Nil

universities, industries, foreign institutions etc
8. | Details of courses/Programmes discontinued | Nil

(if any) with reasons
9. | Number of teaching posts

Filled Sanctioned
Professors Nil
Associate Professors 4
Assistant Professors 7 12
Guest Lecturers 1

10. | Faculty profile with Name, Qualification, Designation, Specialization
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1. | Dr.Sasikala V MSc, MPhil, PhD Asso. Prof. | Org. Chem. 27 Nil
2. | Dr.PramilaGladis MSc, BEd, MPhil, PhD Asso. Prof. Inorg. 27 Nil
Chem.
3. | Dr. Annie George MSc, PhD Asso. Prof. | Phy. Chem. | 25 ONE
4. | Dr.UshaKumary D MSc, MPhil, PhD Asso. Prof. | Phy. Chem. 23 Nil
5. | Dr. Dinesh Babu K V | MSc, MPhil, PhD Asst. Prof. | Org. Chem. 12 Nil
6. | Smt. Sindhu T K MSc, BEd, MEd, M.Phil Asst. Prof. Inorg. 12 Nil
Chem.
7. | Sri. Shibu Prasad S MSc, BEd, NET Asst. Prof. Inorg. 7 Nil
Chem.
8. | Dr.Bessy RajB N MSc, NET, PhD Asst. Prof. | Org. Chem. 7 Nil
9 Dr.Saji Alex (Doing | MSc, NET, PhD, Asst. Prof. | Org. Chem. 7 Nil
PDF in USA) Dip. in EE
10. | Sri. Biju S MSc, BEd, NET Asst. Prof. | Phy. Chem. 7 Nil
11. | Smt. Sheemol V N MSc, BEd, M. Tech, NET | Asst. Prof. Inorg. 5 Nil
Chem.
12. | Smt. Sabitha Mohan | MSc, NET, BEd Asst. Prof. | Phy. Chem. | <1 Nil
MR
13. | Smt. Dhanya J S MSc, NET Guest Lect. | Phy. Chem <1 Nil
11. | List of senior visiting faculty: ‘ Nil
12. | Percentage of lectures delivered and practical classes handled (programme wise) by
temporary faculty
Theory | 8.8 %
Practicals | 7.8 %
13. | Student — Teacher Ratio
UG | 1:20
PG | 1:10
14. | No. of Academic support staff (technical) and administrative staff; sanctioned and filled
5 (5 sanctioned)
15. | Qualification of the teaching faculty with D.Sc¢/D.Litt/Ph.D/M.Phil/PG

No. of Teaching faculty with Ph.D —7
No. of Teaching faculty with MPhil — 5
No. of Teaching faculty with M. Tech — 1
No. of Teaching faculty with MSc, NET — 2
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16.

Number of faculty with on-going projects from

National funding agency

3

International funding agency

Nil

Grants received

4,90,000/-

17.

Departmental Projects funded by

DST-FIST

YES (45 lakhs)

UGC

YES (Raman Fellowship of Rs. 22
lakhs awarded to Dr.Saji Alex)

DBT

Nil

ICSSR

Nil

Total Grants received

45 lakhs

18. | Research Centre/facility recognized by the University | Research Centre
19. | Publications
Publications and number of papers published in peer reviewed journals
(National/International) by faculty and students
Peer reviewed journals
Name of faculty Number of publications National International
1. | Dr. S. Nirmala Devi 3 1 2
2. | Dr. V K Remadevi 4 2 Nil
3. | Dr. Annie George 3 1 Nil
4. | Dr. KV Dinesh Babu 2 Nil 2
5. | Dr. Bessy Raj BN 4 Nil 4
6. | Dr.Saji Alex 4 Nil 4
7. | Smt. Sheemol V N 1 Nil 1
Number of publications listed in International Database (Eg: Web of Science, Scopus,
Humanities, International Social Sciences Directory, EBSCOhostetc)
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1. | Dr. S. Nirmala Devi J. Ind. Chem. Soc. 0.251
2 J.Coord. Chem. 1.801 | 413 6
Met. Org. Nano. Chem.
2. | Dr. V K Remadevi J. Ind. Chem. Soc. 0.251 3 1
3. | Dr. Annie George J. Ind. Chem. Soc. 0.251 4 1
4. | Dr. KV Dinesh Babu ) J.Res.Biol 536 5
Spect. Chim.Act. A 1.977
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5. | Dr.Bessy RajB N J. Chem. Cryst. 0.513
4 Struct.Chem. 1.772 42 3
Spect. Chim.Act. A 1.977
6. | Dr.Saji Alex Photochem.Photobiol. A:Chem. | 2.287
4 Tetrahedron 2.803 188 4
J.Phys.Chem. A 2.771
7. | Smt. Sheemol V N 1 J. Mol. Catal A Chem. 3.187 35 3
20. | Areas of consultancy and income generated:
We provide the sophisticated instrumentation facilities of these analytical instruments to the
research scholars outside the college. The facilities provides by us is utilized by about 500 users
every year from various academic and research institutions and industries in and outside the
state.
The instruments available are,
2. Shimadzu UV 2450 UV Vis Spectrophotometer
3. Shimadzu IRPrestige IR Spectromemter
4. Sherwood Scientific MK-1 Magnetic susceptibility balance
Charges for the analysis are,
UV -Vis (solution state) Rs. 100/-
UV -Vis (solid state & thin films) Rs. 110/-
IR Spectral analysis Rs. 150/-
Magnetic susceptibility Measurement Rs. 100/-
The income collected from this practice is under the parent teacher association account of the
institution and is utilized exclusively for the maintenance and up keeping of major instruments
in the college.We have analyzed about two thousand samples and collected a sum of rupees
one lakh fifty thousand so far. Two papers have been published under collaborative
research.
1. AnilKumar V.S., Sunukumar S S, Dinesh Babu K V, Murugan K, Taxonomic
discrimination of S.nigrum and S.gigantum by FT ir spectroscopy, J.Res.Biol.,2, 1, 2012.
2. Aswathyaromal, Dinesh Babu K V, Daizy Philip Characterization and catalytic activity
of gold nano particles using ayurvedicarishtams, SpectrochimicaActa, 96A, 2012, 1025.
21. | Faculty as members in
a) National committees b) International Committees c¢) Editorial Boards....
Name of faculty National International Editorial Board
1. | Dr. S. Nirmala Devi | Life time member, Indian Nil Nil
Chemical Society.
22. | Student projects
% of Students done in-house % of Students placed for projects in
projects including organizations outside the institution
interdepartmental/ programme
UG | 2012-13 100 % Nil
2009-10 20 % 80 %
2010-11 30 % 70 %
PG 2011-12 Nil 100 %
2012-13 Nil 100 %
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Awards/Recognitions received by faculty and students

¢ Dr. S Nirmala Devi got the Best teacher award of CRSI, TVM Chapter in 2005.

¢ Dr. Bessy Raj B N was honoured by the 1 Women Science Congress held on 12/08/2010 at
Ernakulam, for acquiring PhD during 2009-10.

® Dr.Saji Alex was selected for Raman Fellowship for Post-Doctoral Research for Indian
Scholars in the United States for the year 2012-13, by the University Grants Commission,

India.
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List of eminent academicians and scientists/visitors to the department

¢ Dr. A G Rajendran, Head, Ignition section, VSSc, TVPM

Dr. Benny K George, Head, Spectroscopy Division, VSSC, TVPM
Dr. U C Abdul Jaleel, Dept. of Chemistry, Malabar Christian College, Kozhikode
Dr. A. Hisham, Associate Professor in Chemistry, College of Science Sultan Qaboos

Natioanl University, Muscat, Oman

Dr. Ibnusaud, Reader in Chemistry, School of Chemical Sciences, MG University Campus,

Kottayam
Dr. Mahesh Hariharan, IISER, TVPM

Dr. K N Rajasekharan, Head, Dept of Chemistry, University of Kerala, TVPM
Dr. Abraham George,Fomer HoD of Chemistry, Mar Ivanios College, Trivandrum

Sri. Chandrakanth, Senior Scientist, NIIST, TVPM
Dr. I G Shibi, Associate Professor, SN College, TVPM

Sri. Shibu Albert, Chief Programme Officer, TATA Institute of Social Sciences, School of

Vocational Education, Mumbai
Dr. Vinesh Vijayan, Assistant Professor, IISER, TVPM

Dr. Edamana Prasad, Associate Professor, Indian Institute of Technology, Chennai

Dr. Suresh Das, Director CSIR-NIIST, TVPM

25. | Seminars/Conferences/Workshops organized & the source of funding
Seminars/Conferences/Workshops organized Funding Agency

e Seminar in Chemistry for College Teachers on Directorate of Collegiate
14.12.2005 Education

e Seminar on Computational Chemistry on 21.02.2007 Directorate of Collegiate
Education

¢ Seminar on Computational Chemistry on 18.08.2008 Directorate of Collegiate
Education

¢ International Seminar on Natural Product Chemistry on Directorate of Collegiate
23.09.2009 Education

e Seminar on Nanomaterials % Quantum Mechanical Directorate of Collegiate
Calculations in 2011 Education

¢ Seminar on 2D NMR Spectroscopy and computational Directorate of Collegiate
Chemistry Education

¢ Seminar on Modern Approaches in Chemistry on 21-22 Directorate of Collegiate
January 2012 Education

e National Seminar on Tomorrows Material Science on Directorate of Collegiate
11.10.2013 Education
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26.

Student profile programme/course wise:

Name of the | Year Applications Enrolled
Course/ received Selected Pass percentage
programme
2009-10 2031 40 Nil 40 100
2010-11 2044 40 Nil 40 84
2011-12 2162 40 Nil 40 Course going on
UG 2012-13 3433 40 Nil 40 Course going on
2013-14 3771 41 Nil 41 Course going on
2009-10 200 11 Nil 11 89
2010-11 228 10 Nil 10 90
2011-12 259 10 Nil 10 90
PG 2012-13 290 10 Nil 10 Course going on
2013-14 305 10 Nil 10 Course going on
27. | Diversity of Students
2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13
% of students from the same state | UG 100 100 100 100 100
PG 100 100 90 90 100
% of students from other States | UG 0 0 0 0 0
PG 0 0 10 10 0
% of students from abroad UG 0 0 0 0 0
PG 0 0 0 0 0
28. | How many students have cleared national and state competitive examinations such as

NET, SLET, GATE, Civil Services, Defence Services etc?

YEAR | NET | SLET | SET | GATE Civil Defense OTHERS
Service | Service
2005-06 2 - 2 - - - -
2006-07 2 - - - - - One of our BSc students got
admission for integrated
Ph D programme in IISc
Bangalore
2007-08 6 - - - - - -
2008-09 2 - - - - - One of our BSc Students
admitted in IISc Bangalore
as JRF
2009-10 2 - - 1 - - -
2010-11 3 - 2 - - - -
2011-12 2 - - 1 - - -

2012-13

231




29. | Student Progression
STUDENT PROGRESSION AGAINST % ENROLLED
~ g e £
> = a) 2 _ - b5t = B G g
~ | o | & _ |2 | &8 | T 2 | 258 Zz
< 4 S8 |BES] 28 oS 2 o == =i
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>~ = = ©) A a =) 2 = 8 5 Sm
) A~ A = = =R
@) A «»
2006 63.9 20 333 - 26.7 - 26.7 -
2007 53.6 25 41.7 - 50 - 50 -
2008 63.6 7.7 53.8 - 23.1 - 23.1 -
2009 56.2 20 40 - 0 - 0 -
2010 55.1 30 40 - 20 - 20 -
2011 65.5 33.3 333 - 0 - 0 -
2012 61.2 22.2 222 - 11.1 - 11.1 -
2013 45.9 0 0 - 0 - 0 -
30. | Details on Infrastructure facility (2005-2013)
INTERNET Classrooms with
YEAR LIBRARY facility ICT Laboratories
(Staff & Students)
. . 8 (3 MSc + 3 BSc +
2005 2,437 Nil Nil 2 research labs)
2006 2,437 Nil Nil 8
2007 2,437 Nil Nil 8
2008 2,437 Nil Nil 8
2009 2,544 Nil Nil 8
2010 2,544 1 Nil 8
2011 2,717 14 1 8
2012 2,745 14 2 8
31. | Number of students receiving financial assistance from college, university, government or

other agencies.

YEAR COLLEGE UNIVERSITY GOVERNMENT A%TEI;E&
2005 i 2 0 -
2006 i 1 B -
2007 i > 2 -
2008 i 1 B -
2009 i 2 D -
2010 i 3 o1 -
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2011 - 4 31 -

2012 - - 25 -

32.

Details of Student enrichment programmes (Special lectures/workshops/seminars) with
external experts.

SPECIAL OTHER
YEAR LECTURE SEMINAR | WORKSHOPS | EXHIBITION PROGRAMMES

2005-06 - - - - -

2006-07 - 1 - - -

2007-08 - - - - -

2008-09 -

2009-10 -

2010-11 -

2011-12 -

2012-13 -

—_ = DN | =
1
1
1

2013-14 - 1 1 1 1

33.

Teaching methods adopted to improve student learning.

Remedial classes — Special classes for slow learners

Scholar Support Programme

Walk with a Scholar

Modern teaching aids like smart classrooms, EDUSAT classes, Classes using Plasma TV,
YouTube animations & lectures, laboratory sessions etc

34.

Participation of Institutional Social Responsibility (ISR) and extension activities

SAVE & SERVE Programme for helping socially challenged individuals/groups.

The students and teachers of the department of Chemistry have introduced a scheme “SAVE
& SERVE” with an intention to help socially challenged individuals/groups. Students from
both UG and PG classes save a part of their pocket money and teachers contribute their part.
From the amount collected, they help the neediest students among themselves, if any. In the
end of every year, they spend the collected money for the needs of some socially challenged
groups.

Sophisticated Instrumentation Facility.

The department of Chemistry is supported by DST-FIST Programme of 45 lakhs. By using
this fund, an instrumentation lab has been set up in the department with sophisticated
instruments like FTIR spectrometer, UV - Vis Spectrophotometer and Magnetic
susceptibility balance. The facilities can be used by the students in the institution free of cost
and are open to the researchers outside the college for nominal rate. A large number of
institutions are beneficiaries of this facility and the college finds a source of income for the
maintenance of these instruments from the fund collected. Two of the faculty members, Dr.
K V Dinesh Babu and Dr. Bessy Raj B N are doing the analyses in their extra time without
any remuneration.

Classes for Gifted Children

One of the faculty members Dr. K V Dinesh Babu is working as the district level coordinator
for the project of Promotion of Excellence among Gifted Children aims at catching young
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talented students from their early age. The classes are conducted in the department on second
and fourth Saturdays. The infrastructure and human resource of the college is utilized for
this.

¢ (lasses for PEECS Programme
Three of the faculty members are involved in PEECS Programme - A government sponsored
professional entrance test coaching programme for Plus Two students.

35.

SWOC Analysis of the Department and Future plans

Strengths:

e The Department of Chemistry, Govt. College for Women has proved its excellence in both
academic and extracurricular activities so far.

e Well qualified and enthusiastic group of teachers in the department is an asset for handling
the advanced curriculum and sophisticated instruments in the labs.

® More than half of the faculty members in the department are PhD holders and having
research experience in distinguished research laboratories in the country.

® One of the faculty members is doing his post-doctoral research in USA under Raman
fellowship from UGC.

¢ In the last six years, 15 of our PG students have qualified CSIR-JRF/NET and 2 of them
qualified GATE exams, proving their excellence in academic respect.

¢ In the last five years, our students secured five PG ranks (I rank-3, II rank-1, III rank-1) and
two UG ranks (I rank — 1, Il rank -1) in the University exams.

® The department of Chemistry has a well arranged library having 2745 books in various areas
of Chemistry and Indian Journal of Chemistry (Part A& B) subscription.

* We have eight laboratories with essential infrastructure (3 UG, 3 PG and 2 research labs) and
two smart class rooms with multimedia facilities like LAN connection, interactive white
board etc.

e The department of Chemistry is near to the completion of DST-FIST Programme of 45
lakhs. We have a well arranged computer lab with 12 PCs and a server with LAN
connectivity and an instrumentation room with sophisticated instruments like FTIR
Spectrometer, UV Vis Spectrometer and Magnetic Susceptibility Balance. The instrumental
facilities are open to students of other departments free of cost and research scholars outside
the college on nominal rate. Two of our faculty members are doing these analyses by
finding extra time.

e The students of the department are actively engaged in the extracurricular activities in and
outside the college. Many of our students have excellence in sports, arts and literature.

e The students are also fulfilling their social commitment through the scheme “SAVE &
SERVE” introduced by the department. They are saving a small portion of their pocket
money and in the end of the year, the earnings is utilized for some needy persons in the
society.

Weaknesses:

¢ The department of Chemistry has produced 4 PhDs during the year 2005, but after that, the
research activities are somewhat destabilized and now, only one of the faculty members is
having guideship in the Department. Three PhD students are working in the research centre.

e Due to the busy schedule of the teaching-learning-evaluation process, lack of time for
research is a main weakness.
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The demand for instrumental facilities offered by the department to the research scholars in
the neighboring institutions is high and a large number of samples is coming for analysis, but
the department lacks a full time technician to fulfill the needs.

During admission process, number of applications demanding the course is increasing, but
only limited seats and infrastructure are available in the department. In the last year (2013-
14), the number of applications for UG course was 3771, but only 40 got admission.
Opportunities:

As the demand for the courses offered by the department is high, new job oriented courses
can be introduced.

The faculty members in the department are well qualified and can extend their academic and
research experiences for imparting a research trigger in students.

All the faculty members are capable of doing major and minor research projects funded by
the national agencies like UGC, CSIR, DST etc

Six of the faculty members are PhD holders and as and when they get guideship, the number
of research students can be increased so that the research activities will become full-fledged.
The instrumental facilities and infrastructure required can be increased so that more and
more people will be benefited whereby the college can open a source of income.

The faculty members can do collaborative research with various institutions inside and
outside the country.

By implementing modern teaching methods and techniques in all classrooms, the academic
performance of the students can still be improved.

Challenges:

As in the case of all traditional courses, the well planned and job oriented professional
courses are the main treat for the department, which can be overcome by the introduction of
new job oriented courses having good industry interface.

More and more experiments and introductions are implementing in the curriculum, and as a
result, the teachers are not getting enough time to exploit their research aptitude.

The appointment and transfer procedure of the faculty members are as per government
norms and frequent transfers affect their research activities.

Future Plans:

The department has got MPhil Programme in Chemistry sanctioned by the University of
Kerala and awaiting Government approval.

A college level DST —FIST Programme has been sanctioned for all the science departments
and new instruments like HPLC are proposed to be introduced in the instrumentation room
of the Department of Chemistry.

The department is planning to submit a proposal under SARD Scheme of KSCSTE,
Government of Kerala for a project of 35 lakhs. The intension is to improve research
facilities and hence to undertake more extension activities useful to the society.
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PG DEPARTMENT OF COMMERCE

1. | Name of Department COMMERCE
2. | Year of Establishment 2004
3. | Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters,
Integrated Ph.D)
UG | First Degree Programme (B.Com)
PG | M.Com
4. | Name of Interdisciplinary courses and the departments/Units involved
Name of course | Departments involved
Open Course — Fundamentals of Financial | All Departments
Accounting
5. | Annual/Semester/Choice based credit system (Programme wise)
First Degree programme (B.Com) | CBCSS, Semester system
M.Com | Semester system
6. | Participation of the Department in the courses offered by other departments.
¢ Fundamentals of Financial Accounting (open course) for all majors
7. | Courses in collaboration with other universities, industries, foreign institutions etc
Nil
8. | Details of courses/Programmes discontinued (if any) with reasons
Nil
9. | Number of teaching posts
Filled Sanctioned
Professors Nil
Associate Professors 3
Assistant Professors 5 8
Guest Lecturer 1
10. | Faculty profile with Name, Qualification, Designation, Specialization
o g,
g g R 8l AF §
s = 2t = |28 B2y
“ E 2 3 S8 cES
S e 5 2525
1. | Dr. Violet Ragjam R V M.Com, PhD Asso. Prof. | Finance | 27 | Nil
2. | Dr. K Anilkumar M.Com, PhD Asso. Prof. | Finance | 27 | Nil
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3. | Dr. P S Devakumar M.Com, FCMA, FCS, PhD | Asst. Prof. | Finance | 25 | ONE
4. | Dr. Nirmala Mabel E R | M.Com, MPhil, BEd PhD Asso. Prof. | Finance | 23 | Nil
5. | Dr. G. Raju M.Com, MBA, PhD Asst. Prof. | Finance | 12 | Nil
6. | Sri. Vinod G M.Com, BEd, M.Phil Asst. Prof. | Finance | 12 | Nil
7. | Sri. Satheesh Babu M.Com, MBA, MA, BEd, Asst. Prof. | Finance | 7 | Nil
MPhil, CS
8. |Dr.BijjuAV M.Com, BEd, PhD, MBA Asst. Prof. | Finance 7 | Nil
11. | List of senior visiting faculty: Nil
12. | Percentage of lectures delivered and practical classes 15.87 %
handled (programme wise) by temporary faculty
13. | Student — Teacher Ratio
UG | 120:6
PG | 32:5
14. | No. of Academic support staff (technical) and Nil
administrative staff; sanctioned and filled
15. | Qualification of the teaching faculty with D.Sc¢/D.Litt/Ph.D/M.Phil/PG
No. of Teaching faculty with Ph.D —6
No. of Teaching faculty with MPhil — 3
No. of Teaching faculty with MCom, NET -1 (guest lecturer)
16. | Number of faculty with ongoing projects from
National funding agency | 2
International funding agency | Nil
Grants received | 1,50,000/-
17. | Departmental Projects funded by
DST-FIST | Nil
UGC | 1,50,000/-
DBT | Nil
ICSSR | Nil
Total Grants received | 1,50,000/-
18. | Research Centre/facility recognized by the University | Nil
19. | Publications
Publications and number of papers published in peer reviewed journals
(National/International) by faculty and students
Name of faculty Number of National International Papers in peer
publications reviewed journals
1. | Dr. K Anilkumar 14 14 Nil 14
2. | Dr. P S Devakumar 4 4 Nil 4
3. | Dr. Nirmala Mabel E R 2 2 Nil 2
4. | Dr. G. Raju 8 8 Nil 8
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5. | Sri. Vinod G 2 2 Nil 2

6. | Sri. Satheesh Babu 1 1 Nil

7. | Dr.BijuAV 3 3 Nil 3

Books with ISSN/ISBN numbers with details of publishers
Chapter in Books Books with ISSN/ISBN numbers
2. | Dr. P S Devakumar | Financial inclusion and inclusive | Corporative Governance Dr. K.
growth Regal publication — Manoharan Nair Deva Kumar M/s
Edited work 2013 edition, Title | Kalyani publishers 2008 edition.
of chapter: “challenges ISBN- 978-81-272-4340-1
envolving a cost effective
delivery model “ ISBN 978-81-
8484-264-7

3. | Dr. G. Raju Civil Aviation — a global perspective —
Excel books- New Delhi 2009.

4. | Sri. Vinod G Hand book on Fundamentals of
Double Entry Accounting to the
accounts of the Gram panchayat- in
English
Hand book on Fundamentals of
Double Entry Accounting to the
accounts of the Gram panchayat- in
Malayalam

20. | Areas of consultancy and income generated: Nil

21. | Faculty as members in a) National committees Nil

b) International Committees c) Editorial Boards....
22. | Student projects
% of Students done in-house % of Students placed for projects in
projects including organizations outside the institution
interdepartmental/ programme
UG | 2012-13 0 100 %
2009-10 0 100 %
2010-11 0 100 %
PG
2011-12 0 100 %
2012-13 0 100 %
23. | Awards/Recognitions received by faculty and students | Nil
24. | List of eminent academicians and scientists/visitors to the department

Dr. K Sasi Kumar

Dr. Gabriel Simon Thattil
Dr. K S Chandrasekhar
Dr. Chandra Choodan Nair
Dr. Johni Johnson
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Smt. Uma Sankar, G M RBI
Sri Suresh Mohan, FCA
Bilu Bala Krishnan, FCS
George Koshy, Functional Director, KELTRON

Sri. Sudhakaran, GM finance, Textile Corporation
Sri. Srinivasa Sarma, AGM KFC

25.

Seminars/Conferences/Workshops organized & the source of funding

Seminars/Conferences/Workshops organized

Funding Agency

Paradigm shift in marketing strategies for 2Ist

century in the year 2011-2012

Directorate of Collegiate Education,
Govt. of Kerala

Matching with industry bench marks- Challenges
ahead for commerce education 2012-2013

Directorate of Collegiate Education,
Govt. of Kerala

26. | Student profile programme/course wise:
Name of the | Year Applications Enrolled
Course/ received Selected M F Pass percentage
programme
2009-10 1387 30 Nil 30 92 %
UG 2010-11 1194 40 Nil 40 94.7 %
2011-12 1315 36 Nil 36 Course going on
2012-13 2790 35 Nil 35 Course going on
2013-14 2757 40 Nil 40 Course going on
2012-13 1597 16 Nil 16 Course going on
PG 2013-14 1621 16 Nil 16 Course going on
27. | Diversity of Students
2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13
% of students from the same state | UG | 100 % 100 % 100 % 100 % 100 %
PG - - - - 100 %
% of students from other States UG 0 % 0 % 0 % 0 % 0 %
PG - - - - 0 %
% of students from abroad UG 0 % 0 % 0 % 0 % 0 %
PG - - - - 0 %

28.

How many students have cleared national and state competitive examinations such as
NET, SLET, GATE, Civil Services, Defence Services etc?

Nil
29. | Student Progression
STUDENT AGAINST % ENROLLED
PROGRESSION
YEAR | UGto Employed Campus Other than Entrepreneurship
PG (%) (%) selection campus Self Employment
recruitment
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2007 33 25 25 Nil
2008 62.5 30.5 8.33 22.2 Nil
2009 55.5 31.2 12.5 18.75 Nil
2010 40 36.6 13.3 23.3 Nil
2011 46 333 8.33 25 Nil
2012 38.8 27.7 5.55 222 Nil
2013 60 20 7.5 12.5 Nil
30. | Details on Infrastructure facility (2005-2013)
YEAR LIBRARY INTERNET Classrooms with Laboratories
Books facility ICT
(Staff & Students)
2012 995 1 3 1
31. | Number of students receiving financial assistance from college, university, government or
other agencies.
YEAR COLLEGE UNIVERSITY GOVERNMENT OTHER
AGENCY
2005 - - 4 -
2006 - - 5 -
2007 - - 4 -
2008 - - 8 -
2009 - -- 6 --
2010 - - 9 --
2011 - - 13 -
2012 - - 17 -
32. | Details of Student enrichment programmes (Special lectures/workshops/seminars) with
external experts.
YEAR SPECIAL | SEMINAR | WORKSHOPS | EXHIBITION OTHER
LECTURE PROGRAMMES
2011-12 - 1 - - -
2012-13 - 1 - - -
33. | Teaching methods adopted to improve student learning.
¢ Remedial classes — Special classes for slow learners
e Scholar Support Programme
e Walk with a Scholar
® Modern teaching aids like smart classrooms, EDUSAT classes etc
34. | Participation of Institutional Social Responsibility (ISR) and extension activities
¢ Training for Accountants of local self govt. via KILA.
¢ Training in Finance & Accounts for PSU executives via Govt. of Kerala.
35. | SWOC Analysis of the Department and Future plans

Strengths:
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The Department is conducting one UG Programme and one PG Programme which are much
sought for programmes by the students. In each Programme we are getting more than 30
times applications when compared with the number of sanctioned seats.

Our students are well placed in various industries at attractive salaries. The Department
attracts the top ranked students when compared with the peer level institutions in the District
for both the programmes.

We have eight well qualified permanent faculties, the average experience of whom is above
12 years. Out of the above 5 faculty members are possessing Ph. D and 3 are approved
Research Guides.

Weakness:

The Department currently is housed in different buildings, which prohibits the Department to
function as a coherent unit. The Class rooms are scattered in the campus and thereby
hampering the smooth access to library as well as IT facilities.

Department library at present holds around only 1100 titles, which is inadequate considering
the economic backwardness of the students.

Opportunities:

Considering the tremendous demand for our programmes, there is scope for building further
capacity in both the programmes. Similarly, there exists an opportunity to design short
duration modular programmes catering to needs of the industry.

There is increasing inflow of research aspirants for which a well-equipped research centre
needs to be established.

Challenges:

The current curriculum design doesn’t allow real time updation of syllabus incorporating the
latest demand of the industry and profession. Similarly, there are threats from specialized
institutions providing job oriented short duration programmes specially earmarked for
industry requirements.

The expansion in capacities of professional educational institutions is putting strain on the
quality of students input now available with our programmes.
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PG DEPARTMENT OF ECONOMICS & RESEARCH CENTRE

Name of Department ECONOMICS

Year of Establishment 1936

Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters,
Integrated Ph.D)

UG | First Degree Programme (BA) in
Economics

MA Economics

PG [ MA Business Economics

Name of Interdisciplinary courses and the departments/Units involved

Name of course | Departments involved

Open Course ~-Human Resource Management | All Departments

Annual/Semester/Choice based credit system (Programme wise)

First Degree programme (BA) | CBCSS, Semester system

MA | Semester system

Participation of the Department in the courses offered by other departments.

e The department offers complementary course for History major (under CBCSS) and an

open course Human Resource Management for all majors

Courses in collaboration with other universities, industries, foreign institutions etc

Nil

Details of courses/Programmes discontinued (if any) with reasons

Add-on course (2010-11) discontinued due to financial constraints

Number of teaching posts

Filled Sanctioned

Professors Nil

Associate Professors 2

Assistant Professors 6 11

Guest Lecturers 3 (FIP
Substitute -1)

10.

Faculty profile with Name, Qualification, Designation, Specialization

No. of Ph.D
students guided for
the last 8 years

Name
Qualification
Designation
Specialization
No. of years of
experience
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1. | Dr. Beena Nayar MA, Ph.D Asso. Prof. Macroeconomics 28 9
2. | Dr. Uma Jyothi MA, Ph.D Asst. Prof. | Human Development | 12 Nil
3. | Sri. Alex Thomas MA, M.Phil | Asso. Prof. International Trade 20 Nil
4 | Sri. Rajesh George MA Asst. Prof Agriculture 6 Nil
(On FIP)
5 | Dr. Godwin.S.K MA, Ph.D Asst. Prof. Health Economics 7 Nil
6 | Smt. Pillay U.V. MA, B.Ed Asst. Prof. Public Finance 5 Nil
Lakshmy
7 | Sri. Shanu.S MA, M.Phil | Asst. Prof. Environmental 3 Nil
Economics
8 | Sri. Jagan. S. George MA Asst. Prof. | International Finance | 4 Nil
9 | Smt. Resmi C Panicker | MA Asst. Prof. Urban Economics <1 Nil
10 | Resmi R. Nair.(FIP MA Asst. Prof Welfare Economics 1 Nil
Substitute)
11 | Smt. Gayatri MA Guest Development <1 Nil
Somasekharan Faculty Economics
12 | Smt. Sradha MA Guest Agriculture <1 Nil
Faculty Economics
11. | List of senior visiting faculty: Nil
12. | Percentage of lectures delivered and practical classes 37 %
handled (programme wise) by temporary faculty
13. | Student — Teacher Ratio
UG | 1:25
PG | 1:15
14. | No. of Academic support staff (technical) and Nil
administrative staff; sanctioned and filled
15. | Qualification of the teaching faculty with D.Sc¢/D.Litt/Ph.D/M.Phil/PG
No. of Teaching faculty with Ph.D — 3
No. of Teaching faculty with MPhil — 2
No. of Teaching faculty with MA, NET - 6
16. | Number of faculty with on-going projects Nil
17. | Departmental Projects Nil
18. | Research Centre/facility recognized by the University | Research Centre
19. | Publications
Publications and number of papers published in peer reviewed journals
(National/International) by faculty and students
Peer reviewed journals
Name of faculty Number of publications National International
1. | Sri. V. Madhusoodhananan 1 Nil Nil
2. | Smt. Geetha Devi.S 1 1 Nil
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3. | Dr. M. Kabir 3 Nil Nil
4. | Sri. Godwin. S.K 2 4 Nil
5. | Dr. Beena Nayar 9 3 1
6. | Dr.Uma Jyothi.V 4 2 Nil
7. | Sri. Sudheesh Kaippachery 1 4 Nil
Number of publications listed in International Database (Eg: Web of Science, Scopus,
Humanities, International Social Sciences Directory, EBSCOhostetc)
Name of faculty No. of publications Name of Journal Monographs
listed in International
database
1. | Sri. Godwin. S.K 14 Nil
Chapter in books, Books with ISSN/ISBN numbers with details of publishers, citation
index etc
Name of faculty Chapter in Books Books with ISSN/ISBN numbers
1. | Christabell.P.J | Women empowerment through Inclusive growth through social
capacity. The role of Micro- finance capital formation-in
(published with the publication grand | M.k.Saralamma and
from Manju.S.Nair.ed. Development
vs/Deprivation in the era of
globalization.Vol.ILISBN-978 81
84113303
2. | Geetha Devi.S | Kerala industrial sector in B. Vijaya
Kumar (ed) Kerala economy. Chinta
publishers No- 28, 2007, page 40-56,
Kerala, India.
Development and woman, B. Vijaya
Kumar (ed) Kerala economy. Chinta Nil
publishers No- 29, 2007, page 104-
112, Kerala, India.
Inslation and growth in India, B.
Vijaya Kumar (ed) Indian economy.
Chinta publishers 2008, Kerala, India.
3. | Dr. Beena “ A new pasadign of co-existance and
Nayar co-creation for Development with
special reference to Delivery system
in India in the Golden Jubilee volume Nil
on Development versions
deprivations in the era of
Globalization- Sonabpndiations-
New Delhi 2011.
4. | Dr. Uma Jyothi | Producing visions of entrepreneurship
in the opportunity spaces for social Nil

innovations’ in the Tenth Biennial
conference on Entrepreneurship , ed
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by Sasi Misra and D. ASWATH]I,
Bookwell publishers, New Delhi- p
580-88
Dr.Godwin.S.K The Indian Economy since 1991-
Economic reforms and
performance,ed.by B.A
Prakash,ISBN 978 81 317 1844 5
Pearson Education
Areas of consultancy and income generated Nil

Faculty as members in a) National committees b) International Committees c¢) Editorial
Boards....

Name of faculty National International Editorial Board
Dr. Godwin S.K Founder member and International Health
Treasurer, Indian Health Economics
Economics and Policy Association, Nil
Association, Dharwad, Washington, USA
India
Student projects
% of Students done in-house % of Students placed for projects in
projects including organizations outside the institution
interdepartmental/programme
UG | 2012-13 57 Nil
2009-10 32 Nil
2010-11 35 Nil
PG 2011-12 24 Nil
2012-13 26 Nil
Awards/Recognitions received by faculty and Nil
students

List of eminent academicians and scientists/visitors to the department

¢ Dr Lekha Chakraborty, Associate Professor, National Institute of Public Finance and
Policy, New Delhi.

e Mridul Eapen, honorary fellow, Centre for Development Studies (CDS),
Thiruvananthapuram.

e T.P. Sreenivasan, Vice-Chairman and Executive Head of the Kerala State Higher
Education Council, Former Ambassador of India

Seminars/Conferences/Workshops organized & the source of funding

Seminars/Conferences/Workshops organized Funding Agency
National conference on Development as Deprivation in 2007 Directorate of Collegiate
Education
National Seminar on Financing Social Sector — Search for Directorate of Collegiate
Alternatives in 2009 Education
National Seminar on Inclusive Growth — Challenges and UGC
Prospects in 2009
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National Seminar on Financing Health Services in India —

Search for Alternatives in 2012

UGC

Workshop on Social Science Methodology in 2012

Directorate of Collegiate

Education
Workshop on Statistical Software for Social Scientists, A Directorate of Collegiate
Premier Education
Workshop on Central Budget Analysis in 2013. Directorate of Collegiate
Education
26. | Student profile programme/course wise:
Name of Year Applications Enrolled
the Course/ received Selected M F Pass percentage
programme
2009-10 1709 60 Nil 60 97
2010-11 1503 60 Nil 60 88
uG - -
2011-12 1811 72 Nil 72 Course going on
2012-13 2441 60 Nil 60 Course going on
2013-14 2559 63 Nil 63 Course going on
EC BE | EC | BE | EC | BE | EC | BE | EC BE
2009-10 | 36 20 | 17 | 7 | Nil [Nil | 17 | 7 100 100
2010-11 | 38 27 |17 | 9 |Nil [Nil| 17| 9 100 100
PG 2011-12 | 41 30 | 18 | 12 | Nil [ Nil | 18 | 12 89 93
2012-13 | 50 35 [ 19 | 11 [ Nil [ Nil | 19 | 11 | Course going on
2013-14 | 44 42 | 20 | 13 | Nil | Nil | 20 | 13 | Course going on
27. | Diversity of Students
200809 | 2009-10 | 2010-11 | 201112 | 3%
% of students from the same state | UG 100 100 100 100 100
PG 100 100 100 100 100
% of students from other States UG Nil Nil Nil Nil Nil
PG Nil Nil Nil Nil Nil
% of students from abroad UG Nil Nil Nil Nil Nil
PG Nil Nil Nil Nil Nil
28. | How many students have cleared national and state competitive examinations such as

NET, SLET, GATE, Civil Services, Defence Services etc?

YEAR | NET | SLET | SET | GATE Civil Defense OTHERS
Service | Service
2005-06 1 Nil Nil Nil Nil Nil 10
2006-07 0 Nil Nil Nil Nil Nil 6
2007-08 0 Nil Nil Nil Nil Nil 12
2008-09 2 Nil Nil Nil Nil Nil 10
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2009-10 1 Nil Nil Nil 1 Nil 5
2010-11 1 Nil Nil Nil 1 Nil 9
2011-12 | Nil Nil Nil Nil Nil Nil 8
2012-13 | Nil Nil Nil Nil Nil Nil 6
29. | Student Progression
STUDENT PROGRESSION AGAINST % ENROLLED
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2006 65 10 7 0 25.36 14 11.36 0
2007 52 6 3 0 6.6 0 6.6 0
2008 60 13 0 0 13.63 0 13.63 0
2009 64 0 0 0 10.86 0 10.86 0
2010 70 7 11 0 5.49 0 5.49 0
2011 70 4 0 0 14.98 5 9.78 0
2012 64 0 4 0 10.75 1 9.75 0
2013 63 0 0 0 8.21 0 8.21 0
30. | Details on Infrastructure facility (2005-2013)
YEAR LIBRARY INTERNET Classrooms with Laboratories
No. Of Books facility ICT
(Staff & Students)
2005 778 Nil Nil Nil
2006 778 Nil Nil Nil
2007 778 Nil Nil Nil
2008 778 9 Nil Nil
2009 778 9 Nil Nil
2010 1198 9 Nil Nil
2011 1198 9 Nil Nil
2012 1198 9 Nil Nil
31. | Number of students receiving financial assistance from college, university, government or

other agencies.

YEAR COLLEGE UNIVERSITY GOVERNMENT OTHER
AGENCY
2005 3 Nil 27 Nil
2006 2 Nil 41 Nil
2007 4 Nil 43 Nil
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2008 3 Nil 47 Nil
2009 2 3 75 Nil
2010 1 2 102 Nil
2011 2 3 105 Nil
2012 1 4 115 Nil
32. | Details of Student enrichment programmes (Special lectures/workshops/seminars) with
external experts.
YEAR SPECIAL | SEMINAR | WORKSHOPS | EXHIBITION OTHER
LECTURE PROGRAMME
S
2005-06 -- - -- -- --
2006-07 - - - - -
2007-08 - - - - -
2008-09 - - - - -
2009-10 - 2 - - -
2010-11 - 1 - - -
2011-12 - - - - -
2012-13 - 1 2 - -
33. | Teaching methods adopted to improve student learning.
¢ Using Internet
¢ Conducting test papers, seminars and assignments
¢ Engaging tutorial hours.
¢ Guiding Projects of students
34. | Participation of Institutional Social Responsibility (ISR) and extension activities
e Community health activity ( A team of 40 students from the Dept participated in a health
status assessment of people lining a poor Urban schemes in Trivandrum Dist.) 2012-2013
e Kanhari International Institute for social entrepreneurs conducted an awareness programme
for students-2013
e Participation of 3"& 4™ semester BA Economics in Social science extension activities.
35. | SWOC Analysis of the Department and Future plans

Strengths:

e This is one of the largest departments, in terms of student strength and courses offered.
Students from all parts of Kerala join here .Their academic and non academic
achievements form the real strength of the department. The work culture is completely
oriented towards creating and sustaining opportunities equitably. Students belonging to
marginalized sections are given special attention, quite in tune with Government policies
and programmes for the same.

Weaknesses:
¢ Infrastructural constraints limit many possibilities to expand.

Opportunities:
e Being a research centre, Scholars get opportunities to carry out research activities on
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various economic problems.

Challenges:

To make students more competitive and career oriented.
To make the research centre more productive.
To strengthen academic and co-curricular activities of the department.

Future Plans:

The department plans to carry out research studies bearing relevance to socio economic
transformation of marginalized sections.
relevant research and extension activities.

It would proceed in the direction of socially
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PG DEPARTMENT OF ENGLISH

1. | Name of Department ENGLISH
2. | Year of Establishment 1967
3. | Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters, Integrated Ph.D)
UG | First Degree Programme (BA) in English
UG | BA Honors
PG | MA English
4. | Name of Interdisciplinary courses and the departments/Units involved
Name of course | Departments involved
Open Course — English for Communication | All Departments
5. | Annual/Semester/Choice based credit system (Programme wise)
First Degree programme (BA) | CBCSS, Semester system
BA Honors in English | Semester system
MA | Semester system
6. | Participation of the Department in the courses offered by other departments.
e The department offers language courses and open course for all majors
7. | Courses in collaboration with other universities, Nil
industries, foreign institutions etc
8. | Details of courses/Programmes discontinued (if any) | Nil
with reasons
9. | Number of teaching posts
Filled Sanctioned
Professors Nil
Associate Professors 2 5
Assistant Professors 13
Guest Lecturers 3
10. | Faculty profile with Name, Qualification, Designation, Specialization
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1. | Sri. N. Jayakumar MA, M.Phil | Asso. Prof. Language & 32 | Nil
Film Studies
2. | Dr. P. Anitha Dhamayanthy | MA, Ph.D Asso. Prof. Comparative 26 | Nil
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Literature

3. | Smt. K. B. Kala MA Asst. Prof | Indian Writing 13 | Nil
in English
4. | Dr. M N Parasuraman MA ,Ph.D Asst. Prof | Canon Studies 8 Nil
& Abridgement
studies
5. | Dr. Deepa L C MA, Ph.D, Asst. Prof. ELT 9 Nil
NET
6. | Dr. Neeta Sasidharan MA, Ph.D, Asst. Prof. Film Studies 8 Nil
NET
7. | Smt. Preetha Prabhasan MA, NET Asst. Prof. Poetry 6 Nil
8. | Dr. Vani K MA, Ph.D Asst. Prof. | Literary Theory 3 Nil
9. | Smt. Sruti Ramachandran MA, JRF, Asst. Prof. | Chinese Fiction 4 Nil
NET
10. | Smt. T. Raji MA, B Ed, Asst. Prof. Fiction 3 Nil
NET, SET
11. | Smt. Shyama Sajeev MA, B Ed, Asst. Prof. Poetry 3 Nil
NET, SET
12. | Smt. Indu Rajasekharan MA, NET, Asst. Prof. | Literary Theory <l [Nil
Diploma in
Journalism
13 | Dr. R. Kamala MA, B. Ed, FIP Language 1 Nil
Ph. D Substitute
14 | Smt. Silpa Mohan MA, NET FIP Poetry <1 | Nil
Substitute
15 | Smt. Celin PC MA, NET, FDP Fiction 1 Nil
BEd Substitute
16 | Smt. Shalin Varghese MA, NET Guest Poetry <1 Nil
Lecturer
17 | Smt. Jessamine David MA, NET Guest Fiction <1 Nil
Lecturer
18 | Smt. Abheeshta J Nath MA, NET Guest Poetry <1 Nil
Lecturer
11 | List of senior visiting faculty: Nil
12 | Percentage of lectures delivered and practical classes handled 33.4%
(programme wise) by temporary faculty
13 | Student — Teacher Ratio
UG | 1:25
PG | 1:15
14 | No. of Academic support staff (technical) and administrative Nil
staff; sanctioned and filled
15 | Qualification of the teaching faculty with D.Sc¢/D.Litt/Ph.D/M.Phil/PG

No. of Teaching faculty with Ph.D — 6
No. of Teaching faculty with MPhil — 1
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No. of Teaching faculty with M A, NET - 12

16

Number of faculty with ongoing projects from

National funding agency | 3

International funding agency | Nil

Grants received | 4.2 Lakhs

17 | Departmental Projects funded by UGC, DST etc. Nil
18 | Research Centre/facility recognized by the University No
19 | Publications
Publications and number of papers published by faculty and students
Name of faculty Number of publications
1. | Dr. Beena Gopinath 1
2. | Dr. Elizabeth John 9
3. | Smt. Kavitha B.K. 2
4. | Smt. Mini Babu 9
5. | Smt. Neeta Sasidharan 4
6. | Dr. Sanchita J. 3
7. | Smt.Sruthi Ramachandran 2
Number of publications listed in International Database (Eg: Nil
Web of Science, Scopus, Humanities, International Social
Sciences Directory, EBSCOhostetc)
20 | Areas of consultancy and income generated Nil
21 | Faculty as members in a) National committees b) International Committees c) Editorial
Boards....
Name of faculty National International Editorial Board
1 | Smt. SanchithaJ Litt Critt Nil Nil
22 | Student projects
% of Students done in-house % of Students placed for projects in
projects including interdepartmental/ organizations outside the institution
programme
UG | 2012-13 100 % Nil
2009-10 100 % Nil
2010-11 100 % Nil
PG 2011-12 100 % Nil
2012-13 100 % Nil
23 | Awards/Recognitions received by faculty and students Nil
24 | List of eminent academicians and scientists/visitors to the department

¢ Dr.Richard Cullan,HOD,Christ College,Canterbury, UK
¢ Dr.Kevin Balchin,Christ College,Canterbury,UK
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¢ Dr.Netty Amoretti,,Christ College,Canterbury,UK

¢ Dr.Goodith ,,Christ College,Canterbury, UK

¢ Dr.Pamela Aborshiba,,Christ College,Canterbury, UK
¢ Dr.Elizabeth Hoult, ,Christ College,Canterbury, UK

¢ Dr.Gayathri Devi,HOD of English and Coordinator Women and Gender

studies,Lockhaven University Pennsylvania,USA

Sri. T.P.Sreenivasan IFS,Former Ambassador

Mrs.Sarada Muraleedharan IAS

Dr.Meera Nanda,Scientist/Writer

Dr. Makarand Paranjape, Writer&Critic

Iliya Trojanow,German Writer

Adoor Gopalakrishnan,Film Maker

John Mary,Chief Editor,Deccan Cronocle
M.G.Radhakrishnan,Editor,India Today

Dr.R.Parvathy,Dept.of Comparitive Studies,University of Alabama
M.S.Hema,Foemer HOD,Dept.of English,Govt.College for Women
Fatheem Ruhani,Former Editor,Stardust

Dr.K.Marx,Dept.of English,University of Pondicherry.

Dr. Justin Padamalan, Psychologist, Jubilee Memorial Hospital.
Dr. N. Jayaraman, Dept of English, Sacred Heart College, Thevara.
Dr Kalyani Vallath, Vallath TES.

Selvaggio Velo, River to River Film Festival, Florence.

Dr. S. Chandrika Balan, Writer/Academician.

Dr. S. Parvathy, Dept of English, FMN College, Kollam.

Dr Roshan Thomas, Dept of English, All Saints College.

Dr.Laura, Manonmaniam University, Thirunelveli.

Dr. Kochurani Ousep, CSRI, Kottayam.

e S. HariKrishnan, SI, Traffic.

Prof . Hrdhayakumari,Former Principal, GCW and Eminent Educationalist

25 | Seminars/Conferences/Workshops organized & the source of funding
Seminars/Conferences/Workshops organized source of funding
1 | Two Day Seminar on “Emerging Perspectives in Media Studies” Directorate of Collegiate
Education
2 | Two Day Seminar on New Perspectives in Women’s Writing Directorate of Collegiate
Education
3 | One Day Seminar on New Perspectives in Dalit Literature Directorate of Collegiate
Education
4 | Three Day International Seminar on Fiction into Film UGC
26 | Student profile programme/course wise:
Name of Year Applications Enrolled
the Course/ received Selected M F Pass
programme percentage
2009-10 2073 25 Nil 25 81
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2010-11 1822 25 Nil 25 100
UG 2011-12 2101 40 Nil 40 | Course going on
2012-13 4032 30 Nil 30 | Course going on
2013-14 4674 39 Nil 39 | Course going on
2009-10 126 20 Nil 20 88
2010-11 114 20 Nil 20 72
2011-12 129 20 Nil 20 83
PG 2012-13 132 20 Nil 20 | Course going on
2013-14 149 20 Nil 20 | Course going on
27 | Diversity of Students
200809 | 2009-10 | 2010-11 | 2001 | 201>
% of students from the same state UG 100 100 100 100 100
PG 100 100 100 100 100
% of students from other States UG 0 0 0 0 0
PG 0 0 10 10 0
% of students from abroad UG 0 0 0 0 0
PG 0 0 0 0 0

28

How many students have cleared national and state competitive examinations such as NET,
SLET, GATE, Civil Services, Defence Services etc?

YEAR NET | SLET SET GATE Civil Defense OTHERS
Service Service
2005-06 1 - 4 - - - -
2006-07 1 - 3 - - -
2007-08 2 - 4 - - - -
2008-09 2 - 5 - - -
2009-10 4 - 6 - - - -
2010-11 2 - 4 - - - -
2011-12 2 - 3 - - - -
2012-13 3 - 4 - - - -
29 | Student Progression
STUDENT PROGRESSION AGAINST % ENROLLED
S 3 o=
< —_ ' = o =
S | = A 2 _ - £ Eg | ZE
v | 5 | = = 2 F 2 3 55 | 5%
< 2 s | Bg | o& s 2 c E 22
= o 9 N = Q [SVING © S '3 8
> 8 = [a Ry g =} k= = o =
O O 2 = A i & 5 B o
@) S M wn

254




2006 40 8 0 0 5 5 0 0
2007 36 8 0 0 5 5 0 0
2008 43 8 0 0 5 5 0 0
2009 40 8 0 0 0 0 0 0
2010 40 8 0 0 0 0 0 0
2011 43 0 0 0 0 0 0 0
2012 53 5 0 0 0 0 0 0
2013 46 0 0 0 0 0 0 0
30 | Details on Infrastructure facility (2005-2013)
YEAR | LIBRARY IgaEngEsfuzfrﬂl;)y Classr;’glf‘s with Laboratories
2005 500 Nil Nil
2006 550 Nil Nil
2007 550 Nil Nil Language Lab
2008 550 Nil Nil Language Lab
2009 550 Nil Nil Language Lab
2010 550 Nil Nil Language Lab
2011 650 1 Nil Language Lab
2012 650 1 Nil Language Lab

31

Number of students receiving financial assistance from college, university, government or
other agencies.

YEAR COLLEGE UNIVERSITY GOVERNMENT | IR
2005 - - 13 -
2006 - - 11 -
2007 i } " :
2008 i j 3 :
2009 i ] ) :
2010 i - - :
2011 i - - :
2012 i . - :

32

Details of Student enrichment programmes (Special lectures/workshops/seminars) with
external experts.

YEAR | SPECIAL LECTURE SEMINAR WORKSH | EXHIB OTHER
OPS ITION PROGRAMMES

2005-06 - - - - -

2006-07 - Seminar on ELT in - - Audio Club

collaboration with
Vallath TES

Activities and
Remedial Classes
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2007-08

Lecture on
Journalism by
N.GopalakrishnanRet
d Associate
Professor,University
of Kerala,

Audio Club
Activities and
Remedial Classes

2008-09 | P.Haari, Deputy - Audio Club
News Editor ,Soorya Activities and
TV Remedial Classes
2009-10 Seminar on Audio Club
Reading Media, Activities and
Rereading Reality Remedial Classes
held at GWC,
TVPM. Feb 26,
2009.
2010-11 | 1.Jacob Abraham, - Remedial Classes
Staff Reporter,
Mathurbhoomi.
2. Interactive sessions
with  Dr. Richard
Cullen, Dr Kevin
Balchin.
3. N. Babu, Dept of
English,  University
College.
2011-12 | Shakespeares 1. National Remedial Classes
Heroes” By Prof Seminar on
Hrdaya Kumari. Emerging
“Humour in Perspective
Women’s writing” by s on Media
Dr. Gayatri Devi Studies.
USA. 2. Internationa
“Guidelines for Civil 1  Seminar
Service Prospects for on Fiction
Literature Students” into Film
by Dr. Chris George,
Retd Principal.
Interactive sessions
with Dr Kevin
Balchin, Dr. Goodith
2012-13 - - Remedial Classes
2013-14 - National Seminar Remedial Classes

on New
Perspectives in
Dalit Literature.

33

Teaching methods adopted to improve student learning.
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Remedial classes — Special classes for slow learners

Scholar Support Programme

Walk with a Scholar

Modern teaching aids like smart classrooms, EDUSAT classes, animations & lectures, Power
point presentations, films, Audio club ,test papers, seminars etc

34

Participation of Institutional Social Responsibility (ISR) and Nil

extension activities

35

SWOC Analysis of the Department and Future plans

Strengths:
Qualified Faculty

Language Lab

Good Department Library

Exposure to National and International Personalities

Weaknesses:

Large Classes

Frequent and huge amount of evaluation work

Poor quality of students who apply for degree courses

Opportunities:

Demand for employees with good Communicative Skills

Challenges:

Surging in of Foreign Universities.

The learning of literature by students is greatly hampered due to the semester system which
deprives them of the time and freedom to pursue their own interests in the subject.

Future Plans:

To develop the Department as a Research Centre

To develop separate Centres for Comparative Literature, Film Studies, Culture Studies, Gender
Studies etc.
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DEPARTMENT OF FRENCH

1. | Name of Department FRENCH
2. | Year of Establishment 1920
3. | Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters,
Integrated Ph.D)
Additional Language for UG Programmes
4. | Name of Interdisciplinary courses and the Not Applicable
departments/Units involved
5. | Annual/Semester/Choice based credit system (Programme | Not Applicable
wise)
6. | Participation of the Department in the courses offered by other departments.
e The department offers additional language courses for all majors.
7. | Courses in collaboration with other universities, industries, | Nil
foreign institutions etc
8. | Details of courses/Programmes discontinued (if any) with Nil
reasons
9. | Number of teaching posts
Filled Sanctioned
Professors Nil
Associate Professors Nil 1
Assistant Professors 1
10. | Faculty profile with Name, Qualification, Designation, Specialization
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1. | Smt. Seenu Luckose | MA, M.Phil. | Asst. Prof. Translation, 10 | Nil
Interpretation, teaching of
French as a Foreign
Language
11. | List of senior visiting faculty: Nil
12. | Percentage of lectures delivered and practical classes Nil
handled (programme wise) by temporary faculty
13. | Student — Teacher Ratio
14. | No. of Academic support staff (technical) and administrative | Nil

staff; sanctioned and filled
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15. | Qualification of the teaching faculty with D.Sc/D.Litt/Ph.D/M.Phil/PG
No. of Teaching faculty with MPhil — 1
16. | Number of faculty with ongoing projects Nil
17. | Departmental Projects Nil
18. | Research Centre/facility recognized by the University No
19. | Publications Nil
20. | Areas of consultancy and income generated Nil
21. | Faculty as members in a) National committees Nil
b) International Committees c) Editorial Boards
22. | Student projects Not Applicable
23. | Awards/Recognitions received by faculty and students Nil
24. | List of eminent academicians and scientists/visitors to the | Nil
department
25. | Seminars/Conferences/Workshops organized & the source of | Nil
funding
26. | Student profile programme/course wise: Not Applicable
27. | Diversity of Students
2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13
% of students from the same state | UG 100 100 100 100 100
PG Not Applicable
% of students from other States UG 0 ‘ 0 ‘ 0 ‘ 0 ‘ 0
PG Not Applicable
% of students from abroad UG 0 ‘ 0 ‘ 0 ‘ 0 ‘ 0
PG Not Applicable
28. | How many students have cleared national and state
competitive examinations such as NET, SLET, GATE, Civil | Not Applicable
Services, Defence Services etc?
29. | Student Progression Not Applicable
30. | Details on Infrastructure facility (2005-2013) Nil
31. | Number of students receiving financial assistance from Not Applicable
college, university, government or other agencies.
32. | Details of Student enrichment programmes (Special lectures/workshops/seminars) with
external experts.
YEAR SPECIAL | SEMINAR | WORKSHOPS | EXHIBITION OTHER
LECTURE PROGRAMMES
2013-14 1 - - - -
33. | Teaching methods adopted to improve student learning.

¢ Role Plays, Poster making, weekly compositions

e Audio support in class
e (Creative writing workshops
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e Singing to improve pronunciations.
® Making hand made dictionaries
® Group dynamics, games, quizzes, written exercises.

34. | Participation of Institutional Social Responsibility (ISR) and | No
extension activities
35. | SWOC Analysis of the Department and Future plans

Strength:
e Students show keen interest in studying a foreign language

Weakness:

e Lack of infrastructure
Opportunity:

e Students who have studied French as an additional language during their Under Graduation
can do Post Graduation in French.
Challenge:

e Students prefer to study common speaking languages like Malayalam or Hindi as additional
language and these remains as a challenge to the Department.
Future Plans:

e Prepare students for DELF and DALF

e Begin complementary/interdisciplinary courses(translation/communication/literature)
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DEPARTMENT OF GERMAN

1. | Name of Department GERMAN
2. | Year of Establishment 1920
3. | Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters,
Integrated Ph.D)
Additional Language for UG Programmes
4. | Name of Interdisciplinary courses and the Nil
departments/Units involved
5. | Annual/Semester/Choice based credit system Not Applicable
(Programme wise)
6. | Participation of the Department in the courses offered by other departments.
e The department offers additional language courses for all majors.
7. | Courses in collaboration with other universities, Nil
industries, foreign institutions etc.
8. | Details of courses/Programmes discontinued (if any) Nil
with reasons
9. | Number of teaching posts
Filled Sanctioned
Professors Nil
Associate Professors Nil )
Assistant Professors Nil Nil
Guest Lecturer 1
10. | Faculty profile with Name, Qualification, Designation, Specialization
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1. | Smt. Geethanjali E MA Guest Lecturer | Trummer Literature 5 Nil
11. | List of senior visiting faculty: Nil
12. | Percentage of lectures delivered and practical classes 100 %
handled (programme wise) by temporary faculty
13. | Student — Teacher Ratio 1:25
14. | No. of Academic support staff (technical) and Nil
administrative staff; sanctioned and filled
15. | Qualification of the teaching faculty with D.Sc¢/D.Litt/Ph.D/M.Phil/PG
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No. of Teaching faculty with MA — 1

16. | Number of faculty with ongoing projects Nil
17. | Departmental Projects Nil
18. | Research Centre/facility recognized by the University | No
19. | Publications Nil
20. | Areas of consultancy and income generated Nil
21. | Faculty as members in a) National committees b) Nil
International Committees c¢) Editorial Boards....
22. | Student projects Not Applicable
23. | Awards/Recognitions received by faculty and students | Nil
24. | List of eminent academicians and scientists/visitors | Nil
to the department
25. | Seminars/Conferences/Workshops organized & the Nil
source of funding
26. | Student profile programme/course wise: Not Applicable
27. | Diversity of Students
2008-09 | 2009-10 | 2010-11 | 2011-12 | 01
% of students from the same state | UG 100 100 100 100 100
PG Not Applicable
% of students from other States UG 0 ‘ 0 ‘ 0 | 0 | 0
PG Not Applicable
% of students from abroad UG 0 ‘ 0 ‘ 0 | 0 | 0
PG Not Applicable
28. | How many students have cleared national and state
competitive examinations such as NET, SLET, GATE, | Not Applicable
Civil Services, Defence Services etc?
29. | Student Progression Not Applicable
30. | Details on Infrastructure facility (2005-2013)
YEAR LIBRARY INTERNET Classrooms with Laboratories
facility ICT
(Staff & Students)
2008 Yes No No No
2009 Yes No No No
2010 Yes Yes No No
2011 Yes Yes No No
2012 Yes Yes No No
31. | Number of students receiving financial assistance from | Not Applicable
college, university, government or other agencies.
32. | Details of Student enrichment programmes (Special lectures/workshops/seminars) with
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external experts.

YEAR SPECIAL | SEMINAR | WORKSHOPS | EXHIBITION OTHER
LECTURE PROGRAMMES

2011-12 - 1 - - -

2012-13 - 1 - - -

2013-14 1 _ - _ -

33.

Teaching methods adopted to improve student learning.

e Making the students acquainted with German books
¢ Special training to improve their skills for communicating in German
e Making them hear famous German hymns

34.

Participation of Institutional Social Responsibility Nil
(ISR) and extension activities

35.

SWOC Analysis of the Department and Future plans

Strength:
e Students show keen interest in studying a foreign language

Weakness:

e [ack of infrastructure
Opportunity:

e Students who have studied German as an additional language during their Under Graduation
can do Post Graduation in German.
Challenge:

¢ Students prefer to study common speaking languages like Malayalam or Hindi as additional
language and these remains as a challenge to the Department.
Future Plans:

e To pressurize the Govt. for creating a permanent teaching post in German

e To start MA in German
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PG DEPARTMENT OF HINDI & RESEARCH CENTRE

1. | Name of Department HINDI
2. | Year of Establishment 1936
3. | Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters,
Integrated Ph.D)
UG | First Degree Programme (BA) in Hindi
PG | MA Hindi
PhD | Hindi
4. | Name of Interdisciplinary courses and the departments/Units involved
Name of course | Departments involved
Open Course —Translation-theory and practice | All Departments
PhD Programme in Comparative Literature in
Hindi & Malayalam | Department of Malayalam
5. | Annual/Semester/Choice based credit system (Programme wise)
First Degree programme (BA) | CBCSS, Semester system
MA | Semester system
6. | Participation of the Department in the courses offered by other departments.
¢ The department offers an open course for all majors and additional language course for all
FDP courses.
7. | Courses in collaboration with other Nil
universities, industries, foreign institutions
etc
8. | Details of courses/Programmes discontinued | Part time M. Phil Course conducted by
(if any) with reasons University of Kerala discontinued after 1996.
9. | Number of teaching posts
Filled Sanctioned
Professors Nil
Associate Professors 4
Assistant Professors 6 1
Guest Lecturers 1
10. | Faculty profile with Name, Qualification, Designation, Specialization

Name
Qualification
Designation

Specialization

No. of years of
experience
No. of Ph.D
students guided for

the last 8 years
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1. | Dr. P Letha MA, MPhil, Asso. Prof. | Fiction: 30 | 14
PhD, Dip in Phaneeswarneth
Translation Renu ka Katha sahity
2. | Dr. Ramdulari S MA, MPhil, Asso. Prof. | Drama : 25 | Nil
BEd, PhD Theoraticed sensibility
in the plays of Mohan
Rakesh
3. | Smt. Santhi R J MA, MPhil Asso. Prof. | Novel: 25 | Nil
Sanjeev ke Upanyas
badathe samajik
sandharbh mein
4. | Dr. R Girijakumari | MA, BEd, LTT, | Asso. Prof. | Poetry : 25 |5
PhD Individual and social
consciousness in the
poetry of Sarveswar
Dayal Sakena
5. | Dr. N Jyothi MA, MPhil, Asst. Prof. Novel, prose: 8 1
BEd, PhD An analytical study of
the prose literature of
Harisankar Parsai
6. | Dr. Suma S MA, PhD Asst. Prof. Novel: 8 Nil
Stream of
consciousness in the
novels of Vilasini of
Prabhakar Machve: a
comparative study
7. | Dr. Asha G MA, MPhil, Asst. Prof. Poetry: 7 5
BEd, PhD, PG Nagarjun: Kavi our
Dip. In kavya
translation, Dip.
In German
8. | Dr. Sophia Rajan MA, MPhil, Asst. Prof. Post modern theories 5 Nil
(now UGC-PDF) | BEd, PhD, NET in Hindi Literature
9. | Dr. R. Pradeepa MA, MPhil, Asst. Prof. | Dr. Sivaprasad Singh 5 Nil
Kumari PhD ka kadhasahithye: Ek
vishleshan adhyayan
10. | Dr. Latha D MA, MPhil, Asst. Prof. Drama: 5 Nil
PhD, BEd Bhishma Sahni ke
Natak our adhunik
bhav bodh
11. | Smt. Salini C MA, BEd, NET | Asst. Prof. Dhoomil ki kavitha 4 Nil
mein Grameen bodh
12 | Smt.Bindhu MA, NET Guest nil
Kumari C.B. lecturer
11. | List of senior visiting faculty: Nil
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12.

Percentage of lectures delivered and practical classes | 9%
handled (programme wise) by temporary faculty

13. | Student — Teacher Ratio
UG | 1:25
PG | 1:15
14. | No. of Academic support staff (technical) and Nil

administrative staff; sanctioned and filled

15.

Qualification of the teaching faculty with D.Sc¢/D.Litt/Ph.D/M.Phil/PG

No. of Teaching faculty with Ph.D — 7
No. of Teaching faculty with MPhil — 6
No. of Teaching faculty with MSc, NET —1

16.

Number of faculty with on-going projects from

National funding agency | 4

International funding agency | Nil

Grants received | 3,10,000/-

17. | Departmental Projects Nil
18. | Research Centre/facility recognized by the University | Research Centre
19. | Publications

Publications and number of papers published in peer reviewed journals
(National/International) by faculty and students

Peer reviewed journals
Name of faculty Number of publications National International
1. | Dr. P Letha 15 15 Nil
2. | Dr. C J Prasanna Kumari 5 Nil
3. | Smt. Santhi RJ 2 5 Nil
4. | Dr. R Girijakumari 2 Nil
5. | Dr. N Jyothi 2 Nil Nil
6. | Dr. Suma S 3 7 Nil
7. | Dr. Preetha Remani T E 3 2 Nil
8. | Dr. Sophia Rajan 4 4 Nil
9. | Dr. R. Pradeepa Kumari 2 2 Nil
10. | Dr. Latha D 6 6 Nil
11. | Dr. Asha G 3 4 Nil
Number of publications listed in International Nil
Database (Eg: Web of Science, Scopus, Humanities,
International Social Sciences Directory,
EBSCOhostetc)
Monographs
1. | Dr. P.Letha e Keral ki Hindi Pathrakerith ka Ithihas Pathrakaritha (BA
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text book)

¢ Prayojanmoolak Hindi (MA text book)
¢ Hindi Bhasha ke vividh roop since 2010 for I Degree

programme, CBCSS- Core course
e Patrkaritha (CBCSS Text book)

2. | Dr. Suma & M.S. Jayamohan e Sahithya Srijan aur Anusheelan
® Srijanatmak lekhan aur sancharkshamathe
3. | Dr. C.J. Presanna kumari ¢ Rajbhasha Hindi ke vividh aayam
&Smt. R.J. Santhi
Chapter in books
1. | Dr. P.Letha e Nav sankalan B.Com — 1998
e Abhinav sankalam, B.Com since 2010 (co-authorised)
¢ Hindi- Malayalam Thulanatmak adhyayan (co-authorised,
I Degree programme since 2011
2. | Dr. Suma. S &Sri. ¢ Sahitya srijan thatha roopantharan (for first Degree
M.S.Jayamohan programme — CBCSS
e Srijanatmak lekhan aur sanchar kshamatha (for first
Degree programme CBCSS)
3. | Dr. P.Letha, Smt. R.J. Santhi, e Vyavarik Anuvad (for BA & MA since 2006)
Dr. R. Girija kumari, Smt.
N.Sathyavathi
Books with ISSN/ISBN numbers with details of publishers
Dr.C.J.Presennakumari e Bhasha,Sahitya aur Sanskruthi (2007) ISBN-81-8111-046-
3 Jawahar Pushakalay Madurai
e Adhunik Hindi Kavya Ke Kendriya Kavi Nirala(2009)
ISBN -978-81-908320-5-2 Aman Prakasan,Kanpur
e Alochana vividha (2012) ISBN-978-93-80417-93-6 Aman
Prakasan,Kanpur
e Bharathiya Abhiyanthaon ki Swapnabhoomi (2013) ISBN-
978-93-5104-590-8  Rashtriya  Sahitya =~ Sammelan,
Thiruvananthapuram
Smt. R.J Santhi & Dr. C.J. e Book - Rajbhasha Hindi ke Bhahima khi aayam
Presanna kumari (2009)ISBN - 987- 73- 80407- 08-0
Smt. R.J.Santhi ¢ A chapter in the book ‘ Prem chand Sahitya auar sam
vedana’Chapter- ‘Godan ki vygyanik drishti’
Dr.P.Letha e ISBN- 81-8111-025- 0-, 2005, A chapter in the book —
Premchand’ sahitya aur samvedana’
¢ Chapter ‘ Premchand aur Renu’ ISBN- 81- 8111- 025- 0-,
2005
e A chapter in the book- ‘ Chirajeev mahakavya’ chapter
‘Chirajeev: Keral ka Pratham Hindi Mahakavya.ISBN-
978-81-89921-69-9
20. | Areas of consultancy and income generated: ‘ Nil
21. | Faculty as members in a) National committees b) International Committees c¢) Editorial
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Boards....

Name of faculty National | International Editorial Board
1. |Dr.C.J. Nil Nil Sangrathan National Magazine
Presennakumari
2. | Dr.P.Letha Nil Nil 1. Rashriya vicharmunch
2. Sodhapatrika
3. Bhasha vasundhara
4. Echoes of Reasearch
5. Tulsipeet,Bhopal
3. | Dr.Suma S 1.Sangrathan,HindiVidyapeet, Trivandrum
2. Echoes of Research
4. | Dr.Girijakumari Echoes of Research
5. | All faculties of Hindi Vatayan
Department
22. | Student projects
% of Students done in-house % of Students placed for projects in
projects including organizations outside the institution
interdepartmental/ programme
UG | 2012-13 100% 0
2009-10 65% 35%
2010-11 100% 0
PG 2011-12 80% 20%
2012-13 100% 0
23. | Awards/Recognitions received by faculty and students
Smt. Santhi R J e Kerala Hindi Sahitya Academy Award, 2010-11
Dr. R Girijakumari ¢ Rashtriya Hindi Sahitya Sammelen award, 2008
C.J. Presanna Kumari ¢ Ambika Prasad Divya Smruthi Rajat Puraskar, Bhopal, 2008
e Rashtriya Hindi Sahitya Sammelen award, 2010
e Kerala Hindi Sahitya Academy Award, 2010
Dr.P.Letha ¢ Rashtriya Hindi Sahitya Sammelen award, 2008
e Hindi Prachara Sabha award, 2008
® Vichara prabha puraskar, 2008
e Kerala Hindi Sahitya Academy Award, 2009
¢ Rashtriya Hindi Sahitya Sammelen award, 2010
e Samagra sahitya seva puraskar, 2011
e Maharaja Krishna Jain Smrithi Samman, 2011
24. | List of eminent academicians and scientists/visitors to the department

¢ Dr.AlpanaMisra
o GovindMisra
e NarendraKohli
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Shivkumar Mishra
MamtaKalia
RaveendraKalia

¢ (Chandrakanta

25. | Seminars/Conferences/Workshops organized & the source of funding
Seminars/Conferences/Workshops organized Funding Agency
® Three seminars were conducted in each year from Directorate of Collegiate Education,
2005 UGC, Hindi Prachara Sabha
26. | Student profile programme/course wise:
Name of the | Year Applications Enrolled
Course/ received Selected M F Pass percentage
programme
2009-10 520 25 Nil 25 94
2010-11 430 35 Nil 35 93
uG - -
2011-12 507 50 Nil 50 Course going on
2012-13 1002 35 Nil 35 Course going on
2013-14 1109 34 Nil 34 Course going on
2009-10 100 22 Nil 22 100
2010-11 175 14 Nil 14 92
2011-12 214 18 Nil 18 100
PG 2012-13 250 21 Nil 21 Course going on
2013-14 287 22 Nil 22 Course going on
27. | Diversity of Students
2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13
% of students from the same state | UG 100 100 100 99 99
PG 100 100 100 100 100
% of students from other States UG 0 0 0 1 1
PG 100 100 100 100 100
% of students from abroad UG 0 0 0 0 0
PG 100 100 100 100 100
28. | How many students have cleared national and state competitive examinations such as

NET, SLET, GATE, Civil Services, Defence Services etc?

YEAR | NET | SLET | SET | GATE | Civil Service

Defense Service OTHERS

2005-06 | -- - - - -

2006-07 1 -- - - -

2007-08 | -- ~ 2 ~ —

2008-09 | -- = = ~ ~

2009-10 | - - - - -
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2010-11 - 1 - - - - -
2011-12 - 4 - - - -
2012-13 5 - 2 - - -
29. | Student Progression
STUDENT PROGRESSION AGAINST % ENROLLED
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2006 87 21 53 Nil 15 0 15 10
2007 86 25 40 Nil 22 0 22 10
2008 80 25 38 Nil 32 0 32 10
2009 81 25 40 Nil 35 0 35 10
2010 67 25 44 Nil 38 0 38 10
2011 79 14 57 Nil 24 0 24 10
2012 79 22 44 Nil 36 0 36 10
2013 73 23 36 Nil 32 0 32 10
30. | Details on Infrastructure facility (2005-2013)
YEAR LIBRARY INTERNET Classrooms with Laboratories
facility ICT
(Staff & Students)
2005 1957 0 0 Nil
2006 2119 0 0 Nil
2007 2208 0 0 Nil
2008 2301 0 0 Nil
2009 2348 0 0 Nil
2010 2485 0 0 Nil
2011 2675 0 1 Nil
2012 2840 1 1 Nil
31. | Number of students receiving financial assistance from college, university, government or

other agencies.

YEAR COLLEGE UNIVERSITY GOVERNMENT OTHER
AGENCY
2005 0 5 0 0
2006 0 5 0 0
2007 0 10 0 0
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2008 0 10 0 0
2009 0 16 6 0
2010 0 27 14 0
2011 0 9 24 0
2012 0 12 9 0

32.

Details of Student enrichment programmes (Special lectures/workshops/seminars) with
external experts.

YEAR SPECIAL | SEMINAR | WORKSHOPS | EXHIBITION OTHER
LECTURE PROGRAMMES
2005-06 2 2 0 1 0
2006-07 2 2 0 0 0
2007-08 2 2 0 0 0
2008-09 2 2 0 0 0
2009-10 2 2 0 0 0
2010-11 2 2 0 0 0
2011-12 1 1 0 0 0
2012-13 2 2 0 1 0

33.

Teaching methods adopted to improve student learning.

¢ Using Reference books of Internet facilities
¢ Conducting test papers, seminars and assignments
e Engaging tutorial hours.

34.

Participation of Institutional Social Responsibility (ISR) and extension activities

e The Department of Hindi helps the poor students by giving text books and financial support.

35.

SWOC Analysis of the Department and Future plans

Strengths:
* Among the 11 teaching facility, 9 are Ph.D holders and the others are registered for Ph.D.

¢ Five of the faculty members are research guides.

® The department is publishing a Research journal ‘Vathayan’ with ISSN (2348-0688) from
2008 onwards. This journal is approved by the University of Kerala.

* A hand written magazine ‘Jharokhe’ is being released every year.

¢ Alumini association of the Dept. of Hindi was constituted in the year 2009 and functioning
well.

e A Research forum ‘Shodharthi Vichar Manch’ has been started in the department which is
organizing seminars every month.

e The faculty members are actively working as resource persons for seminars, workshops,
refresher courses etc.

¢ Hindi department has produced 3 PhD holders.

e The Faculties of Hindi Department published many books and some are prescribed for the
University curriculum
Weaknesses:

¢ Infrastructure facilities, computers and other ICT resources are not sufficient compared to
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the number of research scholars and PG students.

Opportunities:

To collaborate with nearby institutes for translational works and student placements.

To work as announcers of AIR and Doorarsan.

Challenges:

Placement of the students using alumini and better training utilizing modern educational
devices.

Future Plans:

To start a MPhil course which was sanctioned by the university.

To start B A Course in Hindi Journalism, Translation, Secretarial Practice & Literature
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PG DEPARTMENT OF HISTORY

1. | Name of Department HISTORY
2. | Year of Establishment 1928
3. | Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters,
Integrated Ph.D)
UG | First Degree Programme (BA) in History
PG | MA History
4. | Name of Interdisciplinary courses and the departments/Units involved
Name of course | Departments involved
Open Course — Empowerment of Women in | All Departments
Modern World
5. | Annual/Semester/Choice based credit system (Programme wise)
First Degree programme (BA) | Choice Based Credit and Semester System
(CBCSS)
MA | Semester system
6. | Participation of the Department in the courses offered by other departments.
e The department offers complementary course for Economics majors (under CBCSS) and
an open course for all majors
7. | Courses in collaboration with other Nil
universities, industries, foreign institutions etc
8. | Details of courses/Programmes discontinued (if | Nil
any) with reasons
9. | Number of teaching posts
Filled Sanctioned
Professors Nil
Associate Professors 1 8
Assistant Professors 7
10. | Faculty profile with Name, Qualification, Designation, Specialization
8 = 8 LS ol .Jq:i) 1z
= = g ‘EEEEE
= 3 g 3 SSE5E 8
< = ) = . B0 T B
“ E 2 3 Sss28 %
. S 2
o A & 2 o'z =S =
1. | Dr.M.Mydeen Khan MA, PhD Asso. Prof. | Modern India, Social 25 1
Reform Movement
2. | Dr.K. Rajasekharan MA, PhD Asst. Prof. Modern Kerala 13 Nil
3. | P.K.Dipu MA, NET Asst. Prof. Modern India 8 Nil
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4. | Resmi R.S. MA, MPhil | Asst. Prof. Ancient India 5 Nil
5. | Sandhya J. Nair MA, NET Asst. Prof. | Ancient Kerala 5 Nil
6. | Rajan P.P. MA, NET Asst. Prof. | Indian history 3 Nil
7. | Bindhu P.K. MA, NET Asst. Prof. | Indian history 0 Nil
8. | S.Bindu MA, NET Asst. Prof. Ancient India 0 Nil
11. | List of senior visiting faculty: Nil
12. | Percentage of lectures delivered and practical classes Nil
handled (programme wise) by temporary faculty
13. | Student — Teacher Ratio
UG | 1:25
PG | 1:15
14. | No. of Academic support staff (technical) and Nil
administrative staff; sanctioned and filled
15. | Qualification of the teaching faculty with D.Sc¢/D.Litt/Ph.D/M.Phil/PG
No. of Teaching faculty with Ph.D — 2
No. of Teaching faculty with MPhil — 1
No. of Teaching faculty with M.A,NET -5
16. | Number of faculty with on-going projects from
National funding agency | 1
International funding agency | Nil
Grants received | Nil
17. | Departmental Projects funded by Nil
18. | Research Centre/facility recognized by the University | No
19. | Publications
Publications and number of papers published in peer reviewed journals
(National/International) by faculty and students
Peer reviewed journals
Name of faculty Number of publications National International
1. | Dr. M.Mydeen Khan 4 Nil Nil
2. | Resmi R.S. 1 Nil Nil
Number of publications listed in International Nil
Database (Eg: Web of Science, Scopus, Humanities,
International Social Sciences Directory, EBSCO host
etc)
Monographs Nil
Books/Chapter in Books 1, ISBN 978-0-45-54917-2,
Routledge, London and New York
2010
20. | Areas of consultancy and income generated Nil
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21. | Faculty as members in a) National committees b) Nil
International Committees c¢) Editorial Boards....
22. | Student projects Nil
23. | Awards/Recognitions received by faculty and students
® Dr. M. Mydeen Khan was awarded minor research fellowship by UGC
24. | List of eminent academicians and scientists/visitors to the department
Perry Anderson, Dr. M. Gangadharan, Dr. K.N. Ganesh, P.G.Jacob, Sunder Sarakki
25. | Seminars/Conferences/Workshops organized & the source of funding
Seminars/Conferences/Workshops organized Source of funding
e Two day workshop in 2013-14 Directorate of Collegiate Education
26. | Student profile programme/course wise:
Name of the | Year Applications Enrolled
Course/ received Selected M F Pass percentage
programme
2009-10 1059 60 Nil 60 60
2010-11 896 72 Nil 72 90
UG - -
2011-12 1110 65 Nil 65 Course going on
2012-13 1872 62 Nil 62 Course going on
2013-14 1863 63 Nil 63 Course going on
2009-10 128 16 Nil 16 90
2010-11 137 12 Nil 12 92
2011-12 162 20 Nil 20 87
PG 2012-13 101 13 Nil 13 Course going on
2013-14 178 21 Nil 21 Course going on
27. | Diversity of Students
2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13
% of students from the same state | UG 100 98 98 100 100
PG 100 100 90 90 100
% of students from other states UG 0 0 0 0 0
PG 0 0 0 0 0
% of students from abroad UG 0 2 2 0 0
PG 0 0 0 0 0
28. | How many students have cleared national and state competitive examinations such as

NET, SLET, GATE, Civil Services, Defence Services etc?

YEAR | NET | SLET | SET | GATE Civil Defence OTHERS
Service | Service
2005-06 - - 9 - - - -
2006-07 - - 10 - - - -
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2007-08 - 8 - - - -
2008-09 1 - 11 - - - -
2009-10 1 - 6 1 - - -
2010-11 1 - 4 - - - -
2011-12 1 - - 1 - - -
2012-13 3 - - - - - -
29. | Student Progression
STUDENT PROGRESSION AGAINST % ENROLLED
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2006 45 25 20 - 12 - 12 -
2007 40 30 20 - 10 - 10 -
2008 35 30 20 - 8 - 8 -
2009 38 25 15 - 6 - 6 -
2010 33 22 10 - 5 - 5 -
2011 35 20 12 - 5 - 5 -
2012 40 24 14 - 4 - 4 -
2013 45 25 18 - 2 - 2 -
30. | Details on Infrastructure facility (2005-2013)
INTE.R.NET Classrooms with .
YEAR LIBRARY facility ICT Laboratories
(Staff & Students)
2005 1196 - - 1
2006 1267 - - 1
2007 1298 - - 1
2008 1298 - - 1
2009 1304 - 1 1
2010 1364 - 1 1
2011 1427 1 1 1
2012 1465 6 1 1
31. | Number of students receiving financial assistance from college, university, government or

other agencies.

YEAR

COLLEGE

UNIVERSITY

GOVERNMENT

OTHER
AGENCY
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2005 - - 9 1
2006 - - 11 -
2007 - - 17 1
2008 - 8 19 4
2009 - 1 29 7
2010 - 7 29 7
2011 - 3 16 -
2012 - 18 10 -

32.

Details of Student enrichment programmes (Special lectures/workshops/seminars) with
external experts.

YEAR | PECIAL | SEMINAR | WORKSHOPS | EXHIBITION | o OLPER
2005-06 2 : : : :
2006-07 2 : : : :
2007-08 3 : : : :
2008-09 2 : : : :
2009-10 3 : : : :
2010-11 3 : : : :
2011-12 2 1 : : :
2012-13 2 : 1 : :
2013-14 1 : 1 : :

33.

Teaching methods adopted to improve student learning.

Remedial Classes

Opportunities Experiential Learning
Group Discussions

Role Plays

Quiz, Debates, Games

34.

Participation of Institutional Social Responsibility (ISR) and extension activities

All PG students are required to do a paper in their final semester called Applied Psychology,
where they have to apply their theoretical knowledge in different settings according to their
specialization. They are given training in this regard and they also submit a detailed report at the
end. All the project works and dissertations of the students and teachers are related to the
community and are aimed at providing help and support to the society as a whole. Teachers and
students extend their services to the community in different ways like psychological testing and
counselling, training, resource persons to different schools, colleges, media and other
institutions.

35.

SWOC Analysis of the Department and Future plans

Strengths & Opportunities:

e The staff and students of the department are of course our greatest strength, along with the
subject that we are handling, which is the need of the hour. The old students, most of them
who are well placed, are constantly in touch with the department and they motivate our
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students by visiting the department and meeting the students, whenever they come down.
The department is associating with Psychological Association for Social Welfare (PAS)
which is a public charitable trust and a registered NGO (Reg. no. 125/13/IV) constituted by
our old students.

The functioning of the Centre for Psychological Services, which is the extension centre of
the department, is worth mentioning. It provides services in the areas of counseling, testing,
training, and coaching, both for the students of the college and for the outside community.
The department is associated with all the other universities in the state in relation with
syllabus revision, board of studies, question paper setting, and academic council.

The department has tie up with prestigious institutions like Christian Counselling Centre,
Vellore, and the National Rural Health Mission.

Weaknesses & Threats:

Limited space available is the most important in this regard. Our laboratory and library is
functioning in the same room and we have scarcity of classrooms as well. Some of the
classes are conducted in the lab, simultaneously with the conducting of the experiments. This
is a pathetic situation, when all the experiments are to be done in sound proof settings. Our
research scholars too do not have a room of their own.

Future plans:

Expanding the counselling and consultancy services of the department would be the main
focus in the coming years. The alumni of the department will be associated with the Centre
for Psychological Services, which is the extension centre of the department. Work in this
regard is progressing.
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PG DEPARTMENT OF HOME SCIENCE

1. | Name of Department HOME SCIENCE
2. | Year of Establishment 1958
3. | Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters,
Integrated Ph.D)
UG | First Degree Programme (BSc) in Home
Science
MSc Food & Nutrition
PG ["'MSc Extension Education
4. | Name of Interdisciplinary courses and the departments/Units involved
Name of course | Departments involved
Open Course —Nutrition & Health | All Departments
5. | Annual/Semester/Choice based credit system (Programme wise)
First Degree programme (BSc) | CBCSS, Semester system
MSc | Semester system
6. | Participation of the Department in the courses offered by other departments.
e The department offers an open course for all majors
7. | Courses in collaboration with other universities, industries, foreign institutions etc
Nil
8. | Details of courses/Programmes discontinued (if any) with reasons
Nil
9. | Number of teaching posts
Filled Sanctioned
Professors Nil
Associate Professors 2
Assistant Professors 6 1
Guest Lecturers 3
10. | Faculty profile with Name, Qualification, Designation, Specialization
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1. | Dr.Radhika. R MSc, PhD Asso. Prof. | Extention Education | 27 | Nil
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2. | Dr. Susan J] Mathew MSc, PhD Asso. Prof. | Child Development | 26 | Nil
3. | Dr. Elizabeth Varghese | MSc, PhD Asst. Prof. | Child Development 17 | Nil
4. | Smt Mini Joseph MSc Asst. Prof. | Food &Nutrition 7 | Nil
5. | Smt. Jyothi H MSc Asst. Prof. | Food &Nutrition 2 [ Nil
6. | Smt. Meera D.K MSc, MBA Asst. Prof. | Food &Nutrition 2 | Nil
7. | Dr.Sithara Balan. V MSc, PhD, Asst. Prof. | Extension Education | 7 | Nil
MPhil
8. | Dr.Nisha Sheen MSc, PhD Asst. Prof. | Extension Education | 7 | Nil
9. | Smt. Arathy Sen. S MSc Asst. Prof. | Textiles & clothing 2 | Nil
10. | Dr.Sheeja BS MSc, PhD, Asst. Prof. | FRM 4 | Nil
MPhil
11. | Smt. ShifaJ MSc Asst. Prof. | Food and Nutrition 2 | Nil
(Guest)
11. | List of senior visiting faculty: ‘ Nil
12. | Percentage of lectures delivered and practical classes handled (programme wise) by
temporary faculty
Theory | 19.8 %
Practicals | 7.3 %
13. | Student — Teacher Ratio
UG | 1:20
PG | 1:10
14. | No. of Academic support staff (technical) and administrative staff; sanctioned and filled
2 (2 sanctioned)
15. | Qualification of the teaching faculty with D.Sc¢/D.Litt/Ph.D/M.Phil/PG
No. of Teaching faculty with Ph.D — 6
No. of Teaching faculty with MPhil — 2
No. of Teaching faculty with MBA — 1
No. of Teaching faculty with MSc, NET - 4
16. | Number of faculty with ongoing projects from
National funding agency | 3
International funding agency | Nil
Grants received | 4,90,000/-
17. | Departmental Projects funded by
DST-FIST | Nil
UGC | Nil
DBT | Nil
ICSSR | Nil
18. | Research Centre/facility recognized by the University | Nil
19. | Publications
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Publications and number of papers published in peer reviewed journals
(National/International) by faculty and students

Peer reviewed journals

Name of faculty Number of publications National International
1. | Dr.V. Girija Devi 6 1 Nil
2. | Dr. R. Radhika 3 2 1
3. | Smt. P.K.Girija Devi 1 1 Nil
4. | Dr. M.S. Kavitha 2 Nil Nil
5. | Dr.SitharaBalan.V 6 3 1
6. | Smt. Mini Joseph 5 Nil Nil
7. | Dr.Nisha Sheen 1 Nil Nil
Number of publications listed in International Database (Eg: Web of Science, Scopus,
Humanities, International Social Sciences Directory, EBSCQOhostetc)
Name of faculty No. of publications Name of Journal Monographs
listed in International
database
1. | Dr. R. Radhika 2 Ind. J.Gerontology Nil
(citation index — 1208)
Int. J. Hum. Soc. Sci.
2. | Dr.SitharaBalan.V 2 Ind. J. Gerontology Nil
www.gaf.co.in
3. | Dr.SheejaB S Nil Nil Malayalam booklet
“Vaazhanaarukilninnu
mkarakoushalavasthukk
al” in Krishivigyan
Kendra , Kannur
Chapter in books, Books with ISSN/ISBN numbers with details of publishers, citation
index etc
Name of faculty Chapter in Books Books with ISSN/ISBN numbers
1. | Smt. P.K.Girija Devi | “Peoples project-An innovative Nil
step towards women
entrepreneurship”
2. | Dr.R.Radhika “Continuing education Nil
programme”’-the current scenario
3. | Dr.Susan.J. Mathew “Disabled friendly cities” Nil
4. | Dr. Elizabeth “Autism and dietary Nil
Varghese management”
5. | Shyna.P.K “Pro-anthocyanidins-healing Nil
without medication”
6. | Mini Joseph “Probiotics-a review” Nil
7. | Dr.V.Girija Devi “Domestic water management- “Empowerment of women in

Agenda of the century”

Kerala”I n a book named “Women
welfare and empowerment in India”,

281




New century publication, New Delhi.
ISBN 978-81-7708-172-5

8. | Dr. M.S. Kavitha “Auto immune diseases” Nil
9. | Dr.SitharaBalan. V “Stress management —the need Nil

of the hour”
10. | Dr.Nisha Sheen “Nutritional status of the Nil

elderly”

20. | Areas of consultancy and income generated:

The teachers of the dept. are providing free consultancy services to police officers
in govt. service & other staff working in food institutions & orphanages and old age homes on
health management, personal hygiene& good nutrition.

Students & teachers are providing free diabetic camps to the public. Free leaflets are
prepared by the students and distributed to the public on healthy feeding practices. Students and
teachers give free cooking demonstrations & suggest healthy cooking tips to the public.

21. | Faculty as members in a) National committees Nil
b) International Committees c) Editorial Boards....
22. | Student projects
% of Students done in-house % of Students placed for projects in
projects including organizations outside the institution
interdepartmental/programme
UG | 2012-13 33 % Nil
2009-10 100 % Nil
2010-11 100 % Nil
PG -
2011-12 100 % Nil
2012-13 100 % Nil
23. | Awards/Recognitions received by faculty and students
e Smt. Mini Joseph, special prize for the best oral presentation at 43 rd conference organized
by Nutrition Society of India Nov. 2011.
¢ Smt. Mini Joseph won 1*' prize for the paper presentation in the international conference on
sports and nutrition organized by Avinashilingam University Coimbatore, March 2012.
24. | List of eminent academicians and scientists/visitors to the department

¢ Dr.Vinod, Clinical Psychologist Mental Hospital Peroorkada, “Stress management
“4/12/2011

e Sri. V.S Arvind, District Panchayat Welfare Standing Committee — Chairman* Stress

management “4/12/2011

Mr Narayanan G, Technical Assistant, Food and Nutrition Board

Smt. R.K Sheela, Programme Officer of District, ICDS Cell

Dr N.Kamalamma, Retd. Head of Home Science, Gandhigram Rural University

Dr V. Girija Devi, Regional Director, IGNOU

Smt P.K Girija Devi, Deputy DC

Dr.Vijayalakshmi, Prof Medical College, Trivandrum
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Dr .Chellammal, Prof Kerala Agricultural University

Dr.Elizabeth Thomas, Paediatrician, Govt. Medical College

Dr K.Thangamani, Prof Extension Education, Coimbatore

Dr. P.Padmesh,Senior Scientist TBGRI, Tvpm GM foods, Science , Safety & Society
Shri. Manoj Narayan , Assistant Prof, dept of Biotech & Biochemical Engineering, Shri
Buddha College of Engineering, Allepey GM foods, Science , Safety & Society

Smt. Krishna Mohan Das, RD Lords Hospital Tvpm

Dr.Gireesh Kumar Lecturer, Planning & Management , DIET, Govt of Kerala

Smt. T.Parvathy , Psychology& Social Worker, Cine artist

Dr AshaRaveendran, Skin Specialist and Cosmetologist, Skin care clinic, Thycaud
Dr.SuraihaBaluch

SmtSini A, Co-ordinator, Kudumbasree

Dr.Mridula,Associate Prof in Psychology MG College,

Mr .Sabu John, Freelance, Interior Decorator.

Sm.t Medha BhattGanguly. Designer, Alumni of National Institute of Design, Ahemedabad.
Mr.Thampi, Mr Binoy& Mr Antappan, Greens community and Organic Farming Society.
Dr. Justin Padamadan, Clinical Psychologist, Medical College, TVPM.

Dr Nandakumar, Family Planning Department.

Dr AjayaRajan, Deputy Director, M & E surveillance

Hon. Justice Sreedevi, Chairperson, Women Commission

25. | Seminars/Conferences/Workshops organized & the source of funding

Seminars/Conferences/Workshops organized Funding Agency

One Day Seminar cum demonstration in connection with Jointly by Dept. of Home

National Nutrition Week Celebrations on 3™ September Science, Food & Nutrition

2009. Board and Social Welfare

Department, TVPM.

One day Seminar on “Under nutrition and Over nutrition Dept. of Home Science

among Adults” on 3™ September 2011.

One day Seminar on HIV/AIDS. Dept. of Home Science

One day Workshop on “Life stress Management” Lions Club, TVPM

Three Day Exhibition in connection with “Nuclear Expo, Directorate of Collegiate

2011” as apart od International year of Chemistry Education, TVPM

“ GM Foods — A Global Challenge” — A colloquium IGNOU

conducted on 22™ February 2013.

26.

Student profile programme/course wise:

Name of the | Year Applications Enrolled
Course/ received Selected M F Pass
programme percentage
2009-10 256 31 Nil 31
UG 2010-11 215 24 Nil 24
2011-12 259 24 Nil 24
2012-13 467 24 Nil 24
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2013-14 497 24 Nil 24
FN | EE FN | EE | EN | EE | FN | EE | FN EE
2009-10 32 |31 16 |14 |Nil [Nil |16 |14
2010-11 34 |34 15 |15 |[Nil [Nil |15 |15
PG 2011-12 34 |36 15 |16 |[Nil [Nil |15 |16
2012-13 31 31 16 |16 |[Nil [Nil |16 |16
2013-14 34 |32 16 |16 |[Nil [Nil |16 |16
27. | Diversity of Students
2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13
90f students from the same state | UG 100 100 100 100 100
PG 100 100 100 100 100
% of students from other States UG 0 0 0 0 0
PG 0 0 0 0 0
90f students from abroad UG 0 0 0 0 0
PG 0 0 0 0 0
28. | How many students have cleared national and state competitive examinations such as
NET, SLET, GATE, Civil Services, Defence Services etc.?
YEAR | NET | SLET | SET | GATE Civil Defense OTHERS
Service | Service
2005-06 -- -- - -- -- -- -
2006-07 3 -- - -- -- -- --
2007-08 - -- - -- -- -- -
2008-09 2 -- -- -- -- -- --
2009-10 3 -- -- -- -- -- --
2010-11 3 -- -- -- -- -- -
2011-12 2 -- -- -- -- -- -
2012-13 1 -- -- -- -- -- -
29. | Student Progression
STUDENT PROGRESSION AGAINST % ENROLLED
~ 25
e = < -
~ | o |E_ |2 | Bz | B_ | 55 |EszE| 5%
S | | E& |e€| 25 4% | EB |BES| BE
=~ | £ 27 |o7| eg8 z S3 | £35| &8
S |= = | & - SR 2%
M w»
2005 88 -- -- -- 93 93 -- --
2006 76 -- 6 -- 87 87 -- --
2007 82 8 -- 75 -- 75 --
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2008 89 -- -- -- 76 -- 76 --
2009 69 -- -- -- 81 -- 81 --
2010 83 -- 7 - 21 -- 21 --
2011 84 - 6 - 17 -- 17 --
2012 86 18 -- -- 36 -- 36 --
30. | Details on Infrastructure facility (2005-2013)
INTE.R.NET Classrooms with .
YEAR LIBRARY facility ICT Laboratories
(Staff & Students)

2005 1651 -- -- 5

2006 1702 -- -- 5

2007 1744 -- -- 5

2008 1790 -- -- 5

2009 1810 -- -- 5

2010 1873 2 -- 5

2011 1883 2 2 5

2012 1883 2 2 5

31. | Number of students receiving financial assistance from college, university, government or
other agencies.
YEAR COLLEGE UNIVERSITY GOVERNMENT OTHER
AGENCY
2005 - -- - -
2006 -- -- -- --
2007 -- -- -- --
2008 -- 1 -- --
2009 - 1 14 --
2010 -- -- 1 --
2011 -- 1 1 -
2012 -- -- 2 --
32. | Details of Student enrichment programmes (Special lectures/workshops/seminars) with
external experts.

YEAR LS]E:) (];:,(;IIJ';LE SEMINAR | WORKSHOPS | EXHIBITION PR O(()}rlgi];:\}I{ME g
2005-06 1 2 1 -- --
2006-07 -- -- - 1 --
2007-08 -- 1 -- -- --
2008-09 2 - - -- -
2009-10 4 2 -- -- --
2010-11 4 2 -- -- --

285




2011-12 3 -- -- 1 --

2012-13 1 -- -- -- 1 (colloquium)

33.

Teaching methods adopted to improve student learning.

Remedial classes — Special classes for slow learners

Scholar Support Programme

Walk with a Scholar

Modern teaching aids like smart classrooms, EDUSAT classes, Field visits, demonstrations,
seminars and practical sessions.

34.

Participation of Institutional Social Responsibility (ISR) and extension activities

Community Diet Survey

Conducted diet counselling and Nutrition awareness camps.
Classes/seminars on various topics for the community.
Radio talks

Demonstration classes to the community on various topics.
Community extension programmes / Nutrition programmes.
Exhibitions for the community.

Outreach programmes.

35.

SWOC Analysis of the Department and Future plans

Strengths:
Teachers are members of Board of studies (UG, PG) and Faculty of Science, Teachers are

well qualified, Attending refresher and orientation programmes, attending and presenting
papers at National and International conferences and publishing papers.

Students are bagging good results for examination and performing well in extracurricular
activities and sports.

Weaknesses:

Infrastructure facilities are not upto the mark (classrooms, blackboards, and computers),
insufficient permanent faculty as per the workload, lack of sufficient ICT enabled classrooms
and facilities, lack of facilities for disabled.

Opportunities:

Skill development programmes- ASAP for students, students and teachers have opportunities
for new collaboration, employment, consultancy services, continuing education, innovation
in teaching and learning and research and development (FLAIR, ASAP etc.)

Challenges:

Loss of working days due to strike, bandhs, hartal, floods and lack of water supply, new
regulations and examination patterns.
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DEPARTMENT OF BIOCHEMISTRY & INDUSTRIAL MICROBIOLOGY

1. | Name of Department BIOCHEMISTRY & MICROBIOLOGY
2. | Year of Establishment 2007
3. | Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters,
Integrated Ph.D)
UG | Biochemistry &Industrial Microbiology
Biochemistry (Core)
Industrial Microbiology (Vocational)
4. | Name of Interdisciplinary courses and the departments/Units involved
Name of course | Departments involved
Open course (Clinical Approach to Life) | All departments
5. | Annual/Semester/Choice based credit system (Programme wise)
First Degree programme (BSc) ‘ CBCSS
6. | Participation of the Department in the courses offered by other departments
¢ Open Course for all majors
7. | Courses in collaboration with other Nil
universities, industries, foreign institutions
etc
8. | Details of courses/Programmes Nil
discontinued (if any) with reasons
9. | Number of teaching posts
Filled Sanctioned
Professors Nil
Associate Professors Nil
Assistant Professors 4 04
Guest Lecturer 1
10. | Faculty profile with Name, Qualification, Designation, Specialization
56
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1. | Arun.U. MSc., NET Asst. Prof. | Biochemistry 6 Nil
2. | Dr. Maya Madhavan | MSc, NET, Ph.D Asst. Prof. | Biochemistry 6 Nil
3. | Dr. Vijayan K.T.V MSc, Ph.D Asst. Prof. | Microbiology 3 Nil
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4. | Deepthi.K.S MSc, NET Asst. Prof. | Microbiology | 3 ‘ Nil
11. | List of senior visiting faculty: ‘ Nil
12. | Percentage of lectures delivered and practical classes handled (programme wise) by
temporary faculty
Theory | 8%
Practicals | 16 %
13. | Student — Teacher Ratio 1:20
14. | No. of Academic support staff (technical) and administrative staff; sanctioned and filled
1 (1 sanctioned)
15. | Qualification of the teaching faculty with D.Sc/D.Litt/Ph.D/M.Phil/PG
No. of Teaching faculty with Ph.D — 2
No. of Teaching faculty with MSc, NET - 2
16. | Number of faculty with ongoing projects Nil
17. | Departmental Projects funded by UGC, DST etc. Nil
18. | Research Centre/facility recognized by the University No
19. | Publications
Publications and number of papers published in peer Nil
reviewed journals (National/International) by faculty and
students
Number of publications listed in International Database (Eg: Web of Science, Scopus,
Humanities, International Social Sciences Directory, EBSCOhostetc)
Name No. of publications listed in Name of Journal Impact
International database factor
2013
1 Arun.U 1 J Mater Sci: Mater Med (2009) 2.141
20:5259- S269.
2 Deepthi.K.S 1 Brazilian Archives of Biology 0.473
and Technology
3 Deepthi.K.S 1 JSIR- Vol-70, Nov- 2011, Page 0.505
968- 975
20. | Areas of consultancy and income generated: Nil
21 | Number of faculty as members in a) National Committees | Nil
b) International Committees c) Editorial Boards
22. | Student projects

% of Students done in-house % of Students placed for projects
projects including interdepartmental/ in organizations outside the
programme institution
2009-10 100 Nil
ue 2010-11 100 (Microbiology Projects) 100 (Biochemistry projects)
2011-12 100 Nil
2012-13 Nil 100
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23. | Awards/Recognitions received by faculty and students Nil
24. | List of eminent academicians and scientists/visitors to Nil
the department
25. | Seminars/Conferences/Workshops organized Source of funding
¢ Seminar on “Emerging Infectious Diseases: Causes, e Directorate of
Management and Prevention” in December 2013 Collegiate Education
e National Seminar on “Stem Cells in Regenerative e UGC
Medicine and Emerging Concept of Cancer Stem
Cells” in March 2010
e National Seminar on “Nutrigenomics: An innovative e UGC
Solution to Life Style Disorders” in September 2008
26. | Student profile programme/coursewise:
Name of the | Year Applications Enrolled
Course/ received Selected [ F Pass percentage
programme
2009-10 708 24 Nil 24 90.90
UG 2010-11 452 28 Nil 28 91.66
2011-12 542 24 Nil 24 Course going on
2012-13 1105 24 Nil | 24 Course going on
2013-14 1293 27 Nil 27 Course going on
27. | Diversity of Students
2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13
% of students from the same state 100 100 100 100 100
% of students from other States 0 0 0 0 0
% of students from abroad 0 0 0 0 0
28. | How many students have cleared national and state competitive examinations such as
NET, SLET, GATE, Civil Services, Defence Services etc?
YEAR | NET | SLET | SET GATE Civil | Defense OTHERS
Service | Service
2007-08 4 - - - - -
29. | Student Progression
STUDENT PROGRESSION AGAINST % ENROLLED
§ = < § — E %
v | 5| B @ T | % 8 |Ez5| 55
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2008 | 81.48 0 14.81 0 62.96 0 51.9 -
2009 | 85.15 7.40 3.70 0 44.44 0 444 -
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2010 | 59.09 0 9.09 0 36.36 19.04 36.36 -
2011 | 57.14 0 0 0 9.52 0 9.52 -
2012 | 2012 | 59.09 0 0 - 4.54 - 4.54
2013 | 2013 75 0 0 - 8.30 - 8.30
30. | Details on Infrastructure facility (2005-2013)
YEAR LIBRARY INTERNET facility | Classrooms with Laboratories
(Staff & Students) ICT
2007 159 0 Nil 2
2008 271 0 Nil 2
2009 311 1 Nil 2
2010 362 1 Nil 2
2011 395 1 Nil 2
2012 395 1 Nil 2
31. | Number of students receiving financial assistance from college, university, government or
other agencies.
YEAR COLLEGE UNIVERSITY GOVERNMENT | OTHER
AGENCY
2007 - - - -
2008 - - - -
2009 - - - -
2010 - - - -
2011 - 1 5 -
2012 3 - 6 -
32. | Details of Student enrichment programmes (Special lectures/workshops/seminars) with
external experts.
YEAR SPECIAL SEMINAR WORKSHOPS | EXHIBITION OTHER
LECTURE PROGRAM
MES
2007-08 - - - - -
2008-09 1 1 - - -
2009-10 - - - - -
2010-11 - 1 - - -
2011-12 - - - 1 -
2012-13 - - - - -
2013-14 - - - - -
33. | Teaching methods adopted to improve student learning.

¢ Remedial classes — Special classes for slow learners
e Scholar Support Programme
e Modern teaching methods such as power point presentations
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Participation of Institutional Social Responsibility (ISR) and extension activities

We have a mushroom cultivation unit run by our dept and science club. Training on mushroom
cultivation is given to students.

SWOC Analysis of the Department and Future plans

Strengths:

® Most of the students who have passed out from our department are now well placed. This is
evident in our student progression data.

® 50% of our staffs are PhD holders.

¢ [Insufficient infrastructure (Class rooms).

® We do not have PG course.
Weaknesses:

¢ [Insufficient infrastructure (Class rooms).

® We do not have PG course
Opportunities:

® Our course is a double major course. Students have the opportunity to choose either of the
subjects for their further studies and they have job openings in both biochemistry &
microbiology. Since our students are learning both biochemistry & microbiology, it is
easier for them to qualify various entrance examinations.
Challenges:

e Since this is a research oriented subject, employment opportunities are less in our country.
Future Plans:

e To start PG and MPhil programmes in both Microbiology and Biochemistry

e To develop the department as a Research Centre
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PG DEPARTMENT OF MALAYALAM & RESEARCH CENTRE

1. | Name of Department MALAYALAM
2. | Year of Establishment 1952
3. | Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters,
Integrated Ph.D)
UG | First Degree Programme (BA) in Malayalam
PG | MA Malayalam
PhD | Malayalam
4. | Name of Interdisciplinary courses and the departments/Units involved
Open Course (Keraleeya Kalakal) ‘ All Departments
5. | Annual/Semester/Choice based credit system (Programme wise)
First Degree programme (BA) | CBCSS, Semester system
MA | Semester system
6. | Participation of the Department in the courses offered by other departments.
e The department offers an open course for all majors and additional language course for all
FDP courses.
7. | Courses in collaboration with other Nil
universities, industries, foreign institutions
etc
8. | Details of courses/Programmes discontinued | Nil
(if any) with reasons
9. | Number of teaching posts
Filled Sanctioned
Professors Nil
Associate Professors 3 10
Assistant Professors 7
Guest Lecturers 1
10. | Faculty profile with Name, Qualification, Designation, Specialization
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1. | Dr. J.Sujatha MA, Ph.D Asso. Prof. | Malayalam short story | 28 | Nil
2. | Sri. K. Babu MA Asso. Prof. | Malayalam poetry 27 | Nil
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3. | Dr. Ashrafa Nisa MA, Ph.D Asso. Prof. | Novel & cultural studies | 24 | Nil
4. | Sri. G. Ajayakumar MA., M.Phil | Asst. Prof | Malayalam poetry 7 | Nil
5. | Dr. R.B. Sreekala MA, Ph.D Asst. Prof | Comparative Literature | 7 3
6. | Dr. M.N. Rajan MA, Ph.D Asst. Prof | Literary criticism 7 6
7. | Sri. K. Rahim (On MA Asst. Prof | Malayalam poetry 6 | Nil
FIP)
8. | Sri. G. Raghunathan MA Asst. Prof | Malayalam Grammar 6 | Nil
Pillai
9. | Sri. K.S. Manoj MA Asst. Prof | Malayalam Grammar 3 Nil
10. | Smt. July.A MA Asst. Prof | Folklore Nil
11. | Dr. K. Shibu MA, Ph.D Asst. Prof | Malayalam novel 4 Nil
(FIP substitute)
11. | List of senior visiting faculty: Nil
12. | Percentage of lectures delivered and practical classes 10 %
handled (programme wise) by temporary faculty
13. | Student — Teacher Ratio
UG | 1:25
PG | 1:15
14. | No. of Academic support staff (technical) and Nil
administrative staff; sanctioned and filled
15. | Qualification of the teaching faculty with D.Sc¢/D.Litt/Ph.D/M.Phil/PG
No. of Teaching faculty with Ph.D - 5
No. of Teaching faculty with MPhil — 1
No. of Teaching faculty with MA, NET - 5
16. | Number of faculty with ongoing projects from
National funding agency | 2
International funding agency | Nil
Grants received | 1,60,000/-
17. | Departmental Projects Nil
18. | Research Centre/facility recognized by the University | Research Centre
19. | Publications
Publications and number of papers published in peer reviewed journals
(National/International) by faculty and students
Peer reviewed journals
Name of faculty Number of publications National International
Dr. A. Ashraf 13 Nil Nil
3. | Dr. Ashrafa Nisa 1 1 Nil
4. | Sri. G. Ajayakumar 7 Nil Nil
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Dr. R.B. Sreekala

9 5

Nil

Dr. M.N. Rajan

18 6

Nil

Chapter in books, Books with ISSN/ISBN numbers with details of publishers, citation

index etc

Name of faculty

Chapter in Books

Books with ISSN/ISBN
numbers

Dr.A.Ashraf

1.Samskarika prathirodham onc
kavithakalil, ONV jnanapeedam kayariya
kaviyude uppu(ed) Prathapan thayattu,
Haritham books, Calicut, January 2010

2. Kerala thanimayum paramparya
dharakalum onv kavithakalil

ONYV kavitha : eenavum porulum (ISBN 975-
81-264-2250-0) (ed) Suresh vellimangalam,
DC Books, Kottayam, January 2010

3. ONV ente priya gurunathan

ONV ente gurunathan (ISBN 978-81-264-
2992-9) (ed) Dr.P.Venugopalan, DC Books,
Kottayam, February 2011

4. Nadodi samskaram onv kavithayil
ONYV padanam samsaram ormma (ISBN
978-93-81788-44-8)(ed) Selvamony, Olive
publications, Calicut, June 2012

Nil

Dr. M.N.Rajan

1.Swayamvaram : kathakhyana
paramparyathinte disasoochana
Malayalathinte sooryageethangal (ISBN 81-
7638-900-6)(ed) N.Jayakrishnan, Language
Institute, TVPM, November 2010

2. Aayisha veendum vaayikkumpol
Vayalar Ramavarmma : purogaman
moolyangalude padayali (ed) Dr.C.R.Prasad,
SPCS, Kottayam, November 2010

3. Khasak : paaristhikaatmeeyathayude
ithihaasam, Ithihasangalude Khasak (ISBN
978-81-7836-939-6)(ed).N.Jayakrishnan, ,
Language Institute, TVPM, June 2011

1.Malayala kavithayile
Uyarnna sirassukal
SPCS, Kottayam, May
2011

2. Ayyappa panicker :
Jeevitharekha ISBN
81-264-1639-4), DC
Books, Kottayam,
September 2007

Sri. G. Raghunathan
Pillai

1.Janmaantharangal : visappinte
ithihasam, Kovilan enna ezhuthukaran (ed)
Dr.A.Unnikrishnan, Language Institute,
TVPM, March 2009

Nil

Dr. R.B. Sreekala

Nil

1. Vachana vazhiyile
vismayangal ISBN —
81-7700-107-8,
Prabhath Book House,
TVPM, November
2012
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20. | Areas of consultancy and income generated: Nil
21. | Faculty as members in a) National committees Nil
b) International Committees c) Editorial Boards....
22. | Student projects
% of Students done in-house % of Students placed for projects in
projects including organizations outside the institution
interdepartmental/programme
UG | 2012-13 100 % Nil
2009-10 100 % Nil
2010-11 100 % Nil
PG -
2011-12 100 % Nil
2012-13 100 % Nil
23. | Awards/Recognitions received by faculty and students

Dr.R.B.Sreekala got N.V. Smaraka Vaijnanika puraskaram in 2010

Kum. Akhila Nair M S got first prize in Poetry writing in state level conducted by AISGET
in 2008.

Kum. Akhila Nair M S got Prof.Nalinakumari endowment Award for Poetry writing in
2008 & 2009.

Kum. Akhila Nair M S got second prize in Poetry and Short story writing conducted by
Kumaranasan National Cultural Institute, TVPM, in 2008.

Kum. Athira N.S. got first prize in Short story writing and Second prize in Essay writing
conducted by Kumaranasan National Cultural Institute, TVPM, in 2008.

Kum. Athira N.S. got first prize in Short story writing conducted by AISGEF in 2008.

Kum. Athira N.S. got first prize in Short story writing conducted by NGO Union in 2009.
Kum. Giby Mariyam Philip got first prize in Elocution conducted by Information & Public
Relations Dept. in 20009.

Kum. Giby Mariyam Philip got Nalinakumari endowment Award for Poetry writing in
2010.

24. | List of eminent academicians and scientists/visitors to the department
e Padmabhushan ONV Kurup, Famous Malayalam Poet and Jnanapidam Laureate.
¢ D. Vinaya Chandran, Famous Malayalam Poet.
¢ Dr. Naduvattom Gopalakrishnan, Historian, Linguist and Grammarian.
e  Shri. Aliyar Kunju, Famous Scholar in Drama.
25. | Seminars/Conferences/Workshops organized & the source of funding

Seminars/Conferences/Workshops organized Source of funding
Three Day Seminar on POSTMODERN LITERARY UGC
THEORIES in 2010  (July 7-9)

26.

Student profile programme/course wise:

Name of the | Year Applications Enrolled
Course/ received Selected M F Pass
programme percentage
2009-10 548 25 Nil 25 98

295




2010-11 585 50 Nil 50 98
uG 2011-12 682 50 Nil 50 | Course going on
2012-13 1794 40 Nil 40 | Course going on
2013-14 545 34 Nil 34 | Course going on
2009-10 80 16 Nil 16 75
2010-11 61 12 Nil 12 65
PG 2011-12 80 13 Nil 13 66
2012-13 83 14 Nil 14 | Course going on
2013-14 143 21 Nil 21 Course going on
27. | Diversity of Students
2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13
UG 98 100 100 100 100
%of students from the same state
PG 100 100 100 100 100
uG 2 0 0 0 0
% of students from other States
PG 0 0 0 0 0
uG 0 0 0 0 0
%of students from abroad
PG 0 0 0 0 0
28. | How many students have cleared national and state competitive examinations such as
NET, SLET, GATE, Civil Services, Defence Services etc?
YEAR | NET | SLET | SET | GATE Civil Defense OTHERS
Service | Service
2005-06 | - - - - - -- -
2006-07 | - - - - - -- -
2007-08 | - - - - - -- -
2008-09 | - - - - - -- -
2009-10 | - - - - - -- -
2010-11 4 - - - - -- -
2011-12 | - - - - - -- -
2012-13 1 - - - - -- -
29. | Student Progression
STUDENT PROGRESSION AGAINST % ENROLLED
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2006 85 10 10 0 20 0 20 Nil
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2007 90 10 15 0 25 0 25 Nil
2008 90 10 10 0 25 0 25 Nil
2009 95 10 18 0 30 0 30 Nil
2010 98 20 19 0 20 0 20 Nil
2011 98 10 15 0 25 0 25 Nil
2012 95 10 15 0 30 0 30 Nil
2013 98 0 17 0 30 0 30 Nil
30. | Details on Infrastructure facility (2005-2013)
YEAR | LIBRARY Igﬁfggﬁfigy Classr‘l)g?S with Laboratories
2008 54 Nil Nil Nil
2009 92 Nil Nil Nil
2010 14 Nil Nil Nil
2011 55 1 Nil Nil
2012 30 1 1 Nil
31. | Number of students receiving financial assistance from college, university, government or
other agencies.
YEAR COLLEGE UNIVERSITY GOVERNMENT OTHER
AGENCY
2005 - - - -
2006 - - - -
2007 - - - -
2008 - - - -
2009 - - 20 -
2010 - - 18 -
2011 - - 21 -
2012 - - 26 -
32. | Details of Student enrichment programmes (Special lectures/workshops/seminars) with

external experts.

YEAR

SPECIAL
LECTURE

SEMINAR | WORKSHOPS

EXHIBITION

OTHER
PROGRAMMES

2005-06

2006-07

2007-08

2008-09

2009-10

2010-11

2011-12

1
3
3
4
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2012-13 2 | - | _ | _ | —

33.

Teaching methods adopted to improve student learning.

Adopted interactive approach of teaching

Using power point presentation, Internet facilities etc.

Conducting remedial classes (special classes for slow learners)

Give assignments in different topics for encouraging research aptitude and writing skills

34.

Participation of Institutional Social Responsibility (ISR) and extension activities

Gives leadership to NSS programme as Programme Officer (Dr. R. B. Sreekala) and
supported all the programmes conducted by NSS volunteers.

Makes opportunities to improve literary aptitude and social awareness of students through
seminar and literary meet.

Collaboration of the inaugural function of Maampoo (an organization for the promotion of
Malayalam computing) inaugurated by Padmabhushan ONV Kurup.

Gives support and venue for the releasing function of early Malayalam novels published by
Chintha Publishers.

Conducting methodology classes for research scholars.

35.

SWOC Analysis of the Department and Future plans

Strengths:
The Department of Malayalam, Govt. College for Women is one of the approved research

centre by the University of Kerala and four of the faculty members are PhD holders.

Modern Teaching Learning aids like laptops, desktops, LCD Projector, Document Camera
etc are available in the Department of Malayalam.

The faculty members are actively involving in research activities and Participating
orientation and refresher courses, seminars etc for faculty development.

The Department organizes innovative programmes like Malayalam Day Celebrations,
Performance of folk and classical arts of Kerala, Demonstration classes by persons in various
disciplines etc regularly.

The Department is actively managing a literary club, debate club and groups for
contemporary literature discussion in the college.

The students of the Department lead a literary movement named “Mashithandu”.
Weaknesses:

The inadequacy of infrastructure is the main weakness for the Department.

Majority of students are from poor socio-economic background.

Another problem is the poor placement rates for the students.

Opportunities:

New Collaborations with various language and literature departments.

The Department can conduct certificate courses in the official language Malayalam.

The increasing demand for the course from year to year can be satisfied by enhancing the
infrastructure and student intake.

Challenges:

Irrelevant and unscientific curriculum makes challenges to the department. In the new
curriculum the importance of literature is inadequate.

Due to the busy schedule of teaching learning process, time for extra reading and curricular
activities is decreasing.
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Future Plans:

¢ Planning for a Certificate Course on Official Language Malayalam for Govt. Employees to
improve their skill, accuracy and efficiency.

¢ Planning to organize a database of Malayalam Research. The aim is to help researchers in
Malayalam Language and Literature.
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PG DEPARTMENT OF MATHEMATICS

Name of Department

MATHEMATICS

Year of Establishment

1927

Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters,

Integrated Ph.D)

UG

First Degree Programme (BSc) in
Mathematics

PG

MSc Mathematics

Name of Interdisciplinary courses and the departments/Units involved

Name of course

Departments involved

Open course (Operations Research)

All Departments

Annual/Semester/Choice based credit system (Programme wise)

First Degree programme (BSc)

CBCSS

MSc

Semester system

Participation of the Department in the courses offered by other departments.

e The department offers four complementary courses for Physics, Chemistry, Statistics
and Economics majors (under CBCSS) and an open course for all majors

Courses in collaboration with other universities,
industries, foreign institutions etc

Nil

Details of courses/Programmes discontinued (if
any) with reasons

Nil

Number of teaching posts

Filled Sanctioned

Professors

Nil

Associate Professors

4

Assistant Professors

1 08

Guests

1

10.

Faculty profile with Name, Qualification, Designation, Specialization

Name
Qualification

Designation
Specialization
No. of years of

experience

No. of Ph.D

students guided for

the last 8 years

Prof. S.Sobha M.Sc, M.Phil

Asso. Prof.

28 Ni

[
—

Semi group

Prof. Moly George M.Sc, M.Phil

Asso. Prof.

Semi group Nil
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3. | Dr. Sherly Valanthara M.Sc, NET, Ph.D Asso. Prof. | Semi group 22 Nil
of finite rank
holders
4. | Prof. Anila.J. M.Sc Asso. Prof. | Semi group 21 Nil
5. | Sri. Binu. K.P M.Sc, M.Phil, NET Asst. Prof. | Semi group 10 Nil
6. | Smt. Preethi.C.S M.Sc, NET Asst. Prof. | Semi group 7 Nil
7. | Smt. Rajeswari M.Sc, NET, M.Phil Asst. Prof. | Graph theory | 3 Nil
8. | Sri. Sreekumar.S M.Sc, NET Asst. Prof. | Graph theory | 2 Nil
9. | Smt. Sreeja. P M.Sc, NET Asst. Prof. | FIP 2 Nil
substitute
11. | List of senior visiting faculty: ‘ Nil
12. | Percentage of lectures delivered and practical classes handled (programme wise) by
temporary faculty
UG | 26 %
PG| 12 %
13. | Student — Teacher Ratio
UG | 1:20
PG | 1:10
14. | No. of Academic support staff (technical) and Nil
administrative staff; sanctioned and filled
15. | Qualification of the teaching faculty with D.Sc¢/D.Litt/Ph.D/M.Phil/PG
No. of Teaching faculty with Ph.D — 1
No. of Teaching faculty with MPhil — 4
No. of Teaching faculty with MSc, NET - 3
16. | Number of faculty with ongoing projects from
National funding agency | 1 (UGC)
International funding agency | Nil
Grants received | 52,500/-
17. | Departmental Projects funded by UGC, DST etc. Nil
18. | Research Centre/facility recognized by the University No
19. | Publications
Publications and number of papers published in peer Nil
reviewed journals (National/International) by faculty
and students
Number of publications listed in International Database | Nil
(Eg: Web of Science, Scopus, Humanities, International
Social Sciences Directory, EBSCOhostetc.)
20. | Areas of consultancy and income generated Nil
21. | Faculty as members in a) National committees Nil
b) International Committees c¢) Editorial Boards....
22. | Student projects
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% of Students done in-house

projects including

interdepartmental/ programme

% of Students placed for projects in
organizations outside the institution

uG 100 Nil
PG 100 Nil
23. | Awards/Recognitions received by faculty and students
¢ Sherly Valanthara - Associate Professor- Best motivator award for the promotion of blood
donation.
24. | List of eminent academicians and scientists/visitors to | Nil
the department
25. | Seminars/Conferences/Workshops organized & the Nil
source of funding
26. | Student profile programme/course wise:
Name of the | Year Applications Enrolled
Course/ received Selected M F Pass percentage
programme
2009-10 2031 40 Nil 40 95
UG 2010-11 2044 40 Nil 40 100
2011-12 2162 40 Nil 40 Course going on
2012-13 3433 40 Nil 40 Course going on
2013-14 3771 41 Nil 41 Course going on
2009-10 200 11 Nil 11 76
2010-11 228 10 Nil 10 71
2011-12 259 10 Nil 10 77
PG 2012-13 290 10 Nil 10 Course going on
2013-14 305 10 Nil 10 Course going on
27. | Diversity of Students
2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13
% of students from the same state | UG 100 100 98 100 97.5
PG 100 100 93 100 100
% of students from other States UG 0 0 2 0 2.5
PG 0 0 7 0 0
% of students from abroad UG 0 0 0 0 0
PG 0 0 0 0 0
28. | How many students have cleared national and state competitive examinations such as

NET, SLET, GATE, Civil Services, Defence Services etc?

YEAR

NET

Civil
Service

SLET | SET | GATE

Defense
Service

OTHERS

2005-06

2
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2006-07 1 - 2 - - 2
2007-08 1 - - - - -
2008-09 1 - 1 - - 1
2009-10 - - - - - -
2010-11 3 - - - - -
2011-12 - - - - - 2
2012-13 2 - 1 - - 4
29. | Student Progression
STUDENT PROGRESSION AGAINST % ENROLLED
3 &)
Q = - = =
« | o | E_ |2 | Bs | 3_| g5 | EzE| 5.8
3| T | %€ |S€| 25 | R€ | EE | zfE | 832
"l s | o g | 28| & 9% |35°; § B
- A - A~ = £ M
aa)
2006 80 41 30 - 5 5 0 -
2007 85 37 28 - 10 5 5 -
2008 82 43 25 - 5 5 0 -
2009 83 44 30 - 5 5 0 -
2010 84 45 32 - 5 5 0 -
2011 85 46 30 - 10 10 0 -
2012 86 47 30 - 4 4 0 -
30. | Details on Infrastructure facility (2005-2013)
YEAR LIBRARY INTERNET Classrooms with Laboratories
facility ICT
(Staff & Students)
2005 2,437 Nil Nil 1
2006 2,437 Nil Nil 1
2007 2,437 Nil Nil 1
2008 2,437 Nil Nil 1
2009 2,544 Nil Nil 1
2010 2,544 1 Nil 1
2011 2,717 16 1 1
2012 2,745 16 2 1
31. | Number of students receiving financial assistance from college, university, government or

other agencies.

YEAR

COLLEGE

UNIVERSITY

GOVERNMENT

OTHER
AGENCY
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2005 - - 6 -
2006 - - 6 -
2007 - - 7 -
2008 - - 8 -
2009 - - 10 -
2010 - - 19 -
2011 - - 22 -
2012 - - 24 -

Details of Student enrichment programmes (Special lectures/workshops/seminars) with
external experts.

YEAR SPECIAL | SEMINAR | WORKSHOPS | EXHIBITION OTHER
LECTURE PROGRAMMES

2005-06 - - - - -

2006-07 - - - - -

2007-08 - - - - -

2008-09 - - - - -

2009-10 - 1 - - -

2010-11 - - - - -

2011-12 - - 1 - -

2012-13 - - 1 - -

Teaching methods adopted to improve student learning.

e Using OHP, and Electronic media Classes for effective teaching

Participation of Institutional Social Responsibility (ISR) Nil
and extension activities

SWOC Analysis of the Department and Future plans

Strengths:

e We have a computer lab with internet facility, Library consisting of nearly 4000
Mathematics books, students with outstanding performance. In the last six years, 15 of our
PG students have qualified CSIR-JRF/NET and 2 of them qualified GATE exams, proving
their excellence in academic respect.

Weaknesses:

e Shortage of rooms, furniture, lack of sufficient computers, lack of librarian, lack of attenders
in lab and library are our main weakness.
.Opportunities:

® Job opportunities in the field of software, Banking, etc
Challenges:

® Professional colleges offering more job oriented courses are creating challenge to the
department.
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PG DEPARTMENT OF MUSIC & RESEARCH CENTRE

1. | Name of Department MUSIC
2. | Year of Establishment 1929
3. | Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters, Integrated
Ph.D)
UG | First Degree Programme (BA) in Music
PG | MA Music
Ph.D | Ph.D in Music
4. | Name of Interdisciplinary courses and the departments/Units involved
Name of course | Departments involved
Open Course (Simple Musical Forms I & II) — | All Departments
5. | Annual/Semester/Choice based credit system (Programme wise)
First Degree programme (BA) | Choice Based Credit and Semester System
(CBCSS)
MA | Semester system
6. | Participation of the Department in the courses offered by other departments.
¢ The department offers open course for all majors
7. | Courses in collaboration with other universities, | Nil
industries, foreign institutions etc
8. | Details of courses/Programmes discontinued (if Nil
any) with reasons
9. | Number of teaching posts
Filled Sanctioned
Professors Nil
Associate Professors 1 8
Assistant Professors 7
10. | Faculty profile with Name, Qualification, Designation, Specialization
55
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1. | Dr.Anuradha V.K. MA, PhD Asso. Prof. Music 20 Nil
2. | Dr.Sobha B. Nair MA, PhD Asst. Prof. Music 12 Nil
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3. | Bindhu K. MA, MPhil. Asst. Prof. Music 12 Nil
4. | Dr. Saji S. MA, MPhil, Ph.D Asst. Prof. Music 11 2
5. | Rana Bhuvan MA, NET Asst. Prof. Music 3 Nil
6. | K.R. Shyama MA, NET Asst. Prof. Music 3 Nil
7. | Raji T.S. MA, NET Asst. Prof. Music 1 Nil
8. | Vineetha V.P. MA, M.Phil. Asst. Prof. Music 1 Nil
11. | List of senior visiting faculty: Nil
12. | Percentage of lectures delivered and practical classes Nil
handled (programme wise) by temporary faculty
13. | Student — Teacher Ratio
UG | 1:25
PG | 1:15
14. | No. of Academic support staff (technical) and administrative staff; sanctioned and filled
Nil
15. | Qualification of the teaching faculty with D.Sc¢/D.Litt/Ph.D/M.Phil/PG
No. of Teaching faculty with Ph.D — 3
No. of Teaching faculty with MPhil — 3
No. of Teaching faculty with MA,NET -3
16. | Number of faculty with ongoing projects from
National funding agency | 3
International funding agency | Nil
Grants received | 1,70,000/-
17. | Departmental Projects funded by Nil
18. | Research Centre/facility recognized by the University | Research Centre
19. | Publications
Publications and number of papers published in peer reviewed journals
(National/International) by faculty and students
Peer reviewed journals
Name of faculty Number of publications National International
1. | Dr. G. Sreelatha 3 Nil Nil
2. | Dr. G. Sujatha 2 Nil Nil
3. | Smt. K. Premalatha 4 Nil Nil
4. | Dr Anuradha V K 3 Nil Nil
5. | Dr. N. Mini 2 Nil Nil
6. | Dr. Sobha B. Nair 3 Nil Nil
7. | Smt. Bindhu K. 2 Nil Nil
8. | Dr. Saji S. 5 Nil Nil
Number of publications listed in International Database (Eg: Web of Nil
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Science, Scopus, Humanities, International Social Sciences Directory,
EBSCOhostetc)

Monographs
Nandakumar P.B. Sangeetha Kalacharam, English &
(FDP Substitute during 2012-14) Malayalam, Kalabharathy
Publications, Thrissur.
Books/Chapter in Books Nil
20. | Areas of consultancy and income generated Nil
21. | Faculty as members in a) National committees b) Nil
International Committees c¢) Editorial Boards....
22. | Student projects
% of Students done in-house projects including % of Students placed for projects in
interdepartmental/programme organizations outside the institution
Nil Nil
23. | Awards/Recognitions received by faculty and students

e Manjari Babu Rajendran, of the department won the Kerala State Award for the Best Play
Back Singer in 2005.

e Arya S. Kumar of 4™ semester BA won the title “Kalathilakam” in the Kerala University
Youth Festival -2013.

¢ Sri. Rana Bhuvan was the winner of “Gandharva Sangeetham”, a music reality show in the
prominent T.V. channel Kairali.

¢ Sri. Nandakumar, FDP substitute in our department won the Radio Mirchi Award for the
Best Upcoming Music Director in 2013.

24.

List of eminent academicians and scientists/visitors to the department

Padmasree. K.S. Chithra (leading play back singer and alumni of the dept.)
Dr. K. Omanakkutty Amma ( leading Carnatic musician and former HoD)
Smt. Parassala B. Ponnammal, Carnatic Musician

[ ]
[
[ ]
e Prof. Kumara Kerala Varma, Carnatic Musician

25.

Seminars/Conferences/Workshop organized & the source of funding

Seminars/Conferences/Workshops organized Source of funding
One day Seminar on Music in 2005-06 Directorate of Collegiate
Education
One day National Seminar on Music in 2008-09 Directorate of Collegiate
Education
Three day seminar on Manodharma Sangeetha and Modern UGC

Techniques in Music in 2011-12

Two day Workshop on Veena and Instrumental Music in 2011- | Directorate of Collegiate

12 Education
One Day Workshop on the Possibilities of Modern Technology | Directorate of Collegiate
in Teaching of Music in 2012-13 Education

26.

Student profile programme/course wise:

Name of the | Year Applications Enrolled
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Course/ received Selected M F Pass percentage
programme
2009-10 78 14 Nil 14 70
2010-11 56 16 Nil 16 44
UG - -
2011-12 59 15 Nil 15 Course going on
2012-13 14 14 Nil 14 Course going on
2013-14 15 13 Nil 13 Course going on
2009-10 13 12 Nil 12 100
2010-11 12 8 Nil 8 100
2011-12 8 Nil 4 100
PG 2012-13 13 13 Nil 13 Course going on
2013-14 18 18 Nil 18 Course going on
27. | Diversity of Students
2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13
% of students from the same state | UG 100 100 100 100 100
PG 100 100 100 100 100
% of students from other states UG 0 0 0 0 0
PG 0 0 0 0 0
% of students from abroad UG 0 0 0 0 0
PG 0 0 0 0 0
28. | How many students have cleared national and state competitive examinations such as
NET, SLET, GATE, Civil Services, Defence Services etc?
YEAR | NET | SLET | SET | GATE Civil | Defence OTHERS
Service | Service
2005-06 1 - - - - - -
2006-07 1 - - - - - -
2007-08 1 - - - - - -
2008-09 1 - - - - - -
2009-10 1 - - - - - -
2010-11 1 - - - - - -
2011-12 2 - - - - - -
2012-13 2 - - - - - -
29. | Student Progression
STUDENT PROGRESSION AGAINST % ENROLLED
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2005 62 17 33 - 67 0 67 -
2006 46 0 8 - 38 0 38 -
2007 43 20 20 - 40 0 40 -
2008 83 0 14 - 29 0 29 -
2009 36 10 10 - 10 0 10 -
2010 33 8 8 - 23 0 23 -
2011 44 0 0 - 0 0 0 -
2012 46 25 0 - 0 0 0 -
30. | Details on Infrastructure facility (2005-2013)
INTERNET Classrooms with
YEAR LIBRARY facility ICT Laboratories
(Staff & Students)
2005 1156 Nil Nil Nil
2006 1167 Nil Nil Nil
2007 1182 Nil Nil Nil
2008 1221 Nil Nil Nil
2009 1236 Nil Nil Nil
2010 1272 Nil Nil Nil
2011 1309 3 1 Nil
2012 1332 6 1 Nil
31. | Number of students receiving financial assistance from college, university, government or

other agencies.

YEAR

COLLEGE

UNIVERSITY

GOVERNMENT

OTHER
AGENCY

2005

4

2006

2007

2008

2009

2010

[\

2011

2012

B R T I I S S B S
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32.

Details of Student enrichment programmes (Special lectures/workshops/seminars) with
external experts.

YEAR SPECIAL | SEMINAR | WORKSHOPS | EXHIBITION OTHER
LECTURE PROGRAMMES
2005-06 2 - - - -
2006-07 2 - - - -
2007-08 3 - - - -
2008-09 2 - - - -
2009-10 3 1 - - -
2010-11 3 1 - - -
2011-12 2 - 1 - -
2012-13 2 - 1 - -
2013-14 1 - - - -

33.

Teaching methods adopted to improve student learning.

® Preparing concert reviews
¢ Organizing live concerts
® Giving concert practice

34.

Participation of Institutional Social Responsibility (ISR) and extension activities

e The students of the department have taken classes for the benefit of autistic, physically
challenged and under privileged children as a joint venture with Helping Hans Organization.

¢ The department conducts yearly entertainment programme for the children of Sree Chithra
Poor Home.

35.

SWOC Analysis of the Department and Future plans

Strengths:
e Among the 8 faculty members of the Department of Music, 3 have already been awarded

Ph.D. Degree and they are also the approved research guides of Kerala University.

e The Department is so proud of having a very prestigious Alumini. This includes Play back
singers, Carnatic musicians, Classical dancers, Cine artists etc. To name some of them are
Padmasree K.S. Chithra, K.S.Beena, Dr.B.Arundhati,Dr. T.M.Bhavana Radhakrishnan, Dr.
S. Janaki Devi, Dr. G. Baby, Dr. Rajasree Warrier, Manjari, Binni Krishnakumar, Vinduja
Menon,Neha Sasikumar etc.

e Several staff members of this Department, retired as well as working, are professional
performers of Classical music. Some of them are Dr. C.K. Revamma, Dr. K. Omanakutty
Amma, Dr. N. Mini, Sri. RanaBhuvan, Smt. K.R. Shyama etc.

e The Alumini as well as the staff are top ranking graded artists of All India Radio and
Doordarshan.

® The Department produced rank holders in U.G. and P.G. Courses.

¢ Since 1987, the Department of Music is recognized Research Centre of Kerala University—
Six scholars have been awarded Ph.D and two more Thesis have been submitted.

® Many students of this Department bring laurels to this College annually, by winning prizes
in several Youth Festivals and National Level Competitions. There are students who are
famous Television anchors, performers of Light and Classical Music, Dancers and
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Instrumentalists.Miss. Arya.S.Kumar (6th semester B.A.Music) was awarded the
Kalathilakam title in the recently held Kerala University Youth Festival held at Mavelikkara
during the Academic Year 2012-2013. She has also represented Kerala University in the
National Level Inter University Competition held at Haryana.Miss. Rajalekshmi.R.S (4™
semester B.A.Music) has participated in the 18" National Youth Festival organized by Govt.
of India.

Department has also produced a good number of singers who have secured prime positions
in various Music Reality Shows conducted by Malayalam Television Channels.Miss.Celine
Jose came first in the music reality show Indian Voice conducted by Mazhavil Manorama
Channel. Miss. Varsha Vikram has won the first prize in Star Hunt, a reality show
conducted by Kairali TV.

The Department has a full -fledged Library.

Music Department is a custodian of many music instruments. This includes 20 Veenas, 8
Thampuras, 1 Mridangam, 1 Violin 13 Electronic Sruti boxes etc.

Department owns a Smart Class Room enabling the faculty to conduct the classes with the
help of audio visual aids.

The Department has also prestigiously preserves a Grand Piano made in Austria.
Weaknesses:

Though the UG and PG courses offer a Concert paper as part of the syllabi, due to lack of
fund the department cannot afford the remuneration paid to the accompanying artists.
Therefore students are compelled to meet the expense not only for their concert paper but
also for each of their rehearsals.

Opportunities:

The Department provides opportunities to be appointed as Music Teachers in Aided and
Unaided schools and colleges.

There are many students from our department who are successfully working as the anchors
in the leading visual medias.

There are many opportunities for brilliant students to perform as Trainers, Programme
Producers and Programme Executives in Medias.

A sound knowledge in music helps in the synchronization of voice in recording studios.
Such opportunities are also there for interested students.

In the field of play back singing also, the Department has many excellent productions.

The Department provides deep and strong training in Carnatic Music, without sparing the
divinity of the subject. The students who are interested in this field can find attractive
opportunities as Vocalists and those who are academically interested can get opportunities in
the field of research and publications.

Being an institution which offers Music as the main subject, the Department provides
fabulous opportunities for self-employment such as Music Schools, Private coaching classes
etc.

Challenges:

Those who studied music in colleges in Kerala used to rely on the hope of getting teaching
jobs in schools. But teaching posts in music in Govt. Schools in Kerala have been terminated
for more than 30 years. These posts are reserved only to a few private/Aided schools. So it is
quite natural that even musically talented students opt for other job oriented courses. Due to
this stark reality, the task of educational institutions to attract students to traditional Classical
art subjects appears to be very challenging.
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e There is no scarcity of talents among our youth in music. But many of them are not attracted
to study classical art studies. They are easily attracted and influenced by the charm of
modern arts. They are easily carried away by the glitter and glamour of these media,
especially the visual media which offers monetary benefits too in good measures to the
capable and talented. Hence the musically and otherwise talented students instead of
pursuing the traditionally knowledge art subjects, move towards courses that satisfy their
immediate curiosities. The pity is that those studies cannot nurture and grow their inherent
talents. So it should be the duty of the academicians to support and sustain the advancement
of all.

Future plans:
¢ To improve the infrastructure of the department.

e To build a concert hall and studio for conducting concerts and recordings.
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PG DEPARTMENT OF PHILOSOPHY & RESEARCH CENTRE

1. | Name of Department PHILOSOPHY
2. | Year of Establishment 1952
3. | Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters,
Integrated Ph.D)
UG | First Degree Programme (BA) in Philosophy
PG | MA in Philosophy
Ph.D | Philosophy
4. | Name of Interdisciplinary courses and the Nil
departments/Units involved
5. | Annual/Semester/Choice based credit system (Programme wise)
UG | Choice Based Credit and Semester System
(CBCSS)
PG Semester System
6. | Participation of the Department in the courses offered by other departments.
¢ The department offers an open course for all majors.
7. | Courses in collaboration with other Nil
universities, industries, foreign institutions etc
8. | Details of courses/Programmes discontinued Nil
(if any) with reasons
9. | Number of teaching posts
Filled Sanctioned
Professors Nil
Associate Professors 2 8
Assistant Professors 6
10. | Faculty profile with Name, Qualification, Designation, Specialization
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1. | Dr. B. Jayakumaran | MA. MPhil, Ph.D. | Asso. Prof. | Western Philosophy | 27 Nil
2. | Dr. E. Sumitha MIASAMPhil, Ph.D, | Asso. Prof. | Western Phil6sophy | 2Nil  Nil
3. | Dr. R. Lekshmi MA. MPhil, Ph.D. | Asst. Prof. Analytical 6 7
Philosophy
4. | Smt. Nazneen A. MA. MPhil. Asst. Prof. Feminist 6 Nil
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Philosophy
5. | Smt. C.V. Sandhya MA. MPhil. Asst. Prof. Philosophy of 6 Nil
Science
6. | Dr. L. Vijai MA. MPhil, Ph.D. | Asst. Prof. | Indian Philosophy 6 Nil
7. | Dr. M. Sreekumar MA. MPhil, Ph.D. Asst. Prof. Indian Aesthetics 2 Nil
8. | Smt. S. Ambili MA. MPhil. Asst. Prof. Philosophy of 2 Nil
Education
11. | List of senior visiting faculty: Nil
12. | Percentage of lectures delivered and practical classes 12.5 %
handled (programme wise) by temporary faculty
13. | Student — Teacher Ratio
UG | 1:25
PG | 1:15
14. | No. of Academic support staff (technical) and Nil
administrative staff; sanctioned and filled
15. | Qualification of the teaching faculty with D.S¢/D.Litt/Ph.D/M.Phil/PG
No. of Teaching faculty with Ph.D -5
No. of Teaching faculty with MPhil —8
16. | Number of faculty with ongoing projects from
National funding agency | 1
International funding agency | Nil
Grants received | 115000/- of which Rs. 60,000 to be
received.
17. | Departmental Projects funded by UGC, DST etc. Nil
18. | Research Centre/facility recognized by the University | Research Centre
19. | Publications
Publications and number of papers published in peer reviewed journals
(National/International) by faculty and students
Peer reviewed journals
Name of faculty Number of publications National International
1. | Dr. R Lekshmi 20 20 Nil
2. | Dr. L. Vijai 2 2 Nil
Number of publications listed in International Database | Nil
(Eg: Web of Science, Scopus, Humanities, International
Social Sciences Directory, EBSCOhostetc)
20. | Areas of consultancy and income generated Nil
21. | Faculty as members in a) National committees Nil
b) International Committees c¢) Editorial Boards....
22. | Student projects Nil
23. | Awards/Recognitions received by faculty and students Nil
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24.

List of eminent academicians and scientists/visitors to the department

¢ Dr. S. Paneerselvam, HoD. of Philosophy, University of Madras
® Dr. Sebastian Velachery, HoD. of Philosophy, Punjab University

25. | Seminars/Conferences/Workshops organized & the source of funding
Seminars/Conferences/Workshops organized Source of funding
Seminar on Ethical Concerns in Environmental Sustainability Directorate of Collegiate
Education
26. | Student profile programme/course wise:
Name of the | Year Applications Enrolled
Course/ received Selected M F Pass percentage
programme
2009-10 255 60 Nil 60 78
2010-11 243 60 Nil 60 83
uG - -
2011-12 311 72 Nil 72 Course going on
2012-13 350 60 Nil 60 Course going on
2013-14 407 61 Nil 61 Course going on
2009-10 90 20 Nil 20 90
2010-11 80 16 Nil 16 100
2011-12 85 18 Nil 18 100
PG 2012-13 90 17 Nil 17 Course going on
2013-14 97 18 Nil 18 Course going on
27. | Diversity of Students
2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13
% of students from the same state | UG 100 100 100 100 100
PG 100 100 100 100 100
% of students from other States UG 0 0 0 0 0
PG 0 0 0 0 0
% of students from abroad UG 0 0 0 0 0
PG 0 0 0 0 0
28. | How many students have cleared national and state competitive examinations such as NET,

SLET, GATE, Civil Services, Defence Services etc?

YEAR | NET | SLET | SET | GATE Civil Defense OTHERS
Service | Service
2005-06 2 - - - - - -
2006-07 2 3 - - - - -
2007-08 2 2 - - - - -
2008-09 1 1 - - - - -
2009-10 1 2 - - - - -
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2010-11 1 2 - - - - -
2011-12 1 1 - - - - -
2012-13 2 2 - - - - -
29. | Student Progression
STUDENT PROGRESSION AGAINST % ENROLLED
« | S| E_ |2 | &g | B_ | g5 |EsB|3 B
S | =] 28 |58 g2 | 8 | BER | 5EZ| 2232
> | 2 &7 g7 & | £ | 3% | 585 E 7%
SR |2 | £ - S el E &
2006 | 45.5 38 5 0 11.9 0 11.9 -
2007 | 46.37 58 8 0 14.8 0 14.8 -
2008 | 45.16 42 0 0 13.1 0 13.1 -
2009 | 4642 46 6 0 12.6 0 12.6 -
2010 | 44.8 60 10 0 19.1 0 19.1 -
2011 | 48.2 54 9 0 17 0 17 -
2012 | 41.1 44 11 0 15 0 15 -
2013 | 38.3 44 11 0 14 0 14 -
30. | Details on Infrastructure facility (2005-2013)
INTE.R.NET Classrooms with .
YEAR LIBRARY facility ICT Laboratories
(Staff & Students)
2005 No Nil Not Applicable
2006 No Nil Not Applicable
2007 No Nil Not Applicable
2008 No Nil Not Applicable
2009 No Nil Not Applicable
2010 Yes Nil Not Applicable
2011 Yes Nil Not Applicable
2012 Yes Nil Not Applicable
31. | Number of students receiving financial assistance from college, university, government or

other agencies.

YEAR COLLEGE UNIVERSITY GOVERNMENT | OTHER AGENCY
2005 - 3 31 -
2006 - 3 30 -
2007 - 3 65 -
2008 - 3 70 -
2009 - 3 75 -
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2010 - 3 82 -

2011 - 3 86 -

2012 - 3 86 -

32.

Details of Student enrichment programmes (Special lectures/workshops/seminars) with
external experts.

SPECIAL OTHER
YEAR LECTURE SEMINAR | WORKSHOPS | EXHIBITION PROGRAMMES

2005-06 - - - - -

2006-07

2007-08 - 1 - -

2008-09

| [t |

2009-10

2010-11 - - - - -

2011-12 _ _ _ _ _

2012-13 - 1 - - -

2013-14 _ 1 _ _ _

33.

Teaching methods adopted to improve student learning.

Special training programmes

Remedial classes

Scholar Support Programme

Walk with a Scholar

Modern teaching aids like smart classrooms, EDUSAT classes.

34.

Participation of Institutional Social Responsibility (ISR) and extension activities

Students and faculty participate in extension programmes as a part of the different club activities
like Human Rights Forum, Women’s Cell etc.

3s.

SWOT Analysis of the Department and Future plans

Strengths:
o Admit maximum number of students

e The course helps the students to develop an integral attitude towards life
Weakness:

¢ Admit students with comparatively low index marks

e Less chances of getting immediate placement
Opportunities:

e A basic degree in Philosophy provides opportunity to prepare for Civil Services examinations

e To go for higher learning programmes like M.Phil. and Ph.D.
Threats:

¢ The threat of independent existence of the subject as a theoretical discipline
Future Plans:

e To start MPhil Programmes

e Special training to students of other departments in logical reasoning

e To set up a Dept. library and Research room.
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DEPARTMENT OF PHYSICAL EDUCATION

1. | Name of Department PHYSICAL EDUCATION
2. | Year of Establishment 1920
3. | Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters,
Integrated Ph.D)
e Open course for all majors
4. | Name of Interdisciplinary courses and the departments/Units involved
Name of course | Departments involved
Open Course (Health and Fitness Education) | All Departments
5. | Annual/Semester/Choice based credit system Not Applicable
(Programme wise)
6. | Participation of the Department in the courses offered by other departments.
e The department offers open course for all majors.
7. | Courses in collaboration with other Nil
universities, industries, foreign institutions etc
8. | Details of courses/Programmes discontinued (if | Nil
any) with reasons
9. | Number of teaching posts
Filled Sanctioned
Professors Nil
Associate Professors Nil 2
Assistant Professors 2
10. | Faculty profile with Name, Qualification, Designation, Specialization
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1. | Jayarajan David D. MPE, M.Phil.,, Asst. Prof. | Sports Psychology, | 12 | Nil
MBA,NET, One Sports Medicine,
year Diploma in Football
coaching (football)
Binitha G.J. MPE, NET Asst. Prof. Basketball 6 | Nil
11. | List of senior visiting faculty: Nil
12. | Percentage of lectures delivered and practical classes Nil
handled (programme wise) by temporary faculty
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13. | Student — Teacher Ratio 1:25
14. | No. of Academic support staff (technical) and Nil
administrative staff; sanctioned and filled
15. | Qualification of the teaching faculty with D.Sc¢/D.Litt/Ph.D/M.Phil/PG
No. of Teaching faculty with MPhil — 1
No. of Teaching faculty with PG-1
16. | Number of faculty with ongoing projects Nil
17. | Departmental Projects funded by UGC, DST etc. Nil
18. | Research Centre/facility recognized by the University No
19. | Publications Nil
20. | Areas of consultancy and income generated Coaching in various games
21. | Faculty as members in a) National committees b) Nil
International Committees c¢) Editorial Boards....
22. | Student projects Not Applicable
23. | Awards/Recognitions received by faculty and students Every year students win numerous
prizes in
District/State/National/Inter-
Collegiate/Inter-University/Inter-
National competitions
24. | List of eminent academicians and sports persons visited the department
e Sanju V. Samson(Indian Cricket player)
¢ Padmini Thomas(Arjuna Awardee and President, Kerala State Sports Council)
e Abdul Razzak (International Volleyball player)
¢ Dr. Chacko Joseph(Dy. Director, Sports, Govt. of Kerala)
e Usha S. Nair (Asociate Professor, Lekshmi Bahi National College of Physical Education, Tvm)
25. | Seminars/Conferences/Workshops/Tournaments/Other | Every year the department
Programmes organized & the source of funding organizes All Kerala Inter-
Collegiate Basketball Tournament
for Women
26. | Student profile programme/course wise: Not Applicable
27. | Diversity of Students
2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13
% of students from the same state | UG 100 100 100 100 100
PG 100 100 100 100 100
% of students from other States UG 0 0 0 0 0
PG 0 0 0 0 0
% of students from abroad UG 0 0 0 0 0
PG 0 0 0 0 0
28. | How many students have cleared national and state
competitive examinations such as NET, SLET, GATE, Not Applicable
Civil Services, Defence Services etc?
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29. | Student Progression Not Applicable
30. | Details on Infrastructure facility (2005-2013)
YEAR | LIBRARY | INTERNET facility Classrooms Play Grounds/ Fitness Centre
(Staff & Students) with ICT
Basketball, Handball, Shuttle
Badminton, Table Tennis, Kho-
2005 No No No Kho, Ball Badminton,Fitness
Centre
Basketball, Handball, Shuttle
Badminton, Table Tennis, Kho-
2006 No No No Kho, Ball Badminton,Fitness
Centre
Basketball, Handball, Shuttle
Badminton, Table Tennis, Kho-
2007 No No No Kho, Ball Badminton,Fitness
Centre
Basketball, Handball, Shuttle
Badminton, Table Tennis, Kho-
2008 No No No Kho, Ball Badminton,Fitness
Centre
Basketball, Handball, Shuttle
Badminton, Table Tennis, Kho-
2009 No No No Kho, Ball Badminton,Fitness
Centre
Basketball, Handball, Shuttle
Badminton, Table Tennis, Kho-
2010 No Yes No Kho, Ball Badminton,Fitness
Centre
Basketball, Handball, Shuttle
Badminton, Table Tennis, Kho-
2011 No Yes No Kho, Ball Badminton,Fitness
Centre
Basketball, Handball, Shuttle
Badminton, Table Tennis, Kho-
2012 No Yes No Kho, Ball Badminton,Fitness
Centre
31. | Number of students receiving financial assistance from Not Applicable
college, university, government or other agencies.
32. | Details of Student enrichment programmes (Special lectures/workshops/seminars) with
external experts.
YEAR SPECIAL | SEMINAR | WORKSHOPS | EXHIBITIO OTHER
LECTURE N PROGRAMMES
2007-08 i i i i Yoga and Physical
Fitness Programme
2008-09 - - - - Yoga and Physical
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Fitness Programme

2009-10 - - - -

Yoga and Physical
Fitness Programme

2010-11 - - - -

Yoga and Physical
Fitness Programme

2011-12 - - - -

Yoga and Physical
Fitness Programme

2012-13 - - - -

Yoga and Physical
Fitness Programme

2013-14 - - - :

Yoga and Physical
Fitness Programme,
Aerobics programme

33.

Teaching methods adopted to improve student learning.

¢ Giving opportunities to students to organize tournaments
® Coaching to improve performance in sports and games.
® Group dynamics and games.

34.

Participation of Institutional Social Responsibility (ISR) and extension activities

¢ The Kerala Police Basketball Team (Women) makes use of our Basketball court for daily

practice
e Qur Fitness Centre is open to all the staff and students of the college

35.

SWOC Analysis of the Department and Future plans

Strengths:

e The department of Physical Education conducts Yoga and Aerobics classes for college students.
e The department organizes All Kerala and Intercollegiate Tournaments regularly.
e There are about 39 students this year represented for All India Inter university, National, State

and District levels and secured many medals from various tournaments.
e The department leads a sports club in the college.
Weaknesses:
e Majority of students are from poor socio economic background.
¢ Infrastructure facilities are not adequate.
Opportunities:
¢ Bachelor and Master Degrees in Physical Education can be started.
¢ Scope of physical education for girls is much higher in recent scenario.

¢ In UG and PG levels, the number of seats in sports quota can be increased.

Challenges:

¢ The regulation in relation to grace marks for sports students is not adequate.

® Most of the reforms are not suitable for meet the present challenges.
Future Plans:
e Steps to introduce new courses in physical education.
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PG DEPARTMENT OF PHYSICS & RESEARCH CENTRE

1. | Name of Department PHYSICS
2. | Year of Establishment 1923
3. | Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters,
Integrated Ph.D)
UG | First Degree Programme (BSc) in Physics
PG | MSc Physics
PhD | Physics
4. | Name of Interdisciplinary courses and the departments/Units involved
Name of course | Departments involved
Open Course - Astronomy & Astrophysics | All Departments
5. | Annual/Semester/Choice based credit system (Programme wise)
First Degree programme (BSc) | CBCSS, Semester system
MSc | Semester system
6. | Participation of the Department in the courses offered by other departments.
e The department offers three complementary courses for Chemistry, Home Science and
Mathematics majors (under CBCSS) and an open course for all majors
7. | Courses in collaboration with other Nil
universities, industries, foreign institutions etc
8. | Details of courses/Programmes discontinued (if | Nil
any) with reasons
9. | Number of teaching posts
Filled Sanctioned
Professors Nil
Associate Professors 3 10
Assistant Professors 7
10. | Faculty profile with Name, Qualification, Designation, Specialization
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1. | Dr.ChandiniSam.S.P Ph.D, M.phil, | Asso.Prof. | Nano science 17 | Nil
B.Ed,
2. | Dr.SankaraSarma. M Ph.D Asso.Prof. | Cond. matter Physics | 16 | Nil

322



3. | Dr. V Gopakumar Ph.D Asso.Prof. | Spectroscopy 16 | Nil
4. | Smt. Prathibha V.G MSc, NET Asst. Prof. | Electronics 7 Nil
5. | Smt. NeenaSugathan MSc, NET Asst. Prof. | Electronics 7 Nil
6. | Dr.Sagar Ph.D Asst. Prof. | Material science 7 | Nil
7. | Smt. Carol Vincent MSc, NET Asst. Prof. | Electronic 6 Nil
8. | Dr.Deepthi .N. Rajendran | Ph.D, M.Phil | Asst. Prof. | Material Science 3 Nil
9. | Smt. Deepthi.S.Nair MSc, NET Asst. Prof. | Electronic 3 Nil
10. | Dr. Xavier.T.S Ph.D, M.Phil | Asst. Prof. | Spectroscopy, Physics | <1 | Nil
Education Research
&Drug design
11. | List of senior visiting faculty: Nil
12. | Percentage of lectures delivered and practical classes Nil
handled (programme wise) by temporary faculty
13. | Student — Teacher Ratio
UG | 1:25
PG | 1:10
14. | No. of Academic support staff (technical) and 4 (4 sanctioned)
administrative staff; sanctioned and filled
15. | Qualification of the teaching faculty with D.Sc¢/D.Litt/Ph.D/M.Phil/PG
No. of Teaching faculty with Ph.D — 6
No. of Teaching faculty with MPhil — 3
No. of Teaching faculty with MSc, NET - 4
16. | Number of faculty with ongoing projects from
National funding agency | 3
International funding agency | Nil
Grants received | 3,15,000/-
17. | Departmental Projects funded by
DST-FIST | YES (47,39,500/-)
UGC | (Two minor projects 3,15,000/)
DBT | Nil
ICSSR | Nil
Total Grants received | 50,54,500/-
18. | Research Centre/facility recognized by the University Research Centre
19. | Publications
Publications and number of papers published in peer reviewed journals
(National/International) by faculty and students
Peer reviewed journals
Name of faculty Number of publications National International
1. | Dr.ChandiniSam.S.P 3 1 2
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2. | Dr. V. Gopakumar 3 0 3
3. | Smt. Neena Sugathan 3 1 2
4. | Dr. Xavier.T.S 9 1 8
Number of publications listed in International Database (Eg: Web of Science, Scopus,
Humanities, International Social Sciences Directory, EBSCOhostetc)
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1. | Dr.ChandiniSam.S.P 2 J.Crystal Research and Technology 1.12 3.32
J. NANOO.57
J.Advanced Microscopy Research 1.633
2. | Dr. V. Gopakumar 3 Surface review and Letters ~ 0.357 0.357
3. | Smt. NeenaSugathan 2 Indian J. of Radio & Space physics 0.128 1.614
Journal of Material Science 1.486
4. | Dr. Xavier.T.S 8 SpectrochimicaActa part A 2.098(6) 18.428
J.solid state sciences 1.671 (1)
Analyst 3.969(1)
Assian chemistry letters 0.2(1)
20. | Areas of consultancy and income generated: | Nil
21. | Faculty as members in a) National committees b) International Committees c) Editorial
Boards....
Name of faculty National International | Editorial Board
1. | Dr.Xavier.T.S Life time member, Indian Science Nil Nil
congress
Life time member, Indian Association of
Physics Teachers.
22. | Student projects
% of Students done in-house projects | % of Students placed for projects in
including interdepartmental/ programme | organizations outside the institution
UG | 2012-13 100 % Nil
2009-10 100% Nil
2010-11 100% Nil
pG | 2011-12 100% Nil
2012-13 80% 20 %
23. | Awards/Recognitions received by faculty and students

¢ Dr. Chandini Sam. S - International Centre for Diffractional Data awarded a certificate in
recognition of the significant contribution of 6 patterns to the powder Diffraction file-
Released 2012.

e Dr. Xavier. T. S was elected as Sectional member of 2014 Indian Science Congress
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24. | List of eminent academicians and scientists/visitors to the department
¢ Dr.Anilkumar ,Scientist Indian Institute of Science,Banglore
e Dr.Prabhakara Rao Scientist ,NIIST Trivandrum
25. | Seminars/Conferences/Workshops organized & the source of funding
Seminars/Conferences/Workshops organized source of funding
¢ One National seminar per year from 2008-2009 Department of Collegiate education
26. | Student profile programme/course wise:
Name of the Year Applications Enrolled Pass percentage
Course/programme received Selected | g F
2009-10 2031 24 Nil | 24 88%
UG 2010-11 2044 28 Nil | 28 82%
2011-12 2162 28 Nil | 28 | Course going on
2012-13 3433 28 Nil | 28 | Course going on
2013-14 3771 30 Nil 30 | Course going on
2009-10 200 Nil 100%
2010-11 228 Nil 100%
2011-12 259 12 Nil 12 100 %
PG 2012-13 290 12 Nil | 12 | Course going on
2013-14 305 12 Nil 12 | Course going on
27. | Diversity of Students
2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13
900f students from the same state | UG 100 100 100 100 100
PG 100 100 90 90 100
% of students from other States UG 0 0 0 0 0
PG 0 0 0 0 0
9o0f students from abroad UG 0 0 0 0 0
PG 0 0 0 0 0
28. | How many students have cleared national and state competitive examinations such as

NET, SLET, GATE, Civil Services, Defence Services etc?

YEAR | NET | SLET | SET GATE Sgrlvvie Defiri‘(feeser OTHERS
2005-2006 | 2 0 8 0 Nil Nil Nil
2006-2007 | 3 0 7 0 Nil Nil Nil
2007-2008 | 1 0 5 1 Nil Nil Nil
20082009 | 0 0 4 0 Nil Nil Nil
2009-2010 | 1 0 2 0 Nil Nil Nil
2010-2011 1 0 3 1 Nil Nil Nil
20112012 | 2 0 4 0 Nil Nil Nil
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20122013 | 1 | 0o | 5 0 Nil Nil Nil
29. | Student Progression
STUDENT PROGRESSION AGAINST % ENROLLED
= £
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2006 | 22 0 1 Nil 87 42 39 6
2007 19 1 1 Nil 83 39 40 4
2008 20 1 2 Nil 80 40 36 8
2009 18 0 3 Nil 79 0 69 10
2010 17 0 1 Nil 82 0 72 4
2011 19 2 0 Nil 80 0 74 6
2012 | 21 1 2 Nil 80 0 74 6
2013 21 0 2 Nil 75 0 71 4
30. | Details on Infrastructure facility (2005-2013)
YEAR LIBRARY | INTERNET facility | Classrooms with ICT Laboratories
2006 1677 0 0 5
2007 1700 0 0 5
2008 1754 6PC with internet 0 5
2009 1810 6PC with internet 0 5
2010 2010 6PC with internet 0 5
2011 2150 6PC with internet 0 5
2012 2289 6PC with internet 1 5
31. | Number of students receiving financial assistance from college, university, government or

other agencies.

YEAR COLLEGE UNIVERSITY GOVERNMENT A%TEI?\IECRY
2005 Nil Nil 58 Nil
2006 Nil Nil 62 Nil
2007 Nil Nil 65 Nil
2008 Nil Nil 64 Nil
2009 Nil Nil 62 Nil
2010 Nil Nil 65 Nil
2011 Nil Nil 85 Nil
2012 Nil Nil 88 Nil

326




32.

Details of Student enrichment programmes (Special lectures/workshops/seminars) with
external experts.

YEAR SPECIAL | SEMINAR | WORKSHOPS | EXHIBITION OTHER
LECTURE PROGRAMMES

2005 --

2006 --

2007 --

2008 --

2009 --

2010 --

| [ | = | O OO
1
1
1
1
1
1

2011 -

2012 ~ 1 — ~ ~

33.

Teaching methods adopted to improve student learning.

Remedial classes — Special classes for slow learners

Scholar Support Programme

Walk with a Scholar

Modern teaching aids like smart classrooms, EDUSAT classes, Classes using Plasma TV,
YouTube animations & lectures, laboratory sessions etc

34.

Participation of Institutional Social Responsibility (ISR) and extension activities

Classes for Gifted Children

One of the faculty members Dr. Sagar is working as a mentor for the project of Promotion of
Excellence among Gifted Children aims at catching young talented students from their early
age. The classes are conducted in the department on second and fourth Saturdays. The
infrastructure and human resource of the college is utilized for this.

35.

SWOC Analysis of the Department and Future plans

Strengths:

The Department of Physics, Govt. College for Women has proved its excellence in both
academic and extracurricular activities so far.

Well qualified and enthusiastic group of teachers in the department is an asset for handling
the advanced curriculum.

More than 70% of the teaching staffs in the department are PhD holders and having research
experience in distinguished research laboratories in the country..

We have Five laboratories with essential infrastructure (2 UG, 3 PG labs) and one smart
class rooms, interactive white board etc

The department of Physics is near to the completion of DST-FIST Programme of 47 lakhs.
The students of the department are actively engaged in the extracurricular activities in and
outside the college.

Weaknesses:

The department of Physics has not produced any PhDs now only one of the faculty members
is having guideship in the Department. One PhD students are working in the research centre.
Due to the busy schedule of the teaching-learning-evaluation process, lack of time for
research is a main weakness.
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During admission process, large number of applications demanding the courses is increasing,
but only limited seats and infrastructure are available in the department.

Opportunities:

As the demand for the courses offered by the department is high, new job oriented courses
can be introduced.

The faculty members in the department are well qualified and can extend their academic and
research experiences for imparting a research trigger in students.

All the faculty members are capable of doing major and minor research projects funded by
the national agencies like UGC, CSIR, DST etc

Seven of the faculty members are PhD holders and as and when they get guideship, the
number of research students can be increased so that the research activities will become full-
fledged.

The instrumental facilities and infrastructure required can be increased so that more and
more people will be benefited whereby the college can open a source of income.

By implementing modern teaching methods and techniques in all classrooms, the academic
performance of the students can still be improved.

Challenges:

As in the case of all traditional courses, the well planned and job oriented professional
courses are the main treat for the department, which can be overcome by the introduction of
new job oriented courses having industry interface.

More and more experiments and introductions are implementing in the curriculum, and as a
result, the teachers are not getting enough time to exploit their research aptitude.

The appointment and transfer procedure of the faculty members are as per government norms
and frequent transfers affect their research activities.

Future Plans:

A Department level DST —FIST Programme has been sanctioned.

The department is planning to submit a different proposal project under different scheme.

328




DEPARTMENT OF POLITICAL SCIENCE

1. Name of Department POLITICAL SCIENCE
2. Year of Establishment 1972
3. Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters,
Integrated Ph.D)
UG | Complementary Course to BA History
and BA Economics
4. | Name of Interdisciplinary courses and the Nil
departments/Units involved
5. Annual/Semester/Choice based credit system (Programme wise)
UG ‘ CBCSS, Semester system
6. Participation of the Department in the courses offered by other departments.
® The department offers Complementary Courses to BA History and BA Economics
7. Courses in collaboration with other universities, Nil
industries, foreign institutions etc
8. Details of courses/Programmes discontinued (if Nil
any) with reasons
9. Number of teaching posts
Filled Sanctioned
Professors Nil
Associate Professors Nil 1
Assistant Professors 1
10. | Faculty profile with Name, Qualification, Designation, Specialization
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1. Sandhya S. Nair | MA, NET | Asst. Prof. | International Politics, Indian 7 Nil
diaspora
11. | List of senior visiting faculty: Nil
12. | Percentage of lectures delivered and practical Nil
classes handled (programme wise) by temporary
faculty
13. | Student — Teacher Ratio UG | 1:25
14. | No. of Academic support staff (technical) and Nil

administrative staff; sanctioned and filled
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15. | Qualification of the teaching faculty with D.Sc¢/D.Litt/Ph.D/M.Phil/PG
No. of Teaching faculty with MA, NET — 1
16. | Number of faculty with on-going projects Nil
17. | Departmental Projects Nil
18. | Research Centre/facility recognized by the No
University
19. | Publications
Publications and number of papers published in peer reviewed journals
(National/International) by faculty and students
Name of faculty Number of publications Peer reviewed journals
National International
1. Sandhya S. Nair 4 Nil Nil
Chapters in books
Name of Faculty Chapter in books
Sandhya S. Nair Comparative Politics- Module 2, IT Year BA Political Science, Institute
of Distance Education, University of Kerala
20. | Areas of consultancy and income generated Nil
21. | Faculty as members in a) National committees b) Nil
International Committees c¢) Editorial Boards....
22. | Student projects Not Applicable
23. | Awards/Recognitions received by faculty and students | Nil
24. | List of eminent academicians and scientists/visitors | Nil
to the department
25. | Seminars/Conferences/Workshops organized & the Nil
source of funding
26. | Student profile programme/course wise Not Applicable
27. | Diversity of Students
2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13
% of students from the same UG 100 100 100 100 100
state
PG Nil
% of students from other States | UG 0 | 0 | 0 | 0 | 0
PG Nil
% of students from abroad UG 0 | 0 | 0 | 0 | 0
PG Nil
28. | How many students have cleared national and state
competitive examinations such as NET, SLET, GATE, | Nil
Civil Services, Defence Services etc?
29. | Student Progression Not Applicable
30. | Details on Infrastructure facility Nil
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31.

Number of students receiving financial assistance Not Applicable

from college, university, government or other
agencies.

32.

Details of Student enrichment programmes (Special Nil

lectures/workshops/seminars) with external experts.

33.

Teaching methods adopted to improve student learning.

Class room lectures

Remedial classes

Discussion on contemporary political issues
Presentation of news concerned from news papers

34.

Participation of Institutional Social Responsibility Nil

(ISR) and extension activities

35.

SWOC Analysis of the Department and Future plans

Strength:

Studying political Science creates awareness about the political process and political
system of the country.

Weakness:

Lack of Infrastructure

Opportunity:

Students, who have studied political Science as complementary course, can do PG in
Political Science as well as Journalism.

Challenges:

Number of students preferring to study political science as complementary course is
decreasing.

Future Plans:

Planning to start UG and PG in political Science.
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PG DEPARTMENT OF PSYCHOLOGY

1. | Name of Department PSYCHOLOGY
2. | Year of Establishment 1976
3. | Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters, Integrated
Ph.D)
UG | First Degree Programme (BSc.) in
Psychology
PG | MSc. Psychology
4. | Name of Interdisciplinary courses and the departments/Units involved
Name of course | Departments involved
Open Course (General Psychology) | All Departments
5. | Annual/Semester/Choice based credit system (Programme wise)
First Degree programme (BSc.) | Choice Based Credit and Semester System
MSc. | Semester system
6. | Participation of the Department in the courses offered by other departments.
¢ The department offers open course for all majors
7. | Courses in collaboration with other universities, Nil
industries, foreign institutions etc
8. | Details of courses/Programmes discontinued (if any) Nil
with reasons
9. | Number of teaching posts
Filled Sanctioned
Professors Nil
Associate Professors 2
Assistant Professors 6 8
Guest Lecturers 2
10. | Faculty profile with Name, Qualification, Designation, Specialization
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1. | Aboobakkar T.V.P | MA, M.Ed. Asso. Prof. | Educational 28 |1
Psychology
2. | Grace Alice J. MA, M.Phil. Asso. Prof. | Social 28 | Nil
Psychology
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3. | Dr. Shibu K. MA, M.Phil, NET, Ph.D | Asst. Prof. Organizational 7 | Nil
Behaviour
4. | Kalarani K.S. MA, NET,PG Diploma Asst. Prof. Clinical 7 | Nil
in Clinical Psychology Psychology
5. | Renjini T. MA, NET, PG Diploma | Asst. Prof. | Organizational | 7 | Nil
in Journalism Behaviour
6. | Dr. Sonia George MA, NET, Ph.D. Asst. Prof. Clinical 6 | Nil
Psychology
7. | Maya Menon MSc., MPhil., NET Asst. Prof. Guidance and 3 | Nil
Counselling
8. | Soumya Mohan C. | MSc, NET Asst. Prof. Clinical <1 | Nil
Psychology
9. | Shiju Joseph MA, M.Phil., JRE-NET Asst. Prof. Cultural 5 | Nil
(On LWA) | Psychology
10. | Archana Chandran | MA, Diploma in Guest Organizational | 3 | Nil
Ophthalmic Asst., PG Faculty Behaviour
Diploma in Counselling
Psychology, NET
11. | Vidya Sasidharan MA, NET Guest Educational 5 | Nil
Faculty Psychology
11. | List of senior visiting faculty: Nil
12. | Percentage of lectures delivered and practical classes handled (programme wise) by
temporary faculty
Theory | 21
Practical | 50
13. | Student — Teacher Ratio
UG | 1:25
PG | 1:15
14. | No. of Academic support staff (technical) and 1 (1 Sanctioned)
administrative staff; sanctioned and filled
15. | Qualification of the teaching faculty with D.Sc¢/D.Litt/Ph.D/M.Phil/PG
No. of Teaching faculty with Ph.D —2
No. of Teaching faculty with MPhil — 4
No. of Teaching faculty with MA,NET -5
16. | Number of faculty with on-going projects from
National funding agency | 2
International funding agency | Nil
Grants received | Rs. 3,70,000
17. | Departmental Projects Nil
18. | Research Centre/facility recognized by the University | No
19. | Publications

Publications and number of papers published in peer reviewed journals
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(National/International) by faculty and students

Peer reviewed journals
Name of faculty Number of publications National International
1. | Dr. Sonia George 4 Nil 1
2. | Shiju Joseph 2 Nil Nil
3. | Maya Menon 3 Nil Nil
4. | Vidya Sasidharan 1 Nil Nil
5. | Renjini T. 1 Nil Nil
6. | Dr. Shibu K. 1 Nil Nil
Number of publications listed in International Nil
Database (Eg: Web of Science, Scopus, Humanities,
International Social Sciences Directory,
EBSCOhostetc)
Monographs Nil
Books/Chapter in Books
e Of Forbidden Desires — Sri. Shiju Joseph, 2009
® Subjective Well Being in Kerala — A theme B ased Report of the UNDP Project, 2010 — Smt.
Maya Menon.
e Sarvavijnanakosam — A Chapter on Evolutionary Psychology.
20. | Areas of consultancy and income generated
¢ Counselling, Training, Psychological Testing, all are doing free of cost
21. | Faculty as members in a) National committees b) Nil
International Committees ¢) Editorial Boards
22. | Student projects
% of Students done in-house projects including % of Students placed for projects in
interdepartmental/programme organizations outside the institution
Nil UG 7.5
PG 2
23. | Awards/Recognitions received by faculty and Nil
students
24. | List of eminent academicians and scientists/visitors to the department

¢ Dr. Krishna Prasad Sreedhar — Popular Clinical Psychologist & Former Professor and Head,
Dept. of Psychology, University of Kerala

Dr. Kumari Bhagavathy — Former HOD, Dept of Psychology, Govt. College for Women
Dr. Subramony — Former Scientist and Psychologist, DRDO

Dr. Shabu. B. Raj — Scientist and Psychologist, DRDO

Dr. Immanuel Thomas — Professor and Head, Dept. of Psychology, University of Kerala
Dr. Raseena Padmam — Director, School of Behavioural Sciences, M. G. University

Dr. Indira — Clinical Psychologist, Child Development Centre, TVM

Dr. Pradeep Saji — Assistant Director, Polygraph.

Dr. Anuja Panicker — Dept. of Psychiatry, Medicla College, Coimbatore.
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Dr. Sherin — Parapsychology researcher

Dr. Ann Varghese — Psychologist, NISH
Dr. Prasantham — Director, Christian Counselling Centre, Vellore.

Dr. Ajith Sacheendran — Director, Vigyan Valley, Eranakulam.
Dr. Gireesan — Clinical Psychologist, Govt. Mental Hospital
Mr. Harikrishnan Allingal — Clinical Psychologist
Dr. Sareena — Family Counsellor, High Court of Kerala.
Dr. Amar Fettle — AIDS Control Society, Govt. of Kerala
Nick Kemp, Faculty, Leeds University, UK
Andrew. T. Austin, Faculty, Sussex University, UK
Dr. John Baby, Former Head, Department of Psychology, University of Calicut

Dr. Raju. S, Associate Professor and Head, Dept. of Psychology, University of Kerala

25.

Seminars/Conferences/Workshops organized & the source of funding

Seminars/Conferences/Workshops organized

Funding Agency

e Workshop on SPSS for Psychology in 2013-14.

Directorate of Collegiate

Education

® Workshop on Statistics for Psychological Research in 2012-13.

Directorate of Collegiate

Education
e Seminar on Psychological Counselling in 2010-11. Directorate of Collegiate
Education
26. | Student profile programme/course wise:
Name of the Applications Enrolled
Course/ Year received Selected M F Pass percentage
programme
2009-10 522 20 Nil 20 95
2010-11 448 25 Nil 25 96
2011-12 490 25 Nil 25 Couse going on
UG 2012-13 877 25 Nil 25 Couse going on
2013-14 1112 25 Nil 25 Couse going on
2009-10 23 9 Nil 9 97
2010-11 25 10 Nil 10 97
2011-12 20 8 Nil 8 98
PG 2012-13 22 9 Nil 9 Couse going on
2013-14 23 9 Nil 9 Couse going on
27. | Diversity of Students
2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13
% of students from the same state | UG 98 98 98 100 100
PG 100 100 100 100 100
% of students from other states UG 0 0 0 0 0
PG 0 0 0 0 0
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% of students from abroad UG 2 2 2 0 0
PG 0 0 0 0 0
28. | How many students have cleared national and state competitive examinations such as
NET, SLET, GATE, Civil Services, Defence Services etc?
YEAR | NET | SLET | SET | GATE Secrlvvilcle lg:fi‘:(f: OTHERS
2005-06 - - 9 - - - -
2006-07 - - 10 - - - -
2007-08 - - 8 - - - -
2008-09 - - 11 - - - -
2009-10 - - 6 1 - - -
2010-11 - - 4 - - - -
2011-12 1 - - 1 - - -
2012-13 1 - - - - - -
29. | Student Progression
STUDENT PROGRESSION AGAINST % ENROLLED
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2005 72 10 20 - 62 0 62 -
2006 50 10 0 - 70 0 70 -
2007 55 20 10 - 83 0 83 -
2008 60 10 0 - 81 0 81 -
2009 65 10 10 - 81 0 81 -
2010 50 10 10 - 80 0 80 -
2011 45 10 0 - 90 0 90 -
2012 83 0 0 - 0 0 0 -
30. | Details on Infrastructure facility (2005-2013)
INTE.R.NET Classrooms with .
YEAR LIBRARY facility ICT Laboratories
(Staff & Students)
2005 1196 - - 1
2006 1267 - - 1
2007 1298 - - 1
2008 1298 - - 1
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2009 1304 - 1

2010 1364 - 1 1

2011 1427 1 1 1

2012 1465 6 1 1

31. | Number of students receiving financial assistance from college, university, government or
other agencies.
YEAR COLLEGE UNIVERSITY GOVERNMENT OTHER
AGENCY
2005 -- - 10 -
2006 -- - 12 -
2007 -- - 11 -
2008 -- - 12 -
2009 -- - 11 -
2010 -- - 42 -
2011 -- - 42 -
2012 -- - 55 -
32. | Details of Student enrichment programmes (Special lectures/workshops/seminars) with
external experts.

YEAR I?IS (I;:"?[IJI;IE SEMINAR | WORKSHOPS | EXHIBITION PR O(()}’lgli?\}[{MES
2005-06 - - - - -
2006-07 - - - - -
2007-08 - - - - -
2008-09 - - - - -
2009-10 - - - - -
2010-11 1 - - - -
2011-12 1 - - - -
2012-13 - - - - -
2013-14 - - 1 1 -

33. | Teaching methods adopted to improve student learning.
e Special classes for slow learners
e Scholar Support Programme
e Walk with a Scholar
e Opportunities Experiential Learning
o Group discussions
o Role plays
o Quiz, debates, games
34. | Participation of Institutional Social Responsibility (ISR) and extension activities

¢ All PG students are required to do a paper in their final semester called Applied Psychology,
where they have to apply their theoretical knowledge in different settings according to their
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specialization. They are given training in this regard and they also submit a detailed report at
the end.

e All the project works and dissertations of the students and teachers are related to the
community and are aimed at providing help and support to the society as a whole.

e Teachers and students extend their services to the community in different ways like
psychological testing and counselling, training, resource persons to different schools,
colleges, media and other institutions.

35.

SWOC Analysis of the Department and Future plans

Strengths & Opportunities:
e The staff and students of the department are of course our greatest strength, along with the

subject that we are handling, which is the need of the hour. The old students, most of them
who are well placed, are constantly in touch with the department and they motivate our
students by visiting the department and meeting the students, whenever they come down.

e The department is associating with Psychological Association for Social Welfare (PAS)
which is a public charitable trust and a registered NGO (Reg. no. 125/13/IV) constituted by
our old students.

e The functioning of the Centre for Psychological Services, which is the extension centre of
the department, is worth mentioning. It provides services in the areas of counseling, testing,
training, and coaching, both for the students of the college and for the outside community.

e The department is associated with all the other universities in the state in relation with
syllabus revision, board of studies, question paper setting, and academic council.

e The department has tie up with prestigious institutions like Christian Counselling Centre,
Vellore, and the National Rural Health Mission.

Weaknesses & Challenges:

e Limited space available is the most important in this regard. Our laboratory and library is
functioning in the same room and we have scarcity of classrooms as well. Some of the
classes are conducted in the lab, simultaneously with the conducting of the experiments. This
is a pathetic situation, when all the experiments are to be done in sound proof settings. Our
research scholars too do not have a room of their own.

Future plans:

e Expanding the counselling and consultancy services of the department would be the main
focus in the coming years. The alumni of the department will be associated with the Centre
for Psychological Services, which is the extension centre of the department. Work in this
regard is progressing.
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DEPARTMENT OF SANSKRIT

1. | Name of Department SANSKRIT
2. | Year of Establishment 1927
3. | Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters,
Integrated Ph.D)
Complementary courses for BA Music, BA Malayalam, courses in MA Malayalam and Hindi
and additional language for all majors.
4. | Name of Interdisciplinary courses and the Nil
departments/Units involved
5. | Annual/Semester/Choice based credit system Not Applicable
(Programme wise)
6. | Participation of the Department in the courses offered by other departments.
¢ Complementary courses for BA Music, BA Malayalam, courses in MA Malayalam and
Hindi and additional language for all majors.
7. | Courses in collaboration with other universities, Nil
industries, foreign institutions etc
8. | Details of courses/Programmes discontinued (if any) | Nil
with reasons
9. | Number of teaching posts
Filled Sanctioned
Professors Nil
Associate Professors Nil 3
Assistant Professors 3
10. | Faculty profile with Name, Qualification, Designation, Specialization
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1. | S. Padmakumari MA, MPhil Asst. Prof. Epics 11 Nil
2. | Dr.P.N. Prasad MA (Sanskrit), MA (Mal.) Asst. Prof. Jyotisha 12 Nil
PhD
3. | Annapoorna Devi S.V. | MA, MPhil, NET Asst. Prof. Natya 2.5 Nil
Sasthra
11. | List of senior visiting faculty: Nil
12. | Percentage of lectures delivered and practical classes | Nil

handled (programme wise) by temporary faculty
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13.

Student — Teacher Ratio

UG

1:25

14.

No. of Academic support staff (technical) and
administrative staff; sanctioned and filled

Nil

15.

Qualification of the teaching faculty with D.Sc/D.Litt/Ph.D/M.Phil/PG

No. of Teaching faculty with Ph.D — 1
No. of Teaching faculty with MPhil — 2

16. | Number of faculty with ongoing projects Nil
17. | Departmental Projects funded Nil
18. | Research Centre/facility recognized by the University | No
19. | Publications 11 books

Publications and number of papers published in peer reviewed journals

(National/International) by faculty and students

Peer reviewed journals
Name of faculty Number of publications National International
Dr. Prasad P.N. 4 4 0
Number of publications listed in International Nil
Database (Eg: Web of Science, Scopus, Humanities,
International Social Sciences Directory, EBSCO host
etc.)
Books Published
Dr. Prasad PN 1. “Bharathasamgraham” (2009).

2. “Oorubhangam” (2012).
3. “Keralodhayam” (2008) ISBN: 81-7638-698-7

20.

Areas of consultancy and | Nil
income generated:

21.

Faculty as members in Nil
a)National committees
b) International
Committees c) Editorial

Boards
22. | Student projects Nil
23. | Awards/Recognitions Nil
received by faculty and
students
24. | List of eminent academicians and scientists/visitors to the department
e Sri. Baladevananda Sagara, News Reader (Sanskrit), All India Radio visited the Depatment
in 2013
25. | Seminars/Conferences/Workshops organized & the Nil
source of funding
26. | Student profile programme/course wise: Not Applicable
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27. | Diversity of Students
2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13
% of students from the same state | UG 100 100 100 100 100
% of students from other States UG 0 0 0 0 0
% of students from abroad UG 0 0 0 0 0
28. | How many students have cleared national and state
competitive examinations such as NET, SLET, GATE, | Not Applicable
Civil Services, Defence Services etc?
29. | Student Progression Not Applicable
30. | Details on Infrastructure facility (2005-2013)
YEAR LIBRARY INTERNET Classrooms with Laboratories
facility ICT
(Staff & Students)
2005 Nil Nil Nil NA
2006 Nil Nil Nil NA
2007 Nil Nil Nil NA
2008 Nil Nil Nil NA
2009 Nil Nil Nil NA
2010 Nil 1 Nil NA
2011 Nil 1 Nil NA
2012 Nil 1 Nil NA
31. | Number of students receiving financial assistance from | Nil
college, university, government or other agencies.
32. | Details of Student enrichment programmes (Special lectures/workshops/seminars) with
external experts.
YEAR SPECIAL | SEMINAR | WORKSHOPS | EXHIBITION OTHER
LECTURE PROGRAMMES
2005-06 - - - - -
2006-07 - - - - -
2007-08 - - - - -
2008-09 - - - - -
2009-10 - - - - -
2010-11 - - - - -
2011-12 - - - - -
2012-13 1 - - - -
2013-14 - - - - -
33. | Teaching methods adopted to improve student learning

¢ Remedial Coaching
® Scholar Support programme
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34.

Participation of Institutional Social Responsibility (ISR) and extension activities

e Dr. P.N. Prasad has been serving as the Programme Officer of the NSS unit in the college for
one year, rendering leadership to the students in carrying out extension activities.

35.

SWOC Analysis of the Department and Future plans

Strengths:
e Computer with internet connection.
Weaknesses:
e Lack of infrastructure.
Opportunities:
e Students who have studied Sanskrit as an additional language during their Under Graduation
can do Post Graduation in Sanskrit.

Challenges:

e Students prefer to study common speaking languages like Malayalam or Hindi as additional

language and this creates challenge to the Department.
Future Plans:

e Start UG programme in Sanskrit.
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DEPARTMENT OF STATISTICS

1. | Name of Department STATISTICS
2. | Year of Establishment 1992
3. | Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters,
Integrated Ph.D)
UG ‘ First Degree Programme (BSc) in Statistics
4. | Name of Interdisciplinary courses and the departments/Units involved
Name of course | Departments involved
Open Course - Essential Statistics for Social | All Departments
Sciences
5. | Annual/Semester/Choice based credit system (Programme wise)
First Degree programme (BSc) | Choice Based Credit and Semester System
(CBCSS)
6. | Participation of the Department in the courses offered by other departments.
e The department offers four complementary courses for BSc. Mathematics, Physics,
Psychology, and BA Economics; courses for MSc. Home Science, MA Psychology, MA
Economics and Business Economics and an open course for all majors
7. | Courses in collaboration with other Nil
universities, industries, foreign institutions etc
8. | Details of courses/Programmes discontinued Nil
(if any) with reasons
9. | Number of teaching posts
Filled Sanctioned
Professors Nil
Associate Professors 1
Assistant Professors 3 4
Guests 1
10. | Faculty profile with Name, Qualification, Designation, Specialization
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I. | Smt. S.H.S. Dharmaja MSc, JRF Asso. Prof. | Statistical Inference 18 | Nil
(on FDP)
2. | Sri. Sreejith V MSc, NET | Asst. Prof. | Design and Analysis | 9 | Nil
of Experiments
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3. | Dr. Veena T.G. MSc, PhD Asst. Prof. Order Statistics 5 | Nil
4. | Sri. Baiju K.V. MSc, NET | Asst. Prof. Order Statistics 6 | Nil
5. | Smt. Chithra C.S. MSc, MPhil | FDP Actuarial Science 2 | Nil
Substitute
6. | Smt. Gayathri P.R. MSc, MPhil | Guest Sampling 8 | Nil
Lecturer
11. | List of senior visiting faculty: ‘ Nil
12. | Percentage of lectures delivered and practical classes handled (programme wise) by
temporary faculty
Theory | 33
Practicals | 33
13. | Student — Teacher Ratio
UG | 1:20
14. | No. of Academic support staff (technical) and Nil
administrative staff; sanctioned and filled
15. | Qualification of the teaching faculty with D.Sc¢/D.Litt/Ph.D/M.Phil/PG
No. of Teaching faculty with Ph.D — 1
No. of Teaching faculty with MPhil — 2
No. of Teaching faculty with MSc, NET - 2
16. | Number of faculty with ongoing projects Nil
17. | Departmental Projects funded by UGC, DST etc. Nil
18. | Research Centre/facility recognized by the University | No
19. | Publications

Publications and number of papers published in peer reviewed journals
(National/International) by faculty and students

Peer reviewed journals
Name of faculty Number of publications National International
Smt. S.H.S. Dharmaja 1 1
Sri. Sreejith V 1 0 1
Dr. Veena T.G. 3 1 2
Sri. Baiju K. V. 3 1 2

Number of publications listed in International Database (Eg: Web of Science, Scopus,
Humanities, International Social Sciences Directory, EBSCO host etc)

No. of publications listed Name of Journal Impact factor
in International database 2013
Smt. S.H.S. Dharmaja 1 Metron 0.5
Sri. Sreejith V 1 Journal of Scientific 1.2119
Research
Dr. Veena T.G. 2 Metrika 0.724
Communications in
Statistics-Theory and 0.24
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Methods

Sri. Baiju K. V. 2 Environ Monit Assess 1.592
Journal of Geological
Society of India 0.567
20. | Areas of consultancy and income generated:
Statistical Data Analysis

21. | Faculty as members in a) National committees Nil

b) International Committees c¢) Editorial Boards....
22. | Student projects Nil (BSc. Statistics started in

2013)

23. | Awards/Recognitions received by faculty and students Nil
24. | List of eminent academicians and scientists/visitors to | Nil

the department
25. | Seminars/Conferences/Workshops organized & the Nil

source of funding
26. | Student profile programme/course wise:

Name of the | Year Applications Enrolled
Course/ received Selected M F Pass percentage
programme
UG 2013-14 313 31 Nil 31 Course going on
27. | Diversity of Students
2013-14

% of students from the same state UG 100
28. | How many students have cleared national and state

competitive examinations such as NET, SLET, GATE, Nil

Civil Services, Defence Services etc?

29.

Student Progression

Not Applicable (The first batch of
BSc. is going on)

30.

Details on Infrastructure facility (2005-2013)

INTE.R.NET Classrooms with .
YEAR LIBRARY facility ICT Laboratories
(Staff & Students)
2005 665 Nil Nil 1
2006 679 Nil Nil 1
2007 690 Nil Nil 1
2008 716 Nil Nil 1
2009 733 9 Nil 1
2010 751 9 Nil 1
2011 759 9 Nil 1
2012 801 9 Nil 1
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31.

Number of students receiving financial assistance from college, university, government or
other agencies.

OTHER
YEAR COLLEGE UNIVERSITY GOVERNMENT AGENCY
2013 1 - 2 -
32. | Details of Student enrichment programmes (Special Nil

lectures/workshops/seminars) with external experts.

33.

Teaching methods adopted to improve student learning.

e Remedial classes — Special classes for slow learners
® Scholar Support programme

34.

Participation of Institutional Social Responsibility (ISR) and extension activities

e Students actively participate in NSS, NCC and other club activities.

35.

SWOC Analysis of the Department and Future plans

Strengths:

¢ Student-centric approach in teaching
Weaknesses:

e Lack of infrastructure
Opportunities:

e Students have numerous opportunities like Indian Statistical Service (ISS), posts of
Statisticians, Data Analysts etc. in Govt. as well as corporate firms.

e As research in almost all disciplines need statistical data analysis as an inevitable part, there
1s a good scope of interdisciplinary research.
Challenges:

¢ Students and teachers of other disciplines use statistical theories as well as packages for data
analysis without having sound knowledge in the theories and methods of Statistics
Future Plans:

e To start MSc. in Statistics and Applied Statistics

e To develop the department as a Research Centre
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DEPARTMENT OF TAMIL

1. | Name of Department TAMIL
2. | Year of Establishment 1952
3. | Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters,
Integrated Ph.D)
Additional Language for UG Programmes
4. | Name of Interdisciplinary courses and the Nil
departments/Units involved
5. | Annual/Semester/Choice based credit system | Not Applicable
(Programme wise)
6. | Participation of the Department in the courses offered by other departments.
¢ The department offers additional language courses for all majors.
7. | Courses in collaboration with other Nil
universities, industries, foreign institutions
etc.
8. | Details of courses/Programmes discontinued | Nil
(if any) with reasons
9. | Number of teaching posts
Filled Sanctioned
Professors Nil
Associate Professors 1 1
Assistant Professors Nil
10. | Faculty profile with Name, Qualification, Designation, Specialization
=
= G ‘-8 75}
g g g 28| 2385
o = = < S S| E£2 >
£ 9 S N 09| A5
< by a0 & w O 5 o0 @7
Z = R Rs) o & =t
= L g s3] 28
S = Z NN -E-
1. | Dr. K. Sugatha | MA, Ph.D. | Asso. Prof. | Comparative Literature, Folk 24 |7
Lore, Sangham Grammar,
Modern Literature
11. | List of senior visiting faculty: Nil
12. | Percentage of lectures delivered and practical classes Nil
handled (programme wise) by temporary faculty
13. | Student — Teacher Ratio
UG | 1:25
14. | No. of Academic support staff (technical) and Nil
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administrative staff; sanctioned and filled

15. | Qualification of the teaching faculty with D.Sc¢/D.Litt/Ph.D/M.Phil/PG
No. of Teaching faculty with Ph. D. — 1
16. | Number of faculty with ongoing projects Nil
17. | Departmental Projects Nil
18. | Research Centre/facility recognized by the University No
19. | Publications
Publications and number of papers published in peer reviewed journals

(National/International) by faculty and students

Peer Reviewed Journals

Name of Faculty Number of Publications National International
1. | Dr. K. Sugatha 2 1
20. | Areas of consultancy and income generated Nil
21. | Faculty as members in a) National committees b) Nil
International Committees c) Editorial Board
22. | Student projects Not Applicable
23. | Awards/Recognitions received by faculty and students | Nil
24. | List of eminent academicians and scientists/visitors | Nil
to the department
25. | Seminars/Conferences/Workshops organized & the Nil
source of funding
26. | Student profile programme/course wise: Not Applicable
27. | Diversity of Students
2008-09 | 2009-10 | 2010-11 | 2011-12 | 2012-13
% of students from the same state | UG 100 100 100 100 100
% of students from other States UG 0 0 0 0 0
% of students from abroad UG 0 0 0 0 0
28. | How many students have cleared national and state
competitive examinations such as NET, SLET, GATE, | Not Applicable
Civil Services, Defence Services etc?
29. | Student Progression Not Applicable
30. | Details on Infrastructure facility (2005-2013)
INTERNET Classrooms with
YEAR | LIBRARY facility ass : ST S Laboratories
(Staff & Students)
2005 No No No No
2006 No Yes No No
2007 No Yes No No
2008 No Yes No No

348




2009 No Yes No No
2010 No Yes No No
2011 No Yes No No
2012 No Yes No No

31.

Number of students receiving financial assistance from
college, university, government or other agencies.

Not Applicable

32. | Details of Student enrichment programmes (Special lectures/workshops/seminars) with
external experts.
SPECIAL OTHER
YEAR LECTURE SEMINAR | WORKSHOPS | EXHIBITION PROGRAMMES
2013-14 1 - - - -

33.

Teaching methods adopted to improve student learning.

e Group Discussion

e Assignments and Seminars
e Test Papers

¢ Giving opportunity to the students to set questions and answer them

34.

Participation of Institutional Social Responsibility

(ISR) and extension activities

No

35.

SWOC Analysis of the Department and Future plans

Strength:
e Computer with internet connection

Weakness:

e L ack of infrastructure

Opportunity:
e Students who have studied Tamil as an additional language during their Under Graduation
can do Post Graduation in Tamil.
Challenge:
e Students prefer to study common speaking languages like Malayalam or Hindi as additional
language and this creates challenge to the Department.
Future Plans:
e To start BA Tamil
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PG DEPARTMENT OF ZOOLOGY AND RESEARCH CENTRE

1. | Name of Department ZOOLOGY
2. | Year of Establishment 1952
3. | Name of Programmes/Courses offered (UG, PG, M.Phil, Ph.D, Integrated masters,
Integrated Ph.D)
UG | First Degree Programme (BSc) in Zoology
PG | MSc Zoology
4. | Name of Interdisciplinary courses and the departments/Units involved
Name of course | Departments involved
Open Course — Public Health and Hygiene | All Departments
5. | Annual/Semester/Choice based credit system (Programme wise)
First Degree programme (BSc) | Choice-based Credit Semester System
MSc | Semester system
6. | Participation of the Department in the courses offered by other departments.
e Zoology Complementary course for BSc Botany, BSc Home Science, BA Psychology
e Open Course for all major Departments
7. | Courses in collaboration with other Nil
universities, industries, foreign institutions etc
8. | Details of courses/Programmes discontinued (if | Nil
any) with reasons
9. | Number of teaching posts
Filled Sanctioned
Professors Nil
Associate Professors Nil
Assistant Professors 8 ?
Guest Lecturer 1
10. | Faculty profile with Name, Qualification, Designation, Specialization
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1. | Dr. Anisha G.S. MSc, BEd, Asst. Prof. Physiology 6 Nil
JRF/NET, PhD Biotech.,
Microbiology
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2. | R. Pradeep Kumar MSc, BEd, Asst. Prof. Physiology 6 Nil
NET, MPhil
3. | Dr. Nandini N.J. MSc, BEd, Asst. Prof. | Aquatic Biology | 6 Nil
NET, PhD and Fisheries
4. | Jayachitra S.K. MSc, BEd, Asst. Prof. Physiology 5 Nil
NET
5. | Santhosh S.K. MSc, BEd, Asst. Prof. Hydrology 4 Nil
NET
6. | Dr. Praveen Kumar P.P. MSc, MPhil, Asst. Prof. | Biotechnology 4 Nil
(Doing Post Doc in USA) NET, PhD
7. | Dr. Lakshmi Priyadarsini S. | MSc, NET, Asst. Prof. | Biotechnology 3 Nil
PhD
8. | Dr. Uma Devi K.G. MSc, NET, Asst. Prof. 2 Nil
PhD
11. | List of senior visiting faculty: Nil
12. | Percentage of lectures delivered and practical classes handled (programme wise) by
temporary faculty
UG | 30 %
PG | 30 %
13. | Student — Teacher Ratio
UG | 1:20
PG | 1:10
14. | No. of Academic support staff (technical) and | 2 (3 Sanctioned)
administrative staff; sanctioned and filled
15. | Qualification of the teaching faculty with D.Sc¢/D.Litt/Ph.D/M.Phil/PG
No. of Teaching faculty with Ph.D - 5
No. of Teaching faculty with MPhil - 2
No. of Teaching faculty with MSc, NET - 2
16. | Number of faculty with on-going projects from
National funding agency 1
International funding agency Nil
Grants received 95,000/-
17. | Departmental Projects
DST-FIST Nil
UGC Raman Fellowship -Rs. 22 lakhs awarded to
Dr. Praveen Kumar P.P.
DBT Nil
ICSSR Nil
Total Grants received Rs. 22,00,000/-
18. | Research Centre/facility recognized by the Research Centre

University
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Publications

Number of papers published in peer reviewed journals (National/International) by faculty
and students

Name of faculty Number of publications Peer reviewed journals
National International
1. | Dr. Anisha G.S. 18 0 17
2. | Dr. Nandini N.J. 4 2 1
3. | Dr. Praveen Kumar P.P. 9 0 9
4. | Dr. Mano Mohan Antony 1 0 1

Number of publications listed in International Database (Eg: Web of Science, Scopus,
Humanities, International Social Sciences Directory, EBSCOhostetc)

Name of faculty No. of Name of Journal International Database
public
ations

CAB Reviews: Perspectives
in Agriculture, Veterinary
Science, Nutrition and
Natural Resources

Bioresource Technology

FOOd_ Chemzfvtry Science Citation Index
Appllecz," Biochemistry and Scopus
Biotechnology SCImago
Industrial Biotechnology CAB International
Biotechnology Advances Sciencedirect
Dr. Anisha G.S. 16 P Biochemi PubMed
rocess Biochemistry .
Springer
Microbiological Research Current Biotechnology
Letters in Applied Abstracts
Microbiology CAB Abstracts
Food Technology and Biotechnology Citation Index
Biotechnology
World Journal of
Microbiology and
Biotechnology
Indian Journal of
Biotechnology

Archives of Microbiology Science Citation Index

International Journal of

Antimicrobial A Scopus
ntimicrobial Agents SCImago
Dr. Praveen Kumar P.P. 9 Current Microbiology (2) PubMed
J. Medical Microbiology Sciencedirect
Springer

Applied Biochemistry and
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Biotechnology

Journal of Basic
Microbiology
Antimicrobial Agents
Chemother

Fems Microbiol Lett

d)

Chapters in books

S1

No.

Name of Faculty

Chapter in Books

Dr. Anisha G.S.

1. Rojan P. John, Anisha G.S. (2012) Macroalgae and their potential for
biofuel, In: Plant Sciences Reviews 2011, David Hemming (Ed.),CAB
International, Nosworthy Way, Wallingford, Oxforshire OX10 8DE,
UK, pp. 151-166.

2. Anisha G.S., Rojan P. John (2011) Microalgae as an alternative feed
stock for green biofuel technology, In: Microalgae: Biotechnology,
Microbiology and Energy, Melanie N. Johansen (Ed)., Marine Biology
Series, Nova Science Publishers, Inc. 400 Oser Avenue, Suite 1600
Hauppauge, New York, pp. 277-294.

3. Anisha G.S., Rojan P. John (2011) Food processing enzymes, In: Food
Production: New Research, Lawrence M. Salander and Dana N. Alwell
(Eds.), Food Science and Technology Series, Nova Science Publishers,
Inc. 400 Oser Avenue, Suite 1600 Hauppauge, New York, pp. 91-109.

4. Rojan P. John, Anisha G.S., Nimisha R. Nair, K.M. Nampoothiri
(2011) Polylactic acid: an environmentally friendly biopolymer, In:
Biodegradable Materials: Production, Properties and Applications,
Brandon M. Johnson and Zachary E. Berkel (Eds.), Materials Science
and Technology Series, Nova Science Publishers, Inc. 400 Oser
Avenue, Suite 1600 Hauppauge, NY 11788, pp. 79-90.

5. Anisha G.S., Rojan P. John, Ashok Pandey (2010) Alpha-
Galactosidase: A food and feed enzyme, In: Handbook of Nutritional
Biochemistry: Genomics, Metabolomics and Food Supply, Sondre
Haugen and Simen Meijer (Eds.) Nutrition and Diet Research Progress
Series, Nova Science Publishers Inc. New York, pp. 365-384.

6. Rojan P. John, Anisha G.S., K. Madhavan Nampoothiri, Ashok Pandey
(2010) Lactic acid fermentation: Direct, In: Encyclopedia of
Biotechnology in Agriculture and Food, Dennis R. Heldman, Anne
Bridges, Dallas Hoover and Matthew B. Wheeler (Eds.) Taylor and
Francis Group, Informa Ltd., London, UK, 1:1, pp. 355-359.

R. Pradeep Kumar

Contributed chapters in the book Encyclopedia of Evolution published by
Kerala State Institute of Encyclopaedia Publications, Thiruvananthapuram,
2010.

e)

Books with ISSN/ISBN numbers with details of publishers

SI.
No.

Name of faculty

ISSN/ISBN number Publisher

Dr. Anisha G.S.

ISBN: 978-1-78064-015-0 CAB International, Nosworthy Way,
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Wallingford, Oxforshire OX10 8DE, UK

ISBN: 978-1-61324-625-2 Nova Science Publishers, Inc. 400 Oser
Avenue, Suite 1600 Hauppauge, New York

ISBN: 978-1-61209-631-5 Nova Science Publishers, Inc. 400 Oser
Avenue, Suite 1600 Hauppauge, New York

ISBN: 978-1-61122-804-5 Nova Science Publishers, Inc. 400 Oser
Avenue, Suite 1600 Hauppauge, New York

ISBN: 978-1-60741-916-7 Nova Science Publishers, Inc. 400 Oser
Avenue, Suite 1600 Hauppauge, New York

ISBN: 978-0-84935-027-6 Taylor and Francis Group, Informa Ltd.,

London, UK

R. Pradeep Kumar

Kerala State Institute of Encyclopaedia

Publications, Thiruvananthapuram

Impact factor, Citation index, #-index

Name of faculty

Dr. Anisha G.S.

Journal and details of publication | Impact | No. of Total | h-index
Factor | Citations | citation
Indian Journal of Biotechnology,
(2006)5, 373-379 0.477 0
World Journal of Microbiology and 1262 12
Biotechnology, (2007) 23, 859-864 '

Food Technology and 0.98 Not
Biotechnology (2008) 46, 171-177 ) available
Microbiological Research,(2008)

163, 538-544 1.993 3
Letters in Applied Microbiology,
(2008) 46, 338-343 1.629 1
Food Chemlstrjg3(52008) 111, 631- 334 9
Food Chemistry, (2008)106, 1175- 334 16
1179
Bioresource Technology, (2008) 309 9
99, 3325-3330 4750 24
Microbiological Research, (2009)
164, 105-113 1.993 24
Process Biochemistry, (2009) 44,
397-333 2.414 6
Biotechnology Advances, (2009)
27, 145-152 9.599 64
Industrial Biotechnology, (2010) 6, 0 )
164-169
Applied Biochemistry and
Biotechnology, (2010) 160, 421- 1.893 2
427
Food Chemzstr)é,s(??Ol 1) 124, 349- 3.34 )
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Bioresource Technology, (2011)
102, 186-193 4.750 124
CAB Reviews: Perspectives in
Agriculture, Veterinary Science, 05 1
Nutrition and Natural ’
Resources,(2011) 6 (38), 1-15
Journal of Antimicrobial 34 3
Agents,011, 37(3):280-1
J. Medical Microbiology, 2011, 2.3 1
60(4):559-60.
Current Microbiology, 2011, 15 1
62:758-763. )
Archives of Microbiology, 2010, 21 9
192 (12) 1019-1022 )
Dr. Praveen Fems Microbiol Lett. 2010, 303: 20 7
Kumar P.P. 132-136 40 >
Current Microbiol, 2010, 60: 199-
1.5 7
202
Journal of Basic Microbiology, 13 5
2009, 49,538-544 )
Antimicrobial Agents Chemother. 16 0
2009, 53:4959-4960 )
Applied Biochemistry and
Biotechnology, 2008, 151(2-3):256- 1.42 7
62

Areas of consultancy and income generated:

e Sri. D. Mohana Kumar, the former Associate Professor and Head in the Department of
Zoology, had been doing Electronics Circuit design for the past 25 years. He has published
120 Circuits and Articles in various Electronics magazines and has published more than
1000 circuits and articles in Electronics web sites (e.g. http://www.electroschematics.com.
He is maintaining a Bioelectronics web site http://www.dmohankumar.com, which was
designed by him. He is an expert in http://www.engineersgarage.com and a community
member in http://www.eeweb.com. He has been supporting Electronics and Engineering
students from other colleges to design and construct Mini and Major projects. It is
worthwhile mentioning that all these services have been provided by Sri. D. Mohana Kumar
without demanding any financial benefit.

¢ Dr. Anisha G.S. is serving as the peer reviewer for International journals of high impact
factor such as Bioresource Technology, Critical Reviews in Biotechnology, Applied
Biochemistry and Biotechnology, Current Microbiology, Food Research International, New
Biotechnology, Critical Reviews in Microbiology, Letters in Applied Microbiology, Journal
of Applied Microbiology, Waste and Biomass Valorization, Applied Energy. She has been
receiving review invitations from the editors of the aforementioned journals since 2009. The
service is provided without any financial benefit; however she is enjoying free access to
Scopus database for a period of 30 days for every manuscript reviewed.

Faculty as members in a) National committees b) International Committees c¢) Editorial
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Boards etc.

Name of faculty National International Editorial Board
1. Life Member of Asian
Life Member of Federation of Biotechnology
Dr. Anisha G.S. Biotech Research 2. Member in the Panel of Peer Nil
Society of India (BRSI) reviewers for International
Journals
22. | Student projects
Name of Year % of Students done in-house % of Students placed for
Programme projects including projects in organizations outside
interdepartmental/ programme the institution
UG 2012-13 100 % Nil
2005-06 100% Nil
2006-07 100% Nil
2007-08 100% Nil
2008-09 100% Nil
PG 2009-10 100% Nil
2010-11 100% Nil
2011-12 100% Nil
2012-13 80% 20%
23. | Awards/Recognitions received by faculty and students

e Dr. ANISHA G.S. got 5" rank in the International Merit Scholarship Program for

foreign students for pursuing Postdoctoral Research, supported by The Fonds québécois de la
recherche sur la nature et les technologies, a granting agency of the Québec Government,
Canada, 2011.

Dr. ANISHA G.S washonoured by SHAKTI, A National Movement for Women
(Women’s wing of Vijnana Bharati) during the 1* Kerala Women Science Congress held
on 12/08/2010 at St. Teresa’s College, Ernakulam for being a recipient of PhD during the
year 2009-10.

Dr. PRAVEEN KUMAR P.P got Raman Post-Doctoral Fellowship (2013) from University
Grants Commission, New Delhi for carrying out Post-Doctoral Research in University of
Pennsylvania, USA.

Dr. PRAVEEN KUMAR P.P got M. R. Das Best Career Award (2012) for the best overall
performance in the PhD programme in terms of the cumulative impact factor from Rajiv
Gandhi Centre for Biotechnology

Dr. PRAVEEN KUMAR P.P got ICAAC Infectious Diseases Fellows Grant, ASM (2009)
for attending ASM conference on ‘Interscience conference antimicrobial agents and
chemotherapy’. San Francisco, USA

Dr. PRAVEEN KUMAR P.P got Bill and Melinda Gates Foundation Education
scholarship (2008) for attending Keystone conference on ‘Pathogenesis and control of
emerging infections and drug resistant organism’. Bangkok, Thailand.

Dr. NANDINI N.J got best paper presentation award in the International Conference on
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Advances in Aquaculture Technologies, 18-19 July 2013, Dept. of Zoology, All Saints
College, TVPM.

List of eminent academicians and scientists/visitors to the department

¢ Dr. G.S. Bhuvaneswar, Head, Biomedical Technology Wing, Sree Chithira Thirunal Institute
for Medical Science and Technology, Poojappura, Trivandrum.

¢ Dr. A. Biju Kumar, Department of Aquatic Biology and Fisheries, University of Kerala.

e Dr. T.V. Anil Kumar, Scientist, Sree Chithira Thirunal Institute for Medical Science and
Technology, Poojappura, Trivandrum.

® Dr. Asha S. Nair, Scientist, Rajiv Gandhi Centre for Biotechnology, Trivandrum

e Sri. James Varghese, IAS, LSG, Govt. of Kerala.

® Dr. Sugunan V.S., Assistant Professor, Department of Zoology, University College,
Trivandrum.

e Sri. E. Kunhikrishnan, Associate Professor and Head, Department of Zoology, University
College, Trivandrum.

¢ Dr. Sanil George, Scientist C, Department of Molecular Medicine, Rajiv Gandhi Centre for
Biotechnology, Trivandrum.

e Dr. Satish Mundayoor, Scientist G, Department of Molecular Microbiology, Rajiv Gandhi
Centre for Biotechnology, Trivandrum.

¢ Dr. Achuthsankar S. Nair, Associate Professor and Head, Department of Computational
Biology & Bioinformatics, University of Kerala, Trivandrum.

Seminars/Conferences/Workshops organized & the source of funding

Year Seminar Workshops Funding Agency
March 2008 Regional Seminar on Recent Nil Directorate of
Trends in Research Collegiate Education
Methodology, Biotechnology,
Bioinformatics and
Endocrinology
22-23 Regional Seminar on Recent Nil Directorate of
February Advances in Biological Sciences Collegiate Education
2012
January 16- Nil Two day Workshop | Directorate of
17,2013 on Bioinformatics | Collegiate Education
November Nil Workshop on Directorate of
12,2013 Bioinformatics Collegiate Education
26. | Student profile programme/coursewise:
Name of the Year Applications Enrolled
Course/programme received Selected (F) Pass percentage
2009-10 1317 34 34 94
2010-11 1296 30 30 97
2011-12 1466 30 30 Course going on
UG 2012-13 2980 30 30 Course going on
2013-14 3578 30 30 Course going on
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2009-10 163 11 11 91
2010-11 131 10 10 100
2011-12 124 10 10 100

PG 2012-13 141 10 10 Course going on
2013-14 145 10 10 Course going on

27. | Diversity of Students
Year Name of the % of students from % of students from | % of students
course the same state other states from abroad

2009-10 UG 100 0 0

PG 100 0 0

2010-11 UG 97 3 0

PG 100 0 0
2011-12 UG 100 0 0
PG 100 0 0
2012-13 UG 100 0 0
PG 100 0 0
28. | How many students have cleared national and state competitive examinations such as
NET, SLET, GATE, Civil Services, Defence Services etc?

YEAR NET | SLET | SET GATE | Civil Service | Defence Service | OTHERS
2005-06 2 - 5 1 - - -
2006-07 - - - - - - -
2007-08 1 - 8 1 - - -
2008-09 1 - 7 1 - - -
2009-10 1 - - - - - -
2010-11 - - - - - - -
2011-12 - - - - - - -
2012-13 - - - - - - -

29. | Student Progression
STUDENT PROGRESSION AGAINST % ENROLLED
= = | 8 =
v |2 & = 2, F 38 25 | Eg 52, ¢
S |S€| 38 | S€|2Fg £§ | 3 | 5Ef s5fszz
187 o |2 [E¥E] & 5% | 8§53 |E¥ E
& A~ = 83 83
2005-06 | 14.2 25 8.3 - 2.1 0 2.1 -
2006-07 | 12.1 18.1 0 - 2.2 0 2.2 -
2007-08 | 14.2 0 8.3 - 10.6 6.3 4.2 -
2008-09 | 17.2 23.1 23.1 - 2.3 0 2.3 -
2009-10 | 16.2 9.0 9.0 - 0 0 0 -
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2010-11 | 11.6 20 10 - 1.8 0 1.8 -
2011-12 | 17.6 10 10 - 2.2 0 2.2 -
2012-13 | 16.6 - - - - - - -
30. | Details on Infrastructure facility (2005-2013)
INTE.R.NET Classrooms with .
YEAR LIBRARY facility ICT Laboratories
(Staff & Students)
2005-06 840 NIL NIL 4 (2 MSc + 2 BSc)
2006-07 960 NIL NIL 4 (2 MSc + 2 BSc)
2007-08 1080 NIL NIL 4 (2 MSc + 2 BSc)
2008-09 1210 1 NIL 4 (2 MSc + 2 BSc)
2009-10 1430 1 NIL 4 (2 MSc + 2 BSc)
2010-11 1570 1 1 4 (2 MSc + 2 BSc)
2011-12 1720 1 1 4 (2 MSc + 2 BSc)
2012-13 1810 5 1 4 (2 MSc + 2 BSc)
31. | Number of students receiving financial assistance from college, university, government or
other agencies.

YEAR COLLEGE UNIVERSITY GOVERNMENT | OTHER AGENCY
2005-06 - 3 3 -
2006-07 - - 7 -
2007-08 - - 10 -
2008-09 - - 2 -
2009-10 - - - -
2010-11 - - - -
2011-12 - 3 4 -
2012-13 - - 12 -

32. | Details of Student enrichment programmes (Special lectures/workshops/seminars) with

external experts.

YEAR

SPECIAL
LECTURE

SEMINAR

WORKSHOPS

EXHIBITION

OTHER
PROGRAMMES

2005-06

2006-07

2007-08

2008-09

2009-10

2010-11

2011-12

2012-13
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33.

Teaching methods adopted to improve student learning.

ICT-based teaching: In the past years the Department of Zoology has adopted ICT-based
teaching with the help of computers, LCD projector and interactive white board, so that the
lessons taught are effectively communicated to the students. The students are also
encouraged to prepare power point presentations for their seminars. EDUSAT are arranged
for the students where they get the opportunity to listen to the lectures by external experts.
Remedial teaching: The slow learners are provided remedial teaching to bring them at par
with the best students.

Institute visits: The students are taken to renowned research laboratories like National
Institute for Interdisciplinary Science and Technology, Rajiv Gandhi Centre for
Biotechnology, Sree Chithira “Thirunal Institute of Medical Science and Technology for visit
so that they can get acquainted with the research facilities and the research projects which
will in turn instigate research attitude in them.

Scholar Support Programme

Walk with a Scholar

Additional Skill Acquisition Programme

34.

Participation of Institutional Social Responsibility (ISR) and extension activities

Extension services done by teachers and students

Dr. R. Rani is deputed by Director of Collegiate Education, Govt. of Kerala, as Special
Officer to co-ordinate the establishment of newly started Govt. Arts and Science College,
Kattakkada.

Dr. Anisha G.S is working as Peer reviewer for International Journals.

Sri. R. Pradeep Kumar had been worked as observer in Kerala Medical/Engineering
Entrance Examinations and Resource Person in Public Entrance Examination Coaching
Scheme.

Smt. Jayachithra S.K. is working as the convener of College Nature Club.

Sri. Santhosh S.K had been worked as observer in Kerala Medical/Engineering Entrance
Examinations and Resource Person in Public Entrance Examination Coaching in All India
Radio.

Sri. Santhosh S.K was a subject Expert in Core Cluster Program in Higher Secondary
Education.

Sri. Santhosh S.K has conducted a seminar on Biodiversity and its Conservation for Higher
Secondary students as part of NSS program.

Sri. Santhosh S.K participated in the PSC and NET SET coaching Scheme in the college.
Dr. Praveen Kumar P.P participated in NET/SET Coaching in college.

The students are encouraged to conduct surveys on health-related issues as part of their
project work so that they will become aware of the problems of the society.

Kum. Arya Meher, student of S6 BSc Zoology is a member of Warblers & Waders, a Non-
Governmental Organization working for nature conservation. She has also participated in the
photo exhibition and bird surveys and nature surveys conducted by this organization.

35.

SWOC Analysis of the Department and Future plans

Strengths:

Highly qualified young teaching professionals with research experience in national and
international laboratories are an asset to the Department of Zoology.
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Enthusiastic and energetic teachers of the department have a strong commitment to teaching
and willingness to take on board the challenge of quality assurance process.

In the recent past, the students of the Department have proved their academic excellence by
securing ranks in university exams and by qualifying in competitive exams like NET, SET,
GATE etc.

The Department of Zoology has essential infrastructure facilities like Labs, Class rooms, a
department Library with 1810 books, Instrumentation lab, well arranged Museum and a
Smart class room with LAN connection and Multimedia facility and Interactive White board.
The students of the Department are actively engaging in extracurricular activities. The
students excel in arts, literature and sports also.

Weaknesses:

Despite being recognized as a research department by University of Kerala since 1987, the
Department of Zoology could not produce any PhD student.

None of the teaching faculty has research guideship.

The busy schedule of teaching-learning-evaluation imparts time constraints on the teachers
so that little research activities can be carried out.

The examination schedule is more often interfering with the academic schedule, so that the
teachers are not getting sufficient time to impart knowledge to the students, since the
teachers will be deputed for exam duty and the students will be waiting for the teachers.

The vacancies of teaching posts are not filled by the authorities in time, which causes
shortage of man power and levies extra burden to the available faculties.

Lack of advanced research facilities.

Lack of proper documentation of records so that it was difficult for the newly appointed
teachers to trace back the previous records.

Opportunities:

The teaching faculty has ample opportunities to pursue minor and major research projects
with financial assistance from UGC, DST, CSIR etc. which can also be helpful in developing
the research facilities in the department.

The department can make use of the fund under State Plan Fund scheme for developing the
infrastructural facilities.

The teaching faculty can obtain research guideship and guide the students to secure PhD
degree.

The teachers can establish collaborative research projects with National and International
research institutes.

The teachers can make use of their research experience in national and international research
laboratories to guide the students and develop a research outlook in them.

The academic performance of the students can be improved by establishing ICT facilities in
all the class rooms.

Challenges:

The students may be more attracted to newly emerging professional courses. Hence, in
addition to traditional courses, job oriented courses also need to be introduced, or else
Zoology may become submerged in the Division of Biosciences.

Lack of adequate time for carrying out research.

The frequent transfer of teachers according to Government norms may affect the research
activities of the teachers.
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Future Plans:

e The Department is planning to apply for BSc and MSc Environmental Biology and MPhil
Zoology in future.

e The teachers holding PhD degree will get guideship from recognized universities and enroll
students for PhD.

e The teachers will apply for research projects and improve the research facilities in the
department.
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GOVT.COLLEGE FOR WOMEN

(Accredited with ‘A’ Grade by NAAC)

THIRUVANANTHAPURAM
Tel: (47 1-2333495( Principal), 232498600f), 2323210(PTA), Fax: 0471-2333496
www gewirivandrum.com, Email: gewtvpnia gmail.com

Declaration by the Head of the Institution

I certify that the data included in this Self-Study Report (SSR) are true to the best of
my knowledge.

This SSR is prepared by the institution after internal discussions and no part thereof has
been outsourced.

I am aware that the Peer team will validate the information provided in the SSR during
their visit.

iy 3.

Signature of the Head of The Institution

Thiruvananthapuram PRINCIPAL
«YT. COLLEGE FOR WORRE
THIRLVANANTHAPLIRAR

27.03.2014
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GOVT.COLLEGE FOR WOMEN

(Accredited with ‘A’ Grade by NAAC)

THIRUVANANTHAPURAM
Tel: (47 1-2333495( Principal), 232498600f), 2323210(PTA), Fax: 0471-2333496
www gewirivandrum.com, Email: gewivpmEa gmail.com

CERTIFICATE OF COMPLIANCE

This is to certify that Govt. College for Women, Thiruvananthapuram, Kerala fulfills all the norms

1. Stipulated by the University of Kerala
2. The affiliation and the recognition are valid as on date

It is noted that NAAC’s Accreditation, if granted, shall stand cancelled automatically, once the
Institution loses its University affiliation.

In case the undertaking submitted by the Institution is found to be false, then the accreditation
given by NAAC is liable to be withdrawn. It is also agreeable that the undertaking given to NAAC will
be displayed on the College Website.

oy 3.

. Signature of the Head of The Institution
Thiruvananthapuram

PRINCIFAL

'T- COLLEGE FOR WORE

THIRLYANANTHAPLIR AR

27.03.2014
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ND ACCREDITATION COUNCIL

An Autonomous Institution of the University Grants Commission

Certifoate of Aecreditation

The Executive Committee of the
National Assessment and Accreditation Council
on the recommendation of the ofufy appozb/eof
Feer Team is pleased fo declare the

Sovernment Goffe_ge for Women
Uazbutbhacaud, 7£1kuuanan/£apuram ‘
affi[ia/ea/ fo ‘Zlnz'oeru'./y of Herala, Aerala as

Accredited
afthe ﬂ[eué[

e

Date - Seplember 21, 2005 Directc

LR P R ——

® An institutional score (%) in the range of 55-60 denotes C grade, 60-65-C" grade, 65—70—(_' grade,

70-75- B grade, 75-80- B’ grade, 80-85-B’" grade, 85-90- A grade, 90-95-A' grade, 95-100-A"" grade .
(upper limits exclusive)
.-
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o _ Quality Profile

Name of the Institution : Government College for Women )
Place : Vazhuthacaud, Thiruvananthapuram, Kerala

Criterion | CriterionScore—| Weightage | Criterion X Weightage
(Ci) wi) [ (CirWh— |
L Curricular Aspects 87 ; 10 870
II. Teaching-learning and 86 40 3440
Evaluation '
III. Research, Consultancy 80 05 400
and Extension
IV. Infrastructure and ‘ 90 15 1350
Learning Resources
V. Student Support and 90 10 900
Progression
VI. Organisation and 80 10 800
Management
VII.Healthy Practices 87 10 870
100 ZC,W, = 8630
ZCW. 8630 )
Institutional Score = ---:- Lol = - = 86.30
=W, 100

: -~
EC/37/09 | _ 4&&% ]
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